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भाग IIT 3 -- उप - ave (ii ) 
PART 1 -- Section 3- Sub -section (11) 


( रक्षा मंत्रालय को छोड़कर) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और अधिसूचनाएं 


Statutory Orders and Notifications isgued by theMinistries of the Goveroment of India 

( other than the Ministry of Defence ) 


गह मंत्रालय 


MINISTRY OF HOME AFFAIRS 


(Department of Personnel & Administrative Reforms ) 


कार्मिक और प्रशासनिक सुधार विमाग 

नई दिल्ली , 3 मई , 1983 


New Delhi, the 3rd May, 1983 


का०मा० 2221. केन्द्रीय सरकार , दण्ड प्रक्रिया संहिता , 
1973 ( 1974 का 2 ) की धारा 24 की उपधारा ( 8 ) द्वाग 
प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय अन्वेषण ब्यरो में अपर 
विधि सलाहकार श्री मदनलाल मचदेव को , भारत के ऐसे राज्य या 
मंघ राज्य क्षेत्र में जिसको उपरोक्त धारा के उपबन्ध लाग होते है , 
विधि द्वारा स्थापित , विचारण न्यायालयों में दिल्ली विशेष पुलिस 
म्थापन द्वारा संस्थित मामलों का और पुनरीक्षण या अपील न्याया 
लयों में अपीलों , पुनरीक्षणों या इन मामलों से उत्पन्न होने वाले 
अन्य मामलों का संचालन करने के लिए , विशेष लोक अभियोजक 
नियुक्त करती है । 


S. 0 . 2221. - In escrcisc of the powers conferred by 
suh.cection ( 8 ) of section 24 of the Code of Criminal 
Procedure. 1973 ( 2 of 1974 ), the Central Guvernment hereby 
appoints Shri Madan Lal Sachdeva, an Additional Legal 
Adviser in the Central Bureau of Investigation as a Special 
Public Prosecutor for the conduct of cascs institute by 
Delhi Special Police Futablishmeri in trial courta, and ap 
peuls , revisions or other imtters arising onext of these cases 
in revisional or appellate courts , established by law in any 
State or Union Territory of India to which the provgions 
of the aforesaid section apply . 


[ संख्या 22 5/ 9/ 83-4 वी डी -III] 


[ No. 225 / 9 / 83- AVD . III ] 


158 GI/ 83 - 1 
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प्रावेश 


नई दिल्ली , 5 मई , 1983 


का०मा० 2222 : - दिल्ली विशेष पुलिस स्थापन अधि 
नियम 1946 ( 1916 का 25 ) की धारा 6 के साथ 
पठित धारा 5 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार उत्तर प्रदेश सरकार को 
सहमति से , भारतीय दण्ड संहिता , 1860 ( 1860 का 45 ) 
की धारा 302 के अधीन दंडनीय अपराध के और उक्त 
अपराध के संबंध मे या उससे संबंधित प्रयत्नों, दुष्प्रेरणों और 
पयंवों के तथा उत्तर प्रदेश राज्य के जिला गोरखपुर के 
पुलिस थाना बरगदवा बाजार के मामला अपराध सं . 
125/ 82 के संबंध में वैसे ही तथ्यों से उत्पन्न होने वाले 
वैसे ही संव्यवहार के अनुक्रम में किए गए किसी अन्य 
अपराध के अन्वेषण के लिए दिल्ली विशेष पुलिस स्थापन 
के सदस्यों की शक्तियो के लिए दिल्ली विशेष पुलिम स्थापन 
के सदस्यों की शक्तियों और अधिकारिता का विस्तारण 
सम्पूर्ण उत्तर प्रदेश राज्य पर करती है । 

[ संख्या 228/ 3/ 83- ए०वी०डी० - II] 

एच० के० वर्मा, अवर सचिव 


( 2) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त 
होंगे । 

2. अभिदायी भविष्य निधि नियम ( भारत ) , 1962 के 
नियम 16 के खण्ड ( ग ) के पश्चात् किन्तु उपनियम ( 1 ) 
के टिप्पण ( 1 ) से पूर्व निम्नलिखित खण्ड अन्त स्थापित 
किया जाएगा अर्थात् : - - 
" ( घ ) किमी वित्तीय वर्ष के दौरान एक बार , अभिदाता 

द्वारा केन्द्रीय कर्मचारियों के लिए स्वयं वित्त 
पोषण और अभिदायी आधार पर सामूहिक बीमा 
योजना के मददे एक वर्ष में संदाय की गई अभिवान 
की रकम के बराबर की रकम किसी वित्तीय 
वर्ष के दौरान एक बार । " 


पाय टिप्पणः 


अभिदायी भविष्य निधि नियम ( भारत ) , 1962 के 
( 31- 3-1973 तक संशोधित ) प्राधिकृत पुनर्मूव्रण का प्रकाशन , 
1973 में किया गया था । तत्पश्चात् नियमों का निम्नलिखित 
अधिसूचनाओं द्वारा संशोधन किया गया - - 


ORDER 


New Delhi , the 5th May, 1983 


S . O . 2222. - - In crericse of the powers conferred by sub 
Section ( 1 ) of section 5 read with section 6 of the Delhi 
Special Police Fstablishment Act, 1946 ( 25 of 1946), the 
Central Government with the consent of the Government of 
Uttar Prudesh , hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police stablishment to 
the whole of the State of Uitar Pradesh for the investiga 
tion of he offence punishable under section 302 of tho Indian 
Penal Code, 1860 ( 45 of 1860 ) and attempts, abetments and 
conspiracies in relation to or in connection with , the said 
offence and any other offence committed in the course of the 
same trunsaction arising out of the same facts in regard to 
Case ctime No . 125 / 82 of Police Station Bargadva Bazar , 
District Gorakhpur in the State of Uttar Pradesh:. 


1. 16 ( 2) - ई बी ( बी )/ 73 -तारीख 18- 9-73 
2 फा० 32( 3 ) -ई वी / 67 - अ०भ०नि० तारीख 

26- 10 -73 
3. फा० 32( 3) -ईवी/ 67-अ०भ०नि० . तारीख 

22- 12- 73 
4. फा० 2 ( 2 ) - ई वी ( बी ) 71 तारीख 29- 5 -74 
5. फा० 13( 1 ) - ई वी ( बी )/ 73अ०भ०नि० तारीख 

28- 6- 74 
6 . फा 13( 3 ) - ई बी ( बी )/ 74 अ०भ०नि० तारीख 

5 - 10 - 74 
7. फा० 16 ( 2 ) - ई बी ( बी )/ 72 -तारीख 9- 10- 74 
8. फा० 13( 4 ) - ई वी ( बी )/ 74- अ०भ०नि० तारीख 

10- 10- 74 
9. फा० 2 ( 62 ) ( 1 )--ई वी ( बी )/ 71--अ०भ०नि० तारीख 

14- 10- 74 
10. क्यू . 24017/ 1/ 75-ई वी ( बी ) तारीख 28- 2- 75 
11. फा० 13( 3) - ई वी ( वी )/ 75 -तारीख 28-4- 75 
12. फा० सं ( 62 ) ( 1 )--ई वी ( बी )/ 71--तारीख 18-7-75 
13. फा० 13( 4) - ई वी ( बी )/ 75- तारीख 27-10-1975 
14. फा० 10 ( 3 ) ई वी ( बी )/ 75 तारीख 12-1- 76 
15. फा० 13( 1) -ई वी ( बी )/ 76 तारीख 27 - 1 - 1976 
16. फा० 13 ( 5) -ई यो ( बी )/ 75- तारीख 15-5- 76 
17. फा० 13( 6)--ई वी ( बी )/ 76 तारीख 30- 6-76 
18. फा० 13( 7) - ई वी ( बी )/ 76-सारीख 26-7-76 


{ No. 228 / 3 / 83 - AVD. JI ] 
H . K . VER114 , Under Sery . 


नई दिल्ली , 10 मई , 1983 


का०मा० 2223 : -- - राष्ट्रपति संविधान के अनुच्छेद 
309 के परन्तुक और अनुच्छेद 148 के खंड ( 5 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए और भारतीय लेखापरीक्षा 

और लेखा विभाग में कार्य कर रहे व्यक्तियों 
के संबंध में भारत के नियंत्रक- महालेखापरीक्षक से परामर्ण 
करने के पश्चात् अभिदायी भविष्य निधि नियम ( भारत ) , 
1962 का और मंशोधन करने के लिए निम्नलिखित नियम 
बनाते हैं , अर्थात् : -- - 

1. ( 1 ) इन नियमों का संक्षिप्त नाम अभिदायी भविष्य 
निधि ( भारत ) दूसरा संशोधन नियम 1983 है । 


- - - 


- 


- 


- - 


- - 


[भाग I [ - 05 ( ii ) ] भारत का गजपन्न मई 21,1983/ शाख 11 , 1905 
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New Delhi , the 10th May , 1983 
19. फा० 13 ( 3) -ई वी ( बी )/ 76--अ०भ०नि० तारीख 
17- 11 - 76 

S . 0 . 2223. - In exercise of the powers conferred by the 

ploviso to atticle 309 and clause ( 5) of article 148 of the 
20. फा० 13 ( 8) -ई वी ( बी )/ 16 - अ०भ०नि० तारीख Constitution , the President, after consultation witt: the Com 

ptroller and Auditor -General in relation to persons serving 
10- 12 - 76 

In the Indian Audit and Accounts Department , hereby maker 

The following rules further to amend the Contributory Provi 
21. फा० 16( 4) ई वी ( बी )/ 76-अ०भ०नि० तारीख dent Fund Rules ( India ), 1962 , namely : -- - - 
17- 12-76 

1. ( 1 ) Ihese rules may be called the Contributory Provi. 
dent Fund (India ) Second Amendment Rules, 1983 . 

( 2 ) They shall come into force on the date of their publi 
22. फा० 10 ( 8 ) - ई यी ( बी ) / 76 अ०भ० नि० तारीख 

cation in the Official Gazette . 
19- 2- 77 

2 . In the Contributory Provident Fund Rules (India ) , 
23. फा० 13( 9) -ई वी ( बी )/ 76 - अ०भ०नि० तारीख 1962, after clause ( C ) but before Note 1, of sub-rule ( 1 ) of 

rule 16, the following clause shall be inserted, namely :- -- 
25- 2 -77 

"( D ) Once during the course of a financial Year , an 
24. फा० 13 ( 11 )---इ वी ( बी ) / 76- अ०भ०नि० तारीख 

anulint equivalent to one year s subscription paid 

for the subscriber towards the Group Insurance 
28- 4- 77 

Scheme for Central Government employecs on self 

financing and contributory basis. " 
2 5. फा० 13 ( 10 ) - ई वी ( बी ) / 76 - अ०भ०नि० तारीख 
5 - 9 - 77 

NOTE. - The Contributory Provident Fund Rule , (India ) 

1962 ( corrected upto 31st March, 1973 ) were published in 
26. फा० 13( 4) -ई वी ( बी )/ 77-अ०भ०नि० तारीख 

1973 . Rules were subsequently amended vile tbe notifications 

mentioned below : --- 
18- 10 - 77 

1. 16( 2 ) - EV ( B ) / 73 dated 18- 9 - 73 . 
27. फा० 13 ( 10 ) - ई वी ( बी ) / 76 अ० भ० नि० भारीख 

2. 1 . 32 ( 3)- EV /67-CPF dated 26 - 10 -73. 
21 - 1- 78 

3. F . 32( 3 )- EV /67- CPF dated 22- 12 - 73 . 

4. 1 . 2( 2 )- EV ( B ) / 71 dated 29 - 5-74. 
28. फा० 13 ( 7 ) -ई वी ( बी )/ 77- अ०भ०नि० तारीख 

F. 13 ( 1)- EV( B ) / 73 - CPF dated 28- 6 - 74. 

6. F. 13 (3 )- EV ( B) / 74- CPF dated 5 - 10 - 74 . 
23- 1- 78 

7. 4 . 1612 ) - EV ( B ) / 72 dated 9 - 10 - 74 . 
29. फा० 20 ( 25 ) ई वी ( बी )/ 77-अ०भ०नि० तारीख 

8. F. 13 ( 4 )- EV( B ) / 71-CPF dated 10 -10- 74 . 

9 . F . 2062 )( I)- EV ( B ) / 71 - CPF dated 14-10- 74 . 
13- 3 - 78 

10. 0 - 24017 / 1 / 75 - EV ( B ) dated 28 - 2 - 75 . 

10 . F. 13 ( 3 )- EV{ B ) / 75 dated 28 - 4- 75 , 
30. फा० 13( 5 ) -ई० घी (बी० )/ 77 - अ०भ०नि० तारीख 

12 . F . 2162 )( i)- EV ( B ) / 71 dated 18 - 7 - 75. 
30- 3 - 78 

13 . F. 13( 4 ) - EV ( B ) / 75 dated 28 - 10- 75 . 

14. F. 10( 3 )- EV ( B ) / 75 dated 12 - 1 - 76 . 
31. फा० 13( 7 ) - ई० वी ( बी )/ 77-- अ०भ०नि० तारीख 

15 . F. 13(i)- EV ( B) / 76 dated 27 - 1 - 76. 

10. P . 13 ( 5 ) - EV ( R ) / 75 dated 15- 5 - 76. 
22- 4- 78 

17. F. 13 ( 6 )- EV ( B ) / 76 dated 30- 6 - 76 . 
32. फा० 13( 11 ) ई बी ( बी )/ 78 अ०भ०नि० तारीख 

18. F. 13( 7 )- EV ( B ) / 76 dated 26- 7 - 76 . 

19. F. 13( 3 ) - EVID ) / 76- CPF lated 17- 11 - 76 . 
30 - 5- 79 

20 . F . 13 ( B )- EV ( B ) / 76 -CPF dated 10 - 12 - 76 
33. फा . 17( 5 ) -ई वी ( बी )/ 78 - अ०भ०नि० तारीख 

21 . F. 16( 4 )- EV ( B ) / 76-CPF dated 17- 12 - 76 . 

22 . F . 10 ( 8 ) - EV ( B ) / 76 - CP dated 19 - 2 . 77. 
18- 6 - 79 

23. 1 . 1319) - EV( B ) / 76- CPF dated 25- 2 - 77 . 

24. 1 . 13 ( ii )- EV ( B ) / 76-CPT dated 28- 4 - 77 . 
34. फा० 19 ( 15 ) - 40 / 76- अ०भ०नि० तारीख 9- 8- 79 

25 . I . 13( 10 ) - EV ( B ) / 76 - CPF dated 5 - 9. 77 . 

26. F . 1314 ) - EV / 77 - CPF dated 18 -10- 77 . 
35. फा० 9( 2 ) ई वी ( बी )/ 0 / 78 - अ०भ०नि० तारीख 

27. F. 13( 10)- EV ( B) / 76 -CPF dated 21 - 1 -78. 
13- 11 - 79 

28 . F. 13( 7 ) - EV( B ) /77-CPF dated 23 - 1 -78. 

29 . F. 20 ( 25 )- EV ( B ) /77- CPF dated 13 - 3 - 78. 
36. फा० सं० 10 ( 10) -40/ 79 अ०भ०नि० भारीख 3- 3- 80 

30 . F. 13( 5 )- EV ( B ) / 77 -CPF dated 30 - 3 - 78 . 
37. फा० 20 ( 22) -ई वी ( बी ) /पेंशन / 79 अ०भ० नि० 31. F. 13( 7) - EV( B ) /77-CPF dated 22- 4- 78 . 

32 . F. 13 ( ii )- EV( B ) / 78 - CPF dated 30 - 5 - 79 . 
तारीख 18- 4- 80 

33 F. 17( 5)- EV ( B) / 78- CPF dated 18-6- 79 . 
38. फा० 13 ( 8 ) -पेंशन / 79 - अ०भ०नि० तारीख 18- 4-80 

34 . T . 19( 15 ) - Pen/ 76 -CPF dated 9 - 8 - 79 , 

35. F . 9 ( 2 ) - EV ( B ) / 78 - CPF dated 13 -11- 79 . 
39. फा० 16( 2) -40/ 79-अ०भ०नि० तारीख 12- 6- 80 

F . 10( 10 )- Pen / 79 - CPF dated 3 - 3 - 80 . 

37. F . 20122 )- EV ( B ) / Pen / 79- CPF dated 18- 4 - 80. 
40. फा० 11 ( 1 ) -- 0 / 77 अ०भ०नि० तारीख 1- 10- 80 

38, F. 1366 ) - Pen / 79 -CPF dated 18 - 4 - 80 . 

39. F. 16 ( 2 )-Fen / 79CPF dated 12- 6 - 80 . 
41. फा० 16 ( 3) -40/ 79- अ०भ०नि० तारीख 13- 10- 80 

40. F. ii(i ) - Pen / 77- CPF dated 1 - 10 - 80 . 
4 2. फा० 10 ( 2) - 40/ 81 - अ०भ० नि . भारीख 21- 13- 81 

41. P . 16 ( 30Pen /79- CPF datel 13- 10 -80. 

42 . P. 10 ( 2 )- Pen / 81 -CPF dated 21- 12 - 81. 
[सं० फा० 19 ( 3 ) -पेंशन / 80 सा० भविष्य निधि 

[ No. F. 19 ( 2)-Pen / 80 .CP 
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15. फा० 13( 1 ) -40/ 82- तारीख 8- 9- 1982 


[ सं० फा० 19( 2 ) -40 / 80 - सा० भविष्य निधि ) 

के० एस० महादेवन , अवर सचिव 


S. O . 2224. - --In exercise of the powers conferred by the 
proviso to arlicle 309 and clause ( 5 ) of article 148 of the 
Constitution, the President , After consultation with the Com 
ptroller and Auditor -General in relation to persons serving 
in the Indian Audil and Accounts Departinent hereby make, 
thic following rules further to amend the General Provident 
Fund ( Cclutral Services ) Rules, 1960, namely : - -- 


का०मा० 2224 : - - राष्ट्रपति संविधान के अनुच्छेद 309 
के परन्तुक और अन मछेद 148 के खण्ड ( 5 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए तथा भारतीय लेखापरीक्षा 

और लेखा विभाग में कार्य कर रहे व्यक्तियों के संबंध में 
भारत के नियंत्रक - महालेखापरीक्षक मे परामर्श करने के 
पश्चात् साधारण भविष्य निधि ( केन्द्रीय सेवा ) नियम , 
1960 का और संशोधन करने के लिए निम्नलिखित बनाते 
है, अर्थात् :--- 
____ 1. ( 1 ) छन नियमों का संक्षिप्त नाम साधारण भविप्य 
निधि ( केन्द्रीय सेवा ) दूसरा संशोधन नियम , 1983 है । 

( 2) य राजपनन में प्रकाशन की ततारीख को प्रवृत्त होंगे । 

2. साधारण भविष्य निधि ( केन्द्रीय सेवा ) नियम , 1960 
के नियम 15 के खण्ड ( ग ) के पश्चात् किन्त उपनियम ( 1 ) 
के टिप्पण 1 से पूर्व निम्नलिखित खण्ड अन्तः स्थापित किया 
जाएगा अर्थात् : - - 


1. ( 1 ) These rules may be called the General Provideot 

Fund ( Central Services ) second Amendment Rules , 
1983. 


(2 ) I hey shall come into force on the dalc of their 

publication in the Official Gazette . 
2. In the General Provident Fund ( Central Services ) Rules , 
1960, after clause ( C ) but before Note 1, of sub- rule ( 1 ) 
ot rule 16 , the following clause shall be inserted , namely : - - 


“ ( घ ) केन्द्रीय कर्मचारियों के लिए स्वयं वित्त -पोषण 
और अभिवायी आधार पर सामूहिक बीमा योजना मद्धे 
अभिदाता द्वारा एक वर्ष में संदीय की गई अभिदाय की रकम 
के बराबर रकम , किसी वित्तीय वर्ष के दौरान एक बार । " 


"( D ) Once during the course of a financial years, an 

amount equivalent to one year s subscription paid 
for by the subscriber towards the Group Insurance 
Scheme for the Central Government employees on 

self - financing and contributory basis ." 
NOTE : 

General Provident Fund (Central Services) Rules, 1960 
were published as S . O . 3000 dated 1 - 12 - 1960. The Third 
teprint (corrected upto 30 - 11- 1978) of the rules was printed 
in 1979. The rules were subsequently alnended vide notj 
fontions mentioned below : 

1 . F. 1318) / 77 - EV ( B ) dated 13-12- 1978, 
2 . F. 13 ( 5 ) / 78 - EV ( B ) dated 23 - 4 - 1979. 
3 . T . 13( 11) / 78- EV ( B ) dated 30 - 5 - 79 . 
4 . 1 . 13 ( 71 / 78 - EV ( B ) dated 18 - 6 - 79. 
5 . F , 17( 5 )- EV( B ) / 78F dated 18 - 6- 79 . 
6 . F. 19( 15 )- Pen / 76 - GPT dated 9 - 8 - 79 . 
7. F. 9 ( 2)- EV ( B ) / Pen / 78- GPF dated 13- 11 - 79 . 
9 . F. 20122 ) - EV ( B ) / Pen / 79 - GPF dated 18- 4 - 80 . 
9 . T . 20122 )- EV ( B ) /Pen / 79- FPG dated 18- 4 - 80 . 
10. F. 13 ( 6)- Pen / 79 - GPF dated 18- 4-1980 . 
11. F. 16 ( 2 ) - Pen / 79 - GPF dated 12 - 6- 80 . 
12 . F. 11 ( 1 )- Pen / 77 - GrF dated 1 - 10 - 80. 
13. F. 16( 3 )- Pen / 79 - GPF dated 13 - 10 -80. 
14. F. 10( 2 )- Pen /81 -GF dated 21- 12 - 81 , 
15. F. 13 (i)-Pen / 82 dated 8 -9 - 1982 . 

INo . F . 19 / 2 - Pen / 80- GPF ] 
K. S. MAHADEVAN, Under Secy . 


पाद- टिप्पण: - साधारण भविष्य निधि ( केन्द्रीय सेवा ) ( 21 ) 
नियम 1960 का०आ० 3000 तारीख 1 -12- 1960 के 
रूप में प्रकाशित किए गए थे । नियमों का तीसरा पुनर्मुद्रण 
( 30-11- 1978 तक संशोधित ) 1979 में मुद्रित किया गया 
था । तत्पश्चात् नियमों का निम्नलिखित अधिसूचनाओं द्वारा 
संशोधन किया गया --- 
1. फा० 13( 8 )/ 77--ई वी ( बी ) तारीख 13- 12- 1978 
2. फा० 13( 5 ) / 78 - ई वी ( बी ) तारीख 23- 4- 1979 
3. फा० 13 ( 11 )/ 78-ई वी ( बी ) तारीख 30- 5- 79 
4. फा० 13 ( 7) / 78 - ई वी ( बी ) तारीख 18- 6- 79 
5. फा० 17 ( 5 ) ई वी ( मी )/ 78 तारीख 18- 6- 79 
6 . फा० 19 ( 15 ) -पें० / 76 - सा०भ०नि० तारीख 9- 8- 79 
7. फा० 9( 2) - ई० वी ( बी ) पें० / 78 - सा०भ०नि० तारीख 

13- 11-79 
8. फा . 10 ( 10 ) - ० / 79- सा०भ०नि० तारीख 3- 3-80 
9. फा० 20 ( 22) - ई वी ( बी )/ 0 / 79 -सा०भ०नि० तारीख 

18- 4- 80 
10. फा० 13 ( 6 ) -40/ 79 -सा०भ०नि० तारीख 18- 4- 80 
11. फा० 16( 2 ) -40 / 79 - सा०भ०नि० तारीख 12- 6- 80 
12. फा० 11 ( 1 ) - ० / 77- सा०भ०नि० तारीख 1-10-80 
13. फा . 16 ( 3) - 40 / 79 - सा०नि० तारीख 13- 10- 80 
14. फा० 10 ( 2 ) - - ०/ 81 - सा० भ०नि० तारीख 21-12-81 


वाणिज्य मंत्रालय 
( संयुक्त मुख्य नियंत्रक , आयात -निर्यात का कार्यालय ) 

हैदराबाद , 22 मार्च, 1983 
विषय :- - सर्वश्री राजेश्वर इडन्स्ट्रीज , डी - 4 यूनिट इन्डस्ट्रियल 

एस्टट, करीम नगर आन्ध्र प्रदश के अग्रिम लाइसेंस 
सं० पी / एल / 2850686 दिनांक 1- 5- 1982 और 
पी / एल / 2850694 दिनांक 5- 5 -1982 को रद्द 
करने के लिए आदेश । 


का०मा० 2225: - - सर्वश्री राजेश्वर इन्डस्ट्रीज, डी - 1 , 
युनिट इन्डस्ट्रियल एस्टट करीमनगर - आन्ध्र प्रदश को 20 से 
30 जी फिनिश जंगविरोधी इस्पात की शीटों / कायल्स के 
आयात के लिए दो अग्रिम लाइसेंस सं० : पी / एल / 2850686 


[ भाग II --- प्रण्ट ( 1 ) 


भारत का राजपत्र मई 21, 1983/ शाख 31 , 1905 
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हैदराबाद , 31 मार्च , 1983 


विषय - - सर्वश्री रन्का केबल्स प्रा० लि , इडस्ट्रियल एस्टेट 

के पास , कुछापाह, आन्ध्रप्रदेश को जारी किए 
गा प्रतिपूर्ति लाइसेम स० पी /एल /2850 164 
दिनावः 4- 6-1981 को रद्द करने का आदेश । 


दिनाक 1 -5 -1982 और पी / एल / 2850694 दिनाक 5- 5 -1982 
प्रदान किए गए थे उन्होने अनलिपि लाइसे ( सीमा - गरूक 

और मुद्रा विनिमय नियन्त्र प्रयोजन प्रतियो दोनो ) जारी 
करने के लिए इस आधार पर आवेदन किया है कि उपर्युक्त 
लाइसेसो की सीमा -गक और मद्रा-विनिमय नियत्रण दोनो 
प्रतिया किसी भी सीमाशुल्क प्राधिकारी से पजीकृत कराय 
बिना और बिल्कुल भी उपयोग में लाए बिना खा गई है । 

2 जपने तर्क के समथन में आवेदक ने नोटरी के 
सम्मुख विधिवत शपथ लेकर स्टाम्प कागज पर शपथ -पत्र 
दाखिल किए है । 

3 मै मतप्ट है कि अग्रिम लाइमेस स० : पी / एल / 
2850686 दिनाक 1 - 5 - 1982 और पी / एल / 2850694 
दिनाक 5- 5- 1982 ( सीमा - शल्क प्रयोजन प्रति मद्रा विनिमय 
प्रयोजन प्रति ) खा गई है और उनके बदले में आवेदक को 
क्रमश 2, 44, 720 रपए और 3, 36, 858 रुपए के सम्पूर्ण 
मल्य की अनुलिपि प्रतिया जारी की जाए । आयात लाइमेस 
स० पी /एल/ 2850686 और पी / एल / 285069 की मूल 
प्रतिया ( दोनो प्रतिया अर्थात् सीमा - शुल्क प्रयोजन और मुद्रा 
विनिमय नियत्रण प्रयोजन ) क्रमश 2, 44, 720 रुपए और 
3, 36, 858 रुपए के सम्पूर्ण अप्रयुक्त मूल्य के लिए रद्द समझी 
जाए । 
[मिसिल स० एस स्टील / 44 और 45/ एडीवी लाइसेस / 
81-82/ आर०ई०पी०/ हैदराबाद ] 

एन०वी० प्रधान , उप-मुख्य नियत्रक , आयात-निर्यात 


का०मा० 2226 - सर्वश्री रन्का केबल्स प्रा . लि . , इन्डस्ट्रियल 
एस्टट के पाम , कुड्डापाह , आन्ध्र प्रदेश को 3, 20, 005 
रुपए तक के अल्यूमिनियम अल्यूमिनियम छडो , जस्ता और 
हाई कार्बन इस्पात तार छडो के आयात के लिए 32, 00/ 
05 3 रूपए मूल्य का प्रतिपूर्ति लाइसेस स० पी / एल / 2850 
164/दिनाक 4- 6-1981 प्रदान किया गया था । तत्पश्चात 
उक्त लाइसेस 1977 - 78 के लिए रैड बुक जिल्द- 2 के 
पैरा 30 ( 1 ) में दिए गए प्रावधानो के अनुसार 9, 19, 492 
रुपए तक कच्चे माल, उपभोज्य स्टोर्स और पैकिग सामग्री 
के आयात के लिए वैध किया गया था और यास्तविक 
उपभोक्ता शर्तों के साथ 7- 1-1983 मे छ महीनो की 
अवधि के लिए पुनर्वेध और अहस्तान्तरणीय किया गया था । 


लाइसेसधारी ने अनुलिपि लाइसेस ( सीमा-शुल्क और 
मुद्रा-विनियम नियंत्रण प्रयोजन प्रसिया , दोनो ) जारी करने 
के लिए इस आधार पर आवेदन किया है कि उपयुक्त 
लाइसेस की सीमा शुल्क और मुद्रा विनिमय नियन्त्रण बोनो 
प्रतिया कलकत्ता के सीमा - शुल्क कार्यालय मे पजीकृत कराने 

और उक्त लाइसेस का आशिक रूप से उपयोग करने के 
पश्चात् खो गई है । 


OFFICE OF THE JOINT CHIEF CONTROLLER OF 
IMPORTS AND EXPORTS , 5 - 9 -22 / 1 / 16 , ADARSH 

NAGAR , HYDERABAD - 500483 (AP ) 

Hyderabad , the 22nd Murch , 1983 
Subject Order for Cancellation of Advance Licence 

Nos P / L / 2850686 and P / L /2850696 dated 
1 -5 82 and 5 - 5 82 in favour of M / s Rajcswura 
Industries , D - 4 Unit, Indl. Estate , Kaimnagar, 
AP 


2 . अपने सर्क के समर्थन मे , आवेदक फर्म ने नोटरी 
पब्लिक के सम्मुख विधिवत् शपथ लेकर स्टाम्प कागज पर 
एक शपथ -पत्र दाखिल किया । 


S . O , 2225 _ M /s Rajeswala Industries , 1 - 4 Unit Industrial 
Estate , Karunnagar-AP were granted two advanced licence 
Nos P / L / 2850686 dated 1- 5 - 82 and P / L /2850694 dated 
5 - 5 - 82 for the import of Stainless Steel Sheets / Colls 22 to 30 
G Finish They have applied for the issuc of duplicate licence 
( both Customs and Exchange Control purposc copie ) on 
the ground that both the Customs and Exchange ( opics of 
above licence have been lost without having been registered 
with any Custom Authority and utilised at all They have 
declared that the above said licences have not been utilised 
at all 

2 In suprort of their contention , the apicant bas filled 
afhiduvita on stamp paper duly sworn before the Notary 

3 I am satisfied that the advance licence Nos P / L / 
2850686 dated 1-582 and P / L / 2850694 dated 5- 5 82 ( Cus 
tom Purpose Copy /Exchange purpose cory) have been lost 
and duplicate copies should be issued to the applicant in lieu 
thereof for the full vol ¢ of Rs 2 , 44,720 and Rs 3, 36 ,858 
respectively The original (both copies 10 custom 
purpose and exclunge control purpose ) of the Import licences 

No P / L / 2850686 and P /I2830694 may be deemed to 
have been cancelled for the full unutilised value of 
Rs 2, 44 , 720 and Rs 3,36, 858 respectively . 
[ F N . S Steel / and 45 / Adv Lac / 81 - 82( REPHyd ] 
NB PRADHAN , Dy Chief Controller of 

Imports and Exports 


___ 3 मैं सतुष्ट हू कि लाइसेस स०: पी/एल/ 285016 1 
दिर्नाक 4 - 6 - 1981 ( सीमा - शुल्क और मुद्रा -विनिमय नियन्त्रण 
प्रति ) खो गया है और आवेदक को उसके बदले मे 9, 19,- 492 
रुपए के मून्य के लिए अनुलिपि प्रति जारी की जाए । 
मूल लाइसेम स . पी/ एल/ 2850164 दिनाक 4-6 1981 
( सीमा- शुल्क और मुद्रा विनिमय नियंत्रण प्रतिया , दानो ) 
9, 19, 492 रुपए के अप्रयुक्त मूल्य के लिए रद्द समझा 
जाए । 
मिसिल स० इजीनियरिंग / 24/ एल / जे एम - 81 / आई० डी०ए० / 

आर० ई० पी० हैदराबाद 


Hyderabad, the 31st March, 1983 
Subject - Order for Cancellation of Replenishment licence 

No P / L /2850164 dated 4 -6 -81 19şucd in favour 
of M / s Ranka Cables Pvt ud , Ncar Industrial 
Estate , Cuddapah, AP. 


S . O . 2226 . — M /A , Ranha Cablus Pit Ltd , Near Industrial 
Tstate , Cuddapah , AP were granted Replenishmeni licence 
No P / L / 2850164 dated 46- 81 for a value of Rs 32, 00 , 053 
for import of Aluminium /Aluminium Rod , Zinc and High 
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Subjtct ; - Order for Cancellation of Replenishment licence 

No . P /1. /2850163 dated 4 - 6 - 1981 issued in favour 
of M / s. Ranka Cables Pvt. Ltd., Near Indl. 
Estate , Cuddapah A . P . 


S . O . 2227. — M / s. Ranka Cables Pvt. Lid ., Ncar Inclustria ) 
Fstale Cuddapah, A . P . were granted Replenishment ] icence 
No. P / L / 2850163 dated 4 - 6 - 81 for a value of Rs. 15,54, 370 
for import of Aluminium1 / Aluminiuni Rods and Zinc and High 
Carbon Steel wire rods upto Rs . 1 ,55, 437. Subscquently the 
said licence was inade valid for import (of raw materials , 
consummable stores and packing materials upto Rs. 10 ,50, 750 
in accordance with provision made in rara 3011 ) of Red 
Book Vol. II for 1977- 78 and revalidated for a period of 
six months from 7 - 1 - 1983 with AU , Condition and made 
non-transferable . 


The licensce has applied for the issue of duplicate licence 
( Buth Customs and Fxchange Control Purpose Copies ) on 
the ground that both Customs and Exchange Control copies 
of above livence have heen lost having been registered with 
Bombay Customs and having utilised the said licence partly . 


2. In support of their contention, the applicant firm hare 
filed an atildavit on stamp paper duly sworn in before the 
Notary Public. 


3 . I am satisfied that the licence No. P / L / 2850163 dated 
4 - 6 -81 ( Customs and lxchange Control Copy ) has been lost 
and duplicate copies should be issued to the applicant in 
lieu thercof for a value of Rs . 10 , 50, 750 . The original licence 
No. P / L / 2850163 dated 4 -6 -81 ( both Customs and Exchange 
Control ) may be deemed to have been cancelled for the un 
utilised value of Rs. 10 ,50 ,750 , 


{ r. No . Engg./30/ L /JM 81, IDA REP| Hyd. ] 
A . G . V . SUBBU, Dy. Chief Controller ok 

Imports and Exports 


Carbon stell Wire Rods upto Rs, 3, 20,005 subsequently the 
said Jidence was mode valid for import of raw materials , 
consumable stores and packing materials upto Rs. 9 , 19, 492 
in accordance with provisions made in para 30 ( 1 ) of Red 
Book Vol , II for 1977- 78 , And revalidated for a period of 
six months from 7 - 1- 1983 with A . U . conditions and made 
non-transferablc . 

The licensee have applied for issue of Juplicate licence 
( Both Customs and Exchange Control purpose copies ) on 
the ground that both Customs and Exp bange Control Copice 
of above licence have been lost huving been registered with 
Calcutta Customs, and having utilised the said licence partly . 

2 . In support of their contention , the applicant firm llave 
filed an affidavit on stamp paper duly sworn in before the 
Notary Public 

3. I am satisfied that the licence No . P / I /2850164 dated 
4 - 6 - 81 (Customs and Exchange Control Copy ) has been 
lost and duplicate copies should be issued to the applicant 
in licu thereof for 1 value of Rs. 9 , 19 ,492 . The original 
licence No. P / L /2850164 dated 4 - 6 - 1981 (Both Customs 
and Exchange Control) may be deemed to have been can 
celled for the unutilised value of Rs. 9 , 19 ,492 . 

[ E. No. Engg./ 24 / L /JM-81 IDA REP] Hyd .] 
विषय: -- सर्वश्री रन्का केबल्स प्रा . लि० , इन्डस्ट्रियल एस्टेट के 

पास , कुड्डापाह , आन्ध्र प्रवेश को जारी किए गए प्रति 
पुति लाईसेंम सं० पी०/ एल0/ 2850 / 63 दिनांक 

4- 6- 1981 को रदद् करने का आदेश । 
का०मा० 2227: - सर्वश्री रन्का केबल्स प्रालि , इंडस्ट्रीयल 
एस्टेट के पास कुड्डापाह , आन्ध्र प्रदेश को 15, 54, 370/ 
रुपए तक के अल्यूमिनियम/ अल्यूमिनियम छड़ों, जस्ता 
और हाई कार्बन इस्पात तार छड़ों के आयात के लिए 
1, 55, 437 रुपए मूल्य का प्रतिपूर्ति लाइसेंस सं० : पी / एल / 
2850163/दिनांक 4- 6 - 1981 प्रदान किया गया था । 
तत्पश्चात उक्त लाइसेंस 1977- 78 के लिए रैड बक जिल्द- 2 
के पैरा 30 ( 1 ) में दिए गए प्रावधानों के अनुसार 
10, 50, 750 रुपए तक कच्चे माल, उपभोज्य स्टोर्स और पैकिंग 
सामग्री के आयात के लिए वैध किया गया था और वास्तविक 
उपयोक्ता शर्तों के साथ 7 - 1- 1983 से 6 महीनों की अवधि 
के लिए पूनर्वेध और अहस्तान्तरणीय किया गया था । 

लाइसेंसधारी ने अनुलिपि लाइसेंस ( सीमा - शुल्क और 
मुद्रा-धिनिमय नियंत्रण प्रयोजन प्रतियां , दोनों ) जारी करने 
के लिए इस आधार पर आवेदन किया है कि उपर्युक्त लाइसेम की 
सीमा - शुल्क और मुद्रा विनिमय नियंत्रण दोनों प्रतियां कलकत्ता 
के सीमा - शुल्क कार्यालय में पंजीकृत कराने और उक्त लाइसेंस 
का आंशिक रूप से उपयोग करने के पश्चात् खो गई हैं । 

2. अपने तर्फ के समर्थन में , आवेदक फर्म ने नोटरी 
पब्लिक के सम्मुख विधिवत् शपथ लेकर स्टाम्प कागज पर 
एक शपथ - पत्र दाखिल किया है । 

3. मैं संतुष्ट हूं कि लाइसेंस सं० : पी / एल/ 285016 3/ 
दिनांक 4 - 6 - 1981 ( मीमा - शुल्क और मुद्रा विनिमय नियंत्रण प्रति ) 

खो गया है और आवेदक को उसके बदले में 10,50, 750 
रुपए के मूल्य के लिए अनुलिपि प्रति जारी की जाए । 
मूल लाइसेंस सं० : पी /एल / 2850163 दिनांक 4- 6- 1981 
( सीमा- शुल्क और मुद्रा विनिमय नियंत्रण प्रतियां , दोनों ) 
10,50, 750 रुपए के अप्रयुक्त मूल्य के लिए रद्द समझा 
जाए । 
[ मिसिल स० : इंजीनिग्गि/ 30/ एल / जे० एम - 81 / आई० 

डी० ए०आर० ई० पी०/ हैदराबाद ] 
• जी . वी० मुब्बू , उप-मुख्य नियंत्रक , 

आयात एवं निर्यात 


मुख्य नियंत्रक , आयात-निर्यात का कार्यालय 

नई दिल्ली , 3 मई , 1983 


का०मा० 2228: - सर्वश्री जोगिन्दर पेपर मिल्स लिमिटेड, 
नई दिल्ली को स्वतंत्र विदेशी मुद्रा के अन्तर्गत 35, 55, 2 29/ 
रु० ( 8, 60, 000 डी एम ) के लिए आयात लाइसेंस सं०पी/ सी , जी , 
2082217/ सी / एक्ग /78/एच/ 80/ सो . जी - 4 दिनाक 23.2.81 
प्रदान किया गया था । उन्होंने उपर्युक्त आयात लाइसम की ( सीमा 
शुल्क प्रयोजन प्रति ) को अनुलिपि जारी करने के लिए इस 
आधार पर आवेदन किया है कि मूल आयात लाइसेस खो गया है । 
लाइसेंस को अनुलिपि की आवश्यकता पूरी राशि 20 3 5, 55, 29 
( 8, 60, 000 जी एम ) के लिए है । 


इस तर्क के समर्थन में प्राथी ने नोटरी, संघ शामित क्षेत्र, दिल्ली 
के समक्ष विधिवत शपथ लेकर एक शपथ -पत्र दाखिल किया है । 
तदनुसार, में संतुष्ट , कि मूल आयात लाइसेंस खो गया | 
अस्थानस्थ हो गया है । अतः यथा -संशोधित आयात (नियंत्रक ) 
आदेश , 1955 दिनांक 7- 12 - 1955 की अपधारा 9 ( सी० 
सी ) द्वारा प्रदत्त अधिकारों का प्रयोग करते ए मश्री 
जोगिन्दर पेपर मिल्ज लि० को जारी किया गया आयात 
लाइसम (सीमा -शुल्क प्रयोजन प्रति ) सं० पी०सी०जी० 
2082217/एक्स० एक्स0/ 78/एच/ 80/सो0 जी0- 4 दिनांक 
23. 2 81 को एतददाग रदकिया जाता है । 


[ भाग Il - -खg 3( ii ) ] भारत का रामपन्न मई 21 1983/ शाख 31 . 1905 

2171 
= - - - - - - -- - - - - - -- - - - - - - - - - - - - - - 

उपर्यत आयान लाइमेंम ( मीमा - शल्क प्रयोजन प्रति ) अध्यक्ष , लधु औजार निर्माता संघ , बम्बई को भारत 
की अनुलिपि लाइसेमधारी को अलग से जारी की जा रह । सरकार , उद्योग मंत्रालय , भारी उद्योग विभाग के आदेश मं० 

का० आ० 715 ( उ० ) दिनांक 14 अक्तूबर 1981 द्वारा 
सं० मी०जी०-IV / 146 / 81/ 24 ] 

गठित मशीनी औजारों के निर्माण अथवा उत्पादनरत अनु 

मचिन उद्योगों की विकास परिषद् का सदस्य नियुक्त करती 
शंकर चन्द , उप - मुख्य नियंत्रक , आयात -निर्यात 
कृते मुख्य नियंत्रक , आयात -निर्यात 

है और यह निर्देश देती है कि उक्त आदेश में निम्नलिखित 

संशोधन किया जायेगा ; अर्थात् : --- 
Ollice of the Chief Controller of Imports and Exports , 

उक्त आदेश में क्रम मं० 16 के बाद निम्नलिखित को 

शामिल किया जायेगा : - - 
New Delhi , the 3rd May, 1983 

17 . श्री विमल नेवतिया , 
s . 0 . 2228 . ---M1 /s . Joginder Paper Mills ltd . New Delhi 

अध्यक्ष , लघु औजार निर्माता संघ , 
wcle granted Import Licence No. P / CG / 2082217 / C / XX / 
78 / II / 80 / CG. IV dated 23- 2 - 81 under Free Foreign Ex 

पांचवी नंजिल , इंडस्ट्री हाउस , 
change for Rs , 35, 55 ,229 ( DM 8, 60 , 000). They have 
applied for issue of duplicate licence ( Customa Purpose ) 

159 , चर्च गेट रिक्लामेशन , 
of th : vaid licence on the tuund that the original import 

बम्बई- 400020 
licenco ( Customs Purpose ) has been misplaced . Duplicate 
licence is required for the full amount of Rs . 35, 55, 229 

[ फा० सं० 19-7/ 81-एम टी ] 
( DM 8 ,60, 000 ) . 
In support of this contention , the applicant has filol an 

शोभन कानूनगो, संयुक्त सचिव 
affidavit duly sworn in before a Notary U , T , Delhi. I am 
accordingly satisfied that the original import licenco has been 
lost / misplaced . Therefore , in excrcise of the powers con 

MINISTRY OF INDUSTRY 
ferred under sub - clause 9 ( cc ) of the Insports ( Control ) Order 
1955 dated 7 -12-1955 as Amended , the said Import licence 

(Department of Heavy Industry ) 
( Customs Purpose ) No . P / CG / 2082217 / C / XX/ 78 ) 
H /80 / CG , IV dáted 23 -2 - 81 issued to M /s . Joginder Paper 

ORDER 
Mills Ltd ., New Delhi is hereby cancelled . 

New Delhi, the 9th May, 1983 
A duplicate import liconce (Customs Purpose ) of the said 

S. O . 2229. --In exercise of the powers conferred by Sec 
licence is being issued separately to the licensee . 

tion 6 of the Industries ( Development & Regulation ) Act , 

1951 ( 65 of 1951) read with Rules 2, 4 and 5 of the 
No. CG. IV /146 / 81 / 24 ] Development Councils (Proceduial ) Rules, 1952 , the Cem 
SHANKAR CHAND, Dy. Chief Controller or tral Government hereby appoint Shri Vimal Nevatia, Presi 
Imports and Exports 

clent, Association of Small Tool Manufacturers, Bombay to be 

a member of the Development Council constituted by the 
for Chicf Controller of ſports and Exports Order of the Government of India in the Ministry of Industry 
- - - - - -- 

( Department of Heavy Industry ) No. S . O .745 ( E ) dated the 
- - - - 

14th October. 1981 for the Scheduled Industries engaged in 

the manufacture or production of Machine Tools and direct 
उद्योग मंत्रालय 

that the following amendments shall be made in the said 

Order, namely : --- 
( भारी उद्योग विभाग ) 
प्रादेश 

In the said Order after serial number 16 the following 

whajl be inserted : 
नई दिल्ली , 9 मई , 1983 

17 . Shri Vinal Nevatia , 

President , 
का०प्रा० 2229. - - विकास परिषद ( कार्य विधिक ) 

Association of Small Tool Manufacturers , 
नियम 1952 के नियम 2 , 4 और 5 के साथ पठिता 

5th, Floor , Industry House 
उद्योग (विकास तथा विनियमन ) अधिनियम , 1951 

159 Churchgate Reclamution , 

Bombay- 400020 . 
( 1951 का65 ) की धाग 6 द्वारा प्रदत्त शक्तियों का . प्रयोग 
करते हुए केन्द्रीय सरकार एतद् द्वारा श्री विमल नेवतिया , 

[ No. 19 - 7/ 81- MI ] 
S. KANUNGO, Jt. Secy . 


- - - 


- 


-- - - 


- - 


- - 


- 


मागरिक पुति मंत्रालय 

भारतीय मानक संस्था 

नई दिल्ली , 1983 - 04 - 29 
का० प्रा० 2230. - - समय - समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिन्ह ) के विनियम , 1955 के विनियम 14 
क उपविनिम ( 4 ) के अनुसार अधिसूचित किया जाता है कि लाइमेंम संख्या ( सीएम/ एल - 1109027 ) जिसके ब्यौरे नीचे अनुसूची 
में दिए गए हैं लाइसेंसधारी के अपने अनुरोध पर 83-- 01 - 01 मे रद्द कर दिया गया है । 
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__ - - - -- - 


-- - - - 


- - - - - - 


- - 


- - 


-- 


- - 


- - - 


- -- - 


अनुसुची 
कम लाइमेंम संसपाप लाइमेंमधारी का नाम व पता रह किए गए लाइसेंस के अधीन तत्संबंधी भारतीय मानक 
मं० निधि 

वस्तु / प्रक्रिया 
( 1 ) ( 2 ) ( 3 ) 

( 5 ) 
1. मीएम/ एल -1109027 मेपर्य एल्वी एंटरप्राइजेज प्रा . लि . एक बर्नर वाले द्रवित पेट्रोलियम गैसो IS · 4246-1978 द्रवित गैसों में 
82- 08-19 12/ 2, मयुरा रोड, सेक्टर 37 मे प्रयुक्त घरेलू गैस चूल्हे प्रयुक्त घरेलू गैस चूल्हे की 
फरीदाबाद ( हरयाणा ) उनका 

विशिष्टि ( दूमरा पुनरीक्षण ) 
कार्यालय : पी - 16 गनडोगसई-II 
नई दिल्ली में है । 


- - 


- 


- 


- 


- - 


- 


- 


- 


- - - 


[ मंख्या सीएमडी / 55 : 1109027] 


MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 

New Delhi , 1983-04-29 
9 . 0 . 2230 : - In pursuance of sub -regulation (4 ) of regulation 14 of the Indian Standards Institution (Cer 
tification Marks), Regulation- 1955 1 am: nded fromtime to tim :, the Indian Standards Institution hereby notifies 
tha. Licence No. CM / L - 1109027 particulars of which arc givein in the Schedule below has been cancelled with effect 
from 83 -01-01 at the request of the licensee . 

SCHEDULE 


Licence No . 
and Date 


Relevant Indian Standard 


( 1) 


CM /L - 1109027 

82 - 08-19 


Name & Address of the Article/ Process Covered by 
Licensee 

the Licence Cancelled 
( 2 ) 

( 3 ) 
M /s. Elvec Enterprises Private Domestic Gas Stoves for use 
Limited ; 12 /2 , Mathura with Liquefied Petroleum 

Road , Sector 37 , Farida - Gases, single burner 
bad ( Haryana ) having their 
office at : P - 16 , N . D . S. E. II , 
New Delhi. 


( 4 ) 
IS : 4246 · 1978 Specification 
for Domestic gas stoves for 
use with liquefied petroleum 


gases 


(Second Revision ) 


- 


- 


- - 


[ CMD/ 55 : 1109027] 


- -- - 


- - 


- 


- 


- 


- 


का०मा० 2231 - - समय- समय पर संशोधित भारतीय मानक संस्था (प्रमाणन चिन्न ) के विनियम, 1955 के विनियम 14 
के उपविनियम ( 4 ) के अन मार अधिमुचित किया जाता है कि लाइसेंस संख्या सीएम / एल - 0640238 जिसके ब्यौरे नाचे अनुसुची 
में दिए गए हैं, लाठमधारी के अपने अनुरोध पर 1983 - 01 15 मे रद्द कर दिया गया है । 

अनुसूची 
क्रम लाइमेंस संख्या लाइसेंसधारी का नाम व पता रद्द किए गए लाइमेंस के अधीन सत्सम्बन्धी भारतीय मानक 
सं० व तिथि 

वस्तु / प्रक्रिया 
(1 ) (2 ) 
1 . मीएम/ एल - 0640238 मैसर्स मिलर होजरोज , 2/ 5 , मादी बुनाई वाली सूती बनियाने . IS 4904- 1980 मादी बुनाई 
77 - 09 - 14 

पेरूमललूर रोड , तिरूपुर- टाइप : गोल गले और गोल गले वाली मूर्ती बनियानी की विशिष्टि 
638602 ( तमिलनाडु ) 

( दूसरा पुनरीक्षण ) 
माइज : 40 से 100 सेंटीमीटर 
जाली : 26 

[ संख्या सीएमडी / 55 : 0640238 ] 
ए० पी० बनर्जी, अपर महानिदेशक 


( 


3 ) 


- 


- - - 


--- 


बाजू वाली 


- 


- 


- 


- 


- - - 


- - 


- 


- - 


- - - 


- - 


- 


- - 


- - - 


( भाग II - - सण ( ii) ] 


भारत का राजपत : मई 21, 198असाच81 1005 
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S . O . 2231 - In pursuance of sularegulation (4 ) »f regulation 14 of the Indian Standards 
fication Marks), Regulations 1955 as arended from time to time , the Indian Standards Insurution hel 
that Licence No. CM / L - 0640238 perticulars of which arogiven in the Schedule below bas been cance 
from 1983 -01- 15 at the request of the license. 

SCHEDULE 
Licence No. Name & Address of the 

Artkle /Process Covered by Relevant Indian Standard 
and Date Licensee 

thi License Cancelled 
(1 ) 

( 2 ) 
CM/ L - 0640238 M / s. Miller Hosieres , 2/ 5 , Plain Knitted Cotton Vests IS : 4964 - - 1980 specincatas 
77- 09-14 Perumanallur Road , Tiru - Tyre : RN & RNS 

for Plain knitted cotton 
pur -- 638602 ( Tami Nadu) Size . 40 to 100 cms 

vests 
Gauge : 26 

(Second Revision ) 

[CMD/ 55 : 0640238 ] 
A . P . BANERJI, Additional Director General 


विवेषा मंत्रालय 
नई दिल्ली, 28 अप्रैल , 1983 


और पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग 
के अधिकारिका अर्जन ) अधिनियम, 1962 के खण्ड 6 के 
उपखण्ड ( 1 ) के आतर्गत प्रकाशित किया गया है , मुजयत 
राज्य के मेहसाणा तेल क्षेत्र में उम्त विनिर्दिष्ट भमि में 
उयधन स्थल सं . एन . के . सी. व्ही . से एन . के . सी . एन . 
तक पेट्रोलियम परिवहन के लिए भूमि उपयोग के अधिकार 
अपित किये गये हैं । 


का०मा० 2232:-- राजनयिक तथा कोसलीअधिकारी ( शपष 
एवं शुल्क ) अधिनियम , 1948 ( 1948 का 41 वां ) के 
खंड 2 की धारा ( क ) के अनुमरण में केन्द्र सरकार, इसके 
द्वारा भारत के प्रधान कोंसलावास , फ्रैंकफर्ट/ मेन में सहायक 
श्री एच० ० रोहरा को तत्काल कोसली एजेन्ट का कार्य 
करने के लिए प्रधिकृप्त करती है । 


तेख एवं प्राकृतिक गैस आयोग में उपर्युक्त नियम के 
खण्ड- 7 के उपखण्ड ( 1 ) की धारा ( 1 ) में विनिर्दिष्ट 
कार्य विनाक 31- 3- 81 से समाप्त कर दिया गया है , 


[ टी - 4330/ 4/ 83] 
बी० एस० निडर , अवर सचिव , 


___ अतः अब पेट्रोलियम पाइपलाईन ( भूमि के उपयोग के 
अधिकार का अर्जन ) नियम , 1963 के नियम- 4 के अन्तर्गत 
सक्षम अधिकारी एतदद्वारा उक्त तिथि को कार्य समाप्त 
की तिषि अधिसधित करते हैं । 


MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 28th April , 1983 


$.0 , 2232 . - In pursuance of the clauso (a ) of Section 2 
of the Diplomatic and Consular Officer (Oaths and Focs ) 
Act, 1948 ( 41 of 1948 ) the Central Government heroby 
authorise Shri H . D , Rohra , Assistant in the Consulate General 
of India, Frank first /Maln , to perform the duties of Consular 
Agent with immediate effoct . 


एन . के . सी . व्ही . एन . के . सी , एन , तक पाइप लाइन कार्य 
समाप्ती 


[ T . 4330 / 4 / 83 ] 
B . S . NIDDAR , Undor Socy . 


मंत्रालय का गांव 
नाम 


कार्य समाप्ति 
की तिथि 


का . मा . सं . भारत के 

राजपत्र में 
प्रकाशन की 
तिथि 


ऊर्जा मंत्रालय 

( पेट्रोलियम विभाग ) 
नई दिल्ली, 28 अप्रैल , 1983 


ऊजो धनपुरा , 3080 4- 9- 8231 - 3-81 
मंत्रालय 
पेट्रोलियम विभाग 


[ सं० 12016/ 07/ 81 / प्रोड०-In 


फा०मा०3233 : - यतः भारस - सरकार की अधिसूचना के बारा 
जैसा कि यहाँ संलग्न अमसपी में निर्दिष्ट किया गया है 
138 GL/ 83 - 2 
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समाम अधिकारी एतबारा उस तिथि को कार्य समाप्त की 
तिथि अधिषित करते हैं । 


एन . के . सी० बी० से एन० के० भी० यू० से /एन० के० सी० एन 
तक पाइप लाइन कार्य समाप्ती 


- 


uT. 


मंत्रालय से गांव 
नाम 


भारत के 
का . आ . राजपत्र में कार्य समाप्ति 

पकाशमकी की तिथि 
तिथि 


MINISTRY OF ENERGY 

( Deptt . of Petroleum ) 
New Delhi, the 26th April , 1983 
S. O . 2233 . - WHEREAS by the notification 
of Government of India as shown in the Schedule 
appended hereto and issued under sub section (1 ) 
of section 6 of the Petroleum & Minerals Pipeline 
( Acquisition of Right of user in land ) Act. 1962 the 
right of user has been acquired in tho lands specified 
in the schedule appended thereto for the transport 
of petroleum from d .s NKCV to NKCN in Mehsana 
oil field in Gujarat State . 

AND WHEREAS the Oil & Natural Gas Commi 
ssion has terminatea the operations referred to in 
clause (i) of sub section (1 ) of section 7 of the said 
Act on 31 - 3- 81 . 

NOW THEREFORE undei Rule 4 of the Petro 
leum Pipelines (Acquisition of right of user in land ) 
Rules , 1963 the Competent Authority hereby notitios 
tho said date as the date of termination of operation 
to above. 

~~ " SCHEDULE 
TERMINATION OF OPERATION OF PIPELINE 
FROM D . S. Nkcv to Nken 


म 

धनपुरा 2982 28- 8- 8231 - 3- 83 
मंत्रालय 
( पेट्रोलियम विषाग ) 


[ सं0 12016/ 20/ 81 / प्रोड. II] 


Now Delhi, the 30th April , 1983 


Villages 


Namc of 
Ministry 


S . O . No Date of Date of 

publica - termina 
tion in the tion of 
Gazetto operation 

of India 
3080 4 - 9 - 82 31 - 3- 81 


S . O . 2234 - Whereas by the notificaion of Govern 
ment of India as shown in the schedule appened here to 
and issued under sub section (1 ) of section 6 of the 
Petroleum & Minerals Pipelige (Acquisition of Right 
of usor in land ) Act, 1962 the right of user has been 
acquired in the lands specified in the schedule appen 
ded there to for the transport of petroleum from 
d.s. NKCB to NKBU to NKCN in Mehsana oil 
field in Gujarat State . 


Energy 


Dhanpura 


[ No . 12016 /67 / 81 - Prod II 


And whereas the Oil & Natural Gas Commission 
has terminated the operations referred to in clausc 
(i) of sub section ( 1 ) of section 7 of the said Act 
on 31 -3 -81 . 


नई दिल्ली , 30 अप्रैल, 1983 


Now , therefore under Rulo 4 of the Petroleum Pipe 
lines ( Acquisition of right of user in land ) Rules, 1963 , 
the Competent Authority hereby notifles the said 
date as the date of termination of operation to above. 


SCHEDULE 


का० प्रा० 2234.-- ~ यत . भारत सरकार की अधि 
सूचना के द्वारा जैमा कि यहां संलग्न अनसधि में निविष्ट 
किया गया है और पेट्रोलियम और खनिज पाइपलाइन ( भूमि 
में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 के 
खण्ड के उपखण्ड ( 1 ) के अन्तर्गत प्रकाशित किया गया 
है , गुजरात राज्य के मेहमाणा सेल क्षेत्र में उक्त विनिविष्ट 
भमि में भ्यंधन स्थल सं . एन . ० के० सी० वी० से एम० के० 
बी० यू० से एन० के ० तक पेट्रोलियम परिवहन के लिए भूमि 
उपयोग के अधिकार अजित किये गये है । 

सेल एवं प्राकृतिक गैस आयोग ने उपर्यत नियम के 
खण्ड - 7 के उपखण्ड ( 1 ) की धारा ( 1 ) में विनिदिष्ट काय 
दिनाक 31 - 3- 81 से ममाप्त कर दिया गया है । 

अतः अब पेट्रोलियम पाइपलाईन ( भूमि के उपयोग के 
अधिकार का अन ) नियम , 1963 के नियम - 4 के अन्तर्गत 


TERMINATION OF OPERATION OF PIPELINE 
FROM D . S. Nkcb to NKBU to Nken 
Name of Villages S. O .No . Date of Date of 
Ministry 

publica - terming 
tion in the tion of 
Gazette of operation 
India 


Energy 


Dhanpura 


2982 


28- 8 - 82 


31 - 3-81 


INo. 12016/ 20 /81- Prod II ] 
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1963 the Competent Authority hereby notifies the 
sa id date as the date of termination of operation 
to above. 


का० प्रा० 223 5.-- - यत : भारत सरकार की अधि 
सूचना के द्वार। जैसा कि यहां संलग्न अमुरुची में निर्दिष्ट 
किया गया है और पेट्रोलियम और खनिज पाइपलाइन ( भूमि 
के उपयोग के अधिकारी का अर्जन ) अधिनियम, 1862 के 
खण्ड 6 के उपखण्ड ( 1 ) के अन्तर्गत प्रकाशित किया गया 
है, गुजरात राज्य के अकलेश्वर तेल क्षेत्र में उक्त विनिर्दिष्ट 
भूमि में व्यघन स्थल सं . कूप नं . 21 से एम. ० पी० एच० 
तक पेट्रोलियम परिवहन के लिए भूमि उपयोग के अधिकार 
अजित किये गये हैं । 


SCHEDULE 
TERMINATION OF OPERATION OB PIPELINE 
FROM D . S. Well no. 21 to MPH 


Name of 
Ministry 


Villages 


S . O . No . Date of Date of 

publica - termina 
tion in the tion of 
Gazette of operation 
India 


तेल एवं प्राकृतिक गैस आयोग ने उपर्युक्त नियम के खण्ड -7 
के उपखण्ड ( 1 ) की धारा ( 1 ) में विनिर्दिष्ट कार्य दिनांक 
10- 1- 83 से समाप्त कर दिया गया है । . 
अतः अब पेट्रोलियम पाइपलाईन ( भूमि के उपयोग के 

* के उपयोग के 
अधिकार का अर्जन ) नियम , 1963 के नियम - 4 के अन्तर्गत 
सक्षम अधिकारी एतद्वारा उक्त तिथि को कार्य समाप्त की 
सिथि अनुसूचित करते हैं 


Energy 


Hajat 


2162 


12 -6- 82 


10 -1 -83 


- 


- - - - 


- - - 


- 


- - - - 


- - - - 


- 


___ अनुसूची 


रुप नं . 21 से एम० पी० एच० तक पाइप लाइन का 
समाप्ती 


[ No . 12016/ 58 / 81 - Prod -I] 

Sd/ lilegible 
Competant Authority under the Act of Oujarat 

( कोयला विमा ) 

नई दिल्ली, 4 मई 1983 
का०मा० 2236. - - केन्द्रीय सरकार ने , कोयला धारक 
क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 
का 20 ) की धारा 7 की उपधारा ( 1) के अधीन भारत 
सरकार के ऊर्जा मंत्रालय ( कोयला विभाग ) की अधिसूचना 
सं० का० आ० 2141, तारीख 20 अप्रैल , 1981 द्वारा 
उस अधिसूचना से सलग्न अनुसूची में विनिर्दिष्ट परिक्षेत्र 
में भूमि का अर्जन करने के अपने आशय की सूचना दी थी ; 


मंत्रालय का 


गांव 


का . आ . सं . भारत के 

राजपत्र में 
प्रकाशन की 


कार्य समाप्ति 
की तिथि 


तिथि 


हजाम 


2162 12- 6 - 82 


ऊर्जा 
मंत्रालय 
पेट्रोलियम 
विभाग 


10- 1 - 83 


[ सं० 12016/ 58/ 01/ प्रोट 1 ] 
ह०/- गुजरात के लिए नियमारतर्गत सक्षम प्राधिकारी 


___ और सक्षम प्राधिकारी ने , उक्त अधिनियम की धारा 
8 के अनुसरण में अपनी रिपोर्ट केन्द्रीय सरकार को दे 
दी है । 
___ और केन्द्रीय सरकार का , पूर्वोक्त रिपोर्ट पर विचार 
करन और बिहार सरकार से परामर्श करने के पश्चात 
यह समाधान हो गया है कि इससे संलग्न अनुसूची में वर्णित 
77. 00 एका ( लगभग ) या 31. 16 हैक्टर ( लगभग ) माप 
की भूमि का अर्जन किया जाना चाहिए । 


s . o . 2235 .- -- Whereas by the notification of 
Government of India as shown in the schedule 
appended hereto and issued under sub-section (1 ) 
of section 6 of the Petroleum & Minerals Pipeline 
( Acquisition of Right of user in land ) Act, 1962 the 
right of user has been acquired in the lands specified 
in the schedule appended thereto for the transport 
of petroleum fromd. s. Well no . 21 to MPHinAuklesh 
war oil field in Gujarat State . 

And whercas the Oil & Natural Gas Commission 
has terminated the operations referred to ip clause 
(i) of sub -section (1 ) of section 7 of the said Aot on 
10-1- 83 . 


अतः, अब , केन्द्रीय सरकार, उक्त अधिनियम की धारा 
9 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , यह घोषणा करती है कि उक्त अनुसची में वर्णित 
77. 00 एकर ( लगभग ) या 31. 16 हेक्टर ( लगभग ) माप 
की भूमि का अर्जन किया जाता है । 

इस अधिसूचना के अधीर पाने वाले क्षेत्र के रेखांक 
का निरीक्षण उपायुक्त , हमारी बाग ( बिहार ) के कार्यालय 
में मैं या कोयला निर्यवक , 1, काउंसिल हाउस , स्ट्रीट, कलकत्ता 
के कार्यालय में या सेन्ट्रल कोलफील्ड्स लिमिटेड , ( राजस्थ 
अनुभाग ) परभंगा हाउस, रांची (बिहार ) के कार्यालय में 
किया जा सकता है । 


Now therefore under Rule 4 of the Petroleum 
Pipelines ( Acquisition of rightof user in land ) Rules , 
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D 


भाग 


ब्लाक भया 
( सरूवरा कोयला क्षेत्र का विस्तार ) 
जिला जारी आग , 
( बहार) 

रेखांक सं० राज. 57/ 82 
तारीख 5 - 8-82 

(जिसमें अजित की गई भूमि वशित की गई है ) 
सभी अधिकार 
क्रम संख्यांक 

ग्राम थानापाना सं० जिना क्षेत्र 

टिप्पण 
भदवा 

173 हजारीबाग 77 . 00 

एकर ( लगभग ) 

या 

31 . 16 हैक्टर ( लगभग ) 
कुल क्षेत्र : 77 . 00 एका (लगभग ) 
या 31 . 16 हैक्टर ( लगभग ) 
भवया गांव में अजित किए गए प्लाट ख्यांक : 

1 ( भाग ) और 2 ( भाग ) 
सीमा वर्णन : 
क - ख रेखा आरा और भदवा ग्रामों की मागतः सम्मिलित सीमा के साथ -साथ जाती है ( जो आरा कोयला क्षेत्र पट्टे 

को सीमा के साथ भागतः सम्मिलित सीमा बनाती है । 
ख -ग रेखा भदवा ग्राम के प्लाट सं० 1 और 2 से होकर जाती है । 
ग - क रेखा भववा और भताना ग्रामों की भागतः सम्मिलित सीमा के साथ साथ जाती है ( जो माडल धोरी कोयला क्षेत्र 
पट्टे सोमा के साथ-साथ भागतः सम्मिलित सीमा बनाती है ) 

[ सं० 19 ( 7 )/ 82-सी०एल०] 

समय सिंह, प्रबर सचिव 


- 


- 


- 


- 


- 


- 


- 


- 


(Deptt. of Coal) 

New Delhi, the 4th May, 1983 
S . O . 2236. - Whereas by the notification of the Government of India in the Ministry of Energy ( Depart 
ment of Coal) No . S. O . 2141 dated the 20th April , 1981 , under sub -section (1 ) of section 7 of the Coal Bearing 
Areas ( Acquisition and Development ) Act , 1957 (20 of 1957), the Central Government gave notice of its intention 
to acquire the lands in the locality specified in the Schedulo appendod to that notification ; 

And whereas the Competent Authority , in pursuance of section 8 of the said Act, has made his report to the 
Central Government; 

And whereas the CentralGovernment, after considering the report aforesaid , and after consulting the report 
aforesaid , and after consulting the Government of Bihar, is satisfied that the lands Measuring 77 . 00 acres (approxi 
mately) or 31 . 16 hectares ( approximately), described in the Schedule appended hereto, should be acquired ; 

____ Now, therefore, in exercise of the powers conferred by sub -section (1 ) of section 9 of the said Act, the Central 
Government hereby declares that the lands measuring 77 . 00 acres (approximately) or 31 . 16 hectares (approximately), 
described in the said Schedule , arc hereby acquired . 

The plans of the area coverod by this notification may be inspected in the Office of the Deputy Commissioner, 
Hazaribagh (Bihar ) or in the Office of the Coal Controller, 1 , Council House Street, Calcutta or in the Office of the 
Central Coalfields Ltd . ( Rovenue Section), Darbhanga House, Ranchi ( Bihar ). 


[ भाग II - सण 3 (ii )] ] 
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SCIEDULE 
Drg . N . Rev/ 57/82 

Block Bhadwa 
( Extn . of Sanbera Colliery) 
Dist. Hazaribagh 

Biha ) 


Dated 5 -8 -82 
( Showing lands acquired ) 


All Rights 


Village 


Sl. 
No. 


Thana 


Thank 
number 


District 


Remarks 


Area 


1 . Bhadwa. 


Mandu 


173 


Hazaribagh 


part 


77 . 00 acres 

( approximately) 
or 31 . 16 hectares 

( approximately) 


Total area : 77 . 00 acres (approximately) 

or 31 . 16 hectares ( approximately ) 
Plot numbers acquired in the village Bhadwa : 
1 ( P ) and 2( P) 
Boundary description : 
A - B 

line passes along the part common boundary of villages Ara and Bhadwa (which forms part 

common boundary with Ara Colliers lca :o boundary). 
B - C 

line passes through plot nos. 1 and 2 of village Bhadwa. 
C - A 

line passes along the part common boundary of villages Bhadwa and Atna (which forms part 
common boundary with Model Dhor Colliery lease boundary ) and meets at point A . 


( पैट्रोलियम विभाग ) 

नई दिल्ली , 6 मई, 1983 
का० मा० 2237. - - यतः पेट्रोलियम और खनिज 
पाईपलाईन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की 
उपधारा ( 1 ) के अधीम भारत सरकार के पेट्रोलियम , 
रसायन और उर्वरक मंत्रालय ( पेट्रोलियम विभाग ) की 
अधिसूचना का० आ० सं० 209 तारीख 6-12- 83 द्वारा 
केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची में 
विनिर्दिष्ट भूमियों के उपयोग के अधिकार को पाइप लाईमों 
को बिछाने के प्रयोजन के लिए अर्जित करने का अपना 
भाशय घोषित कर दिया था । 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 


No. 19/ 71/ 82 - CL .] 
SAMAY SINGH, Under Secy . 
एतद्द्वारा घोषित करती है कि इस अधिसूचना में संलग्न 
अनुसूची में विनिर्दिष्ट उक्त भूमियो में उपयोग का अधिकार 
पाइपलाईन बिछाने के प्रयोजन के लिए एतदद्वारा अजित 
किया जाता है । 

और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती 
है कि जस भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में विहित होने के बजाय तेल और प्राकृतिक गैस आयोग 
में , सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन की 
इस तारीख को निहित होगा । 

अनुसूचा 
विरमगाम से सी० टी० एफ० कलोल तक पाइप लाइन 
बिछाने के लिए राज्य : गुजरात , जिला : - मेहसाना तालुका - कडी 
गांव 

सर्वेनं० हेक्टर आर संटीयर 
इश्वरपुरा 

410 28 20 

[सं० 12016/ 63/ 82-प्रोड] 
( Department of Petroleum ) 

New Delhi , the 6th May , 1983 
8. 0 . 2237.-.- Whereas by notification of the Government of 
India in the Ministry of Petroloum , Chemicals & Fertlizar , 
( Department of Petroleum ) SO. 209 dated 6 - 12 - 82 undor 
sub - section ( 1 ) of Section 3 of the Petroleum and Minerals 


और आगे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित 
करने का विनिश्चय किया है । 

अब , अतः उक्स अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
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Pipelines ( Acquisition of Right of User in Land ) Act , 1962 । 
( 50 of 1962) , the Central Government declared its intention 
to acquire the right of user in the lands specificd in the 
schedule appended to that notificvation for the purpose of 
laying pipeline ; 


And whoroas the Competent Authority ban vader Sub . 
Section ( 1 ) of Section 6 of the said Act, submitted repor 
to the Government ; 


एतपद्वारा घोषित करती है कि इस अधिसूचना में संलग्न अनु 
सूची में विनिर्दिष्ट उक्त भमियों में उपयोग का अधिकार 
पाइपलाइन बिछाने के प्रयोजन के लिए एसद्वारा अर्जित किया 
जाता है । 

और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निदश देती है 
कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में विशित होने के बजाय तेल और प्राकृतिक गैस आयोग 
में सभी बाधाओं से मुक्त रुप में घोषणा के प्रकाशन की 
तारीख को निहित होगा । 


And further wherea , the Contral Government has , afte 
considering the said report, decided to acguire the right of 
user in the lands spocified in the schedulo appendod to this 
notification ; 

Now , therefore , in exercise of the powers conforred by 
sub -section ( 1 ) of the section 6 of the sald Act, the Central 
Government hereby declares that the right of usor in the 
said lands specified in the schedule appended to this noti- , 
fication horoby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-section 
( 4 ) of that section, the Central Government directa that the 
right of user in the said lands shall instead . of vesting in 
the Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from encumbrances , 


अनुसूची 
कानावाडा- 2 से चांगडा -1 तक पाईप लाईन बिछाने के लिए 
राज्य गुजरात जिला खेडा तालुका- खंबान 


गांव 


सर्वे नं हेक्टयर ए आई सेन्टीयर 


SCHEDULE 


कानावाडा 


Pipeline Prom Viramgam to CTF Kalol 
State : Gujarat District : Meshana Taluka : Kadi 


91/ 
1 

[ सं० 


0 15 20 
12016/ 50 / 82-प्रोड ] 


Village 


Survey Hectare Are 
No . 

410 28 


Centi 
are 

20 


Ishwarpura 


New Delhi, the 10th May, 1983 
S . O . 2238 . -- Whereas by notification of the Government of 
India in the Ministry of Energy (Department of Petroleum ) 
S. O . 4006 datel 9 - 11- 82 under sub -Section ( 1 ) of Section 3 
the Petroleum and Minorala Pipelines (Acquisition of Right 
of User in Land ) Act. 1962 ( 50 of 1962 ) , the Central Gov 
ernment declared its intention to acquiro the right of user 
in tho lands specified in the schedule appended to that noti 
fication for the purpose of laying pipelina ; 


No . 12016/ 63 /82 - Prod .] 


And whereas the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the said Act, submitted report to 
the Govornment; 


And further whereas the Central Government bas, affor 
considering the said report, docidod to acquire tho right of 
user in the lands specified in the schedulo appended to this 
notification ; 


नई दिल्ली , 10 मई , 1983 
का० मा० 2238.-- - यत : पेट्रोलियम और खनिज 
पाईपलाईन ( भूमि में उपयोग के अधिकार का अर्गन ) 
अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 
की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम , 
रसायन और उर्वरक मंत्रालय ( पेट्रोलियम विभाग ) की 
अधिसूचना का० आ० सं० 4006 तारीख 9- 11-82 द्वारा 
केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची में 
विनिर्दिष्ट भमियों के उपयोग के अधिकार को पाइप लाईनों 
को बिछाने के प्रयोजन के लिए अर्जित करने का अपना 
आशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की 
धारा 6 को उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 
दे दी है । 


Now , therefore , in cxercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lunds specified in the schedule appended to this notif 
cation boreby acquired for laylug the pipeline ; 

And further in exercise of power conferred by sub-section 
(4 ) of that soction , the Central Government directs that tho 
right of user la tho said lands shall lastoad of vesting in 
the Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from encumbrances , 


SCHEDULE 
Pipeline from Kanawada - 2 To Changada- 1 
State : Gujarat District : Kaira Taluka : Cambay 


__ और आगे यत: केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात इस अधिसूचना से संलग्न अनुसूची में 
विनिर्दिष्ट भूमियो में उपयोग का अधिकार अर्जित करने का 
निश्चय किया है । 


Village 


Survey Hectare Are 
No . 

9110 15 


Centi 
are 

20 


Kanawada 


अब अतः उपस अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 


[ No . 12016/50 /82 - Prod. ] 
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[ भाग [[ - -पण (ii) ] 


___ भारत का रापन : मई 24 1983 साथ 31 , 1905 


And whoreas the Codypetent Authority hay undor Sub 
section ( 1 ) of Soction 6 of the said Act, submitted report to 
the Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
uiger in the lands specified in the schedule appended to this 
notification ; 


Now , therefore , in excicise of the power conferied by sub 
ection ( 1 ) of tho Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specificit in the schedule appended to this notifi 
ution hereby acquired for laying the pipeline ; 


नई दिल्ली , 10 मई , 1983 
का०मा० 2239. -- - यतः पेट्रोलियम और खनिज पाईप 
लाईन ( भूमि में उपयोग के अधिकार का अर्जम) आधनियम , 
1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) 
के अधीन भारत सरकार के ऊर्जा मंत्रालय ( पेट्रोलियम 
विभाग ) की अधिसूचना का० आ० स० 214 तारीख 
6 -12- 82 द्वारा कन्द्रीय सरकार ने उस अधिसूचना से संलग्न 
अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को 
पाइप लाईनों को बिछाने के प्रयोजन के लिए अग्ति करने 
का अपना आशय घोषित कर दिया था । 

और यत . सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यसः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात इस अधिसूचना से संलग्न अनुसूची 
में विनिष्टि भूमियों में उपयोग का अधिकार अजित करने 
का विनिश्चय किया है । 
___ अब, अत : उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
एतदद्वारा घोषित करती है कि इस अधिसूचना में संलग्न 
अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार 
पाइपलाईन बिछाने के प्रयोजन के लिए एतदद्वारा अजित 
किया जाता है । 


And further in exercise of power conferred by sub -seculon 
14 ) of that section, the Central Government directs that the 
right of lines in the said lands shall lastead of vesting in 
the Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from encumbrances. 


SCHEDULE 
Pipeline Brom CTF Kalol To Viramgam 
State : Gujarat Distriot : Ahemdabad Taluka : 

Viramgam 
Block Hectare Are Centi 
No . 

аге 
Moti Kumad 

00585 
157 

) 07 20 


Village 


- 


- 


- 


158 


[ No . 0 - 12016/ 56/ 82- Prod- I] 


और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देसी 
है कि उक्त भूमियों में उपयोग का अधिकार कन्द्रीय सरकार 
में विहित होने के बजाय तेल और प्राकृतिक गैस आयोग 
में . सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन की 
इस तारीख को निहित होगा 


का० प्रा० 2240. --- यतः पेट्रोलियम और खनिज पाईप 
लाईन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) 
के अधीन भारत सरकार के ऊर्जा मंत्रालय (पेट्रोलियम विभाग ) 
की अधिसूचना का० आ० सं० 210 तारीख 6 -12- 82 द्वारा 
केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची में 
विनिर्दिष्ट भूमियों के उपयोग के अधिकार को पाइप लाईनों 
को बिछाने के प्रयोजन के लिए अजित करने का अपना 
आशय घोषित कर दिया था । 


सी . टी एफ . कलोल से विरमगाम तक पाइप लाईन मिछाम के लिए 


राज्य : गुजरात जिला: अहमदाबार तालुका: विरमगाम 
गाव ठलक . हेक्टर भार 

मन्द्रीयर 
मोटी कुमार 158 

05 

85 
1570 

07 20 


और यतः समक्ष प्राधिकारी ने उक्त अधिनियम की धारा 
8 को उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट - दी है । 


157 


[ स० मो - 12016/ 56/ 82/-प्रोड . 1 ] 


और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भमियों में उपयोग का अधिकार अजिस करने 
का विनिश्चय किया है । 


S . O . 2239 . - _ Whereas by notification of the Government of 
India in the Ministry of Energy (Department of Petroleum ) 
S. O . 214 dated 6 - 12 - 82 under sub-section ( 1 ) of Section 3 
the Petroleum and Minerals Pipelines ( Acquisition of Right 
of User in land ) Act 1962 ( 50 of 1962 ) , the Contral Gov 
erpmont declared its intention to acquire the right of usor 
in tho landa specified in the schedule apponded to that proti 
ficatioo for the purpose of laying pipeline ; 


___ अब अत : उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
एतद्वारा घोषित करती है कि इस अधिसूचना में सलग्न 
अनुसूची में विनिर्दिष्ट उम्त भूमियों में उपयोग का अधिकार 
पाइपलाईन बिछाने के प्रयोजन के लिए एसद्वारा अजित 
किया जाता है । 
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[ PART II - SEC. 3(11)] 


SCHEDULE 
Piprine From Viramgam To CTF Kalol 
State : Gujarat District : Mebsana Taluka : Kadi 
Villac Survey Hectare Are Centi 
No . 

are 
Vinaya kpura 

007 

80 
001 

24 


10 


और आगे उस धारा की उपधारा ( 4 ) aरा प्रवस 
शक्तियों का प्रयोग करते हए केन्द्रीय सरकार निर्देश देती 
है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में विहित होने के बजाय सेल और प्राकृतिक गैस आयोग में , 
सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन की इस 
तारीख को निहित होगा । 

अनुसूची 
विरमगाम से सी० टी० एफ कलोल तक पाइप लाईन 

बिछाने के लिए 
राज्य : 

गुजरात जिला : महेसामा तालूका की 
गांव 

सर्वे में हेक्टर आर सन्टीयर 
विनायकपुरा 

0 0780 
00180 

0 2490 
0 1095 
0 0780 
0 07 - 50 
0 09 00 


___ 02 


00 


004 

08 
020 


25 
25 


09 


45 


[ No .12016 /59 /82- Prod.] 
RAJENDRA SINGH Director 


024 
002 
00400 
0 08 25 

0 20 25 
18 0 0945 
[ सं० 12016/ 59/ 82-प्रो ] 

राजेंद्र सिंह, निदेशक 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 
नई दिल्ली , 27 अप्रैल , 1983 
का० प्रा० 2241. -- दंत चिकित्सक अधिनियम , 1948 
( 1948 का 16 ) की धारा 10 की उप -धारा ( 2 ) द्वारा 
प्रदस शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एस 
द्वारा भारतीय दंत चिकित्सा परिषद् से परामर्श करने के 
बाघ उक्त अधिनियम की अनुसूची के भाग -I में निम्नलिखित 
और संशोधन करती है अर्थात्: 


8 . 0 . 2240. — Whorcas by notification of the Goverrmant of 
India in the Ministry of Energy (Department of Petroleum ) 
S. O . 210 dated 6- 12- 82 undor sub - section ( 1 ) of Section 3 
of the Petroleum and Minerals Pipelincs (Acquisition of Right 
of Usor in Land ) Act, 1962 ( 50 of 1962 ) , the Contral Gov 
erament declared its intention to acquire the right of usor 
in the lands specified in the schedulo apponded to that noti 
fication for the purpose of laying pipeline ; 


उक्त भाग-I में नागपुर विश्वविद्यालय से सम्बन्धित 
क्रम सं० 2 पर जो प्रविष्टि है उसके बाद निम्नलिखित 
प्रविष्टि जोड़ी जाएगी अर्थात्: 


And whereng the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the said Act, submitted roport to 
the Government; 

And further whoreas the Contral Government has, after 
considering tho said report, decidod to acquire the right of 
usor in the lands specified in the schedule appended to this 
notification : 

Now, therefore. in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedulo appended to this notifi 
cation hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub -section 
( 4 ) of that section , the Central Government directs that tho 
right of weer in the said lands shall Instead of veeting in 
the Central Govorament vests on this dato of the publication 
of this doclaration in the Oil & Natural Gas Commission 
free from encumbrabces , 


(1 ) ( 2) ( 3) 
" 22. मंगलोर मास्टर आफ डेंटल एम. डी -एस . 
विश्वविद्यालय 

सर्जरी ( पेरियो ) 
( i) ओरल सर्जरी मंगलौर 
(ii) पेरिओडोटिक्स एम० डी०एस० 

( ओरल सर्जरी ) 

मंगलौर 
. [ सं० वी० 1201711/ 83-पी०एम०एस०] 


- 


[ भाग 11 - -आण ( ii ) ] 


भारत का राजपत्र : मई 21, 1983/ वैशाख 31, 1905 
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MINISTRY OF HEALTH AND FAMILY WELFARE 


1948 ), the Central Governmont, after consulting tho Dental 
Council of India , hercby makes the folowing amendments 
in the Schedule to the said Act, namely :- - 


( Department of Health ) 
New Delhi, tht 27th April , 1983 


S. 0 , 2241. - In exercise of the powers conferred by sub 
section ( 2 ) of se . tion 10 of the Dentists Act, 1948 ( 16 of 
1943 ), the Central Government, after consulting the Dental 
Council of India hereby makes the following further amend 
ment in Part 1 of the Schedule to the staid Act , namely : 


In part I of the said Schedule, in the entries at serial No. 4 
relating to the University of Bombay, for ho words, àb 
breviations and brackets " _ Dental Radiology . . . , . .. M . D . S . 
( Radiology ) Bombay " and " .. - Dental Pathology and Bacte 
riology . .. . .. .. . M . D . S. ( Dent, Path, & Bact . ) Bombay ", the 
following shull respectively be substituted , namely : 
" ~- Dontal Radiology M . D .S . (Oral Medicina ; Dia 

gnosis & Radiology , Bombay ; " 
" - Dental Pathology and M . D .S . ( Oral Pathology and 
Bacteriology 

Microblology ) Bombay ." 

INo. V . 12017 / 10 / 82 -FMSJ 
S . P . PATHAK, Undtr Secy. 


In the said Part I, after the entry at serial No . 21 relating 
to the Nagpur University , the following cntry shall be 
inserted , namely : -- 
" 22. Mangalore Mastor of Dental M . D . S . (Periodon 
University Surgery - (i) Oral tics ) Mangalore , 

Surgery ( ii ) Periodo - M . D .$ . (Oral 
atics. 

Surgery ) 

Mangalore. " 


नई दिल्ली , 30 अप्रैल, 1983 


__ No V . 12017/ 1 / 83.PMS] 


का० प्रा० 2242.- --दंत चिकित्सक अधिनियम , 1948, 
( 1948 का 18 ) की धारा 10 की उपधारा ( 2 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एत्वद्वारा 
भारतीय दंत चिकित्सा परिषद से परामर्श करने के बाद 
उम्त अधिनियम की अनुसूची में निम्नलिखित और संशोधन 
करती है अर्थात् :--- 


का . मा . 2243. -- केन्द्रीय सरकार , खाय अपमिश्रण 
निवारण अधिनियम , 1954 ( 1954 का 37) की धारा 9 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , भारत सरकार के स्वास्थ्य और परिवार नियोजन 
मंत्रालय ( स्वास्थ्य विभाग ) की अधिसूचना सं० एफ० 14- 24/ 
71- पी एच ( सा० का० नि० 1972 ) , तारीख 6 अक्तूबर , 
1971 द्वारा घोषित स्थानीय क्षेत्र के लिए श्री आर० एन० 
प्रसाद को खाय निरीक्षक नियुक्त करती है । 
[ सं० पी० 15014/ 6/ 81-पी० एमएफ 

एंड एन / पी एफ ए] 
__ पी० एस० टंडन , अवर सचिव 


उन्त अनुसूची के भाग 1 में बम्बई विश्वविद्यालय से 
संबंधित प्रविष्टियों में क्रमश: संक्षिप्त नाम और कोष्ठक 
शब्दों " डेंटल रेडियोलोजी -- एम० डी० एस० रेडियोलोजी 
बम्बई और " डेंटल पैथोलोजी एंड बैक्टिरियोलोजी एम०डी०एस० 
( डेंटल, पैथोलोजी एंड वक्टिरियोलोजी ) बम्बई , के लिए 
निम्नलिखित प्रतिस्थापित किए जाएंगे अर्थात: ---- 


New Delhi, the 30th April , 1983 


" डेंटल रेडियोलोजी एम० डी० एस० ( ओरल मेडिसिन , 

गयग्नोसिस एंड रेडियोलोजी ) 
बम्बई ", 


S . O . 2243 . - In cxercise of the powers conferred by Qub 
scclion ( 1) of section 9 of the Prevention of Food Adul 
teration Act 1954 ( 37 of 1954 ) , the Central Government 
hereby appoints Shri R . N . Prasad as Food Inspector for 
the local area declared by the notification of the Government 
of India in the Ministry of Health and Family Planning 
( Department of Health ) No . F. 14- 24 / 71- PH, ( GSR 1972 ) , 
dated the 6th October , 1971. 

INo, P. 15014 / 6 / 81 -PH( F & N ) / PFA ) 

P . S. TANDON, Under Secy, 


" डेंटल पैथालोणी एम० डी० एस० ( ओरर पैथोलोजी 
एंड वेक्टिरियोलोजी एंड माइक्रोबायोलोजी ) 

बम्बई " 
[सं०वी० 12017/ 10/ 82 -पी०एस०एस०] 

एस० पी० पाठक , अवर सचिव 


विज्ञान और प्रोद्योगिकी विभाग 

मादेश 
नई दिल्ली, 27 अप्रैल , 1983 


MINISTRY OF HEALTH AND FAMILY WELFARE 

( Department of Health ) 
New Delbi , the 27th April, 1983 


का०मा० 2244. - - राष्ट्रपति केन्द्रीय सिविल सेवा (वर्गी 
करण , नियंत्रण और अपील ) नियम , 1965 के नियम 9 के 
उपनियम ( 2 ) नियम 12 के उपनियम ( 2 ) के खंड ( ख ) 
और नियम 24 के उपनियम ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, भारत सरकार के विशान और प्रौद्योगिकी 


S. O . 2242. --In exercise of the powers conferred by sub 
section ( 2 ) of section 10 of the Dentists, Act, 1948 (16 of 

158GI/83 - 3 
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विभाग के आवेश सं० का० आ० 1047 तारीख 24 फरवरी, 
. 1976 का निम्नलिखित और संशोधन करते हैं , अर्थात्: 

उक्त आदेश की अनुसूची में : 


(i ) “ भाग I सामान्य केन्द्रीय सेवा समूह ग , 

भारतीय सर्वेक्षण " में , क्रम सं० 2 की 
प्रविष्टि के सामनेा मं० ( 2 ) , ( 3 ) 
( 5 ) में "सकिल निदेशालय / शाखा /संस्थान केन्द्र 
प्लांट के प्रधान / उपमहासर्वेक्षक " शब्दों के स्थान 
पर "निदेशक / उपमहासर्वेक्षक " शब्द रखे जाएंगे । 


निर्माण और आवास मंत्रालय 

नई दिल्ली , 5 मई, 1983 
का०मा० 2245. - -दिल्ली नगर निगम के पार्षद सपा 
ज्येष्ठ पार्षद् ( एल्डरमैन ) के द्वारा: - - 
( 1 ) 14- 3-83 को संकल्प संख्या 10 द्वारा श्री श्याम 

सुन्दर सोवती के स्थान पर श्री दीपचन्द शर्मा 
को दिल्ली विकास प्राधिकरण में निगम का 
प्रतिनिधि के रूप में चनने पर 


(ii ) “ भाग-II सामान्य केन्द्रीय सेवा -- समूह घ , 

भारतीय सर्वेक्षण " में , क्रम सं० 2 की प्रविष्टि 
के सामने स्तंभ 5 में , " सकिल /निदेशालय / शाखा/ 
संस्थान केन्द्र/प्लांट के प्रधान उपमहासर्वेक्षक " शम्बों 
के स्थान पर "निदेशक / उपमहासर्वेक्षक " शब्द रखे 
जाएंगे । 


( 2 ) 14- 3- 83 के संकल्प संख्या संख्या 10 द्वारा 

श्री योगेन्द्र कुमार के स्थान पर ओ० पी० वाधवा 
को दिल्ली नगर निगम के प्रतिनिधि के रूप 

में घुमने पर 
दिल्ली विकास अधिनियम , 1957 ( 1957 का 81 वो ) 
की धारा 3 की उपधारा ( 3 ) के खण्ड ( 30 ) के साथ 
पठिस उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए केन्द्रीय सरकार स्वास्थ्य मन्त्रालय की विमांक 30 
दिसम्बर , 1957 की अधिसूचना संख्या एफ0 - 12- 173/ 57 
एल . एस० जी० में निम्नलिखित और संशोधन करती है , 
नामत: 


[सं० 23-5/ 82-एस एम पी ] 
आर० जी० मनसुखानी , डेस्क अधिकारी 


DEPARTMENT OF SCIENCE AND TECHNOLOGY 


ORDBR 


अधिसूचना में मव संख्या 5 और 6 में " श्री श्याम 

सुन्दर सोबती तथा श्री योगेन्द्र कुमार " के लिये 
निम्नलिखित इन्दराज प्रतिस्थापित किया जाय , 
नामत : 

" श्री पीपचन्द शर्मा तथा श्री ओ . पी० वाधवा " 
( संख्या के0-11011/ 22/ 782ी० पी०-I ए०/ II बी ] 

जे० ए० समय , उप सचिव 


New Delhi, the 4th May, 1983 


S . O . 2244. - In exercise of the powerm conferred by 
sub- rule ( 2 ) of rulo 9, clauso (b ) of sub - rulo (2 ) of rulo 
12 and sub -rule ( 1 ) of rule 24 of the Central Civil Services 
( Classification Control and Appeal) Rules 1965 , the Presi 
dent boreby makes the following further amondmonts in the 
Order of the Govornment of India , Department of Science & 

Technology No. S. 0 . 1047 dated 24th Fobruary , 1976 , 
. namely : 


MINISTRY OF WORKS & HOUSING 

Now Delhi, the Sth May , 1983 
S. O. 2248.- - The Councillors and Aldermom of the Muni 
cipal Corporation of Delhi having : 
( 1 ) On the 14 -3 -83 by Rasolution No. 10 clccted Shri 

Deep Chand Sharma Agropresentative of the Cor 
poration on the Delhi Development Authority in 
place of Shri Shyam Sundor Sobti . 


13 14-3-8sharmasi 
Develo 


In the Schodule to the said order : 


(1 ) In " Part-I General Central Service - Group C, 

Survey of India ", against the entry at serial No . 2 , 
in columns No. ( 2 ) , ( 3 ) and ( 5 ) , for the words, 

" Head of Circle / Directorate / Branch /Institute / 
Centre / PlantPDeputy Surveyor General ", the 

words " Director / Deputy Surveyor General " shall 
be substituted; 


( 1 ) in "Part- II General Central Service - Group D , 

Survey of India ", against the entry at serial 
No. 2 , in column 5, for the words, " Head of 
Circle / Directorate / Branch / Institute/ Central| Plant 
Deputy Surveyor General ", the words " Director/ 
Deputy Surveyor General " shall be substituted . 


( 2 ) On tho 14- 3-83 by Resolution No. 10 elected Shri 

0 . P. Wadhwa as represenative of the Municipal 
Corporation of Delhi in place of Shri Yogindor 

Kumar. 
Tho Central Governmcat in exorcise of the powon con 
ferred by Sub -section ( 1 ) read with clause ( e ) of Sub - section 
( 3 ) of Section 3 of the Delhi Development Act, 1957 ( 61 
of 1957) makes tho following amendment in the Ministry of 
Health Notification No. F - 12 - 173 / 57 LSG dated the 30th 
September , 1957 , namely : 

In tho Notification In Item number 5 and 6 for the 
ontry " Shri Shyam Sunder Sobti and Shri Yoginder Kumar " 
the following cntry shall be substituted , gamely :- - 
"Shri Deep Chand Sharma and ShH O . P . Wadhwa ". 

INo . K - 11011 /22 / 78- DDIA / IIB] 

_ J. A. SAMAD , Dy. Secy . 


INo. 23-5 / 82-SMP]. 
R. G . MANSUKHANI , Desk Oficer 


[ भाग II- - खण 3 (ii )] 
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with 


संचार मंत्रालय 

मक तार मौर्य 
नई दिल्ली , 10 मई , 1983 


Assigned to such officers by or under the said Act 
immediate effect : 

1. Shri N , H . Samtani. 
2. Shri J. S. Sahota. 


[ No. 1 ( 7 ) /Spl. Cell / 83- SS . II ( A ) ] 


का० प्रा० 2246. - - स्थायी आदेश संख्या 627 दिनांक 
8 मार्च 1960 द्वारा लागू किये गये भारतीय तार नियम , 
1951 के नियम 434 के खण्ड III के पैरा ( क ) के 
अनुसार डाक -तार महानिदेशक ने बालापुर टेलीफोन केन्द्र में 
दिनांक 16- 5- 83 से प्रमाणित दर प्रणाली लागू करने का 
निश्चय किया है । 

[ संख्या 5-7 / 83-पीएचयी] 
आर०सी० कटारिया , सहायक महानिदेशक ( पी०एच०बी ) 
MINISTRY OF COMMUNICATIONS 

(P & T Board ) 

Now Delhi, tho 10th . May, 1983 
S. 0 , 2246. -- In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951 , as introduced by 
S .O . No. 627 dated the 8th March . 1960 , the Director Gene 
ral , Posts and Telegraphs, hereby specified 16 - 5 - 1983 as the 
datod on which the Mensured Rate System will be introduc 
cd in Ballapur Telephone Exchange , Maharashtra Circlt . 

INo. 5 -7 / 83- PHB] 
R. C . KATARIA, Assistant Director General ( HHB ) 


का० प्रा० 2248. -- निष्क्रान्त सम्पत्ति प्रशासन अधिनियम , 
1950 ( 1950 का 31 ) की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
इसके द्वारा पुनर्वास विभाग के अन्तर्गत बन्दोबस्त विंग में 
निम्नलिखित सहायक बन्दोबस्त अधिकारियों को , उनके अपने 
कार्यभार के अतिरिक्त , उक्त अधिनियम के द्वारा अथवा 
उसके अधीन सहायक अभिरक्षकों को सौपे गए कार्यों का 
निष्पादन करने के लिए तत्काल प्रभाव से सहायक अभिरक्षक 
के रूप में नियुक्त करती है: 

1. श्री एन० एच० समतामी 
2. श्री जे० एस० सहोता 

[ सं० 1 ( 7)/वि०सै०/ 83- एस०एस० II ( ख) ] 


महेन्द्र कुमार कंसल , अवर सचिव 


श्रम तथा पुनर्वास मंत्रालय 

( पुनर्वास विभाग ) 
नई दिल्ली , 23 अप्रैल , 1983 


का० प्रा० 2247: --विस्थापित व्यक्ति ( प्रतिकर तथा 
पुनर्वास ) अधिनियम , 1954 ( 1954 का 44 ) की धारा 
3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए , केन्द्रीय सरकार इसके द्वारा पुनर्वास विभाग के अन्तर्गत 
अ. दोबस्त विंग में निम्नलिखित सहायक बन्दोबस्त अधिकारियों 
को , उनके अपने कार्यभार के अतिरिक्त , उक्त अधिनियम 
के द्वारा अथवा उसके अधीन प्रबन्ध अधिकारियों को सोपे 
गए कार्यों को निष्पादित करने के लिए सत्काल प्रभाव से 
प्रबन्ध अधिकारी के रूप में नियुक्त करती है : 
____ 1. श्री एन . एच० समसानी । 
2. श्री जे०एस० सहोता । 

[ सं० 1/ 7/ वि.स./ 83-एस० एस० 11 ( क )] 
MINISTRY OF LABOUR AND REHABILITATION 

(Department of Rehabllitation ) 
New Delhi, the 23rd April , 1983 


S . 0 . 2248. -~-In exercise of the powers conferred by 
Sub - Section ( 1 ) of Section 6 of the Administration of Evacuoo 
Property Act , 1950 ( 31 of 1950 ) , the Central Government 
hercby , appoints the following Assistant Settlement Officers 
in the Settlement Wing under the Department of Rehabilita 
tion as Assistant Custodian in addition to thoir own duties 
for the purpose of performing the functions assigned to such 
officers by or under the said Act with immediato effoct : 

1. Shri H. N. Samtani. 
2 . Shri J. S . Sabota . 

INo. 1 ( 7) / Spl. Coll / 83-SS, II - ( B)] 

M . K . KANSAL , Under Secy. 
( भम विभाग ) 
नई दिल्ली , 27 अप्रैल, 1983 
फा०मा० 2249. ----उत्प्रवास अधिनियम , 1922 की 
धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए केन्द्रीय 
सरकार , श्री टी० के० गोपालन , पासपोर्ट प्राफिसर, मद्रास 
को 16. 4. 83 से उत्प्रवासी संरक्षी , मद्रास के रूप में नियुक्ति 
करती है । 

[ टी-11017/ 1/ 83-इमीग्रेशन- II] 
पार० के० दास , अवर सचिव 


S . O . 2247.-- In exercice of the powers conferred by sub 
soction ( 1 ) of Section 3 of the Displaced Persons (Com 
pensation and Rehabilitation ) Act , 1954 ( No. 44 of 1954) , 
thic Central Govt. hereby appoints the following Assistant 
Settlement Officers in the Settlement Wing under the Deport 
ment of Rehabilitation as Managing Officers in addition to 
their own duties for the purpose of performing the functions 


( Department of Labour ) 

( Emigration Division ) 

New Delhi, tho 27th April, 1983 
S. 0 . 2249. -- In exercise of the powers conferred by 
Section 3 of the Emigration Act , 1922 ( 7 of 1922 ) , the 
Central Government heroby appoints Shri T . K . Gopalen, 
Passport Officer, Madras, to be the Protector of Eulgrante. 
Madras with effect from the forenoon of 16th April , 1983 . 

INo . T -11017 / 1 / 83 - Emig. in 

R. K . DAS , Under Secy . 
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नई दिल्ली , 2 मई, 1983 

3 . 0 . 2252 . - In exercise of the powers conferred by 
sub -section ( 1 ) and ( 2 ) of Section 7A of the Industrial 

Disputes Act. 1947 ( 14 of 1947 ) , the Central Government 
का० प्रा० 2250. - - खान अधिनियम , 1952 ( 1952 

hereby constitutes on Industrial Trlbunal with headquarters 

at Chandigarh and appoiata Shri Ishwar Prakash Vasisth as 
का 35 ) की धारा 5 की उपधारा ( 1 ) के द्वारा प्रदत्त the Presiding Officer of that Tribunal, with offoct from the 

15th April, 1983. 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार श्री एस० जे० 

[ No. S -11020( 2)/ 83- D .I. ( A )(ii) ] 
सिबल को मुख्य खान निरीक्षक के अधीन खान निरीक्षक 

S. H. S. IYER , Under Secy . 
के रूप में नियुक्त करती है । 
[ सं० ए-12025/ 2/ 81- खान-1] 

S . O . 2253 . ---In pursuance of section 17 of the Industrial 
जे० के० जैम , अवर सचिव 

Disputes Act, 1947 (14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ident Industrial Tibunal, Calcutta , in the industrial disputo 

between the employers in relation to the management of 
New Delhi, the 2nd May , 1983 

Seetalpur Colliery of Mossrs Eastern Coalflolds Limited, Post 
Office Sunderchak , District Burdwan, ( W . B. ) . and their 

workmen , which was received by the Central Government 
s. o . 2250. - In exercise of the powers conferred by 

on the 27th April, 1983, 
sub - soction ( 1 ) of section 5 of the Mines Act, 1952 ( 35 of 
1952 ) , the Central Government hereby appoints Shri S. J . 
Sibal as Inspector of Minos subordinats to the Chief Inspector 
of Mincs . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 
[ F. No. A-12025 /2 /81M-1] 

CALCUTTA 
___ ]. K. JAIN, Under Secy . 

Reference No . 74 of 1982 
नई दिल्ली , 2 मई 1983 

PARTIES ; 
का० प्रा० 2251.-- केन्द्रीय सरकार प्रौद्योगिक 

Employers in relation to the managemont of Scotalpur 

Colliery of Eastern Coalfields Ltd . 
विवाद अधिनि म , 1947 ( 1947 का 14 ) की धारा 7 

AND 
की उपधारा ( 1 ) और ( 2 ) द्वारा प्रदत्त शक्तियों का 

Their Workmen. 
प्रयोग करते हुए उक्त अधिनियम की द्वितीय अनुसूची में 

PRESENT : 
निर्दिष्ट किसी मामले से सम्बन्धित प्रौद्योगिक विवाद के न्याय 

Mr. Justice M . P. Singh ,... Presiding Officer. 
निर्णयन और उक्त अधिनियम के अधीन अन्य ऐसे कार्यों, APPEARANCES : 
जो उन्हें सौंपे जाएं , को करने के लिए श्रम न्यायालय गठित 

On behalf of Employers . -- Shri B. N. I ala, Advocate 

____ with Mr. D . P. Roy. Senior Personnel Officer, 
करती है जिसका मुख्यालय चण्डीगढ़ में होगा और 

On behalf of Workmen. - - Mr. P . N. Ojha , Secretary of 
उक्त न्यायालय के पीठासीन अधिकारी के रूप में श्री ईश्वर 

the Union. 
प्रकाश पशिष्ठ को 15 अप्रैल, 1983 से नियुक्त करती है । STATE : West Bengal 

INDUSTRY : Coal 
[ एम० 11020/ 2/ 83- 8. 1 ( ए) ( i)] 

AWARD 
New Delhi, the 2nd May, 1983 

The following dispute was sent to this Tribunal for adjudi 
8. 0 . 2251.-- In exercise of the powers conferred by sub cation by the Government of India , Ministry of Labour, 
section ( 1 ) & ( 2 ) of Section 7 of the Industrial Disputes and Rehabilitation , Department of Labour by their Order 
Act , 1947 (14 of 1947) , the Contral Government herebyi No. L - 19012 ( 107 ) / 82 - D . IV ( B ) dated 1st December , 
constitutes Labour Court with headquarters at Chandigarh 

1982; 
for the adjudication of industrial disputes relating to any 
matter specified in the Second Schedulo to tho sald Act and 

"Whether the action of the Agent, Scotalpur Colliery, 
for performing such other function , us may bo assigned to 

Moosts Eastern Coalfields Limited , Post Office 
it under the said Act, and appoints Shri Ishwar Prakash 

Sunderchak , District Burdwan ( West Bengal) , in 
Vasisth , as the Presiding Officer of that Court, with effect 

discriminating in supply of fuel coal to Shn Mongal 
from the 15th April, 1983 , 

Gone and 40 others ( list enclosed ) is justified ? 

If not, to what relief the workmon are optitled ? 
[ No. S- 11020( 2 )/ 83- D .I. ( A )(i)] 

Name of the workmen . 
फा० प्रा० 225 2. - - केन्द्रीय सरकार प्रौद्योगिक विवाद 

1. Mongal Gopc 

2 . Bijoy Prasad 
अधिनियम , 1947 ( 1947 का 14 ) की धारा 7 ( क ) 

3. Bhuneswar 
की उपधारा ( 1 ) और ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग 

4. Umesh Paswan 
करते हुए एक प्रौद्योगिक अधिकरण गठित करती है जिसका 

5 . Bikram Harijan 

6 . Sena Bouri 
मुख्यालय चण्डीगढ़ में होगा और उक्त अधिकरण के पीठा 

7. Luba Bouri 
सीन अधिकारी के रूप में श्री ईश्वर प्रकाश वशिष्ठ को , 

8 . Bijoy Shaw 
15 अप्रैल , 1983 से नियुक्त करती है । 

9 . Lakhipada Bouri 

10 . Ramasray Paswan 
[ एस - 11020/ 2/ 83-डी -1 ( प.) ( ii )] 

11. Ch. Ram Swarup 

12 . Some Majhl 
एस० एच० एस० अईय्यर , अवर सचिव 

13 . Balwshwar 
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It is prayed the Hon ble Tribunal may be graciously 
pleased to pass a no -dispute Awaid in the above matter and / 
or pags such other order / ordors as it may deem fit and 
proper . 


And for this act of kindness , both the parties, as in duty 
bound , shall ever pray . 
Dated this the 15th day of May 1983, 

Sd / 
For and on behalf of the workmen , 


Sd / 


(Art II 3 )] 
- — - — - - - 

14 . Biranchi 
13 . Dhaluri Turi 
16 . Rajendra Paswan 
17. Sanchit Harijan 
18 . Pradeshi Chouhan 
19. Ramdhari 
20 . Dinanalh Rajak . 
21. Prabhu Mahato 
22 . Tanik Paswan 
23. Dasu Bouri 
24 . Shankar Bour 
25 . Rarobali 
26 . Netai Bouri 
27 . Ram Awatar 
28 . Krishna Paswan 
29 . Sarjoo Paswan 
30 . Binod Paswan 
31. Br. Ram Swarup 
32 . Bhorik Bin 
33. Arjun Paswan 
34 . Dhameshwar 
35. Faudl Turi 
36 . Basanto Bauri 
37. Muneshwar 
38. Saudagar 
39 . Jibinder Paswan 
10 . Kumbha Karna 
41. Raj Giri." 


Foi and on behalf of the employers. 

Sd / 
D . P . ROY, Sr . Personnel Officer, 
[No. L -19012 (107 ) / 82 -D . IV . B .) 


New Delhi, the 3rd May , 1983 
$ . 0 , 2254 .- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Gover 
ment Industrial Tribunal, Nagpur, in the industrial dispute 
between the employers in relation to management of Western 
Coalfields Limited , Temble Road , Nagpur and their work 
men , which was received by the Central Government on 
thu 26th April, 1973. 


BEFORE SHRI A . W , PENDHARKAR , B . A ., 
LL . B ., CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL AT NAGPUR 


2 . When the case was taken up for hearing, both parties 
filed a compromise petition and prayed for a no disputo 
award in terms of the said petition . I have gono through 
the compromise petition and I find it reasonable and for 
the benefit of the parties . I, therefore , accept the game and 
pass " a no disputo Award " in terms of the said compromise 
petition which will form part of this Award ag Annexure 


Reference ( CGT) No. 1 of 1982 
Adiudication Between : 

The Management of Hendquarters 

Chairman -cunt -Managing Director s Officer, 
W .C .L . Nagpur 

Party No. 1 


" A " . 


AND 


Dated . Calcutta , 
the 20th April, 1983. 


Their Workmen . 


Party No. 2 


M . P , SINGH , Presiding Officer 


ANNEXURE A 


In the matter of reference under section 7A & Section 

10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 
APPEARANCES : 

Shri P . S. Nair , Advocate , for party No. 1, Shri H . W . 
Dhabo and Shri N , S , Bhattad , Advocates , for party 

No, 2 . 


AWARD 


BEFORE THE HON BLE PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL, CALCUTTA . 
In the matter of Reference No. 74 of 1982 
PARTIES : 
Employers in relation to tho management of Sectalpur 
Colliery of Eastern Coalfields Ltd . 

AND 
Their workoien , represented by Colliery Workers Union 
( INTUC Board ). The humble petition of both the parties 
aforesaid , most respectfully gheweth : 
1 . That the above mutter is pending before the Hon ble 

Tribunal anst the matter has yet been beard . 
2 . That, in the nxuntime, the parties have discussed the 

instant matter mutually and the parties have 
Agreed that there is no longer any dispute subsist 
ing between the partics in the matter arising out of 

the present order of reference . 
3 . That both tho parties, thereforc , pray that a 10 

dispute Award may be passed by the Hon ble Tri 
bunal in the above matter , 


(Mado on the 11th day of April, 1983 ) 
This is a reference made by the Central Government 
undor Section 7A and clause ( d ) of Sub-soction ( 1 ) of 
Section 10 of the Industrial Disputes Act, 1947. under 
which the following dispute as per schedule lo reforred to 
this Tribunal for decision . 
" Keeping in view the work / job performed by Civil 

Surveyors at Head Quarters of W . C . Ltd ., Nagpur, 
whether the demand of S / Shri V . P . Mohoro, S . S . 
Urkude, M . S . Godbolc and S . G . Donde, Sur 
veyors ( C ) Head Quarters for the scale of pay 
of Rs. 510 -854 is justified ? If so , what scale of 
pay should be prescribed for them ." 


2 . In support of the reference, party no . 2 filed a state 
ment of claim as under : 


4 . That the joint petition has been made bona fide and 

for ends of Justice . 


Thut the instant reference relate to the employeci 
nimely , S / Shri Moharey , Godbolo, Urkude and Donodo 
who are Surveyors (Civil) posted in the Head Office of 
Party No. 1. Theso employees ato appointed in March , 


S 


- - - 
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1976 in the post and category of Surveyor (Civil) and aso were offored appointment. The appoigtmost order clearly 
offerod the pay scale of Rs. 378 -614 with other allowances specified torms and conditions, rate of pay etc . The on 
and benefits . In the cmployment of party No. 1 thora ployecs concerned in this referenco , after having road tho 
aro other employees who are posted in the category of appointment order gave the undertaking that they bAVO Toad 
Junior Surveyor ( Civil ) and a pay scale of Rs. 442- 734 is the contents of the letter and they accopt the offer of ap 
applicable to them . There are also employces in the category pointment on the terms and conditions containod 
of Assistant Surveyor ( Civil ) whose pay scale is Rs. 378 — therein and undertake to abide by the samo. Tho 
614 . It is submitted that the Junior and Assistant Surveyors unployees concerned , having accepted the job knowing fully 
(Civil ) are posted at collleries , whereas the employees for well the terms and conditions laid down theroin aro çstopped 
whom the instant reference is made are attachod to thc Head from challenging the same within such a short porlod . Tho 
Office . Though there is no job description or work alloca 

fixation made by the management is fully justified on the 
tion exisung . It is submitted that the nature of duties of basis of work / job performed by Civil Surveyors . Civil Sur 
the Survoyois ( Civil ) who are concerned in the instant re 

veyors cannot be compared with Surveyors in various coul 
teronce are doing more responsible and skillod job as com 

inines. The post of Surveyor in the Coal Mine ia statutory 
pared to the work done by the Assistant and Junior Sury 

post with statutory duties . Merely because the name " sur 
yors (Civil) . This will also be clear by the very designa 

veyor is common, will not make thcir job equal or similar. 
tion given i. e. Assistant and Junior Surveyor. It is further 

It is further submitted that there is no change of circum 

stancey after the appointment of the employees concerned , 
submitted that the employece in the category of Junior and 
Assistunt Surveyor are required to supervise the civil con 

to constituto sufficient material for any chango lo the terms 

and conditions of service . Frequent changes in terms and 
struction work , colony and road survey and its maintenance ; 

conditions in service will crcate anarchy in the wage struc 
whereas the work which is required to be done by the 

ture and is not in the interest of industrial peaco . 
Surveyors ( Civil) , concerned in this referenco , is to survey 

Tho 

wages that is being paid to the employees in more than ade 
of coal Handling Plants and bore holos, contouring of open 

quate considering the wages paid to tbe cmployees similarly 
casto mines , proparation of plan , proparation and maintenance 

situated in the Arca . 
of rocords of Land Acquisition cases. Thus it will be 
cloar that the work done by tho employees concerned is 

6 . Later on both the parties filed rejoinders to the state 
moro skilled, responsiblo and strenuous. All these employees ment of clain and written , statement, party No. 2 supporting 
also possess the necessary qualification for the post of Sur the reference while party No. 1 opposing the reference . 
veyor ( Civil ) . 

7. Originally, the reference was pending before the Central 

Government Industrial Tribunal, Jabalpur, beforo whom 
3. It is submitted that the Coal Wago Board of 1967 

one witness was examined on behalf of the party No. 2 , 
docg not cover the category of Surveyor ( Civil ) or Junior 

Later on , the reference was transferred to this Tribunal for 
or Assistant Surveyor (Civil) . However , such a category further hcaring and decision . Before this Tribunal, party 
of Surveyors ( Civil ) existed with N . C . D . C . and therefore , No. 2 examined one more witness and party No . 1 examined 
the matter of fixation of wage scales, for such Surveyor 2 witnesses. Heard Shri H , W . Dhabe, Advocato , for party 
( Civil) with N CDC was considered by the N . C .D . C . le No. 2 and Shri P . S . Nair , Advocate , for party No. 1. 
National Coal Development Corporation Limited , Ranchi 
alongwith other categories which were left out from the 8. Even though, in the written statement, a legal plea is 
Wage Board . For that purpose a Memorandum dated raised challenging the jurisdiction of the Central Govern 
17 - 8 -68 and 14 - 1 -68 was issued Chief Personnel Officer ment to make the reference , no argument was advanced by 
of N . C . D . C . covering such categories. The category of either party on this point and hence , it is presumed that 
Surveyor ( Civil is covered at er. no . 22 of annexure - 1 and the parties do not challenge the jurisdiction of this Tribunal 
accordingly for the category of Surveyor (Civil ) revised to hear and decide the reference made by the Central Gov 
wage board scalo wag fixed at Rs. 305 - - 575. This scalo of ernment. Hence , the preliminary objection raised by the 
Surveyor ( Civil ) again came to be revised after N . C . W . A - I party No . 1 in the written statement, is over -ruled . 
The revision of the scalo of Rs. 305 – 575 camo to be re 
fixed as Rs. 510 _ 854 : This fact of revision of the old 

9 . Under this reference , the demand of 4 employees viz . 
pay scalcs by virtue of N . C . W . A - I would be seen in s /Shri V . P . Mohare , S . S . Urkudo, M : S : Godbolo and 
section IV under the head " Fitment of Monthly Rated S . G . Donde is that they should be given pay scale of 
Employees ( Technical and Supervisory " . Thus, it is sub Rs. 510 - 854 which scale was given to Surveyors (Civil ) by 
mitted that the Surveyor ( Civil ) are entitled for pay scalo National Coal Development Corporation . This scale was 
of Rs. 510 . 854 w .c. f. 1 - 1 - 1975 , by virtue of NCW A - I. said to be given to those Surveyoru (Civil ) with effect from 
It is , therefore , - submitted that the employees concerned 1 - 1 - 197 $ . Out of the 4 employees, party No . 2 examined 
are entitled for the pay scale of Rs. 510 - 854 . Contiuning Shri Vijay Mohare as one of the witnesses . He has statcd 
them in the pay scale of Rs. 378 - -614 is neither legal nor in his evidence that he himself and 3 others were appointed 
jastified nor proper. This is particulorly because even a on 19 - 5 - 1976 38 per appointment order Exh , W - 1 . They 
Junior Surveyor ( Civil ) is being given highor pay scale of were appointed as Surveyor (Civil) and werd attached 10 
Rs. 422 _ - 734 . It is therefore submittod that the demand Headquartor at Nagpur. Four others were appointed with 
of S / Shri Mohare, Godhbolo Urkude an 1 Donde in ray them but they wore posted outside Nagpur to the areas as 
scalo of Rs. 510 - 854 is justified . It is further submitted 

Assistant Surveyors (Civil ) . In his evidenc , Shri Vijay 
that the pay scalo as demanded should be made applicablo 

Moharo stated that their demand is that they should be ab 
from the date of their appointment and party no . 1 may be 

sorbed in the same time scale of pay as was admissible 10 
directed to pay arrears from the date of their appolotment. 

the Surveyors ( Civil ) in the N . C . D . C . Even prior to this 
reference , according to Shri Moharo, thoro was again ievi. 

sion of pay scales with effect from 1 - 1 - 1979 and tho Sur 
4 . Party no . 1 Aled its wiltten statomont, opposing the 

veyors (Civil) of N . C . D . C . wore given pay scale of Rs. 640 
reference as under : 

to 1160 . Hence, at the time of argument, it was even Argu 

ed that even though the pay scale of Rs, 510854 10 
It is submitted by party no . I thut the reference is 1bad claimed , as a matter of fact, the omployoos should be given 
in law on the ground tbat S / Shi S , S . Urkude , V , P . pay scale of Rs. 640 - - 1160. Admittedly , as per appoint 
Mohare , M . S . Godbole And S , G . Dondo are not working ment order Exh . W - 1, the appointment of the 4 employees 
in Mine and are working in Head Office which is at Nagpur in question , is in the pay scale of Rs. 378 — 614 with effect 
and which is not a mine as defined in the Mines Act. 

from initial appointment in March 1976 . There employees 
Therefore , the Central Government is not the appropriate were not directly selected by the management but they were 
Government to make the reference. Even otherwise they sont through the Employment Exchange . Before their ap 
are working in Civil Departmont not in Mining Industry and pointment, they were given certain conditions of appointment 
the Central Govt. could not have made tho referenco . 

which they had accepted . In view of this Appointment 

order , it was tried to be urged on hehalf of the mapagement 
5 . On merits. it is submitted to the western Coalfields that the employees cannot agitate about the pay scales be 
Ltd . lsucd certain notification of vacancica of Surveyors cause they had accepted the terms of appointment Shri 
(Civil ) to the Employment Exchange hy their letter dated 

Dkabe, the learned Advocate for the party No. 2 , rightly 
71 - 1 - 1976 . In response to the notification , the Employment 

pointed out that there cannot be any estoppol and it 18 
sponsored certain persons. After interview the individuals 

open to the employees to raise a dispute Ahout the pay 


[ATT 11 - 
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Choube, Deputy Personnel Manager ( Establishment) cX &. 
mined by party No. 1 has stated 


scale , oven after accepting tho appointment as per appoint 
ment order . I do not think that any authority is needed on 
this point, Honce , accepting the argument of Shi Dhabe, 
I find that the employees can raise a dispute as regards their 
pay scales, if they are not satisfied with the pay scalos given 
to them . 


" N . C . D . C . Rules are not binding on W . C . L . If there 

is any dispute between the management and the 
workers, then the dispute is referred to Standardi 
sation Committec and the decision given by the 
Committee is binding on both the partics . The 
4 persons who are sent to areag, have not raised 
any dispute regarding wages ." 


10 . It is the contention on behalf of party No. 2 that the 
employees for whom the reference is made are doing moro 
responsible and skilled job as compared to the work done 
by the Assistant and Junior Surveyors (Civil), working in 
areas . Shri Vijay Mohare , who was examined on behalf of 
party No . 2 , has not stated a word about his own duties and 
about the dutie : done by Assistant and Junior Surveyors 
(Civil) working in areas. Thus, there is no ovidence on 
record to show that these 4 employees attached to Head 
Office aic doing more responsible and honouroue duty than 
the Assistant and Junior Surveyors (Civil ) working in arcas. 
On the contrary , witness No . 1 Sb . Rangaswamy Kupuswamy 
cxamined by party No. 1 , has stated that the work done by 
the Surveyors (Civil ) attached to Head Office and the work 
done by Junior and Assistant Surveyors (Civil) in arcas je 
the same. This witness is a Superintending Engineer (Civil ) 
working in W . C . L , with Headquarters at Nagpur and from 
his personal knowledge and experience he has atatod about 
the work done by both . There is absolutely no rçason to 
disbelieve his evidence on this point, when Shri Vijay 
Moharc has not himself stated anything about the work 
and dutics done by Surveyors (Civil) attached to load ofico 
and Assistant and Junior Surveyors (Civil ) working in arcas . 
Thus, party No. 2 has not mado out any case for more puy 
scalt than tho others i.o . thoir couptor - part working in areas. 


This evidence of Shri Choubo has gone unchallenged and 
uinrebutted . When the N . C . D . C . rules are not binding on 
W . C . L. and when the posts of Surveyors (Civil ) in 
N . C .D . C , are not of equal rank and status as the posts of 
Surveyors (Civil) 1 W . C . L ., I fail to understand as to 
how the present employces can get and claim any benefit 
with regard to the revision of pay scale of Surveyors (Civil) 
in N .C . D . C . and especially when their appointments Aro 
after 1975. Thus, there is nothing their appointments are 
Surveyors (Civil) in N . C . D . C . and the Surveyors (Civil) 
working at Headquarters in W . C . L . Their counter-parts 
are working in areas without claiming any benefit, as claim 
ed by the present employees . From the whole evidence on 
record, the party No. 2 has not made out any case for re 
vision of pay scales on par with Surveyors (Civil) is 
N . C . D . C . Hence , I find that the party No . 2 is not entiti 
ed to the pay scale of Rs. 510 - 854 as demanded or any 
Other scale. The result therefore , would be that the re 
ference has got to hc rejected . 


12 . For the aforesaid reasons , the reference is rejected 
and the award is passed accordingly . Parties to bear their 
own costs as incurred , 


11. The next contention of party No. 2 is that there were 
poats of Surveyor (Civil) with N . C . D . C . and under the cir 
cular dated 14 - 11- 1968 issued by the Chief Personnel Officer 
of N . C .D . C . their pay scales were revised at Ro, 305 - 573 : 
This scale was again subgoquently revised to Rs. 310 - 854 
with effect from 1 - 1 - 1975. On this basit , the present emp 
loyees have also claimed the same pay scale of Rs. 510 - 
854 on the analogy that they aro working as Surveyors 
(Civil) . There is no iota of evidence on record to show tho 
qualification and the work and duties of Surveyor (Civil) 
in N . C . D .C . It is not the case of the party No: 2 that their 
work and the work of Surveyors (Civil ) in N . C . D .C . is 
equal and both of them possess tho samo qualifcation . 
Hence , simply because both tho employees are named as 
Surveyors (Civil ) it does not follow that their work and 
duty is the same and that they should be entitled to the 
samo pay scalo cven though working with the different 
managements. Witness No. 2 Shri Syed Tamijuddin Syd . 
Sirajuddin examined on behalf of party No . 2 has admitted 
in his cross examination as under : 


Nagpur. 
Dated : 11th April , 1983 . 

sdl 
For Secretary , 
Central Government Industrial 
Tribunal, Nagpur. 


A . W . PANDHARKAR , Presiding Officer, 


[No. L - 18012 ( 17 ) |78 - D . IV . B .) 


S . O . 2255 . In pursuance of section 17 of the Indus 
trial Disputes Act , 1947 (14 of 1947 ) , the Central Govern 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal, Calcutta , in the industrial 
dispute between the employers in relation to the manage 
ment of Khas Chalbalpur Colliory, Jaykaynagar Sub Area , 
Post Office Rankganj, District Burdwan ( W . B .) and their 
workmen, which was received by the Central Government 
on the 27th April , 1983. 


" It is true that Western Coal Flolds to a separato rogist 

tered Company. It is true that all the policy 
mutters of W . C . L . are decided separately by the 
Board of Directors. WCL is a subsidiary of Coal 
India Ltd , Wage structure of different subsidiaries 
and Coal India as a wholo ig decided by Joint 
Bipartite Committee for Coal Industry and in 
this Committee representatives of different subsi 
diaries of coal India and Union participate . It 
is true that if an employee accepts Appointment 
under certain terms and conditions, then he is 
bound by those terms and conditions . I am not 
aware of duties and responsibilities of M /s. V . P . 
Mohare, S , S . Urkude, M . S . Godbole , S . C , 
Donde. I do not possess entire circular issued by 
N . C . D . C . And W . C . L . I am not aware whether 
circular Exh . W - 3 No. IDIMP monthly staff / 
68 dated 14 - 11 -68 is subsequently cancelled and 
new circular issued ." 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 

Reference No. 78 of 1979 
PARTIES : 
Employers in relation to the Management of Khas 
Chalbalpur Colliery, Satgram Area , ECL . 

AND 

Their workmen 
PRESENT : 

Mr. Justice, M . P. Singh — Providing Officer. 
APPEARANCES : 
On behalf of Employer s.- - Mi. P . L.. Ojha , Sr. Per 

sonnel Officer . 
On hehalf of Workmen - Mr. S. Roy, Advocate . 
STATE : West Bengal 

INDUSTRY : Coal 


Even employce Vijay Mohare admitted in his own evidence 
that the two agreements under which the pay scale , were 
revised of Surveyors in N . C . D . C . were hocause of a bi 
partite agreement between the management and the repre 
gentatives of the workers union . Thus, this revision of pay 
scales of Surveyors (Civil) in N . C .D . C . was as per agree 
ment and the pretent employees cannot get any advantage 
of that agreement as they are not parties to that agreemont. 
On the other hand, witness No . 2 Shri Gourlahankar 
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[PART IL - Sec . 3 (11)] 


AWARD 


The following dispute was sent to this Tribunal for ad 
judication by the Government of India , Ministry of Labour , 
by their Order No. L - 19012 ( 16 ) |79 D . IV ( B ), dated 24th 
November, 1979 : 


" Whether the action of the management of Khas Chal 

balpur Colliery , Jaykaynagar Sub -Arca , Post Office 
Raniganj, Burdwan in striking off the name of 
Shri Munnar Shaw , Shale Picker from their rolls 
was justified . If not, to what relief is Shri 
Munnar Shaw entitled ? " 


2 . When the case was taken up for hearing, both parties 
Aled a compromise petition and prayed for an award in 
terms of the said petition . I have gone through the comp 
romige petition and I find it reasonable and for the benefit 
of the parties , I, therefore, accept the same and pass 
" Award " in terms of the said compromisc petition which 
will form part of this Award as Annexure " A " . 
Dated , Calcutta , 
The 21st April, 1983 . 

M . P . SINGH , Presiding Officer 


settlement may kindly be admitted as part of the 
Award and disposal of the said Reference Caso 

is prayed accordingly . 
And for this kind act of yours, the parties shall ever 
pray . 

Sd / 
( A . Maiti) 
Genl. Secretary , 
Colliery Maoodr Sabha (AITUC ) , 
Asonsol, Burdwan . 
Witness : 

Sd / 
1 (P , L Ojha ) 
Sr . Personnel Officer , 
Şatgram Area , E . C . L . 

Sd / 
2 . (A . N . Peters ) 
Welfare Officer 
Mithapur Colliery . 
Offlce of the General Manager , 
Satgram Area , ECL . 
Dated, the 18th April , 1983. 
Sd / 

Sd / 

(D . R K . RAO ) 
Personnel Manager, Satgram Area 

Eastern Coalfields Ltd . 
[No. L - 19012 (16 ) / 79 - D . IV .B .] 
S . S. PRASHER , Desk Officer 


ANNEXURE A 
BEFORE THE HON BLE PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA . 

Ref. No. 78 of 1979 . 
PARTIES : 
Employers in relation to the Management of P . Kbas , 
Chalbalpur Colliery , Satgram Area , ECL . 

AND 

Their Workmen . 
Thc humble petitioners most respectfully pray ag under : 

That, the abovementioned Reference Case is fixed for 
hcaring on 20 . 4 - 83 . 


New Delhi, the 3rd May , 1983 


8 . 0 , 2256 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Arbitrator in the 
industrial dispute between the employers in relation to the 
management of Central Coalfields Limited , Post Office Bar 
kakana N . T S ., District Hazaribagh And their workmen , 
which was foceived by the Central Government on the 26th 
April, 1983. 


Before J. N . Simlote, Dy. Chief Labour Commissioner ( C ) 
and Arbitrator, appointed under Section 10 - A of the Indus 
trial Disnute Act. 1947, in reference between Central Coal 
fields Ltd , Barkakana and Rashtriya Colliery Mazdoor Sangb , 
regarding enquiry in the charges issued to Shri Dookaran 
Singh . 

INDUSTRY : Coal 


That, the parties have mutually settled the said dispute 
on the following terms and conditions, 
( a ) that, the person involved in the dispute wameiy , 

Munner Shaw , who was working as a Picking 
Mazdoor in the establishment of the aforesaid 
colliery under this Arca and whose name has 
since been struck off from the roll of the said 

colliery on account of long absence from duty , 
will be reinstated in the same designation and 
the appropriate category of wages payable to his 
designation of Picking Mazdoor under Coal Wage 

Board will be admissible to him , 
(b ) bat, the period of his absence till the date of his 

resuming duties in terms of the present settlement 

will be treated as Heave without pay. 
( c ) that, neither the union (CPS - AITUC ) representing 

bis case nor the workmen concerned himself shall 
put up any clain ) for wages allowances any type 
of bonus etc , and also including any type of pay 
ment whatsoever for the said period of idleness 

absence. 
( d ) that, the workmen concerned will be entitled 10 

wages etc. from the actual date of rosuming his 
duties in terms of and in compliance with the 

present nettlement. 
( c ) that, the workmen concerned will be poster la his 

cxisting designation and category at Nimcha Unit 

of Nimcha ( R ) Colliery under this Area , 
( f ) that, the present settlement resolves the dispute 

fully and finally and no point shall bo raised in 
this connection by any of the parties concerned 

in future . 
In the circumstances stated above , the parties must 

bumbly pray jolotly that the aforesaid terms of 


Dated , the 31st March , 1983 
Name of the Parties : 
Representing Employers : 

General Manager, 
Central Coalfields Ltd ., 
P . O . Barkakana NTS 
Distt. Hazaribagh . 
Dy. Chlof Personnel Managor 
Central Coalfields Ltd ., 
P . O . Barkakana NTS 

Distt. Hazarlbagh 
Representing Workmen : 

Shri Damodar Pandey, 
Jt. General Secrotary , 
Rashtriya Colllery Mazdoor 
Sangh , P . O . Ramgarh Cantt. 
Distt. Hazaribagb 
Secretary 
Rashtriya Colliery Mazdoor 
Sangh, Lapanga Branch, 
P . O . Chordhara 
Distt. Hazaribagh 
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APPEARANCES : 


Shri A . D . Singh - - Dy. Chief Personnel Manager (IR ) 


From the above, the Union took a view that the action 
of the enquiry officer simply points out that he was not 
independently holding enquiry but somc authority was trying 
to manipulate the proceedings. Obviously it must be the 
higher authority of the management who might have forced 
his hand to do something against his will and normal pro 
cedure . 


Shri Damodar Pandey 
St. General Secretury 
Rashtriya Collict) Mazdoor 
Sangh 


Vide their ouder No , L - 20013 ( 4 ) / 82 -D111( A ) duted 3. 8 - 1982, 
the then Ministry of Laboul (now Ministry of Labour and 
Rehabilitation ) published agreement dated 10 -6 - 1982 het . 
ween the parties about neferring the dispute below for ny 
arbitration : - - 


During the hearing the Union tried to clarify the position 
in regard to reply to the charge sheet etc . Thert are two 
letters of Shri Deokaran Singh dated 4 - 5 -82 in the file 
one at page 7 and another at page 4 to 6 . According to 
tho Union , the charge sheet s reply is that which is at page 7 
and this reply has been ignored by the management. In 
the findings another reply viz . of page 4 to 6 has been 
lised in spite of the accused worker clarifying that the same 
be not used . This was clarified as early as 21- 5 -82. But in 
his Enquiry Report mention has been made only of the 
letter at 4 10 6 . It was also emphasised during the hearing 
that " the finding of the Fnquiry on page 45 is a different 
one than what he ( Shri Badri Singh , Secretary , RCMS) 
SAW that day . There werç interpolations after insertions 
in the proceedinge al pages 41, 26 , 25 and 37. Notice 
was intentionally given for hearing fixed for 1 -6 - 82 . This 
was issued only on 31- 5 -82. 


" Whether the allegation of the union that the natural 

course of justice has not been iollowed during the 
enquiry of the charge sheet issued to Shri Duokaran 
Singh , Driver of Lapanga Colliery and that the pro 
cess of enquiry has been vitiated , is correct ? In 
view of the above , whether the dismissal of Shri 
Deokaran Singh is justified ? If not, to what relief 
the workman is entitled to ? " 


I was asked finally by the parties to give award 
31 -3 - 1983 . Parties were beard on 20 - 2 -83 , 21- 2 - 8,3 
23 - 3 - 83 , 


by 
and 


The case as presented by the Union is limt Shri Deokaran 
Singh was initially appointed on 18 - 5 - 1964 83 A piecc- rated 
worker at Bhurkunda Collicry . He was eventually promoted 
as a Driver from 1 - 7 - 81 at 1 Apanga Colliery . There bus 
bcen no complaint Against bis work or behaviour during 
the period of his service . He was issued with a charge 
sheet -cum -Auspension by the Management vide letter No . 
CM /LPG / 82 / Disciplinary Action 38 -49 dated 1 - 5 -81 and he 
was played under suspension with immediate effect. The 
Management did not held any preliminary enquiry before 
issuing the charge sheel and that there was no prima facio 
case against Shui Deokaran Singh whici: warranted suspen 
nion . He submitted his reply to the Management vide his 
letter dated 4 - 5 -82. The Management constituted a depait 
mental enquiry vide Oflice ozder No. CM /LIG /PR , Enquiry 
82 / 55-61 dated 8th May, 1982 and appointed Shri R . K . Lal, 
Sr . Personnel Officer , Soundu Colliery as Enquiry OMcer 
( F . O . ) and Shri R . M . Sinha, Sr. Personnel Oficer , Bhui 
kunda was appointed management representative ( M / R ) to 
conduct the case of management diiring enquiry. Shri Deo . 
karan Singh fully participated in thc enquiry . While the 
enquiry was going on Shri Deokaran Singh and his co 
worker both demanded day to day proceedings of the enquiry 
which was agrecd to he supplied by the Enquiry Officer as it 
will aprear from page No. 6 of the enquiry procecdings . 


Thus, according to the Union , the intention of the 
Management way to terminate the service of a singlo indi 
vidual woher who remained a very loyal worker. Pro 
bably , his being more loyal caused bitterness in the Organi 
sation . The charge slicet is not clear as it does not mention 
under what standing order it has been issued or the clalige 
of the charge sheet. There was absolutely no necessity for 
the Management to go for thc model (MSO ) . Perhaps 
according to the certified Standing Order the Management 
could not have trapped the worker . The Management was 
in hurry and desired to dismiss the person and it is revealed 
from the fact that they did not like a competent co -worker 
to defend him . They wanted to get rid of Shri Badri Singh 
from the process of enquiry. On 29- 5 -82 Shri Badri Singh 
bas submitted that he is having some important busincas and 
requested that the next date may be fixed up after 20th 
Tune. There was no protest or even hint by the Management 
that the time will not be granted . Nobody even opposed 
his request. The word " if possible " at the end is an inter 
polation . When the Management saw that this is the right 
time to get rid of undesirable man (Shri Badri Singh as CW ) 
according to them , they burriedly issued a notce just on the 
subsequent day that the accused person must present him 
self knowing that he will be handicapped in the absence 
of his co -worker . When the worker (AW ) mude a written 
representation to the effect that he was illiterate and will be 
handicapped in absence of his co -worker, he was threatend 
that if hic does not participate his case will be disposed of 
ex- parte . There was bad motive in this . 


It was on 27- 5 - 82 that Shri Badri Singh ( CW ) requested 
the Enquiry Officer to supply him with day to day proceed 
ings and also with 4 copy of the report of the preliminary 
enquiry if available in the file and iſ held . It was noticed 
that the preliminary Enquiry Report was not available in 
the file . On the other request of the coworker it was 
agreed to supply a copy of the day to day proceedings ( if 
possible ? ). While the enquiry was in progress on 29- 5 - 82 
at the close of the day ( AW ) and the co -worker ( CW ) of 
the accused workm n both requçsted for fiving another date 
after 20 - 6 - 82 as the co -worker of the accused workman was 
to go outside for his union work . This was agreed to by 
the enquiry officer as well as by the management represen 
tative also for the reason that they had committed to supply 
the day to day proceedings of the enquiry which had to 
be provided and it was a time taking job to prepare the 
Aume. Subseqeuntly , the enquiry officer suddenly issued i 
letter No . SAM /PD / EnquiV / 8212531 dated 30 /31- 5 - 82 asking 
tho worknian to appeal for enquiry again on 1 - 6 -82 . The 
fact was totally ignored by him that he had accepted the 
request of the workman to fix up the date of enquiry after 
20 -6 - 82 becouse of pievious engagement of t12 co -worker 
of the accided workman 
158 GI / 83 _ 4 


In this case , in great hurry , the Enquiry Officer did not 
ÇArt to examine the accusçd worker . The eye witness men 
tioned in the charge sheet has not been called to give his 
evidence and the Management witneşe who was called to 
substantiate the charge was declared hostile . Even cross 
examination of Management witness was refused . No 
reasons were recorded as to why he was declared hostile . 
The M / R has not cross - examined his own witness to be 
declared hostile . All the Management s witnes826 who were 
examined mentioned in their statement that nothing bad har 
pened except the complainant ( Shri Banerjee ) who made 
the statement for some reason or the other . No opportu 
nity was made available to the worker to produce any wit 
ness and it is wrong to say that worker (AW ) had no witness 
to produce. It is also cvry difficult to understand whether 
the authority wbo had issued the dismissal order was con 
petent under the S . O , to issue such a letter . 


To repcat - according to Union , the whole process of 
enquiry was vitiated . The worker was not allowed to cross 
cxamine the witness declared hostile . He was not allowed to 
have the beneſt of the co -worker . The formality of bolding 
enquiry was conpleted in a most hurried manner , not follow 
ing process of natural justice . Interpolations and over 
writing were made only with a view to somehow justify his 
doings. The Enquiry Officer seems to have taken action not 
of his own but succumbed to the pressure from somewbere 
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different from that one the co -worker caw carlier . The alle 
gation of interpolation / insertions Juve been defined . E . O . 
has recorded that which has been stated by the different wit 
nesses correctly and in any case , he was charged as per the 
S . O . applicable in the Colllery . It is also completely wrong 
to say that the E . O . did not allow the A . W . to produce bis 
witness . Shri D . K . Singh himself had confined in writing 
vide his letter dated 2 - 6 - 82 that he has got one R . B . 
Singh Dumper Operator as his witness who was examined . 
Both the parties produced their witnesses and the Enquiry 
was closed as no further evidence or papers were to be 
produced Proceedings dated 2 -6 - 82 aje clear on this point , 
Further more tho M . $ . O . 17 ( ii) clearly envisages the status 
and function in dealing with disciplinary cases in respect of 
CME, 


Shri Singh analysed that : 


The case of the Management is that on 1- 5 - 82 at about 
10 . 30 a . m , when Shri R . K . Banerjee, Executive Engineer 
(Exovn . ), Lapanga Colliery was working in his office at the 
Excavation Se tion , Shri Dcokaran Singh , the concorncd 
work an attempted to put a garland of shoes in his neck 
and when he failed to do so , he threw the sail garlund to 
Shri Bançrjee on his body and the garland of shoes hit hin 
and fell down. At that time while leaving the place Sim 
Deokaran Singh used filthy and abusive language to Shri 
Bunerjee . Further , Shri Deokaran Singh at the relevant 
time left his place of duty , even thougb he was dotajled soi 
duty. On receipt of the report he was charge sheeted vide 
letter dateil 1 - 5-82 in regard to throwing of garland of shoes 
on Shri R , K , Baperjec ( Executive Fogineer ) , leaving the 
place of occurrence using filthy and abusive language against 
Shri Bancrjee, lcaving duty . That the misconduct as reflec 
ted in the aforesaid charges attracted the provisions of 
( lause 17 ( c )( 3 ) , ( n ) and (r ) of thc relevant Standing Ordçıy. 
In the absence of Certified Standing Ordery (CSO ), the Model 
Standing Order (MSO ) are applicable to the establishment. 
The workman concerned submitted his cxplanation dt. 4 - 5 - 82 
to the chargesheet. The explanation of the workman con 
cerned to the chargesbect was considered by the authority 
who issued the chargesheet, j.e . the Colliery Manager. He 
found the explanation insatisfactory and appointed Shri 
R , K . Lal, Sr. Personnel Officer , Saunda Colliery as Fnquiry 
Oficer . Thereafter hy due notice to "he concerned work 
man , the Fnquiry Oflicer fixed the dates of Enquiry and lxld 
tho enquiry on different dates . The workmun concerned 
fully participated in the enquiry and also took the assistance 
of Shri Badri Singh , another employee of Central Coal Fields 
Lid . who happens to be the Secretary of the Central Work 
shop Branch of Rashtriya Colliery Mazrloor Sangh , as co 
worker . During the course of enquiry thc Management 
cxamined the complainant Shri R . K . Pancriee and two 
other witnesses . One more workman Stari Jaidev Pd. Yadav 
who was also to be examined by the Management was not 
examined as he was considered to he hostile . The accused 
workman and his co -worker were given full opportunity to 
cross- examine the 3 witnesses of the Management. The 
workman concerned also exaipined one witness and made his 
own statoment. He declared that he had no more witnesses 
to produce and the enquiry was then losed . During the 
course of domestic engliry all possible opportunities were 
Wiven to the workman concerned to defend himself and he 
availrd of the airportunities fully . It is asserted that domestic 
enquiry was held in accordance with the principles of natural 
justice and that no grievance whatsoover uhout the enquiry 
was made either by the workman concerned or his co 
worker who already stated , is one of the Branch Secretaries 
of the Sponsoring Union i. e . RCMS and who fully conver 
sant with the procedure of domestic enquiries . In fact ho 
frinctioned as a co -worker in the past in 4 very largo 
number of disciplinary cages and is an adept in this respect. 


( i ) A . W . was clearly informed of the charges in the 
charge sheet. In his two replies dated 4 - 5 - 82 on hearing of 
case before E .O ., he has never said that charges were not 
informed and his (ii) witnesses v. cre cxamined in which 
A . W . and C . W , fully participated and had cross- examined 
Management s witnesses Full opportunity way ufforded to 
produco the defence ( AW s ) witiresses Conclusiony of E . O . 
are based on records and evidence before him . It is also 
not necessary to have a preliminary enquiry before instance 
of chargesheet. 


Let us exarsino the points raised above. 


The charge -sheet dated 1 -5 -82 mention specific instance 
furnishing necessary details of the misconduct. It tells the 
workers in brief that which has been alloged against him . 
On the whole, charges are not vague in essence and the 
A . W . had also not raised this issue in his reply ( roplies) 
dated 4 - 5 - 82 . It is also not obligatory to have preliminary 
enquiry before issuance of charge sheet. The complainant 
had forwarded his complaint to the Sr . Mining Engincer, 
I apanga Colliery on 1 - 5 - 82 and the charge - sheet was issued 
by the Colliery Manager on the same day - obviously pro 
bably after having additional information incorporated in 
the charge-sheet. In any case , holding a formal preliminary 
enquiry is not essential before inquance of the charge -sheet. 


On the basis of the enquiry held by him , the Fnquiry 
Officcr submitted his report containing his findings on 
5 -6 - 82 . He beld the workman guilty of all the charges 
framed Acainst him . This report was duly examined by the 
Addi, CMF, Bhurkunda and Lapanga Colliery who is also 
the Agent of both these Collieries . On a consideration of 
tha nroceedings of the enauiry , the evidence recorded and the 
findings of the Fnquiry Officer, he acepted the said findings 
in toto and he came to the conclusion that Shri Deokasan 
Sinch should be dismissed from service. The case there 
after war ubmitted to the General Manager , Barkakona 
Aren of CCL , since Tananga Colliery is one of the collierios 
in that area . The wald General Manager is also the Chief 
Mining Engineer He anni oved of the recommendations of 
the Addi CME / Acent, Bhulunda and I apanga , Shri Deo 
l Aran Singh was dismissed from service w .e .t. 8th June 
1982 . 


It is however , not clear as to how the charge -shçet has 
made reforence to Model s .Os. If an establishment has no 
certified Standing Orders or Standing Orders are not appll 
cablo , the question of mentioning clauses of Standing Orders 
does not arise in the charge -sheet. But, if Standing Orders 
are applicable and any procedures has been laid down therein , 
one cannot ignore therl as the Standing Orders are having 
a legal forco . When law provides that something to to be 
done in a particular banner , it is not permissible to have 
that thing not done in that manner or to do A thing in 
another mannor. If no Certified Standing Orders are in exist 
ence , Model Standing Orders apply . In the present case the 
position is not clear as to whether MSO are to apply or 
the CSO are to apply . Draft Standing . Orders are to be 
submitted to the Cerified officer within 6 months from 
the date Act becomes applicable to the establishment. The 
position is not clear as to whether the Certified Standing 
Orders are in existence and what are the provisions therein . 
There is a reason to believe that this Ou Collicry may be 
haying C . S . Orders and before 1891rance of chargo - shoet on 
the same day the matter could have been enquired Into . For 
misconduct of serious nature resulting in dismissal from 
servico , it is fair to have a look in tho exact s . O , applicablo . 
There are CSO s laying down elaborate procedure to en 
quiries into charges of misconduct. If such an elaborate 
procedure is laid down and if the same is not followed th : 
proceedings are liable to be quashes. The position is how 
ever , different if an elaborate procedure is not laid down as 
in the case of M . S . O . Shri D . Pandey , on behalf of tho 
Union has created doubts hy asserting that Lapanga Colliery 
has its own certified Standing Orders and there was abgo 
lirtelv no necessity for the Management to go for the M . S . O . 
Since the warlier coud not be trapped under C . S . O . the 
Management tried to trap this person olsewhere. There was 
hurry to dismiss the worker, In this connection we have 
to take note of the fact that even on the date of hearing 
it was not made cloar in regard to applicability of C . S .O . to 


Diving the hearing Shri A . D . Singh , Dy. CPM (IR ) on 
behalf of the Management clarified in regard to two replios 
to the chargesheet. The contention of the co -worker not to 
take note of one of the replica cannot restrict Inrevent the 
F . O . not poing through the paper s befor him . Their replies 
FIT contradictory to each othar- - the cuh equent nne ya en 
After thouinht and concocted one and very corsertly the EO . 
has hrought this fact wh :1- cihmittinn hie renost. It is also 
baseless to say that the finding of the E . O . on page 45 is 
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the establishment by the Management. Tho benost obvi to bring witness when he had categorically stated not to 
ously goes to the A . W . 

produce any more witness . The contingency of affording addi. 

11onal opoitunity to the M / R 10 Procluc : additional docu 
1 here we two ieplicy for the charge -sheet dated 4 - 5 - 82 . mints also does not arise There is an applicarioa by Shri 
A . ter examining the replies an Enquiry Qificer was appoint Deokaran Singh (undated ) requesting to fix another date as 
Cu on 8 - 5 - 82 to hold trquiry . The E . Q . in his report has " my co -worker Shii B , Singh is out of station and the tioss 
clariiled that beforo ordering Euquiry A . W s reply dated fixed by you is not dioper at list (at least ) 48 hours notice 
4 - 3 - 82 10 3 typed piges was ansidered . There is so men be served to the employer is ( in ) conducting cnquiry " . In 
tion of this reply duted 4 - > - 02 in one page and the A . W . / his letter dated 2 - 6 - 82 he had clarified that as " I am insisted 
C . W . luiver wil issut speciically on 21- 3 - 02 wiicn the E . O . by you to attend the date of enquiry within short notice , 
showed the rcply of change -sheut to them . I do not give I thereforc authorisc Shri B . S . Gandhi - to act as co -work 
much importance to this inipor diilcrence . Both the replies er " . The word Insisted has to be noticed . The sequcnda 
ure in the records and the E . O , ha scen them . 

show , that the E .O . was acting in hurry. Notices issued to 

MR to bring witness and documents ( obkously additional 
Shu Ladri Singh , Jr. Accountant in the C . W . Baikakunt ones ) , nocleciyion on request rated 29 - 5 -82, A . W . to be 
body Oc : n selected thy a co -worker . On 12 - 5 - 82 a notice was 

ready on 1 -6 - 82 with new C . W ., cvidence and locuments 
issueu 10 LOLL Engmuy Oil 14 - 5 -82 at 9 . 30 ( 1.e . after 2 

und insisting on ex- parte smacks in element of biuy unfair 
days ) . The C . W . requested the EU , on 13 - 5 - 82 to fix the 

ncss or what the Union emphasis instrucations from some 

where else . I do not want to comment on the allegation of 
hearing on a date allei 20- 5 - 2 ay be would be away from 
station for uigent work, in the hcaring dated 21- 5 - 82 Shri 

interpolation of the words " to which Shri Singh is agrced " 

But the facty 
Badri Singh was present. 

in a note dated 1 -6 -82 written at 3. 00 p . n . 
It was then fixed for 27 - 5 - 82 on 

remain that it was postponed from 1 - 6 -82 to 2 - 6 - 82 . A 
which daçe also Shui Badri Sugo. was present. On this 

leasonable time is a must for such purposes in the interest 
date a request was made by the L . W . to supply him with a 
copy of the day -to -doy proceedings . 

of allording in reasonable opportunity to the worker . 

The relevant operative 
pall on this request is as under : - - 

On 2 - 6 - 82 after endence of A . W . it has been specifically 
Un subsequent request of the co - workel of the A . W . 

written that parties have no more evidence to produce and 
it was agreed to supply a copy of the day to day 

that the enquiry could be closed . Tho enquiry was con 
proceedings it possible " . 

cluded accordingly . Thus , it is incorrect to state that 

A . W . was not allowed to tender additional witness . 
The contention of the Union is that the words if possi 
blo have bcon inserted subsequently . There is a full stop 

I have already stated above that I do not intend to go 
after the word proceeding and the ink 18 positively put tho 

in the allegations of interpolations at certain places as I am 

But we cannot iyuore the fact 
same as thut in this page . There is no initial over it. 

no an handwriting expert. 

It 
is dilHcult for me to comment on this allegation . On tho 

that on 29 - 5 - 82 no decision was taken to fix another date . 
said darc Shri R . K , Banerjee was examined who mentioncd 

There was to refusal on the reque t to hold it after 20 - 6 -82, 
oľ Shri D . Singh throwing or shoes garland , using slang lan 

Only on the next day a decision is taken to hold procced 
guage and leaving thc placa . Shri C , D . Singh , Dumper 

ing on 1 -6 - 82 - Icrter bcing issued on 31 - 5 - 82 . And on that 
operator was present in his offico There is a icasonable 

day he had to bring his witness . This obviously unfair , 
expectatiow that the only oyo -witness mentioned in this com 

Thus , therc is to escape from the conclusion that the pro 
plaint ( dule 1 - 5 -82 ) is proxluced as a witness, 

cess of enquiry has been vitiated by factors detailed and dig 

cured supra . The allegations of the Union have been found 
On hearing adjourned for 29- 5 - 82 C . W . was present Sbri 

to be correct. When the enquiry remains vitiated action 
Narain Singh M . W .2 wag oxamined . M .W3 Shri I. , P . 

taken thereon remains inoperative anal thug diamissal of Shri 
Yadhy gave his statenent and after Q . No. 5 he was declar 

Deokaran Singh remains incorrect . The last insuje in refer 
ed hostile . C . W . wanted to cioss -examine Shri S. P , Yadav 

ence is " if not to what relief thc workman is entitled to " , 
which was refused The question is as to wherber C . W . has 

The first issue in reference has been decided is in affir 
a right to ask qucstions to a witress who has lxccn declared 

Inative and so the second issue in reference . The contin 
hostile . There has been no cioss- examination by the M / R gency of giving Award on the third instie therefore , does not 
after being declared hostile . Nothing has been adduced as arisc . 
to why he has been declaied hustile . Whutbel there WAS 
bias in the E . O . in not allowing cross -examination under such 

I award accordingly. 
circumstances requires vetting . The provisions of the Evi 
dence Act are not applicable 10 Domestic Enquiries, Tho 

This Award is given on 31st of March , 1983. 
C . W . was at liberty to put him as his witness and ask quos 

J. N , SIMLOTE, 
tions to him . Since no reasons wero given to declare him 
hostile, the E . O . should not have agiecd to that and allow 

[No, L .20013 ( + ) / 82 -DIV ( A ) ] 
cd the C .W . to cross -examine or in all fairness advised the 
C . W . to treat him as his witness , Before accepting the con 

A . V . S . SARMA, Desk Officer 
tention of trcating a witness as a hostilc , E . O . has to en 
quire the reasons . A witness tendered by the Management 

New Delhi, the 3rd May , 1983 
cannot be stopped from giving further evidence unless be 
is prima- facie satisfied that he is not speaking the truth and 

$ . 0 . 2257. - Io pursuanCC of section 17 of the Industrial 
denial of asking questions by C . W . is not in the interest of Disputes Act, 1947 ( 14 of 1947) , the Central Government 
enquiry . There was no ground to refuse xxx examination by hereby publishes the following award of the Centul Gov 
C . W .-- particularly when M R did not XXX cxamina wit crament Industıial Tribunal, New Delhi in the industrial 
nesy challenging that he was lot freaking the truth , E . O . dispute between the employers in telation to the Chartered 
too did not ask any questions. Thore is thus force in the Bank , Kanpur, and their workinen , which was received by 
contention that E . O . had not given fair opportunity to the Central Government on the 27th April , 1983. 
question this wilness tendered by M / R . 


BEFORE SHRI O . P . SINGLA , PRESIDINO OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 


Thereafter the C . W . requested on 29 -5 - 82 that the next 
datc be fixed after 20 -6 - 82 , if possible . (there is alegation 
of the insertion of the word if possible afterwards). On 
30 - 5 -82 a memo was drafted and issued on 31 - 5 -82 10 hold 
next sitting on 1- 6 - 82 . Both the parties were asked to ap 
pear before the E .O . with their witnesses and documents 
and if any party failed to appear , the case wil be tried on 
Ex -partc and disposed of accordingly . Both the parties were 
asked to produce witness and dociiments inspite of the fact 
that M / R had on 29 - 5 - 82 stated that he has no more wit 
ness to produce. It is obviously not clear as to why M / R 
was also asked to and / or afforded further opportunity 


I, D . No, 125 of 1980 

la tho matter of disputes between 
Shri Gopalji Sinha through U . P . Bunk Employees Union , 
Kanpur, 

AND 
Chartered Bank, Kanpur, 
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year The Union pointed out that there was no local prohi 
bition a duy to the casual leals belog availed in instalments 
of half of the Desal Award more or less conurmed the 
provision earlier on the point 


PRESL NT . 
Shri S . S Sethi - for the Management of the Chartered 

Вадk. 
Workman la person 

AWARD 
The Centul Goveinment, Ministy of Labour, on 11th 
November , 1980 , vide Order No L - 120113179 - D IIA ), 
made thc jetcience of the following dispute to this Tribunal 
foi adjudication , 
Whether the action of the mangencot of Chartered 

Bank , Kanpul in supergeding and denying promo 
tion to Shri Gopalji Sinha to the post of staff officer 
18 justificd ? If not, to what ielief is the workman 

concerned entitled ?" 
2 Today, the Management Aled an application that the 
UP Bapk Employees Union, Kanpur did not desire to pur 
suo the refeiçace before this Tribunal and requested tbat a 
No Dispute Award may be made in the matter and the 
workman, Mi Gopalji Sinba, present in court accepted that 
position and Tequested the Tribunal pot to proceed with the 
dispute referred to the Tribunal and sequested that a No 
Dispute Awaid may be made in view of the settlement bet 
ween the Management and the U . P Bunk Employees Union , 
Kanpur 


3 . Che plear raised by the Union is that in appreciation 
of difficulties of the omployees to meet special or unforescen 
circumstances, the Union and tho Manugement agreed that 
whenever and wherever, the employee deslles half a day s 
Casual leave would be granted and this was introduced in 
1967 in Chandni Chowk and Connaught Circus Branches of 
the Bank in Delhi This pictice of allowing half day s 
Casual leve and not insisting on full day casual leave was 
withdrawa by the Management by Oilice Notice dated 30th 
July , 1975. The Union s case is that this withdrawal was 
illegal, inupciate and mala fiuc The concession 19 said 
to have become customary and an implied condition of sor 
VILC which could not be withdiawn by the Management un 
iliterally . The Unon requested the Tubunal to order the 
Management to set asido the said Office Notice of 30th 
July , 1975 and to continuo tho sy tom of grant of half a 
duy s casual leave and to issue necovary directions to give 
effect to Tubunal s grant of relief in the natter 


4 The Mapagoment of National & Grindlays Bant took 
preliminaly objection that the disputa had DOL bocii vanuiy 
espoused by the Union and the seference was . therefore , not 
maiuturnable 


3 In vow of the settloment vetucen the pastic , and the 
request of the workman concerned , further adjudication is 
uunecessary and is given up and accordingly , a No Dispute 
Award is made 

Fuither ordered that the requisite number of copies of this 
awaid be forwarded to the Central Governinent for nocessary 
action at their end 
141h Apru , 1983 

0 . P SINGLA , Presiding Oflicei 

{No L - 12011( 1 ) / 79 -D II ( A ) ) 


5 . On the merits of the reference , it was pleaded that the 
employees in the Bank were such that it was not possible to 
endar year and a day did not mean a part of a day when 
no prohibition was speciicd in the Shasti Award . Casual 
leave for part of the day wus vot permitted or trade obli 
gatory under the award Theic was no agreement betweon 
the Umon and the Management frer blant of casual leave 
for half a JuyThe cmployees weic said to be not on 
titled to half day s leave neither under the Shastri Award 
Or under the Dosai Awod . It is only in some Branches, 
where the Bianch Manager did grants half a day s cas 
leave in advance That was a concession to the conceroed 
employee , but did not confer any right and tho accrual of 
uny right to the employed to ask for half a day s casual 
leave was denied . The conc xion in individual casos old 
not amount to any practice and could not be claimed as 
al matter of night 


So . 2258. In pursuanccof section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govein 
ment Industrial Tribunal, New Delhi in the industrial dis 
pute between the omployers in relation to the Grindlaya 
Bank New Delbi and their workmen which was received by 
the Central Government on the 27th April , 1983 

BEFORF SHRI O P SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 

1.D No 111 of 1977 
In the matter of disputes between 
Workmen through National and Grindlays Bank Em 
ployees Union, Delhi 

AND 
Grindlays Bank Limited , Northern Region , New Delhi 
PRESENT 

Shri G . K Sharma - -for the Workmen , 
Shri S S Sotbi-- for the Management. 

AWARD 
The Central Government, Ministry of Labour, on 2 - 6 - 1976 
made tho reference No L - 12011 ( 5 ) / 76 - D ITA of the follow 
ing dispute to this Thbunal for adjudication - 
“ Wether the action of the management of the Grand 

lays Bank Limited, New Delhi and Gandhi Bazar , 
Amritsar , in discontinuing the system of the grant 
of half a day s casual lçave with effect from the 30th 
July , 1975 to their workmen 18 justified ? If not, 
to what relief a1o the said workmen ontitled ? " 


6 Tbc Bank Management wissed that the duties of the em 
ployees in the Bank were such that it was not possible to 
grant half a day s casual leuve without dislocation of work 
because in a large number of seats the employees wero ie 
quured to attend to customery in normal working hours and 
thereafter , the employees were reconcile tho accounts on the 
sume day, which took neurly two hours. The system of 
balf a day s casual leave meant that both these matters 
could not be done by an employee on the same day . It 
will either mean that the employee will not reconcile the 
accounts or that he will not be avallable during the banking 
hours to the customers . It was further indicated that when 
an employed applied for half day s casual leave , it was dim 
cult for the Management to employ another employee to 
work in his place for half a day aud then to rovert to his 
original job for the remuning half If this was done , It 
disrupted efficient functioning of the Bank 


7. It was also ploaded by the Manugement of the Bank 
that such concession was given only in a few branches and 
not in all the Branches which hy itself would show that it 
was not consistent or uniform practice and legality and pro 
priety of the Managoment notice objected by the work . 
mell Wd4 deserted 


2 The National & Grindluya Bank Employees Unjon , New 
Delhi submitted the Statement of Clanı on 21st September , 
1976 They referred to " Shastri Award" of 1952 in operation 
since 1- 4 - 1954 fixing casual leave upto 12 days in cach calendar 


8 The following issues were framed on 14 - 12 - 1976 : 
1 Whether the dispute bas bron valldly and properly 

espoused ? 
2 As in the term of reference ! 
The evidence by the parties has been led and I have heard 
the representatives of the parlies 


[99 Il- - 13 3( ü )] HTTT PT 75198 af 21, 1983/# ca 31, 1905 
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9 . Shri S . P . Khanna, General Scoiatary of National & BEFORE SHRI 0 . P . SINGLA , PRESIDING OFFICER , 
Grindlays Bank Employce s Union proved the minute book CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: 
of the Union , copy Ex , W . 1, which shows proceedings of 

NEW DELHI 
the Union and the espousal of the cube will approved by 

I. D . No , 87 of 1978 
the employees Union . There is no llaw in the capousal of 
this case by the representative of the cmployees Union . The 

In tho mater of disputes betwcen : 
objection to the maintainability of the reference by the 

Shri A . K , Kapoor Part -time Pass Book Writer , Lucknow , 
Management is clearly untenable and is rejected , 

AND 
10 . The matter in issue belore this Tribunal was also in 

Allahabad Bank Hazarat Ganj, Lucknow 
148uc betoie the Industrial Tribunal, Madras in industrial 

PRESENT : 
Dispute No . 1 of 1976 , between the National and Grindlays 
Bank Employees Union and lbe Regional Manager, Grind . 

Shri O , P , Nigam - for the Workman . 
lays Bank Linsted , Madras, Thiiu T . N . Singalavelu , Pre 

Shri M . K , Verma and Shri K . P , Srivastya - - for the 
giding Ollicer of Injustrial Tribunul, Madras, on 9th Febru 

Management 
illy, 1977 , lejected the claim of the Union and held that 
the system of half -day s casual leave wus not a condition 

AWARD 
of service and its discontinuutice did not result in prejudice 

Thc Cepiral Guvernancat, Ministry of Labour , vide order 
to the workman . It was said that the working-hows or the 

No, L - 12011 /69 / 78 - D . II . A . dated 18th / 2191 October, 1978 
number of days of casual cave remained the same, and , made the reference of the following dispute to this Tribunal for 
thçietore , Section 9A of the Industrial Disputes Act, 1947 

adjudication : 
did not apply to the matter in issuç. 

" Whether the action of the manage .nent of Allahabad 
11 . The Industrial Tribunal peritically pointed out thut 

Bank , Lucknow in črtninnting the services of Shii 

4 , K . Kapoor, Part- time Pass Book Writer, Lucknow 
the wystem of hall - days casual leave was invague only u 

Branch of the Bank w . e. f. 14 - 2 - 1976 is legal and 
3 of the 56 branches in the country , and it the Bank 

justified ? If not, to what relief is the workman 
Management sought uniformity by withdrawing this conces 
sion, no objection could be taken , because by such action! 

entitled ? 
uniformity was rightly sought to be achieved by the Manage 

Today, the workman represented by Shri 0 . l . Nigum ) , 
nent. 

glated that the workman , Shri A . K . Kapoor, has already been 
ubsorbed in the permanent employment of the Bank and he 

does not press the claim of the workman in the instant case . 
12 . I see absolutely no reason to disugree with the deci 
sion of the industrial Tribunal, Madras, and , for the same 

In view of the above statoment, the dispute does not survive 
Teasons, hold that the withdrawal of the concession of half for Adjudication in the instant case . 
day s casual leave on a day in two Branches of the Bank at 
Delhi is justulied . The other sight Dranches of the Bank 

Accordingly , a No Dispute award is made . 
in Delhi never haul such concession to the employeey work 

Further ordered that the requisito number of copies of this 
ing there , and the 53 branches of the Bank, other than the 
Brunches at Chandni Chowk 

Awald be forwarded to the Central Governinent for necessary 
and Connaught Circus , also 

Action at their end , 
did oot have the practice of half -day s casual leave . 

12th April, 1983 , 
13 . Moreover the action of the Management is not wbim 

OP. SINGLA , Presiding Officer 
sical. The experiment of grant of half day s casual leave 

[No , L - 12011 /69 / 78 -D . I AJ 
in Chandni Chowk and Comaught Circus Branches meant 
difficulties for the Management of the Bank and the difli . 

S . 0 . 2260 . - In pursuance of section 17 of the industrial 
culties are genuine . The Management had the right to 

Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
withdraw the concession introduced as a matter of experiment 

hereby publishes the following award of the Central Govern 
in the Bianches at Connaught Circus and Chandni Chowk 

ment Industrial Tribunal, New Delhi, in the industrial dispute 
If the experiment would have proved a success , it might 

between the employers in relation to the Allahabad Bank , 
have been extended to other Branches of the Bank in Delhi 

Lucknow , and their workmen , which was received by the Cept 
and other cities, 

ral Government on the 27th April , 1983 , 
14 . In any case , the einployeez Union should have 

BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 

DO 
gylevanco when action is taken to bring uniformity in the 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 
manner of casual leave being availed of among all the em 

NEW DELHI 
ployees of the Bark in all the 56 Branches . The workmen 

J.D . No. 37 of 1981 
concerncat are not entitled to any relief and the action of 
the Management je both legal and justified . However , there 

In the matter of disputes between : 
will be no order ag to costs , 

Shri Sri Krishan Singh Temporary Peon, Allahabad Bank , 

Kanpur . 
15 . The award is made in the terms aforesaid . 

AND 
Further ordered that the requisite number of copies of 

Allahabad Bank , Kanpur, U .P . 
this award be forwarded to the Central Government for 
necessary action at their end. 

PRESENT : 

Shri M . K . Verma and Shri R . P . Srivastvit for the 
14th April , 1983 . 

Management 
Sd / 

None for the Workman . 
0 . P . SINGLA , Presiding Officer, 

AWARD 
No. L - 12011 / 5 / 76 - D . JI ( A ) ] 

The Central Government, Ministry of Labour, vide Order 
No L - 12012 ( 107 ) / 80 -DJI( A ), dated 201h March , 1981 meile 

lho reference of the following dispute to this Tribunal for 
9 . 0 . 2259, - In pursuance of section 17 of the Industrial 

adjudication : 
Dispute Act , 1947 (14 of 1947) , the Central Government 

Whether the action of the management of Allahabad Bank , 
hereby publishes the following award of the Central Govern 

Lucknow in not absorbing Sbri Sii Krishan Singh , 
ment Industrial Tribunal New Delhi in the industrial dispute 

lemporary peon in this Bank service and terminating 
between the eniployers in relation to Allahabad Bank , Luck 

hls services with effect from 14 - 12 - 1979 js justificu ? 
Dow and their workmen , which was received by the Central 

If not, to what relief is the workman concerned en 
Government on the 27th April, 1983. 

titled ? 
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Today , the Management filed a copy of settlement arrived 
at between the All India Allahabad Bank Employees Co 
ordination Committce and Allahabad Bank on 13 - 5 - 1982 yinder 
which Shri Kishan Singh has been absorbed in the perma 
nent employment of the Bank w .c . f. 13 - 11 - 1982 and the work 
man agreed not to press his claim in the instant case , 

In view of the settlenient reached belween the partice and 
the permanent absorption of workman , Shri Sri Krishan Singh , 
in tho employment of the Bank , the dispute does not survive 
for adjudication and the workman , Shri Sri Kishan Singh , 
us already icceived the henefit that he claimed in this case . 

Accordingly , a No disputo award is made. 

Further ordered that the requisite number of copies of this 
award be forwarded to Le Central Government for necessary 
action at their end. 


12th April, 1983, 


O . P , SINGLA , Presiding Officer. 
- [No. L - 12012 ( 107 ) / 80 -D . II. A .] 


5 . 0 .226 . Io pursuance of section 17 of the ludustrial Dis 
putes Act, 1947 ( 14 of 1947 ), the Central Government heroby 
publishes the following award of the Central Government 
Industrial Tribunal, New Delhi in the industrial dispute bet 
ween the employers in relation to the Allahabad Bank , Kanpur 
and their workmen , which was received by the Central Govern 
ment on the 27th April 1983 , 


BEFORE SHRI O . P . SINGIA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL ; 

NEW DELHI 

1. D . No . 98 of 1981 
In the matter of disputes between 
Shri Shiv Bahadur Singh Allahabad Bank, Mall Road , 

Капруг . 


AND 


$ . 0 , 2262 . - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govt. 
Industrial Tribunal New Delbi in the industrial disputo bot 
ween the employers in relation to the State Bank of India and 
their workmen , which was l ecoivod by the Central Govern 
ment on the 27th April 1983 , 

BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

NEW DELHI 

ID . No. 110 of 1981 
In tho mater of disputes between : 
Shri Shimbhu Dayal Clerk -cum - Cashier , Ferozabad 
Branch , State Bank of India , 

AND 
State Bank of India . 
PRESENT : 

Shri G . C . Jain - - for the Management. 
Shri P . P . Trikha - for the workmen . 

AWARD 
The Central Governinent, Ministry of Labour, on 1st 
August, 1981 . vide Order No . L - 12012 / 283 / 80 - D . II. A ., made 
the referenco of the following dispute to this Tribunal for 
adjudication : 
" Whether the action of the mariagement of State Bank of 

India in transferring Shri Shumbhu Dayal, Clerk 
cum -Cashier, from Ferozabad Branch to Kosi Kalan 
Branch , is justificd ? If not, to what relief is the 

workman concerned entitled ? " 
2. Today, Shri P . P . Trikha , appearing for the workman , 
Indicated that the matter in issuo had been settled amicably 
between the Management and the Union of the Employees 
and the transfer of Shri Shimbhu Dayal, Clerk - cum -Cashier 
from Ferozabad Branch to Kogi Kalan Branch was no longer 
a matter to be adjudicated further by the Tribunal. They 
requested that a no dispute award may be made in the 
instant case . 

3 . In the view of the settlement between the parties, there 
is no necesity for adjudication of the dispute referred to this 
Tribunal by the Central Government. Accordingly , a No 
Dispute Award is mado. 

Further ordered that tho requisito number of copies of this 
award bo forwarded to the Central Government for necessary 
action at their end . 
18th Aprl , 1983 . 

O . P . SINGLA , Presiding Officer. 

[No. L -12012 /283 / 80 -D IIAJ 
S .O . 2263 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
mont Industrial Tribunal New Delhi in the industrial Jisputc 
botween the omployers in relation to the Allahabad Bank , 
Kanpur and their workmen , which was received by the Central 
Government on tbe 27th April , 1983 

BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

NEW DELHI 

I. D . No . 133 of 1981 
In the mater of disputes between : 
Shiri Sadan Kumar, Temporary Sub - Ştaff, Allahabad 
Bank , Kanpur. 

AND 
Allahabad Bank , Kappur 
PRESENT : 
Shri M . K . Vorma and Shri R . P . Srivastava , for the 

Management 
None for the Workman . 


Allahabad Bank , Kanpur, 
PRESENT : 

Shri M . L . Pal - - for the Management, 
None -- for the workman . 


AWARD 


Tie Centrul Government, Ministry of Labour , on 21st July , 
1981, vidc Order No. L - 12012 / 179 / 80- D . JI. A ., made the 
roference of the following dispute to this Tribunal for adjudi 
cation : 


" Whether the action of the management of the Alababad 

Bank, Mall Road , Kanpur in terminating the ser 
vices of Shri Shiv Bahadur Singh with effect from 
26- 2 - 80 is Justified ? If not, to what relief is the work 
man concorned ontitled ? " 


2 . Today, the Management filed a settloment between the 
parties under which the workman , Shri Shiv Bahadur Singh , 
bad been absorbed in the permanent employment of the Bank 
w .. .f. 13 - 11- 1982 and the workman did not press his claim in 
the instant case . 


3 . In viow of the permanent absorption of the workman , 
Shri Shiv Bahadur Singh , in the employment of the Allahabad 
Bank w .o .f . 13- 11- 1982, the disputo referred to this Tribunal 
does not survive for adjudication , Accordingly , a No Dispute 
Award is made . 


Further ordered that the requisite number of copies of this 
award be forwarded to the Central Goverument for necessary 
action , at their end . 


15th April, 1983 , 


O . P . SINGLA , Preslding Oncer. 

(No . L- 12012 / 179 /80 -D . II , A ] 


( TTT II --- 
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AWARD 


requested that a No Disputo Award be made in the instant 
case. 


The Central Government, Ministry of Labour , vide Order 
No. L - 12012 / 284 /80 - D . II( A ) dated 31st August , 1981 made 
the referenco of the following dispute to this Tribunal for 
adjudication : 


3 . In view of the permanent absorption of the employee . 
Shri Pankhi Lal Khushwaha in the employmçrit of Allahabad 
Bank w .e .f, 23 - 9 - 1982, the dispute referred to this Tribunal 
does not survive for adjudication . 

Accordingly , No Dispute Award is made. 


" Whether the action of the management of Allahabad 

Bank in relation to their C . O . Branch , Kanpur in 
not making permanent Shri Sadan Kumar , temporary 
sub -staff is justified ? If not, 10 what relief is the 
workman concerned entitled ? ” 


Further ordered that the requisite number of copies of 
this award be forwarded to the Central Govcument for 
necessary action at their end . 


1316 April. 1983. 


0 . P . SINGI- A , Presiding Oflicer 

[No. L - 12012 (285) / 80 -1 .11. A .; 
NK VERMA, Desk Officer. 


Te farat, 4 


, 1983 


Today , the Management filed a copy of settlement arrived 
at between the All India Allahabad Bank Employecs Co 
ordination Committee and Allahabal Bank on 13 - 5 - 1982 . 
In terms of that settlement, the workman , Shri Sadan Kumar , 
was absorbed in permanent employment of the Bank w . e.f . 
13 -11- 1982 and the workman agreed not to press his claim 
in the instant case . That is the reason why the workmanis 
absent today . 

In view of the settlement between the parties and the ab 
sorption of Shri Sadan Kumar in permanent cmployment of 
the Bank , the dispute does not survive for adjudication and 
the workman , Sadan Kumar , has already received the benefit 
that he claimed in this case, 

Accordingly, a No Dispute award is made. 

Further ordered that the requisite number of copies of this 
award be forwarded to the Central Government for necessary 
action at their end. 
12th April, 1983. 

0 . P . SINGLA, Presiding Officer. 

[No. L - 12012 / 284 /80 -DJI. A .1 


TO OTO 2265. - -. sic 17 471 47 stata atat 
है कि मैसर्स जे . जे० श्रोटोमोटिव लिमिटेड, 25 वी , पार्क 
स्ट्रीट , कलकत्ता - 700016 नामक स्थापन से सम्बसु नियोजक 

और कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उबंध अधिनियम , 
1952 ( 1952 FT 19 ) $ 34014 JFT 24177 FIFTTT 
किए जाने चाहिए । 


97: Fra Fr # 17 , 3 # afufatur # OTTT 1 ofi 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती 


S . O . 2264 . - In rursuance of section 17 of the Industrial Dis 
putes Act, 1947 ( 14 of 1947 ) , the Central Govt. hereby pub 
lished the following award of the Central Government Indus 
trial Tribunal, New Delbi, in the industrial dispute between 
the employers in relation to the Allahabad Bank , Kanpur, and 
their workmen , which was received by the Central Govt 
on the 27th April , 1983 . 


[HO TH - 35017 / 28 / 83-fio [ 502] 


New Delhi, the 411 May, 1983 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

NEW DELHI 

I. D . No. 109 of 1981 
In the matter of disputes between : 
Shii Pankhi Lal Khushwaba Temporary Pcon -cum - Farash , 
Allahabad Bank , Kanpur . 

AND 
Allahabad Bank , Kanpur 
PRESENT : 

Mr. M . L . Pal— for the Management. 
None-- for the workman . 


8 . 0 . 2265. — Whereas it appears to the Central Government 
that the employer and the Majority of the employees in 
relation to the establishment known as Messrs J .J . Automo 
tive Ltd , 25 - B , Park Street, Calcutta - 700016 , have agreed that 
the provisions of the Employees Provident Fund and Miscella 
neous Provisions Act, 1952 ( 19 of 1952 ), should be made 
applicable to the said establishment : 


Now , therefore, in exercise of the powers conferred by sub 
section ( 4 ) of Section I of the said Act, the Central Govern 
ment hereby applies the provisions of the said act to the said 
establishment ; 


AWARD 


INo. S -35017 (28 ) /83-PF.IT 


The Central Government, Ministry of Labour, on 30th 
July , 1981, vide Order No . L - 12012 / 285 / 80 -DIJA , made the 
roferenco of the following dispute to this Tribunal for adjudi 
catiop : — 


" Whether the action of the management of Allahabad 

Bank , Kanpur in not appointing in regular service 
Shri Pankhi Lal Khushwaha , Temporary , Peop - cum 
Faragh is justified ? 1 not , to what relief is the woik 

man entitled to 7" 
2 . Today , the Management filed a settlement between the 
Management of the Allahabad Bank , Kanpur and the U . P . 
Bank Employees Union , Kanpur , under which the workman , 
Shri Pankhi Lal Khushwaha had been permanently absorbed in 
the employment of the Bank w .o . f. 23 . 9 . 1982 and the workman 


TO ATO 2266 .- - . 777ETT FT LET TIT Fiat 
है कि मसर्स शिवा इंजिनियगि कर्म प्राईवेट लिमिटेड, 
194 / 1/ 5 , ofto zio T15 , Tifrutiut, 753T 4T EFTFIT 
HET Fruftü , 2 GTGUT VARTOUT , # 74T1- 700001 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य 
fit ut refirof ETTET ufafiu , 1952 ( 1952 FT 
19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 


%3 


- - 


- 
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अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 

नामक स्थापन मे सम्बद्ध भियोजक और कर्मचारियों की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रपोंग करते हुए , बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
उस्त अधिनियम के उपवध उक्त स्थापन को लागू करती है । 

निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
मं० एस - 35017 / 29 / 83 -पी० एफ . 2 ] 19 ) के उपबंध उक्त स्थापान को लागू किए जाने चाहिए , 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
S. 0 . 2266 . - Whercas it appears to the Central Government 

उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
that the employer and the majority of tho employees in 
relation to the establishment known as Messrs Shiva Engineer उक्त अधिनियम के उपबंध उक्त स्थापन का लाग करती है । 
ing Works Private Limited , 194 / 1 / 5 , GT. Road, Salkia , 
Howrah including its Head Office at 2 . India Exchange Placc , 

[ i० एम- 35017/ 31/ 83-पी० एफ 21 
Calcutta- 700001 , have agreed that the provisions of the Em 
ployees Provident Fund and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ), should be made applicable to the said 
establishment ; 

S . 0 . 2268. -- Whereas it appears to the Central Government 
that the employor and the majority of the employees in rela 

tion to the establishment known as Messrs Autopac, Inter 
| Now, therefore , in exercise of the powers conferred by sub national, 6 , Jawaharlal Nehru Road , Calcutta - 700013 including 
section ( 4 ) of Section 1 of the said Act, the Central Govt . its branch at Bachubai Building, 187, Dr. D . N . Road 
hereby applies the provisions of the said Act to the said Bombay -400023, have agreed that the provisions of the Em 
establishment . 

ployees Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ), should be made applicable to the said 

establishment; 
| No. S-35017( 29) / 83 -PF. Ul 

Now , therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of Soctlon 1 of the gaid Act, the Central 
Govornmont boreby applies the provisions of the said Act to 

tho sald establishment. 
का० प्रा० 2267. - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मसर्म के० डी० इन्टरप्राईज , 82-ए० गम्भूभाथ 

INo . S-35017(31) / 83 - P. F. II ] 
पंडित स्ट्रीट , कलकत्ता - 20 तथा इसका वेयरहाउस , एफ - 2 , 
स्ट्रान्ड वेयरहाउस ( पहली मंजिल ) कलकत्ता पोर्ट ट्रस्ट , 15 , 

का० प्रा० 2269. - -- केन्द्रीय सरकार को यह प्रतीत होता 
स्ट्रान्ड ड , कलकत्ता -1 नामक स्थापन में सम्बद्ध नियोजक है कि मैसर्स लक्ष्मी कास्मेटिक्स , 6 , छातावाला गली , 

और कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई कलकत्ता -700012 नामक स्थापन से सम्बर नियोजक और 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
अधिनियम , , 1952 ( 1952 का 19 ) के उपबंध उक्त कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
स्थापन को लागू किए जाने चाहिए ; 

1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लाग 

किए जाने चाहिए । 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 

उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
[ मं० एस -35017/ 30/ 83-पी० एफ० 2] 

[मं० एम - 35017/ 32/ 83-पी० एफ० 2] 


S. 0 . 2267. - Whereas it appears to the Central Government 
that tho omployer and the majority of the employees in 
relation to the establishment known as Messrs K . D , Enterprise, 
82 - A , Shambhunath Pandit Street, Calcutta -700020 Including 
Its Warehouse F2 , Strand Warehouse, (Ist Floor) Calcutta 
Port Trust, 15 , Strand Road, Calcuttin - 1 , have agreed that the 
provisions of the Employees , Provident Fund and Miscella 
neous Provisions Act, 1952 ( 19 of 1952 ), should be made 
applicable to the gaid establishment ; 


S. 0 . 2269. - Whercas it appears to the Central Government 
that the employer and the Majority of the employees in relation 
to the catablishment known as Mesers Luxmi Cosmetics, 6 , 
Chhatawala Gali, Calcutta - 12 , have agreed that the provi 
sions of the Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952 ), should be made applicable 
to the said establishmont ; 


proving of the Cali, Calemorin 


Now , therefore, in exercise of the powers conferred by suh . 
section (4 ) of Section I of the said Act, the Central Govern 
ment horeby applies the provisiong of the said Act to the 
said establishment, 

[ No. S-35017( 30 ) / 83 - PF. II] 


Now . thereforo. in exercise of the powers conferred by 
sub-section ( 4 ) of Section 1 of the Raid Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment 


[ No . S -35017(32) / 83- P. F. II] 


कामा० 2268..- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्स प्रोटोपैक इण्टरनेशनल , 6 जवाहरलाल नेहरू रोष्ट , 
कलकसा- 700013 , तथा इसकी शाखा, बच्चु बाई बिल्डिंग , 
187, डा० डी० एन० रोड, बम्बई- 400023 


का०मा० 2270. - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्स ट्रेड रिप्रेजेंटेशन आफ वी यू . एस एस . आर. इन इंडिया 
( कलकत्ता बांध ) 7, आलीपुर एवेन्यू , करकस्ता - 700027 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 


[ भाग II - - 


3 (ii ) ] 
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बहुसख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनयम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं.एस - 35017/ 35/ 83-पी .एफ . 2] 


स्थापन से सम्बस नियोजक और कर्मचारियों की बहुसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम 1952 ( 1952 का 19) के 
उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा | की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं. एस -35017/ 38/ 83- पी.एफ . 2) 


S . 0 .2270 . -- Whereas it appears to the Central Government 
that the oployer and the majority of the employecs in re 
lation to tho sstablishment known as Messrs Trade Represen 
tation of the USSR in India (Calcutta Branch ), 7 , Alipore 
Avenue, Calcutta -700027 . have agreed that the provisions of 
the Employece Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ), should be made applicable to the 
said cstablishment ; 

Now , therefore, in exercise of tho powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the gald establishment . 

[ No. S-35017(35) / 83- P. F.II] 


S. O . 2272. - Whereas it appears to the Central Government 
that the employer and the majority of the employoes in rela 
tion to tho cstablishment known as messrs Opto Marketing 
Company ( Privato ) Limited , 627 / 1 , Diamond Harbour Road, 
Calcutta - 700034 Including Registered Office at 8 , Camao Street 
Shanti Nikotan, 4th Floor , Room No . 2 , Calcutta - 700017, 
havo agreed that the provisions of the Employees* Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ). 
ghould be mado applicable to the said establishment; 


Now, therefore. in exercise of the powers conferred v 
sub - section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the said establishment . 

[ No. S -35017(38) / 83- PF.II] 


का०मा० 2271. --- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स वोल्गा इंजिनियरिंग कम्पनी प्राईवेट लिमिटेड 19 , 
प्रिन्स अनवर शाह रोड , कलकत्ता - 700033 तथा इसका 
पंजीकत कार्यालय 75 - सी ,पार्क स्ट्रीट , छटी मंजिल , बलाक- ई 
कलकत्ता - 16 तथा धनबाद कार्यालय सीता निवास , टेलीफोन 
ऐक्सचेंज रोड , पी . ओ , धनबाद बिहार नामक स्थापन से 
सम्बर नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं. एस - 35017/ 36/ 83-पी. एफ . 2] 


का०मा० 2 : 73. केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स प्युरुलिया स्टील लिमिटेड, 135 विपलाबी रास 
बिहारी रोड कलकत्ता - 700001 और फैक्ट्री मौजा -सिम 
लिया डिस्ट्रिक्ट प्युलिया वेस्ट बंगाल नामक स्थापन से 
सम्बर नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं. एस -3 5 017/ 39/ 83 -पी . एफ . 2] 


S . O . 2271. . Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishment known as Messrs Volga Engincering 
Company Private Limited , 19, Prince Anwar Shah Road , 
Calcutta - 700033 Including its Registered Office at 75 - C , Park 
Strcot , 6th Floor , Block- E, Calcutta -16 and the Dhanbad, 
Office at Sitaniwas Telephone Exchange Road , P . O . Dhanbad , 
Bihar , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
(19 of 1952), should be made applicable to the said establish 
ment ; 

Now , therefore, in exercise of the powers conferred by 
Bub-hection ( 4 ) of Soction 1 of the said Act, the Central 
Government horeby applies the provisions of the suid Act to 
tbe said establishment 

INo S-35017( 36) /83 -PF.II] 


S . 0 .2273. - Whereas it appears to the Central Government 
that the employer and the majority of the employees in rcla 
tion to tho cstablishment known as Messrs Purulia Steels Limi 
ted , 135 , Biplabi Rash Behurj Basu Road , Calcutta - 700001 in 
cluding its factory at Mouzą , Simulia , P . O . Ketika, District, 
Purula- 723102, have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952 ), should be mado applicable to the said 
establishment : 

Now, therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government horoby Applies the provisions of the sald Act to 
the said establishment. 

INo. S-35017( 39) / 83 . PF.Im 


का०मा० 2272. - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स आप्टो माकिंटिंग कम्पनी प्राईवेट लिमिटेड , 
627/ 1 , डायमंड हरबुर रोड फलकस्ता - 7000 34 8, कैमक 
स्ट्रीट , शान्ति निकेतन , चतुर्थ तल , कमरा नं . 2, कलकत्ता 
700017 स्थित उनके पंजीकृत कार्यालय माहित नामक 
158 GI / 835 


का०मा० 2274. - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स जनरल इण्डस्ट्रीस , गाला नं . 21 यूनीवरसल 
इण्डस्ट्रीयल स्टेट , आई. बी . पटेल रोड गोरेगांव ( ईस्ट ) 
बम्बई - 400063 नामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
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1952 ( 195 2 का 19) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं.एस - 350 18/ 18/ 83-पी . एफ . 2 ] 


अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[सं. एस- 35018/ 20/ 83-पी .एफ . 2) 


S . 0 . 2274. - Whereas it appears to the Central Government 
that the employer and the Majority of the employees in 10 
lation to tho establishment known as Messrs General In 
dustries , Gala No. 21 , Universal Industrial Estate, I. B . Patel 
Road , Goregaon ( East), Bombay - 400063 , have agreed that 
the provisions of the Employees Provident Fund and Miscel 
laneous Provisions Act , 1952 ( 10 of 1952 ), should be rade 
applicable to the said cstablishment ; 


S . 0 . 2276.. - Whereas it appears to the Central Government 
that the employor and the Majority of the employees in rela 
tion to the establishment known as Messrs BHM Guge Sales 
Corporation, 401 , Jolly Bhavan, No. 2- 7, New Marine I incs, 
Bombay - 20 including Its office at 33 / 1 / 2 , Nagar Road, 
Pune -411004 , havo agroed that the provisions of the Ein 
ployecs Provident Fund and Miscellaneous Provisions Act, 
1952 ( 19 of 1952), should be made applicable to the said 
establishment : 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Centrit ] 
Government hereby applies tho provisions of the said Act to 
the said establishment. 

[ No. S- 25018 ( 20 ) / 83-PF. II] 


Now , thereforo, in exercise of the powers conferied by 
sub-section ( 4) of Section 1 of the said Act, the Contial 
Goverdront hereby applics the provisions of tho said Act to 
the gald establishment 

[ No , S-35018(18) / 83- P. F. II ] 


का०मा० 2275.-- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स काम्तीलाल इण्डस्ट्रीज , प्लाट नं . 221 क्यए 
स्ट्रीट रोड रोड , दास्खाना , बम्बई- 400010 नामक स्थापन से 
सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं. एस - 35018/ 19/ 83-पी . एफ . 2 ] 


का०प्रा० 2277 . --- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स प्रागरेसीव ट्रेडिंग कम्पनी , भगवान भवन , 
पहली मंजिल , 19/ 6198 सम्यूल स्ट्रीट , बम्बई- 400009 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 
___ अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उफ्न अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

( सं .एस - 35018/ 21 / 83- पी . एफ . 2] 


S. 0 . 2275.. ... Whereas it appears to the Central Government 
that the employer and the Majority of the omployees in re 
lation to the establishment known as Messrs Kantilal Indust 
rles , Plot No . 221, Quay Street, Reay Road , Darukhana , 
Bombay - 400010 , have agreed that the provisions of the 
Employces Provident Fund and Miscellancous Provisions 
Act, 1952 ( 19 of 1952 ), should be made applicable to the said 
establishment ; 


S. 0 . 2277 . - Whereas it appears to the Central Government 
that the employer and tho Majority of tho employees in rela 
tion to the establishment known as Mogers Progressivo Tiading 
Company , Bhagwan Bhuvan, 1st Floor , 196 / 198. Samuel 
Street , Bombay - 40009 , have agreed that the provisions of the 
Employees Provident Fund and Miscellaneous Provisions 
Act , 1952 ( 19 of 1952), should be made applicable to the 
said establishment; 
____ Now, therefore, in exercise of the powers conferred by 
sub - section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S-35018(21) /83- PF. I] 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Governinent bereby applles the provisions of the said Act to 
the said establishment. 

INo. S-35018 (19) / 83-PF. II] 


का०मा० 2276. -- केन्द्रीय सरकार को यह प्रतीत होतः 
है कि मैसर्स बी . एच . एम . गेज सेल्स कारपोरेशन 401, जोली 
भवन नं . 2- 7 न्यु मेरीन लाइन्स , बम्बई - 20 तथा इसका 
कार्यालय 33/ 1/ 2, नगर रोड पुने- 411014 नामक स्थापन 
से सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए ; 


का०मा० 2278. - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स सारदा कन्सलटेन्सी , ससेज , काग्रेस • हाउस , 
महात्मा गांधी रोड, नासिक - 422001 नामक स्थापन से 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए ; 

अत : केन्द्रीय सरकार, उक्स अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 


[ सं . एस -35018/ 23 / 83- पी . एफ . 2 ] 


- 


- 


- 


- 


- 


- 


- 
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2199 
- - - - - - - - - - - - - - - - - - - 
S . O . 2279. - Whereas it appears to the Cential Government 

provisions of the Employees Provident Funds and Miscella 
that the employer and the majority of the employees in re 

neous Provisions Act, 1952 ( 19 of 1952 ), should be made 
lation to the establishment known as Messrs Sarda Consul applicable to the said establishment ; 
tancy , Services, Congress House , Mahatma Gandhi Road , 
Nasik -422001, have agreed that the provisions of the Em 

Now , thereforo , io exercise of the powers conferred by 
ployees Provident Funds and Miscellancous Provisions Act , 

Pub-section ( 4 ) of Section 1 of the said Act , tho Central 
1952 (19 of 1952 ) , should be made applicable to the sail 

Government hereby applies the provisions of the said Act to 
establishment ; 

the said establishment . 

] No. S-35019 ( 120 ) /83-PF. II [ 
Now , therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

का०मा० 2281. - - केन्द्रीय सरकार को यह प्रतीत होता 
[ No. S-35018( 23)/ 83 - PF.II ) है कि मंसर्स सुपर डायमन्ड टूस्स , 34, थामबियाह रोड , 

वैस्ट माम्बालम , मद्रास - 600033 नामक स्थापन से सम्बद्ध 
का प्रा० 2279.- - फेन्द्रीय सरकार को यह प्रतीत होता 

नियोजक और कर्मचारियो की बहुसंख्या इस बात पर सहमत 
है कि मैसर्स एन . बी . आई. इण्डस्ट्रीयल फानेन्स कम्पनी लिमिटेड , 

हो गई है कि कर्मचारी भविष्य निधि और प्रकीण उपबंध 
एल - 63, कनाट मरफस , नई दिल्ली - 110001 , तथा इसका 

अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
मांच आफिस, 7, लोन्स रेंज, पहली मंजिल , कलकत्ता - 700001 

स्थापन को लागू किए जाने चाहिएं ; 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 

की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
के उपबंध उक्त स्थापन का लागू किए जाने चाहि के 

उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[सं० एम०- 35019/ 12 3/ 83-पी० एफ० 2] 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं०एस० -35019/ 37 / 83- पी . एफ . 2 ] 


8 . 0 . 2279.. - - Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishment known as Mtssrs N . B . I. Industrial 
Finance Company Limited , L - 63 , Connaught Circus , New 
Delhi- 110001 including its branch office at 7 , Lyons Range, 
1st Floor , Calcutta , have agreed that the provisions of the 
Employecs Provident Funds and Miscellaneous Provisions 
Act , 1952 ( 19 of 1952 ), should be made applicable to the 
said establishment ; 


So. 2281 . - Whereas it appears to the Central Government 
that the employor and the majority of the employces in rela 
tion to the establishment known as Messrs Super Diamond 
Tools , 34 , Thambiah Road , West Mambalam , Madras -600033 
have agroed that the provisions of the Employees Providont 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), 
should be made applicable to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act. the Central 
Governmont hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S-35019(123)/ 83-PF.ly 


Now , thorefore , in cxercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establisbment. 

[ No. S- 35019( 37) / 83- PF .II ] 


का०मा० 2282. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसम मीना ट्रेडर्म 27, स्वामी सन्नधी , तेनकासी 
निरूनेलवेली डिस्ट्रिक्ट , तमिलनाडु राज्य नामक स्थापन से 
मम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिएं ; 
___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


का०मा० 2280.-- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स पारथीबा मैच इन्डस्ट्रीज , नं0 4/ 96, पल्लापट्टी 
रोड, शिवकाशी नामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को 
लागू किए जाने चाहिएं ; 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[i० एम0 - 35019/ 120 / 63- पी . एफ . 2] 


[ सं० एम - 35019/ 124/ 8 3-पी०एफ० 2 ] 


S. 0 . 2282. - Whereas it appears to the Central Government 
that the employer and the majority of the employces in rela 
tlon to the establishment known as Mesarz Meena Traders , 
27, Swamy Sannadhl, Tenkasi, Tirunelveli District, Tamil 
Nadu State , hove agreed that the provisions of the Employeces 
Provident Funds and Miscellaneous Provisions Act, 1932 
( 19 of 1952 ), should be made applicable to the said establish 
mont ; 

Now , therefore , in exercise of the powers conforred by 
sub - section ( 4 ) of Section 1 of the said Act , the Central 


S . O , 2280. - Whercas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Parthiba Match Indust 
ries, No . 4 / 96, Pallapatti Road, Sivakadi have agreed that the 
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Government hereby applies the provisions of the said Act to 
the said ostablisbment. 

INo. S-35019 ( 124) / 83- PF . II ] 


का० प्रा० 2285.- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मंसर्स ध्यागराजा मैप इन्डस्ट्रीज , कामराज रोड , शिवकाशी , 
तमिलनाडु , नामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों को बट्ससंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19) के उपबंध उक्त स्थापन को लागू किए 
जाने चाहिएं ; 


का० प्रा० 2283. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स सतीश स्टोर्स , 17, पेरुमल कोइल सन्नथी , 
दिन्डीयनम, साऊथ आरकोट डिस्ट्रिक्ट , तमिलनाडु नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों को बहसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविश्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिएं ; 
____ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए , उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[सं० एस - 35019/ 127/ 83-पी० एफ० II ] 


[ सं० एस - 35019/125 / 83-पी० एफ० II ] 


S . O . 2285. — Whereas it apptars to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishmept known as Messix 
Thiyagaraja Match Industries, Kamaraj Road, Sivakasi, Tamil 
Nadu, have agreed that the provisions of the Employees 
Provident Funds and Miscellanecus Provisions Act, 1952 
(19 of 1952 ) , should be made applicable to the said estab 
lishment; 


S . O . 2283. . - whereas it appears to the Central Govtrnment 
that the employer and tho mapority of the omployees in rela 
tion to tho cstablishmeat known as Mesers Satish Storca , 17 
Perumal Koil Sannathi, rindiyanam , South Arcot District, 
Tamil Nadu , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952), should be made applicabls to the said catablish 
mont ; 

Now , thoroforo, in exorcise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government horoby applies the provisions of the said Act to 
tho paid establishment. 

No. S- 35019 (125) / 83-PF.JI ] 


Now , therefore, in exercise of the powers conferred by 
sub-gection ( 4 ) of Section 1 of the said Act . the Central 
Government hereby applies tho provisions of the said Act 
to the said establishment. 

[ No. S-35019/ 127883 -PF. II ] 


का०मा० 2284. -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स पाइनर प्रेस प्राइवेट लिमिटेड , बपथी 
बिल्डिंग्स , विरुधूनगर रोड, पोस्ट बॉक्स मं० 206 
शिवकाशी, तमिलनार राज्य नामक स्थापन से सम्बद्ध नियोजक 

और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उम्त स्थापन को लाग 
किए जाने चाहिएं ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


का० प्रा० 2286. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स श्रीराम मैच इन्डस्ट्रीज , 1 / 117, आंलंगुलम रोड , 
कक्कीवदम -पट्टी , रामनाव , तमिलनाडु नामक स्थापन से 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिएं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[ सं० एस -35019/ 128 / 83-पी० एफ० II ] 


[ सं० एस - 35019/ 126/ 83-पी० एफ० I ] 


S. O . 2286 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishulent known 49 Messrs 
Sritum Match Industries, 1 / 117, Alangulam Road, Kakkiva 
dampatti, Ramoad , Tamil Nadu , have agreed that the 
provisions of tho Employecs Provident Funds and Miscel 
laneous Act, 1952 ( 19 of 1952 ), should be made applicablo 
to the said establishment; 


S. O . 2284.---- Whereas it appears to the Central Govern 
ment that the employer and the mjority of the employees 
in relation to the establishment koown at Measts 
Pioneer Press Private Limited , Boopathy Buildings , Post Box 
No . 206 , Virudhunagar Road , Sivakashi, Tamil Nadu Stato, 
havo agrced that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952 ) , should bo mado applicable to the sald establishment; 

Now , therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of tho said Act 
to the said ostablishment. 

[ No. S-35019 ( 126 ) / 83- P. F. ] 


Now , therefore , in exercise of the powers conforted by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the sald establishment. 

No. S -35019 ( 128 ) / 83.PF. II ] 


[ भाग II --बड 3(ii)] 
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का० प्रा० 2287. --- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स श्री सीतारामनजनेया राइस मिल , पिप्पारा , 
टी० पी० गजम , वैस्ट गोदावरी डिस्ट्रिक्ट , आंध्र प्रदेश नामक 
स्थापन से सम्बस नियोजक और कर्मचारियों की बहसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन की लाग 
किए जाने चाहिएं ; 
___ अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती 


[ सं० एस -35019/ 131/ 83-पी० एफ० II ] 


[सं० एस - 35019/ 129/ 83-पी० एफ० II ] 


S .O . 2287. - Whereas it appears to the Central Govern 
ment that the cmployer and the majority of tho employees 
in relation to the establishment known 88 Messrs 
Sri Sitaramanjaneya Rice Mill, Pippara , T . P . Gudery, West 
Godavaii District, Andhra Pradesh , have agreed that the 
provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act 1952 ( 19 of 1952) . should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said ostablishment . 

[ No. S-35019 / 129 / 83- PF. II ] 


S . O . 2289. - - Whereas it appears it the Central Govern . 
ment that the employer and the majority of the cmployece 
in relation to the establishment known as Messrs 
D . Mohamed Ismail . T annory , Peria Agraharam , S . O . 
Erode -638005 , have agreed that the provisions of the Em 
ployees Provident Funds and Miscellaneous Provlalons Act, 
1952 ( 19 of 1952 ). should be made applicable to the sald 
ostab Hahment; 

Now, therefore, in exercise of the powels conferred by 
sub -section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the gaid establishment. 

[ No. S-35019 /131 / 83-PF. II] 


का० प्रा० 2288. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स स्टैन्डर्ड इन्जीनियरिंग इण्डस्ट्रीज , नं० 1, जमाल 
नगर , औफ पेराम्बूर हाई रोड, मद्रास - 600012 नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


का० प्रा० 2290 . - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स श्री जगन्नाथ एन्टरप्राइजिज 2/ 131 , सीथापुदुर , 
कोयम्बटूर- 641018 नामक स्थापन से सम्बद्ध नियोजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी , विष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिएं ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[ सं० एस -35019/134 / 83-पी० एफ० II ] 


[ सं० एस- 35019/ 130/ 83-पी० एफ० II ] 


8. 0 . 2288. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the cmployecs 
in relation to the establishment known as Me& srs 
Standard Engineering Industries , No . 1 , Janal Nagar , Off 
Perambur High Road. Madras - 600012 . have agrced that 
the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act , 1952 (19 of 1952 ) , should 
be made applicable to the said establishment. 

Now , therefore , in exercise of the powers conferred by 
sub -section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[ No . S- 35019 / 130 / 83 -PF. II ] 


S. O . 2290 . -- whereas it appears to the Central Govern 
ment that tho employer and the majority of the employees 
in relation to the establishnient known as Messrs 
Sri Jaganatha Enterprises. 2 / 131 , Sithapudur , Coimbatore 
641018 , have agreed that the provisiong of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ), should be made applicable to the said estab 
lishment . 

Now , therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment 

[ No. S- 35019 / 134 / 83- PF. II] 


का० प्रा० 2289: - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मंगर्स डी० मोहम्मद इस्माइल , टेन्नरी , पेरिया अग्राहाम, 
एस० ओ० ईरोड- 63800 5 नामक स्थापन से सम्बद्ध नियोजक 


का० प्रा० 2291.- - मेन्द्रीय सरकार का यह प्रतीत होता 
है कि मैसर्स शिवगुरु मैच इन्डस्ट्रीज , 5 / 83- ए , कीला थीरु 
थांगल, शिवकाशी , मामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
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उक्त अधिनियम के उपबंध उक्त स्थापन का लागू करती 


कर्मचारी विष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापम का लागू 
किए जाने चाहिएं 
___ अत . केन्द्रीय सरकार, उक्त अधिनियम की धांग 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[ सं० एस- 350 19 / 137 / 83-पी० एफ० 2] 


__ [सं० एस - 35019/135/ 83-पी० एफ० 2] 


S. 0 . 2293. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known 48 Messrs 
Ajmer Co- operative Marketing Society Limited, Ajmer. have 
agreed that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act 1952 ( 19 of 1952 ) , should 
be made applicable to the said establisbunent; 

Now , thcicfore, in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[ No. S-35019 / 137 / 83 - PF. II ] 


S . O . 2291. -- Whereas it appears to the Central Govern 
ment that tho cmployer and the majority of the cmployes 
in relation to the catablishment known as Messis 
Şivaguru Match Industries, No. 5 / 83 - A , Kecla Thiruthangal, 
Sivakasi, have agreed that the provistons of the Em 
ployeos Provident Fımds and Miscellaneous Provisions Act , 
1952 ( 19 of 1952 ) , should be made applicable to the said 
establishment ; 


Now , therefore , in cxercise of the powers conforted by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the suid establishment. 

ENo S-35019 / 135 / 83-PF. II] 


का० मा० 2294. - -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स बिजनेस इन्फरमेशन व्यूरो , एफ - 39 , औखला 
औद्योगिक क्षेत्र फेस-II , ई दिल्ली -1100 20 नामक स्थापन 
से सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिएं ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , उक्त अधिनियम के उपबंध उक्त स्थापन का लाग करती 


का० प्रा० 2292.-~ - न्द्रीय सरकार को यह प्रतीत होता 
है कि मैमसं बेटा इन्स्ट्र मेन्ट कम्पनी ( इंडिया ) प्राइवेट लिमिटेड , 
एस लाक , प्लाट नं० उब्ल्यू - 21, भोसारी, पूना- 411026 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी विप्य 
विधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिएं ; 

प्रत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्तं शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[ मं० एस - 35019/ 138/ 83-पी० एफ० 2] 


[ सं० एस - 35019/ 136/ 83-पी० एफ० 2] 


S . O . 2294 . - Whereas it appears to the Central Govern 
ment that the employer and tho majority of the employees 
in relation to the establishment known as Messrs 
Business Information Bureau, F - 39 , Okhla Industrial Area , 
Phase , II , New Delhi - 110020 , have agreed that the provi . 
sions of the Employees Provident Funds and Miscellaneous 
Provisions Act , 1952 ( 19 of 1952 ) , should be made appli 
cable to the said estabilshment; 

Now, therefore. in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act , tho Central 
Government hereby applics the provisions of the said Act 
to the said establishment. 

[ No. S -35019 / 138 /83- PF. II] 


S. O . 2292 .— Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Beta Instrument Company ( India ) ( Private ) Limited , 
S -Block , Plot No . W -21, Bhosari, Poona -411026 , have agreed 
that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 (19 of 1952 ) , should 
be made applicable to thc sald establishment ; 

Now , therefore, in exercise of tho powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

____ No. S- 35019 / 136 / 83- PE. I ] 


का० प्रा० 2295. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स कोयाज एण्ड सन्स , प्रथम मंजिल , 192, ए , 
डा० नानजम्प्पा रोड , कोयम्बतूर - 18, तमिलनाडु राज्य नामक 
स्थापन से सम्बद्ध नियाजक और कर्मधानियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी :- विष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लाग किए जाने चाहिएं ; 


का० प्रा० 2293. - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्स अजमेर को - आपरेटिव माकिटिंग सोसाइटी लिमिटेड , 
अजमेर नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबंध उक्त थापन को लागू किए जाने चाहिएं ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 


अतः केन्द्रीय सरकार , उक्त अधिनिम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के संबंध उक्त स्थापन को लाग करती 


[ सं० एस -35019/ 139/ 83-पी० एफ० 2] 


- 


- 


- 


- 


(ATT II - 13] ) ( ii )] भारत का राजपत्र मई 21, वंशाख 31 , 1983/ 1505 
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- - - - - - - - - - 
S . 0 . 2295. ..- Whereas it appears to the Central Govern 

Now , therefore, in exercise of the powery comforred by 
ment that the employer and the majority of the employees Rub-section ( 4 ) of Section 1 of the said Act, the Central 
in ielat ory to the establishment knowp " as Mcsors Government hereby applies the provisions of the said Act 
Koyan and Sons, First Floor, 192 - A , Dr. Nanjappa Rorid , to the said establishment. 
Coimbatore - 18 , Tamil Nadu, have agreed tat the provisions 
of the Employees Provident Funds and Miscellaneous Pro 

[ No. S -35019 /141 / 83- PF. II ] 
visions Act, 1952 ( 19 of 1952 ) , should be made applicable 
to the said establishment ; 

का०मा० 2298. - .- केन्द्रीय मरवार को यह प्रतीत हाता 
Now therefore in excrcise of the powers conferred by है कि मसर्स नवरत पालीथिन इन्डस्ट्रीज , 1 - 11-110/ 98 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hehreby applies the piovisions of the said Act 

एल, गाम लाल बल्डिंग , वेगमपेट, हैदराबाद - 500016 
to the said establishment . 

जिसके अंतर्गत उनका 3- 1 - 302 / 1, निम्बाली अड्डा , काचीगुडा , 
No. S-35019 /139 / 83-PF. II ] 

हैदराबाद स्थित कार्यालय भी है . नामक स्थापन से 
का० प्रा० 2296. - - केन्द्रीय सरकार को यह प्रतीत होता सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
है कि मैसर्स मीना मंच इण्डस्ट्रीज , बी , युभिट , संकगलिंगापूरम पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
626119, तमिलनाडु राज्य नामक स्थापन से सम्बद्ध नियोजक उपबध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 

और कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई उक्त स्थापन को लागू किए जाने चाहिएं ; 
है कि कर्मचारी विष्य निधि और प्रकीर्ण उपबंध अधिनियम, 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लाग 

की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
किए जाने चाहिए । 

उक्त आधनियम के उपबंध उक्त स्थापन को लागू करती 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , 

[स० एस - 35019/ 142/ 83-पी० एफ० 2] 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 

S .O . 2298. — Whereas it appears to the Central Govern 
ment that the employer and the Lajority of the employees 

in iclation to the establishment known 28 Messrs 
मि० एस - 35019/140 / 83 -पी० एफ० 21 Nava Bharath Polythene Industries , 1 - 11 - 110 / 98 L. Sham, 

Lal Building. Beguunpct, Hyderabad - 500016 including its 
S .O . 2296. - Whereas it appears to the Central Govern office at 3- 1 - 302 / 1, Nimbali Adda , Kachiguda , Hyderabad , 
ment that the employer and the nujority of the employees have agreed that the provisions of the Employecs Provident 
in relation to the establishinent known as Messrs 

Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
Meena Match Industrics , B Unit, Sankaralingapurame should be made applicable to the said establishment; 
626119 , Tamil Nadu Stato , have agreed that the provisions 
of the Employees Provident Funds and Miscellaneous Pro 

Now , the efore , in exercise of the powers conferred by 
visions Act, 1952 ( 19 of 1952 ), should be made applicable 

sub - goction ( 4 ) of Section 1 of the said Act, the Central 
to the said establishnient; 

Government hereby applicg the provisions of the said Act 

to the said establishment . 
Now , therefore , in exeicise of the powers conforred by 
sub -section (4 ) of Section 1 of the said Act, the Central 

___ [ No. S-35019 / 142 / 83 -PF. II] 
Governnent hereby applies the provisions of the said Act 

का० प्रा० 2299. -- - केन्द्रीय सरकार को यह प्रतीत होता है 
to the said establishment. 
[ No. 5-35019 /140/ 83- PF.In 

कि मैसर्स रमन बोर्डस लिमिटेड, थन्डावापुरा- 571301, ननलम 

गड तालुका, जिला -मसूर , कर्नाटक राज्य नामक स्थापन से सम्बद्ध 
का०मा० 2297. - केन्द्रीय सरकार को यह प्रतीत होता 

मियोजक और कर्मचारियों को बहसंख्या इस बात पर सहमत 
है कि ममर्स कोरल इलेक्ट्रोनिक्स प्राइवेट लिमिटेड, 22, 

हो गई है कि यमचारी ५ विष्य निधि और प्रकीर्ण उपबंध 
सरदार पटेल रोड, मद्रास -600020, तमिलनाडु राज्य नामक 

अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन से सम्बद्ध नियजिक और कर्मचारियों की बहसंख्या 

स्थापन को लागू किए जाने चाहिए । 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिएं ; 

की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 

उक्त अधिनियम के उपबध उक्त स्थापन का लाग करती 
की उपधारा ( 4 ) धारा प्रदत्त शक्तियों का प्रयोग करते हए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 

[ सं० एस -35019/147/ 83-पी० एफ० 2] 


[मं० एस - 35019/ 141 / 83-पी० एफ० 2] 


S . O . 2297 . -- Whereas it appears to the Central Govern 
rent that the employer and the najority of the employces 
in relation to the establishment known as Messrs 
Coral Electronics Private Limited , 22, Sardar Patel Road, 
Adyar, Madras-600002 , Tamil Nadu State , have agreed that 
the provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act, 1952 (19 of 1952 ) . shquld be made 
applicable to the said establishment; 


S . O . 2299 . - -Whereas it appears to the Central Govern 
ment that the çmployer and tho majority of tho employees 
in relation to tho establishment known as Messrs 
Ranan Boards Limited, Thandavapura - 571301, Nanjangud 
Taluk , Mysore District, Kamataka State , have agreed that 
the provisions of the Employees Provident Funds and 

Miscellaneous Provistons Act. 1952 ( 19 of 1952 ) , should be 
macie applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
Sub -section ( 4 ) of Section 1 of the said Act , the Central 
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Government hereby applies the provisions of the sald Act 
to the said establishment. 

[ No 5:35019 / 147 / 83. PF. II] 


इन्डस्ट्रयल एस्टेट , हुबली -580030 , कर्नाटक राज्य नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या 
इस बात पर सहमत हो गई है कि कमचारी भविष्य निधि , 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिएं ; 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है 

[स .एस - 35019/ 168/ 83-पी .एफ० 2 


. . 


का० प्रा० 2300. - - केन्द्रीय मरकार को यह प्रतीत होता 
है कि मैमर्स दि गरदित इन्सटीच्यूट प्राइवेट लिमिटेड, हिल 
विय , अट्ठी कोल्ला , धारवाइ - 7, कर्नाटक राज्य नामक स्थापन 
से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इम बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लाग. किए जाने चाहिएं ; 
___ अनः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ मं०एस० - 35019/148) 83-पी०एफ० 2 ] 
S. O . 2300. - Whereas it appears to the Central Govern 
ment thut thc employer and the niajority of the employees 
in relation to tho establishment known as Messrs 
The Gurdit Institute Private Limited , " Hill View ", Attikolla , 
Dhaiwar - 7 , Karnataka State , avo agreed that the provisions 
of the Employoes Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) , should be made applicable 
to the said estabilsbment ; 

Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

___ No. S-35019 / 148 / 83-PE. II] 
का०मा० 2301. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्स श्री निवासापेरुमल फाइनेन्सिंग कार्पोरेशन , 
94- ए , डा . राजेन्द्र प्रसाद रोड , टाटावाद कोयम्बटूर- 12, 
तमिल नाडु राज्य नामक स्थापन से सम्बस नियोजक और 
कर्मचारियो की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लाग, 
किए जाने चाहिएं ; 
____ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रवरत शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं-एस - 35019/ 16 3) 83 पी . एफ 2 ] 


S . O . 2302.--- Whereas it appears to the Central Govern 
ment that the employer and the majority of the cmployees 
in relation to the establishment knowpas Messrs 
Kiran Asbestos Products, Spl. Plot, Industrial Estate , Hubll, 
580030 . Karnataka St.ite, have agrced that the provisions of 
the Employees Provident Funds and Miscellaneous Provi 
sions Act, 1952 ( 19 of 1952 ) , should be made applicable to 
tho gaid estabilshment; 

Now , theiefore , in exorcise of the powers conferred by 
sub-section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisiong of the said Act 
to the said eatablishment. 

No. S-35019 /168 / 83-PF. II ] 
नई दिल्ली , 5 मई , 1983 
का०मा० 2303. - -केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स स्टिच आर्ट एक्सपोर्टस प्राईवेट लिमिटेड , पी - 1 
ट्रान्सपोर्ट डिपो रोड, कलकत्ता- 88 तथा इसकी शाखाएं ( 1 ) 
24, अन्दरसम रोड, मद्रास- 600000 और ( 2 ) 83, स्नेह सदन 
कोलाबा डाकघर के पीछे, बम्बई - 5 नामक स्थापन से सम्बद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लाग. किए जाने चाहिएं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ म. एस - 350 17/ 33/ 83- पी .एफ . 2] 


S. O . 2301. - Whereas it appears to the Central Govern 
ment that tho employer and the majority of the cmployees 
in relation to the establishment known as Messrs 
Srinivayaperumal Financing Corporation , 94 - A , Dr. Rajendra 
Prasad Road , Tatabad , Coimbatore - 12 . Tamil Nadu Stato . 
hayo agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made appliacble to the said estabilshment; 

Now, therefore , in exercise of the powels conferred by 
sub -section ( 4 ) of Section 1 of the said Act, tho Central 
Government hereby applio , the provisions of the said Act 
to the said establishment. 

[ No. S -35019/ 163 / 83- PE. JI] 


New Delhi, tho 5th May , 1983 
S . 0 . 2303... - Whereas it appears to the Central Govern 
nent that the employer and the majority of the employces 
in relation to the establishment known as Messrs 
Stitch- art Exports Private Limited , P - 1, Transport Depot 
Rond Calcutta- 88 including its branches at (i ) 2 , Anderson 
Road , Madras -6 , ( ii ) 83, Sneh Sadan , Opposite Coloba Post 
Office Bombay - s have agreed that the provisions of the 
Employees Povident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) , should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powery comferred by 
sub-section ( 4 ) of Section 1 of the said Act, the Central 
Governiront hereby applics the provisionly of the said Act 
to the qaid establishment. 

No S- 35017/ 33 / 83-PF. II] 


का०मा० 2302. - ~ केन्द्रीय सरकार को यह प्रतीत होता , 
है कि मैमर्स किरण एस्बैस्टोज प्रोडक्ट्स , स्पेशल प्लाट 


का०मा० 2304. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स रानादीप शिपिंग एण्ड ट्रांसपोर्ट कम्पनी प्राईवेट 
लिमिटेड , मेकर टावर, ई कुफे परेड , पोस्ट माफिस बोक्स 
9924, बम्बई- 400005 तथा शाखा कार्यालय , जी - 2 
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- अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एम - 35019/ 143/ 83- पी -एफ 2] 


हंस भवन , बहादुरशाह जफर मार्ग , नई दिल्ली- 2 नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्म स्थापन की लाग करती है 

[ सं. एस - 35018 / 22/ 83- पी .एफ . 2] 


S . O . 2306 . -.. Whereas it appears to il Central Govern 
ment that the employer and thc majority of the employees 
in relation to the cstablishment known as Messt s Anil Box 
FFactory , A - 6 , Naraina Industrial Area, Phase - I, New Delhi 
including its Sales Office at 4539, Pahari Dhiraj, New Delhi , 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub -scction (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

ENo. S-35019 / 143 / 83-PF. II] 


S . O . 2304 - whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Ranadin 
Shipping and Transport Company Private Limited , Maker 
Tower " E " Cuffe Parade Post Office Box 9929, Bombay 
400005 including its Branch Office at G - 24 Hang Bhawan , 
Buhadurshuh Zafur Marg , New Delhi- 2 , have agreed that 
the provisions of the Employees Provident Funds and Mis 
cellancous Provisions Act , 1952 ( 19 of 1952 ) , should be 
made applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred hy 
sub - section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
10 the snid establishment. 

INo. S-35019/ 22 / 83 -PF. II] 


का०मा० 2307. - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्स इशात -ए -इस्लाम दृस्ट , 1353, चितलो का , दिल्ली - 6 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या 
इम बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
वः उपबंध उक्त स्थापन को लागू किए जाने चाहिएं ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ म .एम- 35019/ 144/ 83-प . एफ . 2) 


का०मा० 2305 . केन्द्रीय सरकार को यह प्रतीत होता 
है कि पर्स हिन्द एक्पपोर्ट कारपोरेशन , 11 , महात्मा गांधी 
रोड , बम्बई- 23 नामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों को बहसंख्या इस बात पर सहमत हो गई है कि 
कर्मचार भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 
1952 ( 1952 का 19 ) के उपबंध उक्न स्थापन को लाग 
कि जाने चाहिां , 

अनः केन्द्रीय सरकार , उक्न अधिनियम की धारा 1 को 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , 
उक्न अधिनियम के उपबंध उमा स्थापन को लीग करती है । 

[ एस - 350 18 / 90/ 80 - पी . एफ . 2 ) 


S . O . 2307 . .. Whereas it appears to the Central Govern 
ment that the employer and the inajority of the employces 
in relation of the establishment known as Mossrs Ishaat- e 
Islam Trust, 1353 , Chitli Qabar, Delhi- 6 , have agrecd 
that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act , 1952 ( 19 of 1952), should 
be made applicable to the shid establishment ; 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applics the provisions of the said Act 
to the said establishment . 

No. S- 35019 /144 /83- PF, II] 


5 . 0 . 2305.--- Whereas it appears to the Central Govern 
nent that the employer and the majority of the cmployees 
in relation to the establishment known as Messrs Hind 
Export Corporation , 11 , Matsatma Gandhi Road , Bombay -23 , 
have agreed that the provisions of tho Employees Provident 
Funds and Miscellancous Provisions Act, 1952 (19 of 1952 ), 
should be made applicable to the said establishment ; 

Now , therefore, in exercise of the powers conferred by 
sub -section (4 ) of Section 1 of the said Act, the Central 
Government hereby applicy the provisions of tho said Act 
to the said establishment. 

INo. S -35018 / 90 / 80 -PF. II) 


कामा0 2308, -कोन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स जलन्दर जनरल एजेन्सीज प्राईवेट लिमिटेड 
एम -12, ग्रीन पार्क ऐक्टेशन, नई दिल्ली - 16 नामक स्थापन 
मे सम्बद्ध नियोजक और कर्मचारियों को बहुसंख्या इस बात 
पा सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लाग किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा एक की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

नि . एम - 35019/ 145 / 83- पी . एफ . 2] 


कामा . 2306 . - बोन्द्रीय सरकार को यह प्रतीत होता 
है कि मै मैं अनोल बोक्र फैक्ट्री, 4- 6 , नरायणा औद्योगिक 
क्षेव, फैग -I , नई दिल्ली तथा इसका सेल्स आफिस , 4539, 
पहाडी धरण , दिल्ली नामक स्थापन से सम्बद्ध नियोजक 
और कर्मचारियों को बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकार्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के प्रबंध उस स्थापन को लाग 
किए जाने चाहिए । 
158 GI / 83 - 6 


S . O . 2308. - - Whereas it appears to the Central Govern . . 
inent that the comployer and the majority of the employees 
in relation to the establishment known as Messrs Jullundur 
General Agencics Private Limited , S - 12 , Green Park Exten. 
sion, New Delhi- 110016 , have agreed that the provisions of 
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the Employees Provident Funds and Miscellaneous Provi 
sions Act, 1952 (19 of 1952), should be made applicable 
to the said establishinent ; 

Now , therefore , in exercise of the powers conforred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment; 

__ [ No. S-35019(145)/ 83-PF. II ] 
का०मा० 2309. - केन्द्रीय मरकार को यह प्रतीत होता 
है कि मैसर्स प्रभात टाकीज निपानो , जिला बेलगाम , कर्नाटक 
राज्य नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लाग कि 
जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस -35019/ 149/ 83-पी.एफ . 2) 


का०प्रा० 2311. -.- केन्द्रीय सरवार को यह प्रतीत होता 
है कि मैसर्स अप्पारल्स एक्सपोर्ट प्रोमोशन कोउन्मिल , सहयोग 
बिल्डिग चौथी मंजिल, 58 , नेहरू पलेस नई दिल्ली- 110019 
नथा पाच शाखाएं बम्बई, मद्रास , कलकला, जयपुर और 
बंगलौर ( शाखाओं का पूरा पता कृपया मंगलित पेपर 
मे देखें ) के नाम स्थापन मे मबंध नियोजक और कर्मचारियों 
की बहुसंखा इस बात पर सहमत हो गई है कि कर्मचारी 
•विष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19) के उबंध उक्त स्थापन का लाग किए जाने 
चाहिए , 


प्रत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रवल शक्तियों का प्रयोग करते 
हए , उक्त अधिनियम के उपबंध उक्त स्थापन का लागू करनी है । 

[ मं०एस०- 35019/ 171/ 83-पी०एफ०- 2] 


S. 0 .2309. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Prabhat 
Talkies , Nipani, District Belgaum, Karnataka State, have 
agreed that the provisions of the Employlces Provident Funds 
and Miscellaneous Provisiong Act 1952 ( 19 of 1952 ) , should 
be made applicable to the said establishment ; 

Now , thereforc, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to tho said establishment. 

( No . S-35019 ( 149)/ 83-PF. u ] 


S . 0 . 2311. - Whereas it appears to the Central Govern 
nient that the employer and the majority of the employees 
in relation to the establishment knowo us Messrs Apparels 
Export Promotion Council, Sahyog Building 4th Floor , 58 , 
Nehru Place, New Delhi - 110019 including its branches at 
Bombay, Madras Calcutta , Jaipur and Bangalore , have agreed 
that the provisions of the Employees Provident Fund , and 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , should be 
made applicable to the said establishment ; 


Now , therefore, in cxercise of the powers conferred by 
Sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government læreby applies the provisions of the said All 
to the said establishment , 

No. S-35019 ( 171 ) /83.PF . In] 


का०मा० 2310.- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स सेन्टर फार वाटर रिसोसिस डेवेलोपमेन्ट एण्ड 
मैनेजमेंट , कुन्मामंगलम , कोजी को डिस्ट्रिक्ट तथा सालक , 
केरल राज्य नामक स्थापन गे सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए , 


नई दिल्ली , 6 मई, 1983 
का०मा० 2312. - --केन्द्रीय सरकार कर्मचारी भविष्य निधि 
स्कीम , 1952 के पंग 5 के साथ पठित पैरा 4 के उप-पैरा 
( 1 ) के अनुसरण में और भारत सरकार के तत्कालीन श्रम 
मंत्रालय की अधिसूचना का०मा० 1071, दिनांक 23 फरवरी 
1976 को अधिकान्त करते हुए, उत्तर प्रदेश राज्य के लिए 
तक क्षेत्रीय समिति का गठन करती है, जिसमें निम्नलिखित 
व्यक्ति होंगे , अर्थात् :--- 
-- - - - - - - - - - - - 


अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए , उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


है । 


अध्यक्ष 


[सं०एस०- 35019/166/ 83-पी०एफ०- 2] 


1 सचिव , 

केन्द्रीय सरकार द्वारा 
श्रम एवं रोजगार वि . ग , नियक्त । 
उत्तर प्रदेश सरकार , लखनऊ 

मंदम्ब 


8 .0 .2310 . - Wherças it appcars to the Central Govern 
munt that the employer and the majority of the employees 
in relation to the establishment known as Mongrs Centre for 
Water Resources Development and Management , Kunna 
Imangalam, Kozhikode District and Taluk, Kerala State, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), 
should be made applicable to the said establishment , 

Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[ No, S- 35019(166) / 83 .PF. II ) 


2. सचिव , 
चीनी उद्योगविग, 

राज्य सरकार की सिफा 
उत्तर प्रदेश सरकार , लखनऊ रिश पर केन्द्रीय सरकार 
3. संयक्त सचिव ,वित्त वि गि , द्वारा नियुक्त दो व्यक्ति 

उत्तर प्रदेश सरकार, लखनऊ । 


[भ " [1 - -बण ( )] 
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- - 


- 


- 
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4 श्री बी०एस० अग्रवाल राज्य में मियोजकों के 
सचिव 

संगठनों के परामर्श से 
ज०के० प्रागोमाईजशन , केन्द्रीय सरकार द्वारा 
कानपुर । 

नियुक्त नियोजकों के तीन 

प्रतिनिधि । 
5. श्री एस०सी० शर्मा, 

प्रबंध निदेशक , 
कानपुर शुगर वर्स लि . 
सूथरलण्ड हाउस , पो . बाक्स 

न0257 कानपुर । 
6. अपर सचिव , 

उ०प्र० विद्युत परिषद , 

लखनऊ । 
7 . श्री राम प्रकाशमिश्रा , 

सचिव, 
भारतीय मजदूर संघ , 
2, नवीन मार्केट , 

कानपुर- 208001 ( उ०प्र० ) 
8 श्री अनिल कुमार सिंह यादव , 
जनरल सेक्रेटरी, 

राज्य में कर्मचारिया के 
प्रान्तीय सिंचाई अवाम बंध संगठनों के परामर्श से 
योजना श्रमिक महापरिषद केन्द्रीय सरकार द्वारा 
( उ०प्र० ) सी0 - 938, सेन्ट्रल नियुक्त कर्मचारियों के 
कालोनी , कालागढ़ बिजनौर तीन प्रतिनिधि 
( उत्तर प्रदेश ) । 
9 . श्री बासदेव पाण्डे , 
सचिव , 
उ०प्र० राज्य कमेटी प्राफ 
ए०मा ई०टी०यू०सी० , 
7 , बिश्वेश्वरनाथ रोड , 
लखनऊ । 

[ संख्या वी०- 20012/ 10/78-पी०एफ०- 2] 

New Delhi, the 6th May , 1983 
S . O . 2312 . - In pursuance of sub -paragraph (1 ) 
of p. agraph 4 read with paragraph 5 of the Empolyee 
Provicent Fund Soheme, 1952 and in supersession of 
the notification of the Government of India in the 
late Ministry of Labour No. S. O . 1071 dated the 23rd 
February, 1976 the Central Government hereby sets 
upa Regional Committee for the State of Uttar Pradesh 
consisting of the following persons, namely : 


I 
3 . Joint Secretary, 

Finance Department, 
Government ofUttar Pra 

desh Lucknow. 
4 . Shri B . S . Agarwal , 

Secretary, 
J . K . Organisa110 1), 

Kanput . 
5 . Shri S . C . Sharma , 

| Threo representatives 
Managing Director, | ofemployersappoint 
Odwnpore Sugar Works ted by Cential Go 
Ltd . Sutherland House , Fvernment in consul 
Post Box No . 257 

tation with Organi 
Kanpur, 

sation of employers 

in the State . 
6 . Additional Secretary , 

U . P. Vidyut Parishad 
Luokuow . 
7 . Shri Ram Prakash Mishra , ) 

Secretary, 
Bharatiya Mazdoor Sargb 
2 . Naveen Market , 

Kanpur - 208001 ( UP) 
8 . Shri Anil Kumar Singh Ya - ] Three depresentatives 

dava , General Secrctary , | ofemployees appoint 
Prantiya Sinchai Avam | ment by the Central 
Bandb Yojana Sramik Government in Con 
Mahaparishad ( UP ) sultation with the 
C -938 , Central Colony , | Organisation of em 

Kalagarh, BIJANORE( UP) | ployees in the State . 
9 . Shri Basudeo Pande , 

Seoretary , 
U . P . State Committee of the 
AITUC, 
7, Bisheshwarnath Road , 
Luoknow. 

[ V.20012 (10)/78-PF. II ] 
का० प्रा० 231 3. -- सर्स गुजरा गीर्स प्राइवेट लिमिटेड, 
स्टेशन रोड, देवास ( मध्य प्रदेश / 902 ) (जिसे इसमें इसके 
पश्चात् उक्स स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि पोर प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2 ) के अधीन छूट दिए जाने 
के लिए प्रावेदन किया है । 

और केन्द्रीय सरकार का सामाधाम हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथफ अभिवाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबंध बीमा स्कीम 
1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन उन्हें अनुज्ञेय है । 


CHAIRMAN 
1 . Seoretary , 

Labour and Employment | Appointed by the 
Department, 

Central Governme 
Government of Uttar Praaesh 
Lucknow . 

MEMBERS 
2 . Secretary , 

) Two persons appoin 
Sugar Udyog Vibhab , | ted by the Central 
Government of Uttar Pradesh , Government on the 
Lucknow. 

recommendation of 

the State Goverite 
Jment , 


अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 22 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते 
हुए और इससे उपबंध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 


- 


-- 


- - - - 
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[ PART JI - SEC. 3 ( 10 )] 
- - --- - - - - 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 

से कर्मचारियों को हित पर प्रतिकूल प्र व पड़ने की संभावना 
उक्स स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 

हो वहा , प्रादेशिक : विष्य निधि मायुक्त , अपना अनमदिन 
प्रनसूची 

देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

युक्तियुक्त अवसर देगा । 
____ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक । विष्य 
निधि आयुक्त मध्य प्रदेश की ऐसी विवणिया भेजभा और 

____ 9. यदि किसी कारणवश, स्थापन के कर्मचारी, भातीय 
और एसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 

जीवन बीमा निगम की उस सामूहिक बीमा स्कोर है , जिसे 
प्रदान करेगा जो पेन्द्रीय सरकार , समय-समय पर निर्दिष्ट 

स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 
करे । 

स्कीम को अधीन कर्मचारियों को प्राप्त होने वाले फादे 

किसी रीति से कम हो जाते हैं, तो यह रद्द की जा सकती 
2. मियोजकः, ऐसे निरीक्षण प्रकारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सदाय करेगा जो केन्द्रीय सरकार 
उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के खण्ड 

10. यदि किसी कारणवश , निय जकः उस नियत तारीख 
( क ) के अधीन समय-समय पर निर्दिष्ट करे । 

का भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 

प्रीमियम का संदाय करने में असफल रहता है , और पालिसी 
___ 3. सामूहिक बीमा स्कीम के प्रशासन मे , जिसके 

कों व्ययगत हो जाने दिया जाने दिया जाता है तो , छूट 
अंतर्गत लेखामों का रखा जाना विवरणियों का प्रस्तुत 

रद्द की जा सकती है । 
किया जाना, बीमा प्रीमियम का संदाय लेखाओं का अंतरण , 
निरीक्षण प्रभारों का संहाय प्रादि भी है , होने वाले सभी व्ययों 

___ 11. नियाजक द्वारा प्रीमियम के संकाय में किए गए 

किसी व्यतिक्रम की दशा में , उन समस्या 
का वहन नियोजक द्वारा किया जाएगा । 

के नामनिर्देशितियों या विधिक वारिसों की जो 
4. नियोजक , केन्द्रीय सरकार , द्वारा अनुमोदित सामहिक 

यदि यह छूट न दी गई होती तो उक्त स्कीम के अंतर्गत 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 

होते , बीमा फायदों के संवाय का उत्तरदायित्व नियोजक 
संशोधन किया जाए तब उस संशोधन की प्रति तथा कर्मचा 

पर होगा । 
रियों की बहुसंखया की सपा में उसकी मुख्य बातों का अनुवाद 

12 उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
स्थापन के सूचना पट्ट पर प्रदशित करेगा । 

अधीन पाने वाले किसी सदस्य की मृत्यु होने पर उसके 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी : विष्य 

हकदार नामनिर्देशितियों /विधिक यान्सिों को बीमाकृत रकम 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किमी 

का संदाय तत्परता से और प्रत्येक घशा में रितीय जीवन 
स्थापन की विप्य निधि का पहले ही सदस्य है , उसको 

बीमा निगम से बीमाकृत रकम प्राप्त होने के मात दिन : 
स्थापन में नियोजित किया जाता है ता , नियाजक , सामहिक 

भीतर सुनिश्चित करेगा । 
बीमा स्कीम के सदस्य के रूप में उसका नाम सुरंत दर्ज 
करेगा और इसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन 

[ संख्या एस०-35014/ 30/82-पी०एफ०-2 ] 
बीमा निगम को संवत्त करेगा । 

5 . 0 . 2313, — Whercas Messrs Gajra Geers Pvt. Ltd ., Station 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

Road , Dewas. MP / 902 ( hereinafter referred to as the sald 

establishmont) havo applicd for oxcmption under sub -section 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के ( 2A) of section 17 of the Employees Provident Funds and 

Miscellaneous Provisions Act ( 19 of 1952 ) ( hereinafter ic 
अधीन कर्मचारियों को उपलब्ध फायदों में समूचित रूप 

ferred to as the said Act ) ; 
से पति की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

And whercan, the Central Government is satisfied that 
• के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे the employees of the said establishment are , without making 

any separato contribution or payment of premium , in en 
उन फायदों से अधिक अनुकल हो , जो उक्त स्कीम के अधीन joyment of benefits under the Group Insurance Scheme of 

the Life Insurance Corporation of India in the nature of Life 
अनुशेय है । 

Insurance which are more favourable to such employees 

then the benefits admissible under the Employees Deposit 
7. सामूहिक बीमा स्कीम मे किसी बात के होते हुए Linked Insurance Scheme, 1976 ( hereinafter referred to as the 

said Schemo); 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा Now , therefore in exercise of the powers conferred by 

Sub -section (2A) of section 17 of the sald Act and subject 
में से देय होती , जब यह उक्त स्कीम के अधीन होता तो , to the conditions specified in the Schedulc annexed hercto , 

the Central Government hereby exempts the said establish 
नियोजक कर्मचारी के विधिक बारिस नामनिर्देशिती को 

ment from the operation of all the provisions of the said 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम Schemo for a period of threo yoars. 
का संधाय करेगा । 

SCHEDULE 
8. सामूहिक बीमा . स्कीम के उपबंधों में कोई भी संशो 1. The cmployer in relation to the said establishment shall 

subrnit such returns to tho Regional Provident Fund Commis 
धन, प्रादेशिक भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व अनु 
sioner, Madhya Pradesh , maintain such accounts and provide 
मोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन 

Buch facilities for inspection , as the Central Government may 
direct from time to time. 


- 


- - - 
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2 . The employer shall pay such inspcution charges as the 

और केन्द्रीय सरकार न समाधान हो गया है कि उक्त 
Central Government may, from time to time, direct under 
clauso ( a ) of sub - section (3A ) of action 17 of the said Act, स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का 
within 15 days from the closo of every month . 

मदाय किए बिना हो , भारतीय जीवन बीमा निगम की 
3. All cxpenses involved in the administration of the Group 
Insurance Scheme, including maintçnance of accounts sub 

मामुहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
mission of returns, payment of insuranco premia , transfer of 

फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
accounts , payment of inspection charges ctc , shall be bornic 
by the omployer. 

उन फायदों से अधिक अनुकल है जो कर्मचारी निक्षेप सहबद्ध 
4 . The employer shall displuy on the Notice Board of the बीमा स्कीम 1976 (जिसे इममें इसके पश्चात उमन स्कीम 
cstablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and कहा गया है ) के अधीन उन्हें अनुशेष है ; 
when amended alongwith a translation of the salient, features 
thereof, in the language of the triajority of the employees . ___ अतः केन्द्रीय सरकार, उफ्त अधिनियम की धारा 17 की 
5 Whereas an employce , who is already a member of the 

उपधारा ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
Employees Provident Fuud or the Provident Fund of an 
establishment exempted under the said Act, is employed in और इससे उपाबब अनसची में विनिदिष्ट शर्तों में अधीन रहते 
bis establishment, the employer xhall immediately cnrot him 
As a member of the Group Insurance Scheme and pay neces हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उस्त स्कीम 
sary premium in respect of him to the Life Insurance Cor 

के सभी उपबन्धों के प्रवर्तन से छट देती है । 
poration of India . 

6. The cmployer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Schenc 

अनुसूची 
appropriately , if the benefits available to the employees 
under the said Scheme aro enhanced , so that the benefits 
availablo under tho Group Insurance Scheme are more 

1 . उक्त स्थापन के सबध में नियोजक प्रादेशिक भविष्य 
favourable to the employees than the benefits admissible 
under the said Scheme. 

निधि आयुक्त महाराष्ट्र को ऐसी विवरणियां भेजेगा और 
7. Notwithstanding anyłbing contained in the Group 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
Insurance Scheme, if on the death of an employee the करेगा जो केन्द्रीय सरकार , समय - समय पर निदिष्ट करें । 
amount payable under this scheme de less than the amount 
that would be payable bad cmployee been covered under 
tho said Schemo, the employer shall pay the difference to 

2. नियोजक ऐसे निरीक्षण प्रभारी का प्रत्येक मास की 
the legal hoirnomince of the enzployee as compensation . 

समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
Regional Provident Fund Commissioner, Madhya Pradesh and 

के ग्राड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 
where any amendment is likely to affect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 
shall beforo giving his approval, give a reasonable opportunity 

3. सामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत 
to the employees to explain their point of view , 

लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
9 . Whero , for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insurance बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण, निरीक्षण 
Schome of the Life Ingurance Corporation of India is 
already adopted by the said establishment, or the benefits 

प्रभारो का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
to the employees under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled . 

नियोजक द्वारा किया जाएमा । 


4 . नियोजक , केन्द्रीय सरकार द्वारा अनमोदित सामहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
मंशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के सूचना- पटट पर प्रदर्शित करेगा । 


10 . Where for any reason, the employer fails to pay tho 
premium etc ., within the due date , as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapre, the exemption is liable to be cancelled . 

11, In case of default , if any made by the employer in 
payment of premium 10e responsibility for payment of assil 
rance benofits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Schemg but for grant of this exemption , shall be that of 
the employer . 

12 . Upon the death of the nicmber covered under the 
Scheme tho employer in relation to the said establighrnent 
shall ensure prompt payment of the sum assured to the 
comincc /logal heirs catitled for it and in any case within 
7 days of the receipt of the film annured from the Life In 
surance Corporation of India . 

INo S 35014( 30 ) / 82- PF.II ] 


का० प्रा० 2314 - --मैसर्स बजाज टेम्पो लिमिटेड , 
अकुली , पना - 411035 (जिसे इसमें इसके पश्चात उक्त 
स्थापन कहा गया है ) ने कई भारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें 
इसके पश्चात उका अधिनियम कहा गया है ) की धारा 11 
की उपधारा ( 22 ) के अधीन श्ट दिए लाने के लिए आवेदन 
किया है । 


___ 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , मामहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मदल करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे मढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए मामहिक नीमा स्कीम के अधीन उपलब्ध फायदे उन 
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fits Admissible under the Employces Doposit- Linked Insurance 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 

Scheme, 1976 (herolqafter referred to as the said Scheme); 
अनशेष हैं । 

Now , therefore, in cxercise of the powera conferred by sub 

section (2A ) of section 17 of tho said Act and subject to 
7. सामूहिक बीमा स्कीम में किसी बात के होते हए भी , the conditions specified in the Schedulo annexed bercto , the 

Central Government hereby cxempts the said cglablishment 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संदेय 

from the operation of all the provisions of the said Scheme 

for a period of three years . 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में से 

SCHEDULE 
देय होती , जब मह उक्त स्कीम के अधीन होता तो , नियोजक 

1. The employer in relation to the said establishnient shall 
कर्मचारी के विधिक वारिस / नामनिर्देशिती को प्रतिकर के रूप 

submit such returns to ibo Regional Provident Fund Commis 

sionor. Maharashtra , maintalo 
में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 

such accounts and provide 
such facilities for inspection , as the Central Goveroment may 

direct from time to time, 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 

2 . The cmployer shall pay such inspection charges as the 
संशोषन , प्रादेशिक भविष्य निधि आयुक्त महाराष्ट्र के पूर्व 

Central Government may . from time to time, direct under 

clause (a ) of sub - section (3A ) of section 17 of the said Act 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 

within 15 days from the close of every month. 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 

3 . All expenses involved in the administration of the 
संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त अपना 

Group logurance Scheme, including malotenance of acounte , 

submission of returns , payment of insurance premia , transfer 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
of accounts, payment of inspection charges etc , shall be horne 

by the employer . 
करने का युक्तियुक्त अवसर देगा । 

4 . The employer shall displuy on the Notice Board of the 
9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय establishment, a copy of the rules of the Group Ingorance 

Scheme as approved by the Central Government and , as and 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के, जिसे when amendod , alongwith a translation of the salient 

features thereof, in the language of the niajority of the emp 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या loyecy. 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 5 . Whereas an employce , who is already a member of 

the Employoeg Provident Fund or the Provident Fund of an 
किसी रीति से कम हो जाते हैं । तो यह रद्द की जा सकती 

establishment exempted under the said Act, is employed in 
his cstablishment, the employer shall immediately enrol 
him ag a member of the Group Insurance Scheme and pay 

necessary premium in respect of him to the Life Insurance 
10. यदि किसी कारणवश, नियोजक उस नियत तारीख 

Corporation of India . 
के भीतर, जो भारतीय जीवन बीमा निगम नियत करे , 

6 . The employer shall arrange to cnhance the tenofita 
प्रीमियम का संकाय करने में असफल रहता है , और पालिसी available to the cmployees under the Group Insurance 

Scheme appropriately, if the benefita ayailable to the emn 
को ध्यपगत हो जाने दिया जाने दिया जाता है तो , छूट रद्द 

lovees under the said scheme are cahanced , so that the bene 

lits aavilable under the Group Insurance Scheme are more 
की जा सकती है । 

favourable to the employees than the bonclits admissible 

under the said Schen 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यसिक्रम की दशा में , उन मन सदस्यों के नाम 

7 . Notwithstanding anything contained in thc Group Tosui 

rance Scheme if on the death of an emplovce the amount 
निर्देशितियों या विधिक वारिसों को जो यदि यह छ्ट नदी 

payable under this scheme he less than the amount thut 

would be payable had cmployce buon covered upder tho said 
गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के Scheme, the employer shall pay the difference to the legal 

heir / nominee of the employee as compensation. 
मंदाय का उत्तरदायित्व नियोगक पर होगा । . . 

8 . No amendment of the provisions of the Group Insurance 

Schemo shall be made without tho prior approval of the 
12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 

Reglonal Provident Fund Commissioner , Maharashtra and 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 

where any amendment is likely to affect adversely the in 

terest of the employcos, the Regional Provident Fund Com 
हकदार नामनिर्देशितियों/ विधिक वारिसों को बीमाकृत रकम missioner shall before giving his approval, givo a reasonable 

opportunity to the employees to explain their point of view . 
का मवाय तत्परता और प्रत्येक दशा में भारतीय जीवन 

9 . Where, for any reason , the employees of the said cata 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के hlishment do not remain covered wider the Group Insuranco 

Scheme of the Lifo Insurance Corporation of Indiu ag ol 
भीतर सुनिश्चित करेगा । 

ready adopted by the fald estahlishment, or the benefits 

to the employces under this scheme are reduced in any 
[ संख्या एम - 35014/50/ 80-पी०एफ० :) manner, the exemption shall be liable to be cancelled . 


S. 0 .2314. - - Whereas Bajaj Tempo Limited . Akurdi, 
Poona- 411035 ( hercinafter referred to as the said establish 
ment) have applied for exemption under sub-section 12A ) of 
section 17 of the Employees Provident Funds and Miscel 
laneous Provisions Act ( 19 of 1952) ( hercinafter referred to as 
tho said Aat ); 


10. Where, for any reason, the cmployer fails to nay the 
premium ctc . within the due date. 24 fixed by the Life insu 
Tance Corporation of lodia , and the policy is pllowed to 
lapse , the exemption is liable to be cancelled . 


11 . In case of default, if any made by the employer 111 
payment of premium th : 1esponsibility for payrr .cat of ass ( 
rance benefits to the nominces or the legal hoirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , sba }} bo that of the employer , 


And whereas , the Ccorral Government is satisfied that the 
amployees of the said establishment aro , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Schome of the Life In 
surance Corporation of Indin in the nature of Life Insuranco 
which are niore favqarable to such employees than the beno 


12 . Upon the death of the member covered under the 
Schemo the employer in relation to the said cstablishment 
sball Onsure prompt payment of the sum assured to the 


- - - 


- 


- 


2 
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nomino /local hcirs entitled for it and in any caso within 

नियोजित किया जाता है तो , नियोजक , मासहिक बीमा रफीग 
7 days of tho receipt of tho cum assured trom tho Life Insu 
rance Corporation of India . 

५. सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 
INo. S. 35014( 50) / 80 -PE. II ] बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

संदत्त करेगा । 
का० प्रा० 2315- ~- मैमर्स रेल इण्डिया टेक्नीकल एण्ड 
इकोनामिक सधिम लि . , 27, बाराखम्बा रोड , नई दिल्ली -- 1 

6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध 
( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने फायदे बनाये जाने है तो , निजिक मामहिक बीमा ग्कीम के 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप में 
( 1952 का 19 ) ( जिसे इसमें इसके पश्चात उक्त अधिनियम वदि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
कहा गया है ) की धारा 17 को उपधारा ( 20 ) के अधीन लिा मामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
छूट दिए जाने के लिए आवेदन किया है । 

पायदो से अधिक अनकल हो , जो उक्त स्कीम के अधीन 
__ और वोन्द्रीय सरकार का समाधान हो गया है कि उक्त 

अनुज्ञेय है । 
स्थापन के कर्मचारी , किमी पयक अभिदाय या प्रीमियम का 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए 
मंदाय किए बिना ही , भारतीय जीवन बीमा , निगम की 

भी यदि किसी कर्मचारी की म त्य पर इस स्कीम के अधीन 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

संदेय रकम उम रकम से कम है जो कर्मचारी को उम 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 

दशा मे से देय होती, जब वह उक्त स्कीम के अधीन होता तो , 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी, निक्षेप सहबद्ध 

नियोजक कर्मचारी के विधिक वाग्मि नामनिर्देशिती को प्रति 
यीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम 

कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है । 

मंदाय करेगा । 
___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 

8 मामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

मंशोधन , प्रादेशिक भविष्य निधि आयुक्त दिल्ली के पूर्व 
और इससे उपाबद्ध अनसची में विनिर्दिष्ट शर्तों के अधीन रहते 

अनुमोदन के बिना नहीकिया जाएगा और जहां किसी संशोधन 
हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 

मे कर्मचारियो के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 

हो वहाँ , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने 
अनुसूची 

मे पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

यक्तिय क्त अवमर देगा । 
निधि आयुक्त दिल्ली को ऐसी विवरणियां भेजेगा और ऐसे 

9. यदि किसी कारणवश, स्थापन के कर्मचारी भारतीय 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के जिमे 
करेगा जो केन्द्रीय मरकार , समय - समय पर निर्दिष्ट करे । स्थापन पहले अपना चुका है अधीन नहीं रह जाते है, या 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 

ईम स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 

किमी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 
मरकार, उक्त अधिनियम की धारा 17 की उपधाग ( 31 ) 
के ख१४ ( क ) के अधीन समय -समय पर निर्दिष्ट करे । 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
3. सामूहिक नीमा स्कीम के प्रशासन में , जिसके अन्तर्गत के भीतर जो भारतीय जीवन बीमा निगम नियन करे , 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना, प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण को व्यपगत हो जाने दिया जाने दिया जाता है ट रद्द 
प्रभारों संदाय आदि भी है , होने वाले सभी व्ययों का वहन की जा मकती है । 
नियोजक द्वारा किया जाएगा । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित मामहिम किमी व्यतिक्रम की दशा में , उन मन सदस्यों के नाम 
बोमा स्कीम के नियमो की एक प्रति , और जब कभी उनमें निर्देशितियों या विधिक वारिसो को जो यदि यह छुट न दी 
मंशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदो के 
चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का मदाय का उत्तरदायित्व नियोजक पर होगा । 
अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

12 उक्त स्थापन के सम्बन्ध में नियोजक , म स्कीम के 
5 यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि अधीन आने वाले मदम्प की मन्य होने पर उसके 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन हकदार नामनिर्देशितियो/ विधिक वारिसो को बीमाकृत रकम का 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में मंदाय तत्परता में और प्रत्येक दशा में भारतीय जीवन बीमा 
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9 . Where for any reason, the omploycos of the said esta 
निगम से बीमाकृत रकम प्राप्त होने के गात दिन के भीगर 

Wishment do not remain covered voder the Group Insurance 

Schemo of the Life Insurance Corporation of India as already 
सुनिश्चित करेगा । 

Adopted by the said establishment, or the benefits to the 

employees under this scheme are reduced in any manner , 
सिंख्याएस - 35014/ 112 / 83-पी०एफ - 2 ) 

the exemption shall be llable to be cancelled . 

10. Where , for any reason , the employer fails to pay the 
S . 0 . 2315. - Whereas Messrs Rail India Technical andEcono . 

premlum ctc , within the due date , as fixed by the Life Insula 
inic Sorvice Lid . 27 Barakhamba Road, New Delhi- 1 , ( here 

rance Corporation of India , and the policy is allowed to 
inafter referred to as the said cstablishment) have applied for 

lapse, the exemption is lithle to be cancelled . 
exemption under sub -sdction (2A ) of section 17 of Enip 
loyees Provident Funds and Miscellaneous Provisions Act 

11 . In case of default, if any made by the employer in 
( 19 of 1952 ) thereinafter referred to as the yald Act ) ; 

payment of premium the responsibility for payment of asuk 

rmnce benofits to the nominee of the legal hoirs of deceasel 
And whereas, the Central Government in satisfied that 

members who would havo been covered under the said 
the employees of the said astabilsbuient arc , without making Schome but for grant of this cxemption shall be that of 
any separuto contribution or payment of premium , in enjoy 

the employer . 
ment of benefits under the Group Insurance Schemo of the 

12 . Upon the death of the member covered under die 
Liro Insurance Corporation of India in the nature of Life 
lasurance which are more favourable to such employce than 

Schemo the employer in rolation to the said establishment 
the beneflts admissible under the Employecg Deposit-Linked 

shall ensure prompt payment of the sum assured to the 

nominot legal heirs entitled for it and in any case within 
Insurance Scheme 1976 (herçinafler referred to as the gard 
Scheme) ; 

7 days of the recoipt of the sum assured from the life Insur 

rance Corporation of India , 
Now , therefore in exercise of the powers conleired by 
sub -section ( 2A ) of section 17 of the said Act and subject 

INo. S. 35014( 112 ) / 83- PF. IT 
to the conditions specified in the Schedule annexed hereto , 
the Cegtral Government hereby excmpty the said establish 
ment from the operation of all th provisions of the said 

का०मा० 2316 - - मैसर्स गांधी आश्रम , गांधी आश्रम 
Schope for a period of three years. 

पो० ओ० सलेम जिला पिन कोड - 637291 ( तमिल नाड़ 
SCHEDULE 
1. The employer in relation to the said establishment shull 

10177 ) , ( जिसे इममें इसके पश्चात् उक्त स्थापन कहा 
submit such returns to the Regional Provident Fund Com 

गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
missioner , Delhi maintain such accounts and provide such 
facilities for inspection , as the Central Government may di अधिनियम , 1952 ( 1952 का 19 ) ( जिमे इसमें इसके 
rect from time to time. 

पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए आवेदन 
clause (u ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 

किया है , 
3 . All expenses involved in the administration of the Group 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
Insurance Schemc, including maintenance of accounts , sub 
mission of roturns , payment of insurance premia transfer स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
of accounts , payment of inspection charges etc . shall be borne 
by the employer . 

संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
4 . The employer shall display on the Notice Board of the मामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
establishment, a copy of the rules of the Group Insurance 
Schomc as approved by the Central Government and, as and फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
when amended , alongwith a translation of the malien 

उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
featuro , thereof, in the langriage of the majority of the 
cmployeon . 

बीमा स्कीम , 1976 ( जिसे इममें इसके पश्चात् उक्त स्कीम 
5 . Whereas an employee, who is already a member of the कहा गया है ) के अधीन उन्हें अनुज्ञेय है , 
Employees Provident Fund or the Provident Fund of an 
cstablishment excmnted under the said Act, in employed in 
gis establishment the oniployer shall immediately enrol him 

अत : केन्द्रीय सरकार उक्त अधिनियम की धारा 17 की 
H9 4 member of the Group Insurance Scheme and pay neces 

उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
Mary promium in respect uf him to the Life Insurance Cor 
poration of India , 

और इससे उपाबद्ध अनमूची में विनिर्दिष्ट शनों के अधीन रहते 
6 . The employer shall arrange 10 enhance the benefits हए, उक्त स्थापन को तीन वर्ष की अवधि के लिौ उक्न 
Availablo to the employees under the Group Insurance Scheme 
appropriutely, it the benefits available to the employees 

स्कीम के सभी उपबन्धों के प्रवर्तन में छट देती है । 
under the said Scheme are enhanced, so that the benefits 
Available under the Group Insurance Scheme are more favour 
able to the employecs than the benefits admissible under the 

अनुसूची 
said Schenne 
7. Notwithstanding anything contained in the Group In 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
surunce Scheme, if on the dealh of an employce the amount निधि आयुक्त तमिल नाडु को ऐमी विवरणिया भेजेगा और 
payable under this scheme be less than the amount that 
would be payable had cmployee been covered under the 

से लेखा रखेगा तथा निरीक्षण के लिए ऐसी मविधाएं प्रदान 
said Schemo, the employer shall pay the Aifference to the 
legal helr / nominee of the employe : as compensation 

करेगा जो केन्द्रीय सरकार समय -समय पर निर्दिष्ट करे । 
8. No nmendment of the provisions of the Group Init 
ranco Scheme shall bo inade wilhout the prior approval of 

2 . नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
the Regional Provident Fund Commissioner, Delhi and 

ममाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
where any amen inxent is likely to affect adversely the interest 
of the employecs, the Regional Provident Fund Commissioner सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
shall before giving his approval, give a reasonable opportu 
nity to the comployees to explain their point of view . 

के खण्ड ( क ) के अधीन समय-समय पर निर्दिष्ट करे । 


भाग IIM 


(ii )] 
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3. सामूहिक बीमा स्कीम के प्रशासन में जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना, 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संवाय आदि भी है, होने वाले सभी व्यययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी म ख्य बातों का 
अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है उसके स्थापन में 
नियोजित किया जाता है तो नियोजक , सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों की उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियो को उपलब्ध फायदों में समूचित रूप से 
वृद्धि की माने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों तो उक्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में से देय होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस / नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संवाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त तमिल नाडु के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहां प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से कम हो जाते हैं , तो यह रह की 
जा सकती हैं । 
___ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का सदाय करने में असफल रहता है और पालिसी 
158 GI / 83 - 7 


को व्यपगत हो जाने दिया जाने दिया जाता है तो, छूट रद्द 
की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में उन मत सवस्यों के नामनिर्देशितियों 
या विधिक वारिसों को जो यदि यह छट न दी गई होती 
तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का 
उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आन पाले किसी सदस्य की मृत्यु होने पर उसके हकदार 
नामनिर्देशितियों /विधिक वारिसों को बीमाकृत रकम का 
संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम से बीमाकृत रकम प्राप्त होने के सात दिन के भीतर 
सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 113/ 83 -पी०एफ० - 2) 
S . 0 . 2316... - Whereas MessTR Gandhi Ashram, Gandhi Ashram 
P .O . Salem District. PIN Code 637201 ( TN / 10177), (herein 
after referred to as tho sald establishment) have applied for 
exemption under sub - section (2A) of section 17 of the Emp-- 
loyees Provident Funds and Miscellaneous Provisions Act 
( 19 of 1952) ( hereinafter referred to as the said Act): 

And whereas tho Contral Government is satisfied that the 
employees of the said establishment are , without making 
any separate contribution or payment of premium, in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Lifo Insurance Corporation of Todia in the nature of Life 
Insurance which are more favourable to such employeck than 
tho benefits admissible under the Employecs Deposit -Linked 
Insurance Scheme. 1976 ( hercinafter referred to as the said 
Scheme) ; 
___ Now. therefore, in exercise of the powers conferred by sub 
section ( 2A ) of section 17 of the said Act and subject to 
the conditions spocified in the schedule amexed hereto 
the Central Government hereby excmpta the said establishment 
from the operation of all tho provisions of the said Scheme 
for a period of three years . 

SCHEDULE 
1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
misioner Tamil Nadu maintain such accounts and provide 
such facllities for inspection as the Central Government 
may direct from timo to timo. 
* 2 . The employer shall pay such Inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A) of section 17 of the said Act , 
within 15 days from the close of every month . 

3. All expenses involved in the administration of the Group 
Inaurance Scheme including maintenance of accounts, sub 
mission of returns , Dayyment of insurance premrla transfer of 
accounts payment of inspection charges etc . shall be borne by 
the employer . 

4 . The employor shall display on the Notice Board of the 
establishment, a copy of tho rules of the Group Insurance 
Schemg as approved by the Central Government and as 
and when amended , alon with a translation of the sallent 
features thereof , in the language of the majority of the 
employees , 

5. Whereas an employse, who is already a member of the 
Employcos Provident Fund or the Provident Fund of an esta 
hlishment exempted under the said Act is employed in his 
establishment. the employer shall immediately enrol him as 
A member of the Group Inarancc Scheme and nav neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
Avallable to the employece under the Group Inaurance Scheme 
appropriately, if the benefits available to the employees 
under the sald Schome aro ophanoed, so that the benefits 
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Ava [lable upder the Group Insuranco Schomo no moro favcut 
ablo to thọ employers than the benefits admiselble under the 
vald Schicmo. 


7 . Notwithstanding anything contained in the Group Insu 
ranco Schomo, if on tho death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had einployee been covered under the 
mald Schemo, the omployer shall pay tho difference to the 
legal heir / aomince of the employee 29 compensation . 


8. No amendment of the provisions of the Group Insu 
ranco Schemo sball be made without the prior approval of 
tho Rogional Provident Fund Commissioner , I amil Nadu 
and whoro any amendment is likely to affect adversely the 
interest of the employees tho Regional Provident Fund Com 
mlasioner shall before giving his approval, givo a reasonable 
opportunity to the einployees to explain their point of view , 


9. Where, for any reason, the employees of the said esta 
blishment do not remain covered under tho Group Insurance 
Schemo of tho Life Insurance Corporation of India as alrcady 
Adopted by the said cstablishment, or the benefits to the 
employees under this Schome are reduced in any manner . 
tho exemption shall be Hable to be cancelled . 


10 . Whero, for any reason, the employer fails to pay the 
premium etc . within the due datcas Axed by the Life Insu 
ranco Corporation of India , and th “ policy is allowed to 
lapse , tho exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium tho responsibility for paynient of assu 
rance benefits to the nominees or tho legal heirs of deceasd 
members who would have been covered under the said 
Schmo but for grant of this exemptino , shall be that of the 
employer . 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominco / legal heira entitled for it and in any CARD within 
7 days of the receipt of the sum 14990red from the Life Insu 
rance Corporation of India , 

INo. 9. 35014( 113) / 83 . PF . In 


__ 1. उक्त स्थापन के संबंध में मियोजक प्रादेशिक भविष्य 
निधि आयुक्त तमिलनाडु को ऐमी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान 
फरेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय झरेगा जो केन्द्रीय 
मरकार , उपस अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियो का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है, होने वाले सभी व्ययो का वहन 
नियोजक द्वारा किया जाएगा । 

___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किमी 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है तो , नियोजक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तरन्त दर्म 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीबन 
बीमा निगम को संपत्त करेगा । 

___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक मीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से 
गति की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेय है । 
___ 7. सामूहिक मीमा स्कीम में किसी वात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीम संवेय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में से 
देय होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस / मामनिर्देशिती को प्रतिकर के रूप 
में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 
____ 8. मामूहिक बीमा स्कीम के उपमन्धों में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त तमिल नाडु के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
मंभागमा हो वहाँ , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पर्व कर्मचारियों को अपमा दृष्टिकोण स्पष्ट 
करने का युक्तिस्यमत अक्सर देपा । । 


का०मा० 2317 -~-मैसर्स सलेम को - आपरेटिव स्पिन्निंग 
मिल्स लिमिटेड के० एन० कालोनी , सलेम, 638014 
( तमिल माडु / 4900 ) (जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 2क ) के अधीम छूट दिए जाने के लिए 
आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
संवाय किए बिना ही भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों में अधिक अनुकूल हैं जो कर्मचारी निक्षेप 
सहवन बीमा स्कीम 1976 (जिसे इसमें इसके पश्चात उक्त 
स्कीम कहा गया है ) के अधीन उन्हें अनुशेय हैं ; 

अत केन्द्रीय मरकार उक्त अधिनियम की धारा 17 की 
उपधारा ( 22 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
और इससे उपापड अनुसूची में विनिर्दिष्ट शतों के अधीन रहते 
हए , उमन स्थापन को तीन वर्ष की अवधि के लिए उक्त 
स्कीम के सभी उपग्धों के प्रवर्तन से छट देती है । 


[ माग II - - खण्ड ३ ( ii ) ] 
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___ 9 यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीबन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है, या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 


4 . The çmployer shall display on tho Notice Board of 
tho ostablishment, a copy of the rules of the Group Lppur anco 
Schomo as approved by tho Central Government and, as and 
when amondod , alongwith a translation of the Hallent 
featuros thoroof, in the languago of the majority of the 
omployees . 


5. Whereas an omployer, who is already a member of the 
Employees Providont Fund or the Provident Fund of an 
establishmont exempted under the said Act, is cnployed in 
big catablahment thc omployer shall immediatcly enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6 . Tho employer shall arrange to enhance the benefits 
abailable to tho omployaoy under the Group Insurance Scheme 
appropriately , if the benefits available to the cmployees under 
tho sald Scheme aro enhanced, so that the bencfits available 
under the Group Insuranco Scheme are more favourable to 
the employeon than the benefits admissible under the said 
Scheme . 


10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्यपगत हो जाने दिया जाता है तो , छूट रह की जा 
सकती है । 

11 नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी 
व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देशितियों या 
विधिक वारिसों को जो यदि यह छट न दी गई होती तो उक्स 
स्कीम के अन्तर्गत होते , बीमा फायदों के संवाय का उत्तर 
दायित्व नियोजक पर होगा । 

___ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार 
नामनिर्देशितियों /विधिक वारिसों को बीमाकृत रकम का संदाय 
तस्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम 
स बीमाकृत रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित 
करेगा । 

[ संख्या एस - 35014/ 114/ 83-पी०एफ० - 2] 


7 . Notwithstanding anything contained in the Group Insu 
ranco Schemo, if on thc doath of an employeo tho amount 
payable under thio schemo be loss than the amount that 
would be payable had omployue teon covered under the said 
Scheme, the employer shall pay the difference to the legal 
hir / nominee of the employee as compensation. 


8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Ro 
gional Provident Fund Comnvisioner Tamil Nadu and where 
any amendment is likely to affect adverscly the intercat of 
tho omployoos, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu 
nity to the employed to explain their point of view . 


9 , Whore, for any reason the employees of the said esta 
blishment do not remain covered under the Group Insurance 
Schomo of the Llfo Insurance Corporation of India as already 
adopted by tho said establishmont, or tho hencfits to the 
employces under this Schemo are reduced in any manner , the 
exemption shall he llable to be cancelled . 


10 . Whero, for any reason , the employer fails to pay the 
promium etc . within the duo date, as fixed by the Life Insu 
rance Corporation of India , and policy is allowed to lapec 
the exemption is liable to bo cancelled . 


S. 0 .2317. - Whereas Messrs The Salem Co- operative Spinn. 
ing Mills Ltd . K . N . Colony , Salem, 636014 (TN/ 4900), ( here 
inafter roferred 10 As the said estobilnment ) have applied for 
exomption under sub -section (2A ) of section 17 of the Emp 
loyoon Provident Funds and Mlecellaneous Provisions Act 
( 19 of 1952 ) ( horoinafter referred to as the said Act); 

And whereas the Contral Government is satisfied that the 
employece of tho said establishment arc , without making any 
soparato contribution or payment of premium , in enjoyment 
of boncfits under the Group Insuranco Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which are moro favourable to such employoes than the bene 
fits admissible under the Employees Deposit -Linked Insulance 
Scheme , 1976 ( hereinafter referrel to as the said Scheme ); 

Now , therefore, incercise of the powers conterred by sub 
section (2A ) of section 17 of tho said Act and subject to 
the conditions specified in the bchodule annered hereto , the 
Contral Govoromeat hereby exempts the guld establishment 
from tho Oporation of all the provisions of the said Scheme 
for a porlod of threo yours 


11. In caso of default , if any made by the employer in 
payment of promium the respopsibility for payment of as81 
ronco benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Schme but for giant of this exemption , shall be that of the 
employer . 


12 . Upop the deuth of the member covered under the 
Schenu tho employer in relation to the said ostabilabment 
shall ensure prompt payment of the sum assured to the 
nominco / legal being entitled for it and in any case within 
7 days of the receipt of the ell magsured from the Life 
Insurance Corporation of India . 

9[ No. $. 35014 ( 114 ) / 83-PF.II] 


SCHEDULL 
1. The cmployer in rolation to the said establishnient shall 
submit auch return to the Regional Provident Fund Com 
misslonor, Tamil Nadu maintain such accounts and provide 
such facilities for inspection , as the Central Government 
may direct from timo to time. 


2 . The employer shall pay such inspection charges as the 
Contral Government may , from time to time, direct linder 
clause ( A ) of ub- section ( 3A ) of section 17 of the said Act. 
within 15 days from the close of every month. 


का०मा० 2318 : --मैसर्स ट्रक पार्टस आफ इण्डिया लिमिटेड , 
सी -35 -36, औद्योगिक क्षेत्र , पानकी , डाकघर उद्योगनगर , 
कानपुर - 22 ( उ० प्र० / 7212 ) ( जिसे इसमें इसके पश्चात 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे 
इममें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 22 ) के अधीन छुट दिये जाने के लिये 
आवेदन किया है । 


3 . All oxpenses involved io the administration of the Group 
Insurance Schors, including maintenance of Accounts, sub 
mission of roturas payment of Insurance premia , transfer of 
accounts, payment of Inapoction chargte etc . shall be borno 
by the employer. 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सह 
बद्ध बीमा स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन उन्हें अनुशेय हैं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हए उक्त स्थापन को तीन वर्ष की अवधि के लिये 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त उत्तर प्रदेश को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिये ऐसी सुवि 
धाएं प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर 
निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्त 
गत लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया 
जाना , बीमा प्रीमियम का संवाय लेखाओं का अन्तरण ,निरी 
भण प्रभारों संदाय आदि भी है, होने वाले सभी व्ययों को 
वहन नियोजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी मख्य बातों का 
अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उपप्त स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समूचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिये सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनु 
शेय है । 


7. सामहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में से देय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशो 
धन, प्रादेशिक भविष्य निधि आयुक्त उत्तर प्रदेश के पूर्व 
अनुमोदन के बिना नहीं किया जायेगा और जहां किसी संशो 
धन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्यि क्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह रदद की जा सकती है । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संवाय करने में असफल रहता है, और पालिसी 
को व्यपगत हो जाने दिया जाने दिया जाता है तो , छूट रद्द 
की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के मंदाय में किए गये 
किसी व्यतिक्रम की दशा में , उन मृत सवस्यो के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छुट नदी 
गई होती तो उक्त स्कीम के अन्तर्गत , होते , बीमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम, 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों /विधिक वारिसों को बीमाकृत रकम 
का संदाय सत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस -350 14/ 115/ 83-पी० एफ- 2] 


S . O . 2318. - Whereas Mtssrs M / s. Trak Parts of India Ltd., 
C -35-36, Industrial Area , Kanpur-22 ( UP / 7212), ( hereinafter 
roferred to as the sald establishment) have applied for cxemp 
tion under sub -section (2A ) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act ( 19 of 
1952 ) ( hereinafter referred to as the said Act); 


And whoroas , the Central Government is satisfied that the 
employoog of tho said establishment are , without making any 
separato contribution or payment of promlum , in enjoyinont 
of bonefits undor the Group Insurance Schemo of the Life 
Insurance Corporation of India in the nature of Life Insu 
Tanco which are more favorable to such employece than tho 
benefits admissiblo under the Employees Deposit- Linked Ingu 
rance Scheme , 1976 ( heroinafter referred to as the said 
Schomo); 


[ भाग II - - खण्ड 3 ( i )] 
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Now , therefore , in exerciso of the powers conferred by 
sub-section (2A ) of section 17 of tho said Act and subject to 
the conditions specified in the Schedulo anncued bereto the 
Central Govornment hereby exempts thc said establishment 
from the operation of all the provisions of tho said Schemo 
for a period of three yeain. 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to tho Regional Provident Fund Com 
missioner, Uttar Pradesh , maintain in such accounts and 
provido such facilities for inspection , as the Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from lime to time direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Act, 
15 days from the close of every month . 

3 . All expenses involved in the adminjolration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be borne 
by the cmployer . 

4. The employer shall display on the Notice of the esta 
blishment, a copy of the rulos of the Group Insurance 
Schemo as approved by the Central Government and, as and 
when amended, alongwith a translation of the sulient features 
thereof, in the language of the majority of the employces. 

5. Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of in 
establishment exempted under the said Act, is employed in his 
establishment, the cmployer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Corpora 
tion of India . 

6 . The employer shall arrange to enhance tho benofits 
available to tho employees under the Group Insurance Scheme 
appropriately , if thọ benefits available to the employcos 
under the said Schemo are enhanced , so that the benefits 
available under the Group Insurance Scheme aro raoro favour 
able to tho employecs than the benefits admissible under tho 
said Schome. 

7. Notwithstanding anything contained in the Group Ipsu 
ranco Schomo, if on the death of an employee the amount 
payable under this schemo be less than the amount that would 
be payablo had employee beca covered under the said Scheme, 
the omployer shall pay the difference to the legal heir / nominee 
of the employee as compensation . 


7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

___ [ No. S. 35014(115) / 83- PF.IT] 
का आ0 2319. - मसर्स , सुरी एण्ड नायर लिमिटेड, पोस्ट 
बाक्स नं० 4802, हवाइट फील्ड रोड, बंगलौर - 560048 
(कर्नाटक / 4846) ( जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2फ ) के अधीन छूट दिये जाने के लिये आवेदन 
किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
सदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सह 
बद्ध बीमा स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन उन्हें अनुशेय है ; 
__ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची मे विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिये 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

प्रमुसूची 
____ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त कर्नाटक को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिये ऐसी सुविधाएं प्रदान करेगा 
जो केद्रीय सरकार, समय - समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( उक ) 
के खण्ड ( क ) के अधीन समय - समय पर निविष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्रीय सरकार द्वार. अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, स्थापन के सूचना -पट्ट पर प्रदशित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम , के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 


8 . No amendment of the provisions of the Group Insu 
rance Schemo shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Uttar Pradesh 
and whero any amendment is ikely to affect adversely 
the interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable apportunity to the employees to explain their 
point of view , 


१. Where, for any reason, the employees of the said esta 
blahmont do not remain covered under the Group Ingu 
rance Scheme of tho Life Insurance Corporation of India 
as already adopted by tho said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner , tho exemption shall be Hable to be cancelled . 


10 . Where, for any reason, the cmployer fails to pay the 
premium otc . within the due date. us fixed by the Life Insu 
sance Corporation of India , and tie policy is allowed to 
lapso , the exemption is liable to be cancelled . 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu 
rance benefits to the pomices or the legal heirg of deceased 
mombers who would have been covered under the said 
Schomo but for grant of this excmption , shall be that of the 
omployer . 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the sald establishment 
shall ensure prompt payment of the sum abgured to the 
nominee /legal heirs entitled for it and in any case within 
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के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रोमियम भारतीय जीवन बीमा निगम की मंदत्त 
करेगा । 

6 . यदि उन स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समूचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिये सामुहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों में अधिक अनुकूल ही , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए , 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रफम उस रकम से कम है जो कर्मचारी को उस दणा 
में से देय होती , जब वह उक्त स्कीम के अधीन होता मा 
नियोजक कर्मचारी के विधिक वारिस / नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशो 
धन प्रादेशिक भविष्य निधि आयुक्त कर्नाटक के पूर्व अन 
मोदन के बिना नही किया जायगा और जहां किसी संशोधन 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभा 
धना ही वहां प्रादेशिक भविष्य निधि आयुक्त , अपना अनु - 
मोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा : 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , 
जिसे स्थापन पहले अपना धुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं ; तो यह रद्द की जा सकती 


S. 0 . 2319. - Whereas Mesers Suri and Nayar Jimited, P. D . 
Box No. 4802, White-field Road , Bangalore -560048 ( KN/ 
4846 ), ( hereinafter referred to as the said establishment ) have 
applied for oxemption under sub -section (2A ) of section 17 
of the Employoes Provident Funds and Miscellançous Pro 
visions Act ( 19 of 1952 ) ( hereinafter referred to as the said 
Acti 

And whereas, the Central Government ls satisfied that 
tho otrployees of the said establishment are , without making 
any soparate contribution or payalent of preniium, in enjoy 
ment of benefits under the Group Insurance Schomo of the 
Life Insurance Corporation of India in the nature of Life 
Insuranco which aro more favourable to such employees 
than the benefits admissible under the Employees Deposit 

Linked Insurance Scheme, 1976 ( hereinafter referred to as 
the sald Scheme) ; 

Now, therefore, in exercise of the powers conferred by sub . 
section (2A ) of section 17 of tho said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government horeby exempta the said establishment 
from tho operation of all the provisions of thę said scheme 
for a period of thro years . 

SCHEDULE 
1. The employer in relation to the sud establishment shall 
submit such return to tho Regional Provident Fuod Com 
missioner, Karnataka, maintain such accounts and provide 
Buch facilities for inspection , as tho Central Government may 
direct from time to time. 

2 . The employer shall pay such inspectiop charges as 
the Central Government may , from time to time, direct 
under clause ( a ) of sub -section (3A) of sectiun 17 of the 
said Act, within 15 days from the close of every month . 

3. All expenses involved in tho administration of the 
Group Insuranco Schemo, including maintenance of acounts , 
Rubmision of returns, payment of insurance premia , transfer 
of acounts , payment of inspection charges etc . shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of 
tho establishment, a copy of the rules of the Group Insu 
rance Schomo as approved by the Central Goicroment and , 
ag and when amended , alongwith a translation of tho salient 
foatures thereof, in the language of the majority of the omp 
loyees . 

5. Whereas an employeo , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
ostablishmont exempted under the said Act, is employed in 
his establishment, the employer sball immediately enrol hiin 
as a member of the Group Insurance Scheme and pay neces 
sary promlum in respect of him to the Life Insurance Cor 
poration of India , 

6 . The omployer Bhall arrange to enhance the benchts 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp 
loyces under the sald Scheme aro enhanced , so that the 
benefits avallablo under the Group lnsurance Scheme arc 
moro favourable to the employees than the benefits admis 
sible under the sald Schome, 


10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम 
का संदाय करने असफल रहता है, और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रोमियर के संवाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम 
मिशितियों या विधिक वारिसों को जो यदि यह छुट 
न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने 
पर उसके हकदार नामनिर्देशितियों /विधिक वारिसों को बीमा 
कत रकम का संदाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकत रकम प्राप्त होने 
के सात दिन के भीतर सुनिश्चित करेगा । 


7. Notwithstanding anything contained in the Group Insu 
rance Schomo, if on tho death of an employed the amount 
payable under this scheme be less than the amount that 
would be payable had employec been covored under the 
sald Schomo, the employer shall pay the difference to the 
logal heir / nominee of the employed as compensation . 

8 . No Amendment of the provisions of the Group Insu 
rance Schemo shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Karnataka and 
where any amendment is likoly to affect adversely the 
interest of the omployees , tho Rogional Provident Fund Com 
missioner shall before giving bis approval, give a reasonable 
opportunity to the employees to explain their poin of view . 


9 . Whore , for any reason , the emloyees of the said esta 
blishmont do not remalo covered under the Group Insurance 
Schoma of tho Lito Insurance Corporation of India Ad alrcarly 
adoptod by tho said establishment, or the benefits to tho 
employees under this Scheme aro reduced in any manner , the 
exemption shall bo tablo to be cancelled . 


[ संख्या एस - 35014/ 118/ 83- पी . एफ० - 2] 
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10. Whore , for any rouon, the employer fails to pay the 
promium otc . within the due date , as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapse , the exemption is Hable to be cancelled . 
___ 11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of asu 
ranco benefits to the nominees or the legal heirs of doccased 
members who would have been covered under the guid 
Schemo but for grant of this exemption , shall be that of 
the employer . 

12 . Upon the death of the member coverod under the 
Schemo the employer in relation to tho sald establishment 
shall ensure prompt payment of the sumn assured to the 
nominoe /legal heirs ontitled for it and in any case within 
7 days of the receipt of the suin assured from the Life 
Insurance Corporation of India . 

[ No. S. 35014 (116)/ 83-PF.IT] 


का०मा० 2320 --- मैसर्स पेरियार जिला को - आपरेटिव स्पिनिंग 
मिल्स लि . धारापुरम 638656 ( तमिल नार / 5544 ) 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) ( जिसे इसमें इसके पश्चात उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 21 ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिवाय या प्रीमियम 
का संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा , स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनूकुल है जो कर्मचारी निक्षेप सहबस धीमा 
स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अवीन उन्हें अनुज्ञेय है । 
___ अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपा अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्स स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

प्रमसूची 
1. उक्त स्थापन के संबर नियोजक प्रादेशिक भविष्य 
मिधि आयुक्त तमिल नाडु को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा सथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय समय पर निर्दिष्ट 
करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के अधीन खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

3. मामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना ,विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है, होने वाले सभी व्ययों का वाहन 
नियोजक द्वारा किया जाएगा । 


___ 4. नियोजक , केन्द्रीय मरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रसि , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के सूचनापट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजकः, सामूहिक बीमा स्कीम 
के सदस्य रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदस्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
उन्हें अनुज्ञेय हैं । 

7. सामुहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में 
देय होती, जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर के 
रूप में दोनों रकमों के अन्तर के बराबर रकम का संवाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त तमिल नाडु के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां प्रादेशिक भविष्य निधि आयुक्त अनुमोदन देने से पूर्व 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है, या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वालो 
फायवे किसी रीति से कम हो जाते है ; तो यह रद की 
जा सकती है । 

10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के , भीतर जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम 
का संदाय करने में असफल रहता है, और पालिसी को 
ध्ययगत हो जाने दिया जाता है तो , यह छूट रद की 
जा सकती है । 

11. मियोजक द्वारा प्रीयिम के संवाय में किए गए किसी 
म्यतिकम की माा में , उन मत सदस्यों के मामनिर्देशितियों / 
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8 . No amendment of the provislons of the Group Insu 
rance Schemo shall be made without the prior approval 
of tho Regional Provident Fund Commissioner , Tamil Nadu 
and whero any amendment is likely to affect adversely tho 
interest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view , 

9. Where, for any reason, the employees of the said csta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the said establishment, or the benefits to 
the employces under this Schemo are reduced in any manner , 
the exemption shall be liable to be cancelled . 

10. Where , for any reason, the employer fails to pay the 
_ premium etc . within the due date , as fixed by the Life Insu 
ranco Corporation of India , and the policy is allowed to 
lapso , the exemption is liablo to be cancelled . 

11 . In case of default, if any made by the employer in 
payment of premium tho responsibility for payment of assu 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer . 


____ 12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall enguro prompt paymont of the sum Agalired to the 
nominco legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu 
rance Corporation of India . 

INo . S. 35014 (118) / 83-PF.IT] 


या विधिक वारिसों को जो यदि यह छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का उत्तरदायित्व 
नियोजक पर होगा । । 

12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार 
नाम निर्देशितियों / विभिक वारिसों की बीमाकत रकम का 
संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम से बीमाकत रकम प्राप्त होने के सात दिन के भीतर 
सनिश्चित करेगा । 

[ संख्या एस - 35014/ 118/ 83- पी०एफ०- 2 ] 
S. 0 . 2320. -- Wherees Messrs. The Periar District Co -opera 
tiveSpinning Mills Ltd., Dharapuram- 638656(TN/ 5544 ),( here 
inafter referred to as the said establishment) have applied for 
oxemption under sub -section (2A ) of section 17 of the Emp 
lopees Provident Funds and Miscellaneous Provisions Act ( 19 
of 1952 ) ( hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the Life 
Ingurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Fmployees Deposit. 
Linked Insurance Scheme, 1976 ( hereinafter reforred to as the 
said Scheme); 

Now , therefore , in exercise of the powers conferred hv suh 
section ( 2A ) of section 17 of the said Act and subicct to 
the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the sald establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years . 

SCHEDULE 
1 . The employer in relation to the said estahlishment shall 
spomit auch returns to the Regional Provident Fund Com 
missioner. Tamil Nadu , maintain such accounts and provide 
such facilities for inspection , as the Central Government 
may direct from to timo. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section (3A) of section 17 of the said Act , 
within 15 days from the close of every month, 

3 . All expenses involved in the administration of the 
Group Tngurance Scheme, including maintenance of accounts 
submission of returns, navment of insurance premia , transfer 
of accounts , payment of inspection charges otc . shall he botte 
by tho omployer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schomo as anproved by the Central Government and, as and 
when amonded, alongwith a translation of the salicnt 
features thereof, the langriage of the majority of the 
employeos . 

5 . Whereas an employce, who is already a momher of the 
Employees Provident Fund or the Provident Fund of an 
est hilchment. Yemntent tinder the said Act is emploved in his 
establishment, the employer shall immediately enrol him 
As a member of the Group Insurance Scheme and nav nesey 
wary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer sball arrange to enhance the benefits 
availablo to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the emn 
foyers under the said Scheme are onbanced , so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits admis . 
sible under the said Scheme, 

7 . Notwithstanding poything contained in the Groun INALI 
rance Scheme, If on the death of an employce the amount 
nayable under this scheme he less than the amount that would 
he payahle had cmplovee been covered under the said 
Scheme, the employer shall ray tho difference to the legal 
heir /nominee of the employee as compensation . 


का० प्रा० 2321 -- मैसर्स राने ब्राके लाइनिग लिमिटेड मद्रास 
600058 ( टी० एन० / 5932) ( जिसे इसमें , इसके पश्चात् , 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
(जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 21 ) के अधीन छूट दिए जाने 
के लिए आवेदन किया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि 
उक्त स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम 
का संदाय किए बिना ही भारतीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनकल हैं जो कर्मचारी निषेप सहबद्ध बीमा 
स्कीम 1976 (जिसे इसमें , इसके पश्चात् , उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुशेय है । 


__ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 
17 की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए और इससे उपायब अनुसूची में विनिर्दिष्ट शौ 
के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त समिलनाडु को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेमा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार, समय -समय पर निर्दिष्ट करे । 
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2. नियोजक से निरीक्षण प्रभाग का प्रत्येक मास की स्कोम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
ममाप्ति के 15 दिन के भीतय मंदाय करेगा जो केन्द्रीय सरकार , रोति से कम हा जाते है , तो यह रद्द की जा सकती है । 
उक्त अधिनियम को धारा 17 को उपधारा ( 30 ) के खण्ड 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

के भोतर , जो भारतीय जीवन बीमा निगम नियत करे, 
3. मामहिक बीमा कोम के प्रशासन में , जिसके अन्तर्गत 

प्रीमियम का संदाय करने में असफल रहता है , और पालिसी 
लेखाओं का रखा जाना विवणियों का प्रस्तुत किया जाना , 

को ध्यपगत हो जाने दिया जाता है तो , छुट रद्द की जा 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , 

सकती है । 
निरीक्षण प्रभाग संदाय आदि भी है , होने वाले मभी ठपयो 

11. नियोजक द्वारा प्रीमियर के मंदाय में किए गए 
का वहन नियाजक द्वारा किया जाएगा । 

किमी व्यतिऋम की दशा में , उन मन सदस्यो के नाम 
4 . नियोजक केन्द्रीय मरकार द्वारा अनभादित मामक 

निर्देणितियों या विधिक वारिसों को जो यदि यह छुट न दी 
बीमा स्कीम के नियमों की एक प्रति , और जनभो 

गई होती तो उक्त स्कीम के अन्तर्गत होते , वीमा फायदों के 
उनमें मंशोधन किया जाए , तब उस मंगोधन 

मंदाय का उत्तरदायित्व नियोजक पर होगा । 
की प्रति तथा कर्मचारियों की बहसंख्या की भाषा में उसकी ___ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
मुख्य बातो का अनुवाद स्थापन के मूचना-पट्ट पर प्रदर्शित अधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकदार 
करेगा । 

नामनिर्देशितियो/ विधिक वारिसो को बीमाकृत रकम का संदाय 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 

तत्परता में और प्रत्येक दशा में भारतीय जीवन बीमा निगम 
का या उक्त अधिनियम के अधीन छट प्राप्त किमी 

से बीमाकृत रकम प्राप्त होने के मान दिन के भीतर सुनिश्चित 
स्थापन की भविष्य निधि का पहले हो सदस्य है , उसके स्थापन 

करेगा । 
में नियोजित किया जाता है तो , नियोजक मामहिक बीमा 
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स्कीम के सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा 

S . O . 2321, - -Whereas Messi Rane Brake Linings Limited , 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 

Madras -600058 ( TN / 5932 ) ( hereinafter referred to as the said 

establishment) have applied for exemption under sub section 
निगम को मंदत्त करेगा । 

(2A) of section 17 of the Employees Provident Funds Mis 

cellaneous Provisions Act ( 19 of 1952) ( hereinatter referred 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

to as the said Act); 
फायदे बताये जाते हैं तो , नियोजक मामहिक बीमा स्कीम के And Whereas, the Central Government is satisfied that the 
अधीन कर्मचारियों उपलब्ध फायदों में ममचित म्प में वृद्धि 

employees of the said establishment are, without making 

Any separate contribution or payment of premium . in enjoy 
की जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों के 

ment of benefits under the Group Insurance Scheme of the 

Life Insurance Corporation of India in the nature of Life 
लिए सामूहिक बोमा स्कीम के अधीन उपलब्ध फायदे उन 

Insurance which are more favolirubic to such cmployee than 

tbe benefits admissible under the Employees Deposit -linked 
फायदों में अधिक अनुकल हो . जो उक्त स्कीम के Insurance Scheme, 1976 (hereinafter referred to as the said 

Scheme ); 
अधीन अनुज्ञेय है । 

Now , therefore , in cxercise of the powers conferred by sub 
7 . सामूहिक बीमा स्कीम में किसी बात के होते section (2A ) of section 17 of the Haid Act and subject to 

the conditions specified in the schedule annexed hereto , the 
म्हए भी , यदि किमी कर्मचारी की मृत्य पर इस स्कीम के 

Central Government hereby excnirts the said establishment 
अधीन संदेय रकम उम रकम मे कम है । जो कर्मचारी को उम 

from the operation of all the provisions of the said scheme 

for a period of three years, 
दशा में संवेय होती जब वह उक्त स्कीम के प्रधान होता तो नियोजक 
कर्मचारी के विधिक वारिम / नाम निर्देशिति को प्रतिकय के रूप में 

SCHEDULE 
दोनों के रकम अन्तर के बराबर रकम का मंदाय करेगा । 

1. The employer in relation to the said establishment 
sball submit such returns to the Regional Provident Fund Com 

missioner . Tamil Nadu , maintain such accounts and provide 
8. मामहिक बीमा स्कीम के उपबन्धों में कोई भी 

such facilities for inspection , as the Central Government 
मंशोधन प्रादेशिक भविष्य निधि आयुक्न तमिलनार के पूर्व 

may direct from time to time. 
अनमोदन के बिना नही किया जाएगा और जहां किसी 2. The employer shall par such inspection charges as the 

Central Government may , from time to time, direct linder 
मंगोधन में कर्मचारियों के हित पर प्रतिकल प्रभाव पारने की 

clause ( a ) of sub -section (3A ) of section 17 of the suid Act 

within 15 days fromthe close of every month. 
संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 3. All expenses involved in the administration of the 

Group Insurance Scheme, incl lding maintenance of accouta , 
करने का युक्तियुक्त अवसर देगा । 

submission of returns, payment of insurance prenia . irang. 
fer of accounts, payment of inspection charges etc, chall be 

borne by the employer , 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस मामहिफ बीमा स्कीम के , जिसे 

4. The employer shall displav on the Notice Board of the 
establishment, a copy of the rules of the Groun Insurance 

Scheme 49 unproved by the Central Government and , as and 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 

when amended, alongwith a translation of the salient 
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features thereof, in tthe language of the majority of the मंदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
employees . 

सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
5. Whereas an employee, who is already a member of the 

फायदे उठा रहे है और ऐसे कर्मचारियो के लिए ये फायदे 
Employees Provident Fund or the Providenį Fund of an exta 
blishment cxempted under the said Act, is eniployed in his उन फायदों मे अधिक अनुकुल हैं जो कर्मचारी निक्षेप महबद्ध 
establishment, the employer shall iminediately enrol him 
as a member of the Group Insurance Scheme and pay sicces बीमा स्कीम 1976 ( जिसे हममें इसके पश्चात् उक्त स्कीम 
Bary premium in respect of him to the Life Insurance Cor s 
poration of India , 

कहा गया है ) के अधीन उन्हें अनुज्ञेय है । 
6 . The employer shall arrange to enhance the benefits 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
Available to the employees under the Group Insurance Scheme 
appropriately . if the benclits available to the employees उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
under the said Scheme are enhanced , so that the benefits 
available under the Group Insurance Scheme are more favour 

और इममे उपाबद्ध अनुसची में विनिर्दिष्ट मतों के अधीन रहते 
able to the employces than the benefits admissible wider the 
gaid Scheme. 

हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 

स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 
7. Notwithstanding anything contained in the Group Insti 
rance Scheme, if on the death of an employee the amount 
payable under this scheme he less thun the amount that would 

अनुसूची 
be payable had employee been covered under the said 
Schome, the cmployer shall pay the difference to the legal 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
heir /nominee of the employee as compensation , 

निधि आयुक्त चण्डीगढ़ को ऐसी विवरणियां भेजेगा और ऐसे 
8 . No amendmont of the provision of the Group Insurance 
Schemo shall be made without the prior approval of the 

लेखा रखेगा तथा निरीक्षण के लिए सी सविधा प्रदान करेगा 
Regional Provident Fund Commissioner . Tamil Nadu and जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट करें । 
where any amendment is likely to affect adversely the interest 
of tho employees, the Regional Provident Fund Commissioner 
shall before giving his Approval, give a reasonable opportuni 

2. नियोजना, ऐसे निरीक्षण प्रभारों का प्रत्येक मास का 
ty to the employees to explain their point of view . 

ममाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 

मरकार , उक्त अधिनियम की धारा 17 की उपधाग ( 3क ) 
9 . Where , for any reason, the employees of the said esta 
blishment do not remain covered under the Groun Insurance के खण्ड ( क ) के अधीन ममय - समय पर निर्दिष्ट करे । 
Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 

__ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
manner, the exemption shall liable to he concelled . 

लेखाओं का रेखा जाना, विवरणियों का प्रस्तुत किया जाना , 
10 . Where, for any reason , the cmployer fails to pay the 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण, निरीक्षण , 
premium etc, within the duc date , as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 

प्रभारों संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
lapye, the exemption is liable to be cancelled. 

यि जक द्वारा किया जाएगा । 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for rayment of Ax811 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
employer . 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित मामहिक 
बीमा स्कीम के नियमो की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संगोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के मूचना -पट्ट पर प्रदर्शित करेगा । 


12 , Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured 10 the 
nominee / legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu 
rance Corporation of India . 


INo . S 35014( 119) / 83.PE.IT ) 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्न अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाना है तो , नियोजक , सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदरत करेगा । 


का०मा० 2322 ----मैसर्स हिमाचल प्रदेश को - आपरेटिव 
स्टेट लण्ड डेवलपमेन्ट बैंक लिमिटेड , दि माल, शिला - 171001 
( जिसे इसमें उसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) 
के अधीन छुट दिए जाने के लिए आवेदन किया है ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक मामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में माचिस रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 


- 
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7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 

the conditions specified in the Schedule annexed hereto , the 

Central Government hereby exempts the said establishment 
यदि किमी कर्मचारी की म त्य पर हम स्कीम के अधीन संदेय from the operation of all the provisions of the said Scheme 

for a period of thrco years . 
रकम उम रकम में कम है जो कर्मचारी को उम दशा में से 

SCHEDULE 
देय होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक 

1 . The employer in relation to the said stablishment shall 
कर्मचारी के विधिक वारिस / नामनिर्देशिती को प्रतिकर के रूप 

submit suich returns to the Regional Provident Fund Com 
में दोनो रकमो के अन्नर के बराबर रकम का सदाय करेगा । 

missioner, Chandigarh , maintain such accounts and provide 
such facilities for inspection , as the Cential Government may 

direct from time to time. 
____ 8. मामूहिक बीमा स्कीम के उपबन्धो में कोई भी 

2 . The employer shall pay such inspection charges as the 
सशोधन , प्रादेशिक भविष्य निधि आयुक्त तमिल नाडु के पूर्व 

the Central Government may, from time to time, direct under 
अनुमोदन के बिना नहीं किया जाएगा र पौर जहां किसी 

clause ( a ) of sub -section ( 3A) of section 17 of the said Act , 

within 15 days from the close of every month . 
मंशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 

3. All expenses involved in the administration of the Group 
सभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना Insurance Scheme including maintenance of accounts, submis 

sion of returns, payment of insurance prçmia , transfer of 
अनुमोदन देने में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट accounts , payment or inspection charges etc . shall be borne by 
करने का युक्तियुक्त अवसर देगा । 

the employer . 

4 . Thc cmployer shall display on the Notice Board of the 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय catablishment, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and, as and 
जीवन बीमा निगम की उम मामहिक बीमा स्कीम के , जिसे when amended, along with a translation of the salient features 

thereof , in the language of the majority of the employecs . 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है, या इस 

5. Whereas an employce , who is already u member of the 
स्फोम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किमी 

Employees Provident Fund 01 tbe Provident Fund of an 
रीति से कम है : जाते है , तो यह रद्द की जा सकती है । 

establishment cxempted under the said Act , is employed in his 
establishment , the employer shall immediately enrol him as 

a member of the Group Insurance Scheme and pay necessary 
10. यदि किमी कारणव म , नियोजक उस नियत तारीख premium in respect of him to the Life Insurance Corporation 

of India . 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का मंदाय करने में , असफल रहता है , और पालिमी 

6 . The employer shall arrange to cnhance the benefits 

available to the employees under the Group Insurance Schern 
। व्यपगत हो जाने दिया जाता है तो , छूट रद की जा appropriately , if the benefits available to the employccs under 

the said Scheme are enhanced , so that the benefits available 
सकती है । 

under the Group Insurance Scheme are more favourable to 

the employees than the benefits admissible under the said 
11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए 

Scheme. 
किसी व्यतिक्रम की घशा में , उन मत मदस्यों के नाम 

7 . Notwithstanding anything contained in the Group Josu 

rance Scheme, if on the death of an employee the amount 
निर्देशितियों या विधिक वारितों को जो यदि यह छूट न दी payable under this scheme be less than the amount that would 

be payable had employee been covered under the said Scheme, 
गई होती तो उक्त स्कीम के अन्तर्गत होते, बीमा फायदो के 

the employer shall pay the difference to the legal heir / nomince 
सदाय का उत्तरदायित्व नियोजक पर होगा । 

of the cmployee as compensation . 

8 . No amendment of the provisions of the Group Insurance 
___ 12, उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के Scheic shall be made without the prior apmoval of the 

Regional Provident Fund Commissjoner , Chandigarh and where 
अधीन आने वाले किसी सस्दय की मृत्यु होने पर उसके हकदार 

any amendment is likely to affect adversely the intçrest of the 

employces, the Regional Provident Fund Commissioner shall 
नामनिर्देशिनियो /विधिक धारिमो का बीमा कृत रकम का मंदाय 

before giving his approval, give a reasonable opportunity to 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम the employees to explain their point of view . 
से बीमाकृत रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित 

9 . Where , for any reason, the employees of the said osta 

blishment do not renain covered under the Group Insurance 
करेगा । 

Scheme of the Life Insurance Corporation of India as already 

adopted by the said establishment , or the benefits to the emp 
[ संख्या एम - 35014 / 120/ 83-पी०एफ०- 2 ) loyecs under this Scheme arc reduced in any manner, the 

exemption shall be liable to be cancelled . 
S .O , 2322 . — Whercas Messis Himachal Pradesh Co Opera 

10. Where , for any reason, the employer fajls to pay the 
tive State Land Development Bank Ltd ., Tht Mall , Sımla 
171001 ( HL / 87 ), ( hereinafter referred to as the said cstab 

premium etc . within the due date, as fixed by the Life Jnsu 

rance Corporation of India , and the policy is allowed to Japse , 
lishment) have applied for excmplion vnder sub -section (2A ) 
of section 17 of the Employees Provident Funds and Mis 

the exemption is liable to be cancelled . 
cellancous Provisions Act ( 19 of 1952 ) ( hereinafter referred 

11. In case of default, if any made by the employer in 
to as the said Act); 

payment of premium the responsibility for payment of Sou 
And whereas , the Central Goveinment is satisfied tha the 

runce benefits to the nominees or the legal heirs of deceased 

members who would have been covered under the said Scheme 
employees of the said establishment are without making any 
beparate contribution or payment of premium , in enjoyment of 

but for grant of this excmplion , shall be that of the employer. 
bencfils under the Group Insurance Scheme of the Life Insul 

12 . Upon the death of the member covered under the 
rance Corporation of India in the nature of Life Insurance 
which are more favourable to such cinnloyees than the licnefits 

Scheme the employer in relation to the said establishment 
Admissible under the Employecs Deposit- Linked 

hall ensure prompt payment of the sum asuurcul to the nomincc 

Instance 
Scheme , 1976 ( hereinafter referred to as the shd Scheme ); 

legal heira entitled for it and in any case within 7 days of the 

receipt of the sum Assured from the Life Insurance Cor 
Now, therefore, in exercise of the powers conferred by sub 

poration of India . 
section (2A ) of section 17 of the said Act and subject to 

[ No. S. 35014 ( 120 ) / 83- PF. HI] 
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का०मा० 2323 - - मैमर्म दि एसोमिएटेच मीमेन्ट नियोजित किया जाता है तो , नियोजक , माहिक बीमा स्कीम 
कम्पनी लिमिटेड, शाहबाद मीमेन्ट धर्म, डाकघर शाहबाद , के मदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 
एमोमो - 5852 29, गुलवर्ग जिला (कर्नाटक 15-1 ) ( जिसे बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी संदत्त करेगा । 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 ____ 6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध 
का 19) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया 

फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
है ) की धारा 17 की उपधारा ( क ) के अधीन छुट दिए 

अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
जाने के लिए आवेदन किया है । 

बद्धि की जाने की व्यवस्था करेगा जिसमे कि कर्मचारियों के 

लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त 

फायदों से अधिक अनुकल हों , जो उक्त स्कीम के अधीन 
स्थापन के कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का 

अनुज्ञेय है । 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

7. मामूहिक बीमा स्कीम में यिमी बात के होते हुए 
फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायद भी , यदि किसी कर्मचारी की मृत्यु पर हम स्कीम के अधीन 
उन फायदों से अधिक अनकल जो कर्मचारी निक्षेप महबद्ध संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
बोमा स्कीम , 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा 

में से देय होती, जब वह उक्त स्कीम के अधीन होता तो , 
गया है ) के अधीन उन्हें अनुज्ञेयहैं : 

नियोजक कर्मचारी के विधिक वारिस / नामनिर्देशिती का प्रतिकर 

के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 

करंगा । 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

8. मामूहिक बीमा ‘ कीम के उपबन्धों में कोई भी 
हए और इसमे उपाबद्ध अनुसूची मे विनिर्दिष्ट शर्तों के 

संशोधन , प्रादेशिक भविष्य निधि आयुक्त कर्नाटक के पूर्व 
अधीन रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि 

अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रर्वतन से छूट 

संणोधन में कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने की 
देती है । 

संभावना हो वहां , प्राणिक भविष्य निधि आयुक्त , अपना 

अनुमोदन वने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
अनुसूची 

करने का युक्तियुक्त अवसर दगा । 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
निधि आयुक्त कर्नाटक को ऐसी विवरणियां भेजेगा और ऐसे 

जीवन वी । निगम की उम सामूहिक बीमा स्कीम के , जिसे 
लेखा नंगा तथा निरीक्षण के लिए भी सुविधाएं प्रदान 

स्थापन पहले अपना चुका है अधीन नहीं रह जाते है , या इस 
करगा जो केन्द्रीय सरकार , ममय-समय पर निर्दिष्ट करे । 

स्कीम के अधीन कर्मचारियों का प्राप्त होने वाले फायदे किसी 
2. नियोजक , ऐसे निरीक्षण प्रभागं का प्रत्येक मास की रोनि से कग हो जाते है, तो यह रद की जा सकती है । 
समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 

10. यदि किसी कारणवण , नियोजक उस नियत तारीख 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

प्रीमियम का मंदाय करने में असफल रहता है , और पालिसी 
3 . मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

को व्यपगत हो जाने दिया जाता है ता , छूट रद्द की जा 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 

सकती है । 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
प्रभारी संदाय आदि भी है, होने वाले सभी व्ययों का वहन 

किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
नियोजक द्वारा किया जाएगा । 

निर्देशितया या विधिक वारिसों को जो यदि यह छुट न दी 

गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
4. नियोजक , केन्द्रीय सरकार द्वारा अनमोदित सामहिक 

मंदाय का उत्तरदायित्व नियोजक पर होगा । 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
मंगोधा किया जाए, तब उम संशोधन की प्रति तथा कर्म 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 

अधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकदार 
अनु वाद; स्थापन के सूचना -पट्ट पर प्रणित करेगा । 

नामनिर्देशितियों / विधिक वारिसो को बीमा कृत रकम का संदाय 

तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम 
5. यदि कोई मा कर्मचारी, जो कमचारी भविष्य निधि मे बीगाकृत रकम प्राप्त होने के मात दिन के भीतर 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन सुनिश्चित करेगा । 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 

[ सं० एस० - 35014 / 128/ 83-पी०एफ०- 2] 
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S . O . 2323 . — Whereas Messis The Associated Cement Com 

___ 10 . Where , for any reason, the employer fails to pay the 
panies Limited , Shahabad Cement Works, P . O . Shahahad piemiuin etc , within the duc date as fixed by the Life In 
ACC - 585229 , Gulburga District , ( KN/ 154 ) . ( hercinafter e Surance Corporation of India , and the policy is allowed to 
forred to as the said establishment have applied for exemp 

lapse , the exemption is liable to be cancelled . 
tion under sub - section (2A) of section 17 of the Tmployecs 
Provident Funds and Miscellaneous Provisiong Act ( 19 of 

11 . In case of default , if any made by the employer in 
1952 ) ( hereinafter refeired to as the said Act ) ; 

payment of premium The responsibility for payment of assus 

runce benefits to the nominces or the legal heirs of deceased 
And whercas , the Central Goverment is satisfied that the 

members who would have been covered under the said Scheme 
employees of the said cstablishnical arc without making any 

but for grant of this exeniplion , shall be that of the employer . 
separate contribution or payment of premium , in enjoynient 
of benefits under the Group Insuance Scheme of the Life 

12 . Upon the death of the member covered under the 
Insurance Corporation of India in the nature of Life Insurance 

Scheme the employer in relation to the said ostublisbment 
which are more favourabic to such employees than the hene 

shall ensure prompt payment of the num assured to the 
fits admissible under the l.mployees Deposit -Lirhed Insurance 

nominee / legal heirs entitled for it and in any case within 
Schemc, 1976 ( hereinafter referred to as the said Schemel; 

7 days of the receipt of the sum assured from the Life Insu 

iance Corporation of India . 
Now , therefore , in exercise of the powers conferred by sub 
yection (2A ) of section 17 of the said Act and subject to 

[ No. S. 35014 ( 128 ) / 83- PF. II] 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exerint. the said establishment 

का०मा० 2324 - - मैसर्स ए०पी० इण्डस्ट्रियल इन्फ्रास्ट्रक्चर 
from the operation of 411 provisions of the said Scheme for 
period of three years . 

कारपोरेशन लि , परिश्रम भवन , 6वी फ्लौर , 5- 9- 58 - बी 
SCHEDULE 

हैदराबाद ( आन्ध्र प्रदेश 7056) , (जिसे इसमें इसके पश्चात् 
I. The employer in relation to the said establishment shall 

उक्त ( थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
submit such returns to the Regionnl Provident Fund Com 
missioner , Karnalaka, maintain such accounts and provide प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 
such facilitics for inspection, as the Central Government may 
direct from time to time. 

हममे इसके पश्चात् उक्त अधिनियम कहा गया है ) को 
2 . The employer shall pay such inspection charges as the 

धारा 17 को उपधारा ( 2क ) के अधीन छुट दिए जाने के 
Central Government muy, from to time, direct uuder clause लिए आवेदन किया है । 
( a ) of sub -section ( 3A ) of section 17 of the said Act, within 
13 days from the close of every month . 
3 . All expenses involved in the Heministration of the 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्स 
Group Insurance Scheme , including maintenance of accounts , 

स्थापन के कर्मचारी, किमी पथव अभिदाय या प्रीमियम का 
submission of returns, Pily inent or insurance piemia , transler 
of accounts , payment of insprchion charge s ctc , shall be borne संदाय किए बिना ही , भा . तीय जीवन बीमा निगम की 
by thc cmployer. 

महिमा बोमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 

उठा रहे हैं और ऐसे कर्मचानियों के लिए ये फायदे उन 
Scheme as approved by the Central Government and , as and 
when amended , along with a translation of the salient features 

फायदों में अधिक अनकल हैं जो कर्मचारी निक्षेप सहबद्ध 
thereof, in the language of the majority of the employees . बीमा स्क्रीम , 1976 ( जिसे इसमें इसके पश्चात उक्त स्कीम कहा 

5. Whereas an employcc , who is already a member of the गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall inimcdiately enjol hiin 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
poration of India . 

और इमसे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन रहते 
6 . The employer shall arrange to cnhance the benefits 
Available to the employces under the Group Insurance Scheme 

हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम 
appropriately , if the benefits available to the emplovecs under 

के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
the said Scheme are enhance , so that the tenelits available 
under the Group Insurance Scheme are more lavourable 
to the employees than the henefits admissible under the said 
Scheme. 

अनुसूची 
7 . Notwithstanding anything contained in the Group Insu 
rance Scheme , if on the death of an employec the amount ray 

1. उक्त स्थापन के भबंध में नियोजक प्रादेशिक भविष्य 
able under this scheme be less than the amount that would 
be payable hud employee been covered under the said Scheme, निधि आयुक्त आन्ध्र प्रदेश को भी विवरणियां भेजेगा और 
the employer shall pay the difference to thc legal heir /novince 
of the employee as compensalion . 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐमी सुविधाएं प्रदान 

करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करें । 
8 . No amendment of the provisions of the Group loslance 
Scheme shall be made without the prior approval of the 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
Regional Provident Fund Commjasjoner , Karnataka and where 
nny amendment is likely to affect adicinely the in erest of 

ममाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a icasonable oprioituni y 

सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3 ) 
to the employees to explain their point of view . 

के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 
9 . Wherc . for any reason , the cmployees of the said csta 
blishment do not icmain covered undei the Group Instance 

3. मामरिक वीगा ग्वीम के प्रशासन में , जिनके अन्तर्गत 
Scheme of the Lifc Insur 111ce Corporation of India as alıcacy 
adopted by the suid establishment, or the benefits to the emr लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
loyees under _ this Scheme are reduced in any manner , the 
exemption shall he liable to be cancelled. 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
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प्रमारों मंदाय आदि भी है , होने वाले सभी व्ययों का वहन 

11 . नियोजक द्वारा प्रीमियम के मंदाय में किए गए 
नियोजक द्वारा किया जाएगा । 

किसी व्यतिक्रम की दशा में , उन मन सदस्यों के नामनिर्देशितियों 

या यिधिक वारिसों को जो यदि यह छूट न द गई होती 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 

तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय 
बोमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 

का उत्तरदायित्व नियोजक पर होगा । 
मशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों को ब्रह्मा की भाषा में उसकी म स्य बातों का ___ 12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के 
अनुवाद, स्थापन के मूचना -पट्ट पर प्रदर्शित करेगा । 

अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार 

नामनिर्दशितियो/ विधिक वारिसों को बीमाकृत रकम का संदाय 
5. यदि कोई ऐसा कर्मचारी , जा कर्मचारी भविष्य निधि 

तत्परता से और प्रत्येक दशा में भारतीय जावन बीमा निगम से 
का या उक्त अधिनियम के अधोन छुट प्राप्त किसी स्थापन की 

बीमाकत रकम प्राप्त होने के सात दिन के भीतर सुनिचित 
भविष्य निधि हा पहले ही सदस्य है, उसके स्थापन में 

करेगा । 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 

[ संख्या एस० - 35014/ 129/ 83 - पी०एफ० - 2] 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 

S . O . 2324. -- Whereas Messrs A . P . Industrial Infrastructure 
बाबत आवश्य प्रीमियम भारतीय जीयन बीमा निगम को Corporation Ltd ., Parisharam Bhavan , 6th Floor, 5 - 9 - 58 / B 

Hyderabad ( AP / 7036 ) ( heieinafter referred to as the said 
संदल करेगा । 

establishment) have applied for cremption under sub -section 

( 2A ) of section 17 of thc En.ployees Provident Funds and 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध Miscellaneous Provisiong Act 1952 ( 19 of 1952 ) ( hereinafter 

referred to as the sald Act ) : 
फायदे बढ़ाये जाते है तो , नियोजक सामूहिक बीमा स्कीम के 

And wbereas , the Central Government is satisfied that the 
जधोन कर्मचारियों को उपलब्ध फायदों में समूचित रूप से employees of the said establishment aje , without making any 

separate contribution or payment of premiuni , in cnjoyment 
यति की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 

of benefits under the Group Insurance Scheme of the Life 

Insurance Corporation of India in the nature of Life Insu 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 

rance which are more favourable to such employees than thc 
फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन benefits admissible under the Employccy Deposit -Linked In 

surance Scheme, 1976 ( hereinafter referred to as the said 
अनुज्ञेय है । 

Scheme); 

Now , therefore , in exercise of the powers conferred by sub 
___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 

section (2A ) of section 17 of the suid Act and subject to the 

conditions specified in the Schedule annexed hereto , the Cent 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन ral Government hereby oxcinpts the said establishment from 

the operation of all the provisions of the said Scheme for 
संदेय रकम उस रकम में कम है जो कर्मचारी को उस दशा a period of three years, 
में से देय होती , जब वह उक्त स्कीम के अधीन होता तो , 

SCHEDULE 
नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिती को प्रतिकर 

1 . The employer in relation to the said establishment shall 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय submit such returns to the Regional Provident Fund Com 

missioner Andhra Pradesh , maintain such accounts and provide 
करेगा । 

such facilities for inspeclion , as the Central Government 

may direct from time to t. me . 
8 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशो 

2 . The employer shall pay such inspection charges as the 
धम प्रादेशिक भविष्य निधि आयुक्त आन्ध्र प्रदेश के पूर्व 

Central Government may, from time to time , direct under 

clause ( a ) of sub- section (3A) of section 17 of the said Act , 
अनमोदन के बिना नहीं किया जाएगा और जहां किमी 

within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 

Group Ingurance Scheme, including maintenance of acounts, 
मंभावना हो वहां , प्रादेशिक भविष्य निधि आयक्त , submission of returna , payoient of insurance premia , transfer 

of accounts, payment of inspection chargca etc. shall be borno 
अपना अनुमोदन देने से पूर्व कर्मचारियों को वहां , 
by the employer , 
अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and , as and 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 

when amended , along with a translation of the salient features 
जीवन बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे 

thereof, in the language of the majority of the employees . 

5 . Whereas an employce , who is already a member of the 
स्थापन पहने अपना चुका है अधीन नहीं रह जाते है , या 

Employees Provident Fund or the Provident Fund of an esta 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले blishment exempted under the said Act. is employed in his 

establishment, the employer shall immediately cnrol him as 
फायदे किमः रीति में कम हो जाते है , तो यह रद्द की जा a member of the Groun Insurance Scheme and pay necessary 

premium in respect of him to the Life Insurance Corporation 
सकती है 

of India, 


10. यदि किसी कारणवश नियोजक उप निमत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे प्रोमियम 
का मदान करने में असफल रहता है , और पालिमि को व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द को जा सकती है । 


6 . The employer shull arrange to enhance the henefits 
Avajlable to the employres under the Group Insurance Scheme 
Appropriately , if the bencfits available to the employers under 
the said Schetne are enhanceit so that the bencfits available 
under the Group Insuran Scheine are more favorable to 
the employees than the hen fins admissible under the said 
Schemo, 


- 


-- - - 


- - 


- - 


- - - 


- - - - 
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7 . Notwithstanding anything contained in the Group Ingu लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
rance Scheme, iſ on the death of an employee the amount 
payable under this scheme be less than the amount that would 

जा केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 
be payable bad cmployee been covered under the said Scheme, 
the employer sball pay the differcnce to the legal herr /nomnipec 

2. नियोजक , एस निरोक्षण प्रभारों का प्रत्येक माम को 
of the employees as compensation . 

समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
8 . No umendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the ke 

सरकार , उक्त अधिनियम की धारा 17 की उपधार। ( क ) 
gional Provident Fund Commiss .over, Andhra Pradesh and 

क खण्ड ( क ) के अधीन समय -समय पर निदिष्ट करे । 
where any amendment is likely tu affect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 

3. मामूहिक बीमा स्कोम के प्रशासन में , जिसके अन्तर्गत 
to the employees to explain their point of view , 

लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
9 . Where, for any reason , the employees of the said esia 

बामा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
blishment do not i emain covei ed under the Group Insurance 
Scheme of the Life Lusurance Corporation of ludia as already प्रभारों संदाय आदि भी है , होने वाली मभी व्ययों पर वहन 
Adopted by the said establishment , or the benefits to the emp 
loyees under this Scheme are icduced in any manner, the नियोजक द्वारा किया जाएगा । 
exemption shall be liable to be cancelled . 

____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
10), Where , for any reason , the employer fails to pay the 
premium etc . within the due date , is fixed by the Life Insu बीमा स्कीम के नियमों को एक प्रति, और जब कभी उनमें 
rance Corporation of India , and the policy is allowed to lapse, 
the exemption is liable to be cancelled . 

मंशोधन किया जाए , तब उस मंशोधन की प्रति तथा कर्म 
11. In case of default, if any made by the employer in pay 

पारियो की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
ment of premium the responsibility for payment of assurance 

अनुवाद, स्थापन के सूचना -पट्ट पर प्रणित करेगा । 
benefits to the nominces or the legul heirs of deceased members 
who would have been covered under the said Scheme but for 
grant of this cxcmption, shall be that of the employei . 

____ 5. यदि कोई मा कर्मचारी, जो कर्मचारी भविष्य निधि 
12 . Upon the death of the member covered under the का या उक्त अधिनियम के अधीन छूट प्राप्त किली स्थापन 
Scheme the employer in relation to the suid establishment 
shall ensure prompt payment of the sun assured to the 

की भविष्य निधि का पहले ही मदस्य है, उसके स्थापन में 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sun assured from the Life Insu 

नियोजित किया जाता है तो , नियोजक , मामूहिक बीमा स्कीम 
rance Corporation of India . 

के मदस्य के रूप में उनका नाम तुरन्त दर्ज करेगा और 
[ No. S. 35014( 129) / 83- PF.II] उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 

निगम को संदत्त करेगा । 
का०मा० 2325.- - म मर्म श्री चमुन्देश्वरी शूगर लिमिटेड , 
रजिस्टर्ड आफिन , नं0 37/ 1 उत्सूर रोड़, बंगलौर •56 0042 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 

फायदे बढ़ाए जाते हैं तो , नियोजक सामहिक बीमा स्कीम के 
भविष्य निधि और प्रकर्ण उपबन्ध अधिनियम , 1952 ( 1952 

अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
का 19 ) ( जिसे इममे इसके पश्चात् उक्त अधिनियम कहा गया 

वृद्धि की जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों के 
है ) को धारा 17 को उपधारा ( 2क ) के अधीन छूट 

लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
दिए जाने के लिए आवेदन किया है । 

फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 

अनुज्ञेय हैं । 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किमो पृथक अभिदाय या प्रेमियम का 

7. मामूहिक बीमा स्कीम में किसी बात के होते हए भी , 
संदाय कि बिना हे , भारतीय जीवन बीमा निगम की यदि किनी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय 
मामहिक बीमा स्कीम के अधीन जीवन बीमा के मप में रकम उम रकम से कम है जो कर्मचारी को उस दशा में में 
फायदे उठा रहे है और ऐसे कर्मचारियो के लिए यह फायदे देय होती, जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
उन फायदों से अधिक अनुकूल है जो कर्मचारी निषेध कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रतिकर के म्प 
महबद्ध बेमा स्कीम , 1976 (जिसे इसमें हमके पश्चात उक्त में दोनों रकमों के अन्तर के बराबर रकम का मंदाय करेगा । 
स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय है । 

8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
अतः केन्द्रय सरकार उक्न अधिनियम की धारा 17 की उपधाग मंशोधन प्रादेशिक भविष्य निधि आयुक्त, कर्नाटक के पूर्व 
( 2- क ) द्वारा पदत्त शक्तियों का प्रयोग करते हए और इसमे अनमोदन के बिना नहीं किया जाएगा और जहां किमी 
उपाबद्ध अनुसूची में निनिर्दिष्ट शर्तों के अधीन रहते हए , उक्त मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
स्थापन को तीन वर्ष की अवधि के लिए उन स्कीम के सभी को संभावना हो वहां प्रादेशिक भविष्य निधि आयुक्त अपना 
उपबन्धों के प्रवर्तन से छूट देती है । 

अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
अनुसूषो 

करने का युक्तियुक्न अवमर देगा । 
1. उका म्यापन के संबंध में नियोजक प्रादेशिक भविष्य 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
निधि आयुक्त, कर्नाटक को ऐमो विवाणयां भेजेगा और एसे जीवन बीमा निगम की उस सामूहिक मीमा स्कीम के जिसे 


- - 


- - 


- 


- 
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[PART II - Sec. 3 ( 1)] 
- - - -- - - - - - - -- -- - - -- - - - - 
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___ __ - - - - - - - - - - - - -- - - - - - - - - - 

submission of returns , payment of instance premja , tiansfer 
स्थापन पहले अपना चुका ह, अधीन नहीं रह जाते है , या 

of scounts , payment of inspection charges elç , shall hic horne 

by the employer . 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं ; तो यह रदद की जा 

4 . The employer shall display in the Nulice Bund of the 

establishment, a copy of the rules of the Group Insur..ne 
मकती है । 

Scheme as approved hy the Central Government and , as und 
when amended , along with a translation of the palicor fealures 

thereof , in the language of majority o [ the employecs. 
____ 10. यदि किसी कारणवण , नियोजक उम नियत तारीख 

5. Whereas an employee , who is already a member of the 
के भीतर , जो भारतीय जीवन बीमा निगम नियत कर प्रीमियम Employees Provident Filind or the Provident Fund or silental 

blishment orempted under the said Act, is employed in his 
का मंचाय करने में असफल रहता है और पालिसी को 

establishment, the employer shull immediately enrol him as 

a member of the Group Jostrance Scheme and ray necesvol v 
व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा सकती 

premium in respect of him to the life Insurance Corporation 
of India . 


6 . The employer shall arrange to enhonce the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees uncler 
the said Scheme are euh ned , so that the henefits available 
linder the Group Insurance Scheme are more favoutable to the 
cmployees than the benefits admissible under the said Scheme. 


11. नियोजक डाग प्रीमियम के संदाय में किए गए 
किमो व्यतिक्रम को दगा में उन मत सदस्यों के नाम निर्देशांतयों 
या विधिक वाग्मिों को जो यदि यह छूट न दो गई होती तो 
उक्न स्कीम के अन्तर्गत होते , बोमा फायदों के संदाय का 
उत्तरदायित्व नियोजन पर होगा । 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount thut would 
he payable had emplove been covered under the said Scheme 
the cmployer shall pay the difference to the legal heir / nominee 
of the employce as compensation , 


12. उक्त स्थापन के सम्बन्ध में नियोजक इम स्कीम 
के अधीन आने वाले किसी सदम् । की मृत्यु होने पर उसके 
हकदार नामनिर्देशिनियों /विधिक याग्मिों को म माकत कम 
का मंदाय तत्सरसा में और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के मात दिन के भीतर 
सुनिश्चित करेगा । 

मिंग्या एम - 35014/ 130/ 83-पी० एफ०- 2) 


8 . No amendment of the provisions of the Group Insurance 
Scheme , shall be mode without the prior approval of the Re 
gional Provident Fund Commissionci Karna aka and where 
any amendment is likely to affecr adversely the interest of 
the emplovees, the Regional Provident Fund Commissioner 
shall before giving his oorovpl. give a reasonable ( Trortunity 
to the employees to explain their point of view . 


9 . Where , for any reason , the employees of the said osta 
blishment do not remain covered under the Groun Insurance 
Schome of the Life Insurance Corporation of India is already 
adopted by the said establishment . or the benefits to the emn 
foyces under this Scheme are red iced in any manner , the 
ercmption shall be liable to be cancelled . 


S . O . 2325 . — Whercas Messrs Sri Chamudeswari Sugar s Ltd . 
Regd. Office No. 3711 Ulsoor Road, Bangalore-560042 , ( here 
inafter referred 10 & the said establishment) have applied for 
exemption under sub -section (2A ) of section 17 of the Emp 
Joyees Provident Funds and Miscellaneous Provisions Act 
19 ( 19 of 1952), (hercinafter referred to as the said Act ); 


9 . Where , for any reason , the employer fails to ray the 
premium etc. within the duc date , as fired by the I Ife Insi 
rance oropartion of India. and the policy is allowed to lance , 
the eremption is liable to be cancelled. 


11 . In case of defandt, if any made hy the emplover in 
payment of premium the responsibility for navrtent of 45911 
rance benefits to the nominecs or the legal heirs of deceAAC 
members who whould have licen covered under the said Scheme 
hul for grant of this cremation shall be that of the emnlayer . 


And whereas, the Central Government in satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoymctit 
of benefits under the Group Insurance Scheme of the Life In 
surance Corporation of India in the nature of Life Insurance 
which are more favourable to such employecs than the bene 
fits admissible under che Employees Deposit-Linked Insurance 
Scheme , 1976 ( hercinafter referred to as the said Scheme ) ; 


12. Unon the death of the meinber covered under the Scheme 
the employer in relation 10 the snid establishment shall ensure 
nrompt payment of the sun assured 10 the nominee Jamil 
hoirs entitled for it and in any ( AS? within 7 days of the ceint 
of the film assured from the Life Insurance Corporation of 
India 

[ No. S, 35014(120) / 83 - PF II 


Now , therefore , in frercise of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed thereto , the 
Central Government hereby exempts the said stablishment 
from the operation of all the provisions of the said Scheme for 
a period of three years . 


SCHEDULF 


1. The cmployer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Karnataka , maintain such acounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time, 


का०मा० 2326- - ममर्स गजगत इलेक्ट्रिीसिटी बोर्ड , 
विद्युत भवन , रेशकार्ण, बडौदा - 390007 ( गजगत / 920 ) 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) जिसे हममें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धाग 17 की उपधाग ( 22 ) 
के अधीन छट दिए जाने के लिए आवेदन किया है । 


2 . The employer shall pay such inspection charges as Ilie 
Central Government may , from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act , with 
in 15 days from the close of every month, 


__ और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त 
म्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
मंदाय किए बिना ही , भारतीय जीवन बीमा निगम की 


3 . All expenses involved in the administration of the 
Group Isurance Scheine, including maintenance of acounts , 


[भाग II - गाण्ड 3 (ii )] 
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संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में से देय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक बारिम / नामनिर्देशिसी को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 


सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बोमा स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुशे य हैं ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 


___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त गुजगत के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युबतियुक्त अवसर देगा । 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त गुजरात को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं ; तो यह रद्द की जा सकती 


10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का मंदाय करने में असफल रहता है , और पालिसी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

___ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा म , उन मृत सदस्यो के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय 
का उत्तरदायित्व नियोजक पर होगा । 


3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तत किया जाना . 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों सदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस मंशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुबाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत करेगा । 

6. यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाने हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उ । 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 
___ 7. मामूहिक बोना स्फोन में किसी बात के होते हुए 
भो , यदि किती कर्मचारी को मृत्यु पर इस स्कीम के अधीन 
158 GI / 83 .- 9 


___ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके 
हकदार नामनिर्देशितियों / विधिक वारिसों को बीमाकृत रकम का 
संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम में बीमाकृत रकम प्राप्त होने के सात दिन के भीतर 
सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 131 / 83-पी०एफ०- 2] 


S. 0 . 2326. - Messrs Gujarat Electricity Board , Vidyut Bha 
van , Race Course , Baroda - 390007 (GT / 920 ) ; (hereinafter re 
ferred to as the said cstablishment (have applied for excmption 
under sub -section (2A) of scction 17 of the Employees Provi 
dent Funds and Miscellaneous Provisions Act , 1952 ( 19 of 
1952) thereafter referred to as the said Act): 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution of payment of promium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employecs Depogit 
Linked Insurance Scheme, 1976 ( hereinafter referred to as 
the said Scheme); 
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Now , therefore. In exercise of the powers conferred by 
sub -section (2A ) of Section 17 of tho said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 
from tho operation of all the provisions of the said Schemo 
for a period of three years. 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such toturns to the Regional Provident Fund Commis 
sioner, Gujarat, maintain such accounts and provide such 
facilities for inspection , as the Central Government may 
direct from timo to time. 


____ 10. Where, for any reason , the employer fails to pay the 
premium ctc. within the due date , as fixed by the Life In 
surance Corporation of India , and the policy is allowed to 
lapso , the exemption is liable to be cancelled . 
__ 11 . In case of default, if any made by the employer in 
payment of premium tho responsibility for payment of assu 
ranco benefits to the nominees or the legal heirs of deceased 
members who would have boon covered under the said 
Scheme but for grant of this cxemption , shall be that of the 
employer , 

12 . Upon the death of the momber covered under the 
Scheme the employer it relation to the said establishment 
shall ensure prompt payment of the guin assured to the 
nominee Legal heirs entitled for it and in any case within 
7 days of the roceipt of the sum assuied from the Life 
Insurance Corporation of India , 

9 No. 5. 35014 (131) / 83 -PF.II] 
का० प्रा० 2327 - - मैसर्स दि०ए०सी०सी० लिमिटेड , 
लखारी सोमेन्ट धस, डाकघर लखारी राजस्थान ( राजस्थान /1 ) 
( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने 
कर्मवारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है की धारा 17 की उपधारा ( 22 ) 
के अधीन छूट दिए जाने के लिए आवेदन किया है । 


2 . The employer shall pay guich inspection charges as the 
Central Government may, from time to time, direct under 
clauge ( a ) of sub -section (3A ) of section 17 the said Act 
within 15 days from the close of every month . 


3. All expenses involved in the administration of the Group 
Insurance Scheme , including maintenance of accounts. sub 
mission of returns , payment of insurance premia . transfer 
of accounts , payment of inspection charges etc . shall be borne 
by tho employer, 


4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schome as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof , in the language of the majority of the employees. 


5 . Whereas an employce, who is already a member of the 
Employecs Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establighment, the omployer shall immediately enrol 
him as a member of the Group Insurance Scheme and pav 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का 
संवाय किए बिना ही , भारतीय जीवन बीमा निगम की 
मामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फापदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उस फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 
बोमा स्कीम 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुशेय हैं ; 

अन केन्द्रो । सरकार, उन अधिनियम की धारा 17 की 
उपधारा ( 21 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उबद्ध अनुसूचो में विनिर्दिष्टः शतों के अधीन रहते 
हए , उन स्थापन को तोन वर्ष की अवधि के लिए उन स्कीम 
के समो उपबन्धों के प्रवर्तन मे छूट देतो है । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the bencfits Available to the employees andor 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Schoine are more favourable to 
the employecs than the benefits admissiblo urder the said 
Scheme. 


अनुसूची 


7. Notwithstanding anything contained in the Group In 
Aurance Scheme, if on the death of an employoc the amount 
payable under this scheme be less than the amount that 
would be payable had employce been covered under the sal 
Scheme, the omployer shall pay the difforence to the legal 
heir /nominee of the employee as compensation . 


1. उन स्थान के संपंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , राजस्थान को प्रेमो विवरणियों भेजेगा और 
ऐसे लेना रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय -समय पर निर्दिष्ट करे । 


8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Gujarat and where 
any amendment is likely to affect adversely the interest of the 
employees , the Regional Provident Fund Commissioner shall 
bofore giving bis approval, give a renyonable opportunity to 
the employees to explain their point of view , 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधाग ( 3 ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 


9 . Where, for any reason, the employces of the said estab 
lishment do not remain covered under the Group Insurance 
Schomo of tho Life Insurance Corporation of India as already 
adopted by the gald establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled . 


__ 3. सामूहिक बोमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रोमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का संवाय आदि भी है, होने वाले सभी व्ययों का बहन 
नियोजक द्वारा किया जाएगा । 
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4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें संवाय का उत्तरदायित्व नियोजक पर होगा । 
संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 

___ 12, उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 
चारियों की बहुसंख्या की भाषा में उसको मुख्य बातों का 

के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
अनुवाद, स्थापन, के सूचना पट्ट पर प्रदर्शित करेगा । 

हकदार नामनिर्देशितियो /विधिक वारिसों को बीमाकृत रकम का 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि संवाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन निगम से बीमाकृत रकम प्राप्त होने के सात दिन के भीतर 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में सुनिश्चित करेगा । 
नियोजित किया जाता है तो , नियोजक , सामूहिक , बीमा स्कीम 

[ संख्या एस -- 35014 / 127/ 83 - पी०एफ० - 2] 
के सदस्य के रूप में उसका नाम तुरन्त वर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

S . O . 2327 , - -Whercas Mosors ACC Ltd ., Lakhari Cement 

Works, P. O . Lakhari Rajasthan ( RJ / 1 , ( hereinafter referred 
संदस्त करेगा । 

to as the said establishment) have applied for exemption 

under sub- section (2A) of section 17 of the Employees Provi 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

dent Funds and Miscellaneous Provisions Act ( 19 of 1952 ) 

(hereinafter referred to as the said Act); 
फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 

And whereas , the Central Government is satisfied that tho 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 

coployces of the said establishment are , without making 
पद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 

any separate contribution or payment of premium , in enjoy 

ment of benefits under the Group Insurance Scheme of the 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन Life Insurance Corporation of India in the nature of Life 

Insurance which are more favourable to such employees 
फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 

than the benefits admissible under the Employees Deposit 
अनुज्ञेय हैं । 

Linked Insurance Scheme, 1976 ( hereinafter referred to as 

the said scheme ); 
7. सामूहिक बीमा स्कीम में किसी बात के होते हए 

Now , therefore , in exercise of the powers conferred by 

Sub -section (2A) of section 17 of the said Act and subject to 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 

the conditions specified in the Schedule annexcd bereto , tho 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा Central Government hereby exempts the paid establishment 

from the operation of all the provisions of the said Schenc 
में देय होती जब वह उक्त स्कीम के अधीन होता तो , for a period of three years . 
नियोजक कर्मचारी के विधिक पारिस / नामनिर्देशिती को प्रतिकर 

SCHEDULE 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 

1. The employer in relation to the said catablishment shall 
करेगा । 

submit such returns to the Regional Provident Fund Com 

missioner, Rajasthan , maintain such accounts and provido 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी such facilities for inspection , as the Central Government may 

direct from time to timo. 
संशोधन प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 

2 . The employer shall pay such inspection charges as the 

Central Government may, from time to time , direct under 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की clauso ( ) of sub -section (3A ) of section 17 of the said Act, 

within 15 days from the close of every month . 
संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 

3. All expenses involved in the administration of the 

Group Insurance Schemo, including maintenance of accounts , 
करने का युक्तियुक्त अवसर देगा । 

submission of returns, payment of insurance premia , trans 
fer of accounts , payment of inspection charges etc . shall be 

borne by the employer. 
9. यदि किसी कारणवश , स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 

4 . The employer shall display on the Notice Board of the 

establishment, a copy of the rules of the Group Insurance 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस Scheme as approved by the Central Governciont and, as and 

when amended , along with a translation of the salient fea 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायवे किसी 

turcs thercof , in the languago of the majority of the em 
रीति से कम हो जाते हैं , तो यह रद्द की जा सकती है । 

ployees . 

5. Whereas an employee, who is already a member of 
___ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख the Employees Provident Fund or the Provident Fund of an 

establishment exempted under the paid Act, is employed in 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , 

his establishment, the employer shall immediately enrol bim 
प्रीमियम का संधाय करने में असफल रहता है , और पालिसी 

as a member of the Group Insurance Scheme and pay neces 

gary premium in respect of him to the Life Insurance Cor 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा poration of India . 
सकती है । 

6 . The employer shall arrange to enhance tho benefits 

available to the employees under the Group Insurance 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए Scheme appropriately , if the benefits available to the em 

ployees under the said Scheme are enhanced , so that tho 
किसी व्यतिक्रम की दशा में उन मत सदस्यों के नाम benefits available under the Group Insurance Scheme are 
निर्देशितियों या विधिक वारिसों को जो यदि यह छट नदी 

moro favourable to the employees than the benefits admissi 
ble under the gald Schomo. 


- 


- - 


- 


- 
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7 . Notwithstanding anything contalacd in tho Group 

अनुसूची 
Insurance Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount that 

1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
would be payable had employee been covered under the 
said Schemo, the employer shall pay the differonce to the भविष्य निधि आयुक्त तमिलनाडु को ऐसी विवरणियां भेजेगा 
logal heir / nominee of the employee as compensation . 

और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
8 . No Amendment of the provisions of the Group Insur 

प्रधान करेगा जो केन्द्रीय सरकार समय - समय पर निर्विष्ट 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan करे । 
and whore any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
Commissioner shall before giving his approval , give a reason 
ablo opportunity to thọ omployees to explain their point of समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
view . 

सरकार उक्त अधिनियम की धारा 17 की उप -धारा ( क ) 
9 . Whcre , for any rcason , the employees of the said estab के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 
lishment do not remain covered under the Group Ingurance 
Scheme of the Life Insurance Corporation of India as al 

3. चेरान परिवहन निगम कर्मचारी परिवार लाभ स्कीम 
ready adopted by the said establishment, or the benefits to 
the employces under this Scheme are reduced in any manner , के प्रशासन में , जिसके अन्तर्गत लेखाओं का रखा जाना 
the exemption shall be liable to be cancelled. 

विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
____ 10 . Where, for any reason, the employer fails to pay the 

संदाय लेखाओं का अन्तरण , निरीक्षण प्रभारों संदाय आदि 
promium otc . within the due date, a fixed by the Life 
Insurance Corporation of India , and the policy is allowed भी है , होने वाले सभी व्ययों का बहन नियोजक द्वारा किया 
to lapse , the exemption is liable to be cancelled . 

जायेगा । 
11 . In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assur 

4. नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित चेरान 
ance benefits to the nominees or the legal heirs of deceased 

परिवहन निगम कर्मचारी परिवार लाभ स्कीम के नियमों की 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of tho एक प्रति , और जब कभी उनमें संशोधन किया जाए , तब उस 
employer . 

संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
12. Upon the death of the member covered under the उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर 
Scheme the employer in relation to the said establishment 
Ahall ensure prompt payment of the sum assured to the प्रदर्शित करेगा । 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 

का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
[ No. S-35014 ( 127 ) / 83 - PF-II ] 

भविष्य निधि पहले ही सदस्य हैं , उसके स्थापन में नियोजित 

किया जाता है तो , नियोजक रान परिवहन निगम कर्मचारी 
का०मा० 2328 . ---- मैसर्स चेरान परिवहन निगम लिमिटेड , परिवार लाभ स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
नम्बर 37 मेस्तूपलायन रोड कोयम्बतूर - 11 ( तमिलनाडु दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय 
6924 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया जीबन बीमा निगम को संवत्त करेगा । 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
नियम 1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् 

फायवे बढ़ाए जाते हैं तो नियोजक चेरान परिवहन निगम 
उक्त अधिनियम कहा गया है ( की धारा 17 की उप -धारा 

कर्मचारी परिवार लाभ स्कीम के अधीन कर्मचारियों को 
( 2क ) के अधीन छूट दिये जाने के लिए आवेदन किया है । 

उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के 
स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का अधीन उपलब्ध फायवे उन फायदों से अधिक अनुकूल हों , जो 
संदाय किए बिना ही घेरान परिवहन निगम कर्मचारी उक्त स्कीम के अधीन अनुज्ञय है । 
परिवार लाभ स्कीम के अधीन जीवन बीमा के रूप में फायदे 

7. पेरान परिवहन निगम कर्मचारी परिवार लाभ स्कीम 
उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन 

में किसी बात के होते हुए भी , यदि किसी कर्मचारी की मृत्यु 
फायदों से अधिक अनुकूल है जो कर्मचरी निक्षेप सहमख बीमा पर इस स्कीम के अधीन संक्य रकम उस रकम से कम है जो 
स्कीम 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा कर्मचारी को उस दशा में से दय होती जब वह उक्त स्कीम 
गया है ) के अधीन उन्हें अनुज्ञेय है ; 

के अधीन होता तो , नियोजक कर्मचारी के विधिक धारिस / 

नामनिर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर 
अत . केन्द्रीय सरकार उक्त अधिनियम की धारा 17 

के बराबर रकम का संदाय करेगा । 
की उप -धारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 

8. चेरान परिवहन निगम कर्मचारी परिवार लाभ स्कीम 
रहते हुए उक्त स्थापन को सीम बर्ष की अवधि के लिए के उपबन्धों में कोई भी संशोधन प्रादेशिक भविष्य निधि 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । __ आयुक्त तमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया 
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4 . The employer shall display on the Notice Board of the 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर 

cstablimeni, & copy of the rules of the Choran Transport 
प्रतिकल प्रभाव पड़ने की संभावना हो वहां प्रादेशिक भविष्य Corpolations Employees Family Benefit Scheme is appro 

ved by Central Government and , as and when amended 
निधि आयुक्त अपना अनुमोवन देने से पर्व कर्मचारियों की 

Along with a translation of the silent teallies thereor, 11 

lhe language of the majority of the employecs . 
अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अबसर देगा । 

5 . Whereas an cmployee , wbo is already a member of uic 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय Employces Provident Fund or the Provident Fund of an 

estaolistment exempled under the said Act , is employed 10 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के जिसे bis establishment, the employer shall immediately enrol him 

as a member of thp Cheran Transport Corporation s Em 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है या 

ployees Family Benefit Schemo hnd pay necessary premium 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

in respect of him to the Life Insurance Corporation of 

India . 
किसी रीति से कम हो जाते हैं । तो यह रद्द की जा सकती हैं । 

6 . The employer shall arrange to enhance the benelits 

available to the employees under the Cheran Transport 
10. यदि किसी कारणवश नियोजक उस नियत तारीख 

Corporation s Employecs Family Benefit Schemo appropriately 
के भीतर, जो चेरान परिवहन निगम की कर्मचारी परिवार if Lne bcnclits avanable 10 the employees under the said 

Scheme are enhanced , so that the benefits available under 
लाभ स्कीम के अधीन इस योजना के लाभों से कर्मचारियों the Cheran Transport Corporation s Employees Family 

Bencfit Scheme are more favourable to the employees than 
को वंचित करने के लिए नियत करे प्रीमियम का संदाय 
the benchts admissible under the said Scheme. 
करने में असफल रहता है, तो छूट रद्द की जा सकती है । 

7 . Notwithstanding anything contained in the Cheran 

ſiansport Corporation s Employees Family Bencfit Scheme, 
___ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए if on the death of an employee the amount payable under 

this scheme be less than the amount that would be payable 
किसी व्यतिक्रम की दशा में उन मत सदस्यों के नाम had employee been covered under the said Scheme, the 

employer shall pay the difference to the legal hoir / nominee 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट न वी 

of the employee as compensation . 
गई होती तो उक्त स्कीम के अन्तर्गत होते बीमा फायवों के 

8 . No amendment of the provisions of the Cheran Trans 
संवाय का उत्तरदायित्व नियोजक पर होगा । 

port Corporation s Employees Family Benefit Scheme shall 

be made wittwut the prior approval of the Rogional Pro 
___ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के 

videot Fund Commissioner, famil Nadu and wherc any 

Amendment is likely to affect adversely the, interest of the 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके employees , the Regional Provident Fund Commissioner shall 

before giving his approval, give a reasonable opportunity 
हकदार नामनिर्देशितियों/विधिक वारिसों को बीमाकृत रकम का 

to the employees to explain their point of view . 
संदाय तत्परता से सुनिश्चित करेगा । 

9 . Where, for any reasons,, the employecs of the said 

establishment do not remain covered under the Cheran 
(FETQH - 35014 / 479 /83- 7090 - 2] 

Transport Corporation s Employees Family Benefit Scheme 
ए० के० भट्टराई, अवर सचिव 

of the establishment, or the benefits to the employecs under 

this Scheme are reduced in any manner , the cxemption 
S .O . 2328 . — Whereas Messrs Charan Transport Corpora sball be liable to be cancelled . 
ration Ltd ., No . 37, Mettupalayan Road , Coimbatore - 11 

10 . Where , for any reason , the employer fails to pay the 
( TN /6924 ) ( hereinaftor referred to as the sand establishment) 

premium etc , within the due date , as fixed under the Cheran 
have applied tor cxemption under sub -section (2A ) of section 

Transport Corporation s Employees Family Benefit Scheine , 
17 of the Employees Provident Funds and Miscellaneous 

of the establishment debarting the employees from the 
Provisions Act, 1992 ( 19 of 1952 ) (hereinafter ieterfed to as 

benefits of the Scheme, the exemption 18 liable to be can 
the said Act) ; 

celled . 
And whereas, the Central Government 19 satisfied that 

11. In case of default, if any made by the employer in 
the cinployecs of the said establishment ure , without making 

payment of premium 
in 

the responsibility for payment 
any separate contribution or payment of premium , 

of 
enjoyment of benefits under the Cheran Transport Corpora 

assurance benefits to the nominees or the legal heirs of 

deceased member who would have been covered under the 
tion s Employees Family Bepelit Scheme in the pature of 

suid Sabemc but for grant of this exemption , shall be that 
Life Insurance which more favourable to such employcos 
than the benefits admissible under the Employees Deposit 

of the employer, 
linked Insurance Scheme, 1976 (hereinafter referred to as 

12 . Upon the death of the member covered under the 
the said Scheme) ; 

Scheme the employer in relation to tho said establishment 

sixall ensure prompt payment of the sum assured to the 
Now , therefore , in exercise of the powers conferred by 

nomince /legal heirs entitled for it. 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 

No. S -35014 (479 /83-PF , 
the Central Government bereby exempts the said establish 

A . K . BHATTARAI, Under Secy . 
ment from the operation of all the provisions of the said 

New Delhi, the 6th May, 1983 
Saheme for a period of three yearss . 

$ . O . 2329, - In pursuance of section 17 of the Industrial 
SCHEDULE 

Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
1 . Thc employer in relation to the said establishment 

hereby publishes the following award of the Central Govern 
shall submit such returns to the Regional Provident Fund 

ment Industrial Tribunal No. 2 , Bombay, in the industrial 
Commissioner , Tamil Nadu, maintain such accounts and 

dispute between the omployers in relation to the management 
provide such facilities for inspection , as the Central Govern 

of the Directorate of Estate Management, Department of 
ment may direct from time to time. 

Atomic Energy and their workmen which was received by 

the Central Government on tho 28th April, 1983, 
2 . The cmployer shall pay such inspection charges as the 
Central Government may, from timo to time, direct under 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
clauac ( a ) of sub -section (3A ) of section 17 of the said Act, 

TRIBUNAL NO . 2 : BOMBAY 
within 15 days from the close of every month . 

Reference No. CGIT -2 / 26 of 1982 
3 . All expenses involved in the administration of the 

PARTIES : 
Cheran Transport Corporation s Employees Family Benefit 

Employers in relation to the management of the Direc 
Scheme including maintenance of accounts , submission of 

torate of Estate Management, Departmtnt of Atomic 
returns, payment of Insurance premia , uansfer of accounts , 

Energy, Bombay. 
payment of inspection chargos etc . shall be borne by the 

AND 
cmployer . 

Their Workman . 
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. . 


APPEARANCES : 

For the Employors - Shri P , R . Namjoshi, Advocate . 

l or the workinun - Shri M . B . Ancoan , Advocate . 
SIATE : Maharashtra INDUSTRY : Atomic Energy 

Bombay, the 12th April, 1983 

AWARD 
By their order No. L -42012( 16 ) /78 -DI ( B ) dated 21- 4 - 1982 
the following dispute has been referred for adjudication 
under Section 1011)( d ) of the Industrial Disputes Act, 
1947 - 
" Whether the action of the management of the Directo 

rate of Estate Management, Department of Atomic 
Energy, in terminating the services of Shri M . P . 
Kadaksham , Helper with effect trom 3 - 8 - 1976 is 
justified : If not, to what relief is the workman 

entitled ? " 
2 . The very order of reference iridicates that the dispute 
has arisen because of termination of service of a helper with 
effect from 3 - 8 - 1976 which termination the workman saya 
to be bud and illegal, against which the employers by their 
written statement have tried to justify the severance of the 
relationship . 

2 . On the strength of the above pleadings the following 
isgucs were framed : 
1. Whether because the services of the em 

ployee have bten terminated under the 
C . C . S . (CCA ) Rules by the employers , the 

Industrial Disputes Act is not attracted ? Does not 
2 . If not whether the disptue between the 

partics becomes justulable under the In 
dustrial Disputes AC ? 

-do 
3 . If it is an industrial dispute , wbether the 

termination of services of tho employce 
WA valid and legal ? 

- do 
4 . Whether it was termination simplicitor ? -do 
5 . Or was it 4 retrenchment under Section 

2 ( 00 ) of the Act ? 
6 . If the finding on the last issue is in the 

affirmative whether the retrenchment has 

been brought about validly and legally ; -do 
7. If not is the employce entitled to the relief 

claimed ? 
7 ( a ) Was there groys delay on the part of the 

employee in raising the dispute ? If yos , 
is it fatal to the reference ? 

-do 
8 . If the termination was on the ground of mig . 

conduct as alleged and if the employer 
were not satisfied with the service of the 
employee , whether tho employer establishes 
the misconduct AA alleged ? 

-do 
9 . If yes , whether the termination would be 
proper and logal ? 

- do 
10 . What award 

As per order. 
3 . However , the matter has now been amicably settled 
and the workman in full and final settlement of the claim 
arising out of his employment has accepted a total sum 
of Rs. 10 , 000 whereby the whole dispute has now come to 
an end. The settlement is fair and reasonuble and there 
foro the digplue does got survive . In view the settlement 
no finding on issues are necessary . Award accordingly , 

[No . L -42012 / 16 /78- D . II.B ] 

M . A . DESHPANDE , Presiding Officer 
S . O . 2330 , - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the National Indus 
trial Tribunal, Bombay, in the industrial dispute between 
the employers in relation to the Air India , Bombay and 
their workmen , which was received by the Central Govern 
ment on the 22nd April , 1983. 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL AT 

BOMBAY 

Reference No. NTB - 1 of 1980 
PARTIES : 
Employers in relation to Air -India , Bombay 

AND 
Their Workmen . 


APPEARANCES : 
For the Employers - Mr. F . N . Kakı , Advocate , with 

Miss Roshn B . Andhyarujina, MI. B . P . lsrani. 
For Air India Employees Guild - Mr. F . D . Lamania , 

Advocate , with Mr. S , M , Dharap . 
For Air Corporations Employees Union -- Mr. M . B . 
Anchan , Advocate . 

INDUSTRY : Airlines 
Bombay , the 21st day of April, 1983 

AWARD 
This is an award upon a reference made by the Central 
Government under Section 10 ( 2 ) of the Industrial Disputos 
Act 1947 (for short " the ID . Act" ) . The reference was 
made on a joint application by the employers in relation to 
the management of Air - India , Bombay, and the Air- India 
Employees Guild (for short the Guild " ) , representing the 
workinen belonging to non - technical categories and technical 
categories in the Transport Section , Civil Works and Pro 
perties Department, Store Dopartment, and Communica 
tions Division . 

2 . The dispute was of such a nature that industrial osta 
blishments of Air - India situated in more than one State 
were likely to be interested in , or affected by such dispute . 
The Central Government was, therefore , of the opinion that 
the said dispute should be adjudicated by a National Indus 
trial Tribunal. The Government of India , Ministry of 
Labour, by Order No . L - 11011( 8 ) / 79 -DIIB ) dated 29th 
January , 1980 , in exercisc of the powers conferred by Sec 
tion 7B of the I. D . Act constituted a National Industrial 
Tribunal with headquarters at Bombay and appointed Shri 
C . T . Dighe ag its Presiding Officer and referred the said 
industrial dispute to him for adjudiqation as per the follow 
ing schedulo 

SCHEDULE 
" Keeping in view the package offer made by the 

Management of Air India as mentioned in Anne 
Xuro - A in respect of non -technical and technical 
categories of workmen as specified in Annexure - C 
and charter of demands of the workmen concerned 
as specified in Annexure - B , to what relief are the 
workmen concerned , entitled and from which 
dato ? " 


- do 


- do 


The order of reference was published in the Gazette of 
India , Part- II, Extra -ordinary , datod 29 - 1 - 1980 . 

3 . Shri C . T , Dighe retired in the month of December , 
1981. The Government of India , Minstry of Labour by 
a notification dated 17 - 4 - 1982 in pursuance of the provisions 
of Section 8 of the I. D . Act appointed me as the Presiding 
Officer of the said National Tribunal, Bombay. 

4 . The facts which led to the present reference may 
bricſly be stated as follows Air -India is a statutory Cor 
poration constituted under the Air Corporations Act, 1953 
(No. 27 of 1953 ). The Act provided that there shall 
be establishment two Corporations to be known as 
" Indian Airlines " and " Alr- India International" with 
effect from the such date as the Central Govern 
ment may by notification in the Oficial Gazette , appoint. 
These Cortevations were formed sometime in or about 1953 . 
It appears that prior to 1972 the workmen of Air - India were 
organised under different Uniong craft-wise . Air Corpora 
tion Employees Union ( for short " ACEU " ) was one of 
guch Unions. The Guild came to be formed sometime in 
1972 . Before the ACEU settlement dated 2 - 2 - 1979 ( exhi 
bit E - 8 ) between the management and ACEU the general 
terms and conditions of service of the workmen involved in 
this reference were governed by the settlement dated 
13- 10 - 1975 (see exhibit E -6 ) entered into between the 
management and ACEU . This settlement expired on 
31- 3 - 1978 . ACEų terminated this settlement on 1 - 2 - 1978 
and submitted a charter of demands datod 31- 3 - 1978 on 
behalf of the workmen concerned to the management , which 
Was subsequently amonded by ACEU vide their letter dated 
15- 4 - 1978 . Toint negotiations were thereafter held from 
time to time from 31 - 8 - 1978 Odwards between the manage 
ments and ACEU . Conciliation proceedings were pending 
hefore Ms. K , Sharan Deputy Chlef Labour Commissioner 
( C ) . During the course of the conciliation proceedlogs the 
Guild was imploaded as a party . The conciliation proceed 


[ATT II 3 ( ü ) ] #7777 41 799a : $ 21, 1983/8 TT 31, 1905 

2235 

- - - - 
- - - 

- 
- - - 
ings were thereafter held between the management and tho application of ACEU and ordered that ACEŲ will have 
workmen concerned ag represented by ACEU as well as tho the privilege to address the Tribunal in this reference . Ho 
Guild . It had not been possible , however, to arrive at a gave reasons as to why họ way allowing the application . 
settlement muxually acceptable to the workmen as re ACEU was asked to file its statenent within two weeks, 
presented by ACEU and the Guild . The conciliation officer , 
therefore , recorded the final statement of both the parties on 

8 . Thc Guild had already filed ity statement of claim on 
- 2 - 2 - 1979. 

13 - 10 - 1980. ACEU filed its statement of claim on 16 - 1 - 1981, 

It filed its additional statoment on 24 - 4 - 1981. Air 
5 . The Guild did not submit its charter of demands imme 

India filed its written statement on 3 - 9 - 1981. The Guild 
diately after the expiry of the provious settlement dated 

filed its rejoinder to this written statement on 30 - 9 - 1981, 
13 - 10 - 1975. The management insisted upon the Guild to 
submit the charter of demands . The Guild did so only on 

9 . The management filed its application on 6 - 3 - 1981 
30 - 1- 1979 . According to the managemçnt. these demands 

( sco the file of plcadings) stating that the workmon com 
were very exhorbitant. While the conciliation proceediogs 

prised in the categories covered by this referenco as on 
were going on the management had gubmitted identical 

1 - 4 - 1978 were about 5800 ; that out of the said 5800 work 
package offery both to ACEU and the Guild . ACEU agreed 

mon , about 5100 had accepted the settlement between 
to the terms and conditiong mutually sottled and entered 

Air - Ludia and ACEU . It was further stated as regards tho 
into tho impugned settlement dated 2 - 2 - 1979 under Section 

said 5100 workmen ACEU settlement bad been implemented 
2 ( p ) of the ID . Act which settlement was exactly in the 

in its cntirety in respect of 4800 workmen and was in the 
same terms as the package offer. This settlement was to 

process of implementation in respect of the remaining 300 
come into operation from 1 - 4 - 1978 and was to last till 

workmen . It wag pointed out in this application that ACEU 
30 - 9 - 1981. This settlement was in respect of non -technical 

represented nearly 10000 enployees of Indian Airlines all 
categories and a few technical categories. 

over India and a settlement was signed in conciliation bet 

ween the management of Indian Airlines and ACEU on 
6 . After the ACEU settlement dated 2 -2 - 1979 the work 9 - 1 - 1979 for identical categories concerned in this reference . 
men concerned were to receive on account payment pend It was alleged that the said settlenient betweco India Airlines 
ing the approval of the Government of India . Tho Guild and ACEU contained exactly the same terms and conditions 
decided to boycott this payment. The Guild wrote a letter as the impugned ACEU settlement with Air - India . It was 
to the management ( see exhibit E - 18 ) dated 6 - 2 - 1979 churac pointed out that as a result of the ACEU settlement with 
terising tho action of the management in entering into the Air - India thero has been an increase of 14 .80 per cent on 
settlemont with ACEU ag patently contrary to the agreement the total wago bill of Air- India . It wag pleaded in this 
entered into between the management and the Guild to the application that the ACEU settlement was a fair and a rea 
effect that until the secret ballot was comploied (vide mepage sonable settlement and in the interest of the workmen con 
mont s letter exhibit E - 1 dated 5 - 12 - 1977 ) Ro agreemont or cerned . It was prayed that sinco about 5100 workoren out 
settlement would be signed by the management with any of of the total number of about 5800 covered by the reference 
the Unions . The Guild called upon the management by ito have already accepted the ACEU settlement, this Tribunal 
letter not to implement the said settlement. In the mean in the interest of justice and in the interest of the workmen 
while , tho management had issued staff notice dated be pleased to make an award in terms of the package offer 
3 - 2 - 1979 in which it wag stated that the management was of the management which was in the same lerme as the 
going to make on account payment under the ACEU settle ACEU settlement. It was averred in this application that 
ment. Tho Guild laụnched a token striko on 7 - 2 - 1979 to if an award was made in terms of the rackage offer it will 
expresy its opposition to the settlement. The Guild informod not be necessary to proceed with the hearing of the referenco 
the management by its letter dated 8 - 2 - 1979 ( see exhibit as it will mean unnecessary waste of time and expenditure 
E - 20 ) that if the management was still interested in making on the part of all concerned , 
on account payment the industrial unrest in Alr -India will 
be aggravated and the managemort will golely be responsibio 

10 . This application was opposed by the Gulld . In their 
for that situation . The Guild called upon the workmon not 

reply the Guild alleged as collows. They submitted the 
to accept the on account payment which the management 

charter of demands on 30 - 1 -1979 . The management, before 
was proposing 10 make. The Guild Issued an information 

the submission of the charter uf derrinds, by its letter, dated 
bulletin (ace exhibit E - 23 ) informing the workmen that 

24 - 1 - 1979 , had offered certain proposed modified conditions 
they should boycott the on account payment at all places , of service . The same were uffered during the pendency of 
there should be tools down and pens down strike till such the conciliation proceedings. Thero are two Unions viz., 
navnent was ordered to be stopped , followed by domons the Guild and ACEU functioning amongst the workmon 
trations. rallies , etc . According to the management the employed by Air India management. The dispute as to which 
Guild launched a token atrike or 7 - 2 - 1979 and also resorted Union has a majority was not solved . Still both the Unions 
to acts of violence . Fventually , according to the manage had participated in the conciliation proceedings. The Guild 
ment it was forced to sign the setilement with the Guild insisted that before dispute as to which Union is in majority 
on 17 - 2 - 1979 ( cxhibit G - 4 ) providing for interim relief and was solved , the managoiront should grant an interim relief 
agreeing to make a joint application to the Central Govcin of Rs. 200 per month to each and every workman . This 
ment under Section 10 ( 2 ) of the I. D . Act to refer the 119 demand was not accoded to by the management, as a result 
pute arising out of the chaster of demands of the workmen of which there was a great sense of frustration amongst the 
concerned ( annexure B to the schedulc ) and the package workmen which was expressed strongly through peaceful 
offer of the management as per annerure A to the schedule agitations. Thertupoo the Director of Personnel and Indus 
of roforence , in respect of non -technical and technical catc trial Relations of Air -India had by his letter datei 5 - 12 - 1977 
gories of the workmen as speciñcd in annexure C to the agreed in writing to the Guild as follows - 
schedule . Accordinolv the management and the Guili made 
. ioint apnlication to the Central Government sometime in 

" Till the finalisation of the scoret ballot no agreement 
Sentember 1979 and the Cantral Government made the 

will be Onalised with any Union claiming represen 
resent reference under Section 10 ( 2 ) of the I. D . Act on 

tation of the above mentioned categories for 
29-1 - 1980 . 

a 

period beyond April 1, 1978 ." 
7 . Tipon the receipt of the refrronce the National Indus 

In spite of the said agreement with the Guild the manago 
trial Tribunal of Shri C . T . Dighe issued notices to the 

ment arrived at a settlement dated 2 2 - 1979 with ACEU . 
parties viz .. Air- mia and the Guld. On 16 - 10 - 1980 

The terms of that settlement wore not acceptable as a full 
ACFU filed an anplication praving that it may be implended 

ind final settlement to the Gurilt, more 60 since this was in 
non narty interested in thi. Jiepire that was being adjudicat 

hreach of an assurance given by the management before the 
eit by the Tribunat. The Guild obiccted to ACEU being 

TIon ble Minister for Tourism & Civil Aviation , On 17 - 2 - 1979 
mare a party by their sav dated 26 - 11 - 1980 . It was stated 

a settlement was arrived at between the Guild and the 
in the cav that since ACFU 1911 already arrived at a full 

management. In the said settlenient the management agre 
ant final settlement with Air India there could not hear 

ed to make and the Guild agrocd to accept the on Account 
Industrial dispute ona ACFU and as such ACEU was not i payment on the basis indicated in the settlement . Tt was 
n agtatV and droner narty in the reference proceedings . agreed under the said settlonent that parties would make a 
Shri C . T , Digho by his order dated 11- 12- 1980 allowed the joint application to the Government for reference of the 
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charter of demands of tho Guild and the fairness and justiness 
or otherwise of the package offer of the management. The 
Guild further submitted that the verification of the member 
ship was completed in or about January 1980 and accord 
ingly the Guild has been declared to have the majority of 
membership in respect of non -technical and a few technical 
categories of the workoan of Air - India , by a lotter dated 
10 - 3 - 1980 . The Guild submitted that on this background it 
way not open for the management cf Air - India to request 
this Tribunal to hold the said settlement dated 2 - 2 - 1979 
arrived at between ACEU and the management as a fair 
and just settlement. The Guild stated that the said settle 
ment does not bind the workmen who are members of the 
Guild and who have accepted the benefits under the said 
settlement. The Guild further stated that the manage 
ment has deliherately and wilfully delaved the final 
adjudication of this dispute anil has used the period to 
coerce, PTARNUTISE and induce the workmen to accent the 
benefits . The Guild denied that the settlement dated 2 - 2 - 1979 
wns in the interest of the workmen concerned . In the pre 
mises the Guild submitted that the prayer that an award 
he passed in terms of the package offer of the management 
he rejected . 


ment and the Guild . In this behalf reliance is placed on 
behalf of the Guild upon the managements letter dated 
5 - 12 - 1977 ( exhibit G - 1 ) . It appears from that letter 
that the Minister for Tourism & Civil Aviation , aftor muet 
ing the representatives of the mangement and of the Unions, 
had earlier suggested , inter alia , tbat (1) the representational 
status would be decided through a secret ballot; the Labour 
Ministry would be requested to make the nocessary arrange . 
ments, ( li ) the secret ballot would be completed as early 
as possible and all efforts would bo made to get it com 
pleted before March 31 . 1978 , (ii ) till the Analisation of 
the secret ballot, no agreement will be finalised with any 
Union clalming representation of che above mentioned cate 
gories for period beyond April 1, 1978 , ( v ) the Unions on 
their part will not resort to any agitation . It is stated in 
para 7 of the stutement of claim filed by the Guild on 
13 - 10- 1980 that though initially ACEU had agreed to veri 
fication by secret ballot, it subscquently went back on this 
agicement and insisted that the verification should be made 
strictly in accordance with the provisions of the Code of 
Discipline . It is further stated in the very para that accord 
ingly the Ministry of Labour Government of India , was 
requested to take on hand the task of verifying the mem 
bership of the respective Unions. It is contended for the 
management that there was no any agreement between the 
management and the Guild that no agreement wil he fina 
lised with any Uulon unless secret ballot was completed . 
According to the management that was the proposal of the 
Minister , but it fell through , as all the Unions did not 
agrec to the process of a secret ballot. Admittedly , no secret 
hallot could be completed before 31- 3 - 1978 and as stated 
in para 7 of the statement of claim of the Guild that the 
Ministry of Labour was requested to takс on hand the work 
of verifying the membership of the respective Unions to 
determine the representational status . The letter of the 
managerint dated 10- 3 - 1930 would show thut after the pro 
posal of secrct ballot was dropped verification of member 
shin was conducted by the Ministry of Tabourn on 
1 - 10 - 1978. It cannot, therefore be said that the manage 
ment had agreed not to enter into an agreement with any 
Union till the finalisation of the secret ballot . The Minis 
ter s proposal for secret hallat fell through because all the 
Unions did not co -operate . The ACEU settlement therc 
fore , cannot be said to be in violation of any agreement 
said to have been entered into by the manavoment with the 
Guill. This position has been mide clear hy the manage 


11 . I therefore , thought it proper to decide in the first 
instance whether I should proceed to frame preliminary issue 
regarding the ACEU settlement being a just , fair and 
reasorrable settlement and whether an award should be 
passed in terms thereof. Mr. Kaka , the learned counsel for 
Air - India , in bis arguments on that preliminary issue sub 
mitted that the settlement with ACEU had been accepted 
by a large majority of the workmen and that this Tribunal, 
if it found that the scttlement was just and fair , should 
proceed to pass an award in terms of the settlement. As 
against this . Mr. Damania , the learned counsel for the 
Guild , submitted that the reference made by the Central 
Government to this Tribunal required the Tribunal to keep 
in view the package offer made hv the management and 
also to keep in viow the charter of demands of the Guild 
and then to proceed to consider what relief the workmen 
concerned were entitled to and from which date . Mr, 
Daronia cubmitted very vehemently that it was not open 
for the Tribunal to consider the question whether the 
ACFU settlement was just. fair And reasonablo and to 
proceed to pass an award in terms thereof. 

12 . Having heard the arguments of thc Icarncd counsel 
and having considered the deciyions of the Supreme Court 
on the subject I came to the conclusion that it would be 
proper to first decide the quostion whether the setticment 
betwcen the management and ACEU which had been ac 
cepted according to the management, by a large majority 
of the worktren was a just, fair and reasonable settlement 
and whether an award should be passed in terms thereof. 
I observed in my order that if it was found that the 
settlomont which was exactly the same as the package 
oller of the management ( annexure A to the schedule ) 
was not a just and fair settlement the Tribunal will have 
to proceed to consider the question as to what relief 
should be granted to the workmen keeping in view the 
package offer made by the management and also the charter 
of detrands of the Guild . The parties were directed to lead 
their evidence on this issue. 


13 . Accordingly , the parties lcd oral evidence on behalf 
of tho Guild an idavit , dated 17 - 8 - 1982, of Mr. Mohamed 
Ghulib . Secretary of the Guild was filed . On behalf of 
the management an afidavit of Mr. K . R . V . Krishna Rao 
dated 20 - 8 - 1982 ( hereinaltcr referred to as the " First Affi 
davit" ) was filed . One moro affidavit dated 14 -9 - 1982 
(hereinaftor roforred to as the " Second Affidavit" ) was 
filed by Mr. Krishna Rao in reply to tho affidavit of Mr. 
Ghalib . Mr. Ghalib and Mr. Ra ) were cross - examined by 
the opposite sides. No other oral evidence was led . The 
Parties rclied on documentary evidence . 


ment by its letter dated 7- 2 - 1979 (exbibit E - 19 ) . 

15 . Om more important point that requires to be decided 
is which Union had the majority of the workmen concerned 
w this refcrence , sy on 2 -2 - 1979, i.e . the date on which the 
ACEU settlement was cntcred into . ACEU has not alleged , 
much less proved that it bad the majority of the workmon 
On this date . The Guild claims that it had the majority of 
the workmen conceined in this refernce is on 2 - 2 - 1979. For 
this purpose , reliana is paced upon the lettci dated 10 - 3 - 1980 
( exhibit E - 2 ) . It is a letter signed by the Deputy Indusliial 
Relations Manager to the Secrotary 01 the Guild . It is 
stated in that letter that the Ministry of Labour had under 
taken the verification of mcmborship as on 1 - 10 - 1978 and 
all the concerned Unions participated in the verification 
process. It is fuither stated in that letter that the manage 
mert had received a waimunication from the Minisry of 
Labour stating that a result of the verification of men , 
bership of the concerned Unions , under the Code of Dis 
cipline, the Guild has been declared as having a majority 
of membership in respect of the non -technicul categories of 
workmen only. It is submitted on behalf of the manage 
ment that this verification of membership wi $ as on 
1 - 10 - 1978 and not as on 2 -2 - 1979. Secondly , it is submitted 
that the Guild was dcclared is having a majority of nem 
bership in respect of the non -technical categories only . In 
this ref : rence the dikmen concoincat are non -technical 
categories as well us some technical categories. It is , there 
fore , arxued for the idanagement that it is not proved that 
the Guild had a malority amongst the workmen concerned 
in this reference as on 2 - 2 - 1979 . It is further argued for 
the tinagement that the Guild has not produced on record 
their membership register to show that the majority of the 
workmen concerned wer : thr jiemher of the Guild on 
2 - 2 - 1979 There is much substance in this aroument and it 
will have to be held hat neither ACEU nor the Guild have 


14 . Before I proceed to determine the question whether 
tho ACEU settlement is d just, fair and reasonablo Settle 
ment I would advert to some matorial facts having a bear 
ing on the question . One of the contentions raised on be 
half of the Guild is that the ACEU settlement was entered 
into flagrant violation of thc agreement between the manage 


- 
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established that they used a majority of membership in res lettory, specimen copies of which are annexed as exhibits 
pect of tho workmen concerned in this referenco . 

to the management s application dated 6 - 3 - 1981. This break 
up way glyon by the management along with their lettor 

dated 7 -6 - 1982 . By my order dated 10 -6 - 1982 I had directed 
16 . One more fact that has to be noted in that before the the management to give break up of 2337 Workmer who, 
ACCU settlement was approved by the Government the according to the management, subsequently Accepted the 
management wanted lomake on account payment to the ACEU settlement. The Guild was given the liberty to take 
worknicn . Staff notice duted 3 - 2 - 1979 ( exhibit E - 4 ) was inspection by reasonable notice to the management of the 
issued informing the workmen that pending the Govern relevant record , including pay -rolls of February and March , 
ment aproval it was decided to make on account payment 

1979, Accordingly , the management gave the break up of 
as indicated in that notice . This payment was to be made 

This 2337 workmen . It is as per exhibit E - 12 . It will appear 
for the period from 1 - 4 - 1978 to 31- 12 - 1978 and it was to from that break up that 1943 gave Ictter a3 per annexure A 
bo set off against the arrears that will be due to be paid to 

to exhibit F - 12 . The text of that Iitter to Els follows: - - 
the workmen in terms of the ACEU settlement. The Guild 
called upon the workmen not to accept this on account pay . 
ment. Now under the settlement dated 17 - 2 - 1979 (exhibit 

" I hereby inform you that the settlement dated February 
G - 4 ) between the management and the Guild on account 

02 , 1979 , hetween AIR - INDIA and A . C . E . U . he 
payment as stipulated in the agreement was agreed . After 

madę applicable to me and revised salary and other 

henefits be implemented in my case." 
that settlement with the Guild , a circular , dated 19 -2 - 1979 , 
was issued by the management asking the workmen to accept 
the on account payment who accepted that scttlement. Now . 

388 workmen accepted the seulement by giving the letter 
Mr. Rao examined for the management admitted in para 37 

as per annexure E to exhibit E - 12 . The text of that Jetter 
of his cross -examination that 3096 workmen accepted the 

is as follows : 
paytrent under the settlement with the Guild as per circular 
dated 19 - 2 - 1979 and 2574 workmen accepted the on account 
payment under the ACEU gettlement as ner circular dated 

" I hereby inform you that the settlement dated February 
3 - 2 - 1979 . So it would appear that immediately after 

2 , 1979 , haueen Ais - India and Air Corporations 
the two settlements, one with ACEU and the other 

Employees Union be made applicable to me and 
with the Guild , a larger number of the workmen accepted 

revised salary and other benefits be implemented 
tbe on account payment under the settlement with the Guild . 

in my case . I am a member of A . C . E . U ." 
It is submitted for the management that on account of the 
threats and agitational approach of the Guild a large nuni. 

Five workmen accepted the setilement as per Annexure C 
her of the workmen were forced to accept the on account and two workmco accepted the settlement as per annexure 
payment under the settlement of the Guild . For this purposc , D It will thus appear that 2357 workmen (in addition 
reliance is placed upon various letters addressed by the to 2763 workmen ) subsequently accepted the ACEU gettle 
Guild in that behalf to the management in which , according ment, a few of them in 1980 and the majority of them in 
to the management threats were given . Reliance is placed January and February , 1981. Now , it is the case of tho 
especially upon the letter of the Guild dated 8 - 2 - 1979 (Ex management that hy the time this reference is heard only 
hihit F - 20 ) . The fact, however , remains that a larger number 250 workmen have not accepted the ACEU Settlenzent. 
of the workmen had accepted the on account payment under They have given the name of these 250 workmen at exhibit 
the settlement with the Guild . 

E - 14 . It appears from the letter of the Industrial Relations 
Manager ( exhibic E - 7 ) datel 5 - 11 - 1982 that this Ust was 

shown to Mr. Ghalib , the Secretary of the Guild . Thereaftor , 
17 . It then appears that the Guild had given a call for one 

the Guild addressed a letter dated 4 - 11- 1990 enclosing their 
day striko on 7 - 2 - 1979 . A question was asked to Mr, Rao 

with a list of 94 workmen who , according to the Guild , did 
in his cross -examination ( see pala 30 ) as to how many 

not accept the benefits under the ACFU settlement, in addi 
workmen had participated in the atrike on 7 -2 - 1979. This 

tion to the list of 250 workmen . The management has in their 
strike was obviously 11 protest against the acceptance of 

letter ( exhibit F . 7 ) raid that only seven out of the suid list 
the ACEU settlement by the management. Mr. Rao has 

of 94 workmen wave still not accepted the settlement. Accor 
during his cron , examination filed a statement ( exhibit G 

diing to the management , therefore , only 257 workmen have 
25) showing the number of workmen as on 1 - 2 - 1979 . That 

not accepted the settlement so far. According to the Guild , 
number is 6200 . The statement shows that the number of 

344 tvorkmen have not accepted the settlement. Tt iq aunited 
workmen on unauthorised absence on 7 - 2 - 1979 was 3339 . 

by Mr. Ghalib in 1912 ? ? of his cross- examination 
Ninety -six workoz applied for leave for 7 - 2 - 1979 prior 
to tho strike. 648 workmen applied for leave after the strike . 

" According to 17 .0 344 employees have not accepted 
It lq stated in the statement that the number of workmen 

the setticincnt of the nanagement with ACEU ." 
who did not apply for leave for 7 - 2 - 1979 wig 2689 . Mr. 
RAO , therefore , wanted to say that only 2689 out of 6200 It is thus abundantly clear that the Guild accepts that 
workmen participated in the strike. According to the Guild , only 344 workmen have not uccepted the ACEU settlement. 
all those workmen who were absent on 7 - 2 - 1979 should be As stated above, according to the management. this figure 
deemed to have gone on strike. It appears from these figures is only 257. The managemc t claims that the Timber of 
that a substantial bumber of workmen were not present on workmen as on 1 - 2 - 1979 was 6200 . The number of work 
duty on 7 - 2 - 1979, though some of them had amplied for min as on 1 -4 - 1978 was 5800 . The management claims that 
leave either prior to or after the strike . 

only 4 per cent of the workmen have not accepted the ACEU 
settlement. 


18 . It , however, ippous that during the pendency of this 
reference and before 6 - 3 - 1981, on which date the manage 
ment filed an application stating that $ 100) workmen out of 
5800 total strength have accepted the settlement, the major 
rity of the workmen agreed to accept the ACFU settlement, 
and the benefits thereunder . Now , Mr. Ruo in his first at 
davit stated that the total number of the workmen comprised 
in the categories covered hy this reference 28 on 1 - 4 - 1978 
was about 5800 and out of themy 5100 workinen accepted 
the settlement. The managedent has given the break -up of 
this figure of 5100 . It is at cxhibit E -9 . It is shown thert 
that 2763 workmen hat accepted the OD accouut layment 
under the ataff notice dated 3 -2 - 1979 i.e . under the ACET 
settlement. It is ſwiher stated that 2337 workmen subscqucn 
tly accepted the ACEU settlement dated 2 - 2 - 1979 hy giving 
158 GT/ 83 _ - 10 


19 . According to the Guild this large number of work 
men accepted the ACEU settlenicnt on acount of the force 
of circumstances . It is suggested that on accoumt of passage 
of time this large number of workmon were forced to 
accept the settlement. There is no suggestion that this large 
number of workmen were forced to accept the settlement 
on account of threats or force . Not a single workman is exa 
mined to prove this. As a matter of fact, there is no allegation 
to that effect. It is thus established that even though inl 
tially a large mimber of vorkmen had not accepted the 
ACFU settlement, by the in this reference is being dis 
posed of admittedly only 344 workmen have not ncccpted 
The ACFU settlement. Those who have accepted the settle 
mont have clearly stated in writing that the ACEU settle 
ment, he made applicable to them . 
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20 . The next quistion is wheiher the ACEU zettlement is 

( vi ) Thc circumstanccy that suttlernent on the game 
just faji and reasonable and whether an award should be 

terms and conditions is accepted by the workmen 
made in terms thereof. Mr. Damania reiterated his con 

of Indian Airlinca should not be given importance 
tention that ihis Tribunal should not and cannot dispose of 

because the Union representing Indian Airlines 
this reference by merely finiling that thic ACEU settlement 

workmen is the same viz ACFU . 
is just and fait 40 passing an award in terms thereof if 
the same was found to he just and fuir . He pointed out that 

( xii) Pension scheme ant group insurance scheme has 
this Tribunal has to pass an Wasit taking into consideration 

not been accepted by the Government of India . 
both the package offer and the charter of Iemands of the 

This was e sentially a nart of the settlement. This 
workmen submitted by the Guild . I have already dealt 

cosential part of the settlement has fullen thin wh . 
with this contention in nxy unde date 14 .7 . 1982 while dis 

As the settlement is not accepted as a whole no 
posing of the preliminary isso ? . I have referred to that 

award can be passed in terms thereof. 
order in pari 12 love . Without preindice to this conten 

( rill) The management was a party to the joint reference 
tion on the question whether he settlement was fair and 

and cannot now urge that there should be an award 
Teasonable Mr. Damania submitted as follows :-- - 

in terms of the yettlem : nt which is exactly the same 
( 1 ) The impened settlement is not valii ay it la in 

19 tho package offer of the management and the 

management cannot urge that there should be no 
breach of the agreement reflected in the letter of 
the managcnient ateit 5 - 12 - 1977 ( exhibit E - 1 ) 

adjudication on the charter of demands submitted 
under which , till the finalisation of the secret hallot 

hy the Guild . 
to decide the representational status, DO agreement 
watu to he finalised by the management with any 

( xiv ) The chater of demands submitted by the Guild has 
Union claiming representation of the categories 

to he adjudicated upon in this reference 
concerned (non -technical and a few technical work 

21. As against this Mr. Kaka for Air-India made the 
men ) 

following submissions: 
( ii ) ACÆU Mid no majority of membership to repre - ent 
the categories concerned at the time of entering 

( i) This is a case of paient rivalry between the wo 
into the settlement. The Guill had the majority 

Unions. ACEU terminated the previous settlement, 
of the workmen in the categories concerned 

which was in operation till 31- 3 - 1978 , on 1 - 2 - 1978 
(iii) The Guild has entered into sett ement with the 

and submitted the charter of demands on 1 - 4 - 1978 
Management on 17 - 2 - 1970 for interim relicf. The 

ie. immediately after the expily of the previous 
majority of the workian acceptet " on account 

settlement. In spite of the management s insistenca 
payment" under this settlement. The majority of 

the Guild did not submit its chaiter of demands 
the workmen did not accept the " an account pay 

till 30 - 1 - 1979 . They only insisted upon interim 
ment " under the ACEU settlernent. 

relief . The cbarter of demands of the Guild contains 
( iv ) The justness and fairuegy of the settlement has to be 

cvorbitant detrunds . After the management ontered 

into settlement with ACEU the Guild 
decided on consideration of in , fact as to how that 

adopter 

agitational Approach and indulged in acts of threats 
settlement goey to meet the denunds of the work 

and violance . The management was therefore . 
mеп . 

comrelled to enter into the settlement with the 
Industry -cum -region bagi 

Guild dated 
has to be applied even 

17 - 2 - 1979 conceding the demands 
though there may not be categories comparable to 

for interim relief and for making a joint reference 
the categories of pilot, flight engineers, etc., in cther 

to the Government, 
Industries in the region But, the categorics of 
clerks, reons loaders, typists, machine opcratos, 

( ii ) No secret ballot could be held & Suggested by the 
etc . are to be found in the other industiles also . 

Minister for Tourism and Civil Aviation ( vide 
Industry -cum - region formula shoulil Therofore, be 

letter exhibit E - 1 ) as the other Unions did not 
inplied for such categories There should be no 

accort the suggestion for secret ballot. The Guild 
inequality in the wages which are availahle to sich 

vubmitted its charter of demands on 30- 1 - 79 making 
catcroijcs in other Private Sector and Public Soc 

cxorbitant demands. The previous agreement OX 
tor Undertakings Socict justice is a part of indus 

pired on 31- 3 - 1978 . The management. Therefore , 
tial law also is lield by the Supreme Court 

entered into settlement with ACEU . It is neither 

in 
1963 II III 436 There is wide disrarily in the 

invalid nor illegal . 
DOV \ ciles prevailing is som - Public Sector Uniler / 
takings and the pay scales fixat under the ACEU 

( iii ) The Guild had no mujority of menihershio as on 
Settlement 

2 - 2 - 1979. 


( v ) 


(vi) The fairness and the justizens of the settlement has 

to he indyed on its own intiensic forin 
( vii) There was no wage revision for the last 16 veura Ta 

increase in the wage Duchet offered hy the ACFU 
settlement is not adequate . 


( iv ) A large numher of workmen accepted the ACEU 

settlement and issued 1 writing in token of the 
acceptance during the nendency of this reference . 
Only four per cent of the worknen have not acccn 
ted the settlement. There is , therefore , now no 
industrial ( lisnute and an award has to be passed 
in terms of that settlement ignoring the chiect c77 
of » very small minoriiv . 


( vii ) Merely hecause majority have accepted the henchts 

under the settlement there is no presumption that 
the Settlement is just and fair . Even if 99 per cent 
of the workmen accented the settlement it must he 
shown to be just and fair, 


( ix ) The workmen have coppied the ACEU settlement 

and the benefity thereunieron ACCount of force 
of circunturices. That funt is not sufficient to holu 
that the settlement is just, fiir stod reasonghle 


( v ) Even though there was no wace revision fo , 16 

vears there were increases in the pay packeta in 
1971, 1973 1974 and 1973 , by way of additional 
dearness allowance cic . There is substantial increase 
in the pay nacket now 141 on average of 14 per cerit 
at the minimum and the maximum level. There 
are Cuttesponding inercises in the allowance 


( v ) ACEU has issued a circular dated 24 - 7 - 1982 einichs. nu 

theicin clin -setisfaction in respect of the terms and 
conditions of wervice pierailing in Air- India , It 
shows that one of the parties to the settlement 
is not harry with the settlement. 


( vi ) The financial position of the Corporation is not 

Satisfactory If the Guill s clemanet 970 Oikeine 
the aditional burden wuld be 12 crores per vcar 
foi nvment of wace , of the categories concerned 
which rrmresents only one third of the turnl work . 
inen under the Air Corporation 
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mentioned in para 9 of Je lust alidavit of Mr. Ro. Thales 
( vü ) The identical categories in Indian Airlinco bave 

a 
accepted thc scttlement 

ptmenl formula set out in ine selllenicni as d result of 

Two 
ou similar terms. 

whico a large number of woikoen will be gelling inc benclits 
Corpoiations viz ., Air - India and Indian Airlines 

vf being placed at highci stage in the revised sales of pay . 
form one common unit as observed by the Supreme 

1 uc wolken vncerneu nave gol ve Iller benellll lluei lic 
Court in 1981 II L . L . ). 314 at page 316 . The 

sud settlement viz . (1 ) city compensatory allowance , (11) pro 
award delivered by Justice Khosla in 1966 re 

ductivity allowancc, ( l) computer allowance. ( iv ) incieuse in 
commended that there should be parity of chiolu 

warning allowance , etc . (See palił i o ! the unst mrdavit of 
ments in Indian Airlinçs and Air - India in respect 

. Kao ). For the purpose of calculating the contribution to 
of identical categories. If ACEU settlement is not 

be made 10 provident fund the basic pay and dcuiness uilo 
accepted ily fair and reasonable there will be de 

wance payable under the abosla uwand und certain Older ullo 
mand for higher emoluments and service condi 

wance are taken into account. Variable dcarness allowance is also 
tions by employees of Indian Airliney and other now include ja the provident fund pay whciels eurlier it was 
employees of Ais - India in whose cases similar settle 

not so socluded . ise special allowance is calculated at 15 per 
ments are reached . 

cent of provident lund pay, ncc variable clearness allowance 

is now included in the provident fund pay, the quantum of 
( viii ) The pay scales under ACEU settlement compare spocial allowance has 2130 correspondingly increased . The 

favourably with the ray scales in muny Public Sector Corporation s contribution to the provident fund wbich 19 
Undertakings . Industry -sun- region formula is to 

based on provident fund pay has also correspondingly increas 
be applicd in comparable concerns only . 

ed . The licence tur payable by the workmen to whom 1061 

dential accommodation WHS provide I was at the late of lu 
( Ix ) The financial capacity of the employers has to be 

per cent of provident fund pay, The settlement now provides 

that licence fee in respect of omployees in giacics 1 10 9 will 
considered while considering the question whçiber 

be charged al 7 - 1 / 2 per cent of the reived basic pay subject to 
the sctilement is fair and just, Air India and many 

a maxinillm of 7 - 1 / 2 per cent at the midpoint of the scale . In 
other International Airlines are running in loss . ( In 

the pay scales before the schtleinent, in the pay scale of 
this connection Mr. Kuka has placed on record the 

Rs. 100 - 190 the rates of inurement were al lhe rate of Rs, 5 
report of the International Air Transport Associa between Rs. 100 and Rs. 150 and increuller Rs. 10 between 
tion ) . 

Rs. 150 and Ra, 190 . In other words, the rate of ingredient 

for the first ten years was at the rate of Rs. 5 and toi lhe 
( x ) Even though the management agreed to make a remaining period of four years it was al llc iato of Rs TV 

joint reference the management can now contond per month . In the reviscul pay scalo the rates of increment are 
that the majority have accepted the settlement aur Rs. 5 for the fust six ycars and Rs, 10 for next eight ycars . 
that therefore there is no industrial dispute now , 

An einployee in the revised grado now draws a bigher rate 

of increment of Rs, 10 per nionth from the seventh ycar 
(xi) The circular of ACEU relied upon for the Guild whereas in the pre -ievised scale he used to draw the higher 
does not say that the ACEU settlement is unsatis 

rate of increment of Rs. 10 only after the completion of 
factory . That circular is koued after the cxpiry of 

ten years service . There has been an improvement in the 
the period of the present settlement and after the 

rates of increment in the revised grades in respect of other 
submisions of the fresh demands. 

pay scales also . (See para 5 of the second aflidavit of Mr, Rao ). 
(xii) there is no dispule now and , therefore, the reference 

23 . Paragraph 2 . 3 and 2 .4 and 2 , 5 or the settlenient cluto 

to promotion . The scheme of piomotion set out in the settic 
lapses . 1963 IÌ L .L . J. 547. 

meut was later on liberalised 49 stated in the letter of the 
22 . I shall first advert to the broad featurcs of the ACEU 

management dated 9 - 2 - 1979 (annexure 1 to the second 

affidavit of Mi, Rao ). It was decided that there will be a 
settlement. The ACEU scttlement ( exhibit 1 -8 ) was arrived 
at on 2 - 2 - 1979 under Section 21p ) of the 1. D ), Act. There is 

senior category of Rs, 320 - 475 and 25 per cent of the work 
no dispute that that scilement is cffected in the prescribed 

men in the revised pay scule of Rs. 250 - 300 are to be pro 

moted to this senior category . Ten per cent of the workmen in 
manner and satisfies all legal requirements. This settlement the revised pay scale ol Rs. 250 - 360) wcie to be promoted 
was in respect of workmen in ten non -technical categories to the revised pay scale of Rs. 320 - 550 ( head category ). Ihese 
and four technical categories The settlement had retrospectivo promotions were to take place from 1st April of every 
effect from 1 - 4 - 1978 , except for the payment of computer year. The contention of the Guild that all thc demands made 
allowance and promotions of clerical cadre which came into by ACEU were not considered by the nignagement is met 
force from 1 - 1 - 1979 , The settlement begins with short recitals by pointing out in para 11 of the second uifidavit of Mr. Rao , 
of the case " . It is pointed out, inter alia , in these short recitals that ACEU settlement is a package settlement and , therefore , 
that the management of Indian Airlines and heir workmen there could be no question of setting each demand separately . 
concerned have already arrived at a settlement dated 
9 - 1- 1979 in the course of conciliation proceedings and it is 

24 . The management has placed on record the buden state 
further stated that ACEU und a sizeable nutnber of the work ment at cxbibit E -9A , It is stated there that the annual tinan 
men have been insisting upon the management to sign the cial burden as a result of the ACEU settlement would como 
settlement on similar terms and conditions of servicc as are to Rs. 106. 76 lakbs plus Rs, 5 lakhs by way of gratuity liabi 
agreed upon betwcen the manugeinent of Indian Airlines lity . In the same settlement it is pointed out that the annual 
and their workmen concerned . It is further stated in these financial burden that the management would have to bear as 
short recitals that the Guild tad made unicasonable and a result of the charter of demands submitted by the Guild 
exaggerated demands and that the Guild was not ichdy anu would be Rs. 1,215, 78 lakhs. It is pointed out for the manage 
willing to sign any fair and just settlement with the manage ment that the number of workmen concerned in this leference 
micnt in the course of the conciliation proceedings . Under this would constitute only one- hud of the total number of work 
acttlcment. the existing learnesi allowance and additional men in Air India . 
doarness allowance ( 1974 ) were merged with the existing basic 
pay. However , variable dearness allowance ( ADA 1975 ) as per 

25 . It was contended for the Guild that from 1966 to 
the settlement of 1975 was to continue . The settlement was 

1978 the basic pay structure i.e . pay scales continued to 
entered into subject to the approval of the Central Government, 

remain the same. It is, therefore , submitted for the Guild that 
Ultimately , the Central Government hud approved the settle 

the benefits conferred by the ACEU settlement are not 
ment subject to the exclusion of the group insurance scheme 

adequate . It is pointed out on behalf of the management 
and the superannuation pension scheme. The inaugoment 

that though there was no increase in the basic pay after 
claims that this settlement gives an increase of about 14 , 18 per 

1966 there were increases in wages in various forms in 
cent in the emoluments of the workmen . Annexuro A to 

the year 1971 , 1973 , 1974 and 1975 . Thesc sçitlements are 
the first aiidavit of Mr. Rao show the increase in the 

placed on record at exhibit E - 6 collectively . Under there 
emoluments at the minimum and maximum levels. That 

settlement additional dearness allowice or somç allow ances 
there has been an increase in the emoluments has been al 

have been granted in favour of the workmen . 
mitted by Mr, Ghalib in para 21 of his cross- examination . 

26 . In reply to the argument advanced by Mr. Damanla 
As a result of the revision in the pay scales the workmen have on behalf of the Guild that the scale of pay in some other 
become entitled to corresponding increase in allowances 
which are related to basic pay , such as special allowance , house 

Public Sector Undertakings are higher , Mr, Kale, the learn 

ed counsel for the management , submilled that the reviscj 
rent allowance , transport allowance , shift allowance , duty scales of pay under thọ ACEU settlement compare favourably 
allowance , city compensatory allowance and other allowance with the scales prevailing in many other Public Sector Under 
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lanings , for sujular categories , the management has bied inc 

29 . The Guild has produced a leaflet titled as “ This is 
lauwalion slaltuienis in iespuol of the pay scales in various 

what costs you per best employee " . There the costs 
l uuni Occur Uluer Laallio ) did they aiu colielivery larkeu 

of a clerk is shown as Rs. 1606 , 34. The grade of clerk 
as exit 6 -43 . Mr. Jamanid , we learned counsel for the 

is Rs. 100 -650 . This costs of Rs. 1606 . 34 is worked 
Guilu , relerceu particularly 10 the pay scales prevailing 

out in respect of a clerk whose basic pay would be 
shipping corporation of India Limited , vi and Natural was 

Rs. 375 i. e . the mean of the grade . It appears that there 
Commission , and B . E . S . ., Bombay . 

is a system of " leave reserve" and this cost at Rs. 1606 . 34 

include costs of Rs. 196 . 24 as leave reserve . Now , the 
blo INOW , su iar as dir - lnala is concerned , the lutal wages 

a statement 
management has prepared 

showing what a 
at nem un stages, incluung all allowances OL a icin 

clerk in the pay scale of Rs. 320 - 575 would cost to AIR 
come LO Ks 1 and we wla wages due maximum stage 
come to AS, Y04 ( sce page 10 0 C -43). In case vi India . It is at page 32 of exhibit E -43 . The costs worked 
a senior cierk whese Cultesponding ligures would be ks, tuo 

out is Rs. 1, 542 .70 . The costs worked out per clerk in 
and Rs. 1450 . (See page ly or the siaiements al exmit L -43 ) BEST is of a clerk whose pay would be Rs. 375 (mean 
ine inangaenval has meu on reçoid inc particulars of pay of the grade ) . If expenses of Rs. 196 .24 towards " leave 
scales prevailing in Shipping Corporation . They have piu 

reserve " are excluded the cosís per clerk for BEST would 
duced a copy of lhe leller or le Manager of Swipping cor 

come to Rs. 1410 . 10 . This includes leave travel assistance 
poration of India , Bombay, dated - 3 - 1903 al exmbit E - 43 . 

of Rs. 33 . It is pointed out for the management that in 
Il appears inat there are diferent scales or pay in Sapung 

place of leave travel assistance , Air -India employees have 
Corporauon , one for the old employees which are pre i91 

got free travel passage facility on Air - India routes. 
pay scales and ine Oiner pay scales are for the employees 
recruited from 1977 or so , ine wtai wages of a clerk under 
pre January 1975 pay scales at the minimum stage comc 10 

30 . No other instances of Public or Private Sector Under 
Rs. 777 and at the maximum stage Rs. 1 / 43 . It is pointed oui takings have been pointed out on behalf of the Guild . Even 
for the management that under the old scales aonormally in respect of Shipping Corporation , Oil & Natural Gas Com 
a very high dearness allowance was granted to ine employees mission and BEST, the total wages of the categories of only 
by Snipping Corporation in the pre January 1975 pay scales , clerk and peon are pointed out. This is because there are no 
It appears trom the statements supplied by ine Manager of 

other comparable categories in these other Public Sector 
Shipping Corporation (see file exbibit E -43) that a clerk whose 

Undertakings . Now , we are concerned with the question 
minimum basic pay was Rs. 132 was granted the deainless 

whether the ACEU settlement on the whole is a just and 
allowance of 545 . 1 he pay of the clerk at the maximum was 

fair settlement. A little difference in the total wages of the 
Rs. 530 and the dearness allowance granted to bim was 

clerks and peons would , in my opinion , not help the Guild 
Rs. 1100 . So far as the peon was concerned , the pay at the 

in showing that the wages under the settlement are inade 
minimum stage as on 1- 4 - 1978 was Rs. 733 and at the 

quate . It does appear from the statements regarding scales 
maximum was Rs. 954 .65 . At the minimum stage it includes 

of pay in other Public Sector Undertakings ( Vide exhibit 
dearness allowance of Rs. 545 and at the maximum stage it 
includes dearness allowance of Rs. 663.65. A peon in Air 

Ex-43 ) that the scales of pay of peons and clerks at the 
India under the revised pay scales gets Rs. 560 as total wages 

maximum stage are more in the case of some Public Sector 
at the minimum level and Rs. 716 at the maximum level, 

Undertakings , than the scales of those categories at the maxi 
as on 1 - 4 - 1978 . A senior peon gets Rs. 667 as the total 

mum stage in Air - India . However , as is observed in Herbert 
wages at the minimum stage and Rs. 862 at the maximum 

sons case the settlement has to be judged not by the yardstick 

adopted in scrutinising an award in adjudication proceedings. 
stage . Now a clerk employed after 1 - 1 - 1977 in the Shipping 
Corporation , is given the total wages of Rs. 655 . This 

This point about the scales at the maximum stage being less , 
includes a consolidated salary of Rs. 500 and interim relief 

the management may have to keep in mind while arriving 
of Rs. 155. ( See page 23 of exhibit E -43 ) . A peon em 

at next settlements or adjudication proceedings if any . 
ployed after 1- 1 - 1977 gets the total wages of Rs. 575 per 
month . This includes Rs. 300 as the consolidated salary 
and Rs. 275 as interim relief. It appears that these wages 

31. It was then urged on behalf of the Guild that the 
are now the subject matter of the reference . It is true that percentage of the expenses on the wages of the workmen to 
the wages of clerks and peons under the old scale of total operating expenses has gone down. It is pointed out 
Shipping Corporation are much higher . However, it is point for the management that the total operating expenses of 
ed out for the management that Shipping Corporation is Air- India have increased recently mainly because of the rise 
not shown to be a comparable concern . Further it is in the prices of fuel and petroleum products. It is submitted 
pointed out that the case of Shipping Corporation is an 

that even though the percentage of the salaries to total operat 
exceptional case not in line with other Public Sector Under 

ing expenses might have gone down the salaries have not 
takings. It is also pointed out that the old scales of pay are 

been decreased . It is pointed out in para 54 of the written 
discontinued from 1977 and instead wages are now paid on 

statement that as a result of various agreements there has 
ad -hoc basis . It appears that the question of pay scales in 

been increase in the total wage packet. 
the case of these new employees is now referred to the 
State Industrial Tribunal. 

32 . It is submitted for the management that the 
28 . Now , coming to the pay scales in Oil and Natural Gas 

financial position of a concern is of prime importance in 
Commission the total wages of a clerk at the minimum stage 

fixing or revising the wage structure . Except for minimum 
come to Rs. 785 and at the uxaximum stage Rs. 1281 as 

wage , it is argued that it would be a most important factor 

to be borne in mind by an Industrial Tribunal. It is sub 
on 1- 4 - 1978 . ( See page 20 of exhibit E -43 ) . It is pointed mitted in para 30 of the written statement that the increase 
out for the management that this total wages include drill in revenues in respect of this Corporation and other Inter 
ing allowance and transport allowance which come to Rs. 110 national Airlines are not keeping pace with the increased 
at the minimum stage and Rs. 165 at the maximum stage . operating costs . The management has placed on record the 
It is pointed out for the management that even though trans balance -sheets for the years 1976 -77 to 1980 -81. They are 
port allowance is not given to the workmen in AIR India marked as exhibit E -ll collectively . It is pointed out from 
free transport arrangements are made for them . If drilling 

these balance - sheets that there is a net loss of Rs. 15 . 08 
allowance and transport allowance are excluded , a clerk in 

crores during the year 1979 - 80 and that there is a loss of 
Oil & Natural Gas Commission would get Rs. 675 at the 

Rs. 21. 30 crores in the year 1980 - 81. Mr. Rao in his depo 
minimum level. A clerk in Air- India gets Rs. 657 at the 

sition stated that these balance - sheets are correctly prepared , 
minimum level under the ACEU settlement. So far as peon 

It appears that there was a total profit of Rs. 34 . 88 crores in 
is concerned . the total wages in Oil & Natural Gas Commis 

the year 1978 - 79 and a total profit of Rs. 28 . 44 crores in 
sion as on 1 -4 - 1978 appear to be less both at the minimum as 

the year 1977- 78 . It is argued on the basis of these figures 
well as at the maximum stage. 

that for the four years beginning from 1977- 78 on an average 

It appears that the total 
wages of a clerk in Oil & Natural Gas Commission as 

there is a profit of Rs. 7 crores per year, It is further pointed 

on 
1 - 4 - 1979 are worked out by Air - India at Rs. 997. ( See page 

out that the financial burden on account of the ACEU 
8 of exhibit E -43 ) . 

settlement would be about Rs. 1 . 11 crores per year . It is 
It includes drilling allowance of Rs. 79 
and transport allowance of Rs. 50 . 

submitted that the total number of workmen covered by 

This is sought to he the settlement are nearly one-third of the total workmen . 
explained on behalf of the management that there must It is further pointed out that the financial burden that the 
have been a revision of pay scales applicable for that year . management would nave to bear if the demands of the Guild 
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210 conceded fully would be Rs, 12 crores per year and that Having regard to the above findings contained in Khosla 
100 for onc-third of the total workmen of the Corporation , 

Award it is argued for managemont that if this Tribunal 

makes an award which is in any way different from the 
33 . It is poinlcd out in para 13 of the written sluleuiunt ut ACEU settlement, which is the same as the package offer 
the Corporation that a sum of Rs. 2 .00 crores was payable made to the Guild , then it will result in disturbance of parity 
lo the Government as interest at the rates lainginy loni between Au - India and Indian Airlincs in regard to wage 
0 - 1 / 2 per cent to 10 - 1 / 2 per cent per unnum for the year structure and emoluments as directed by the Khosla Award 
1979 -80 on loun cupital viz ., 50 per cent of the total capi 

and will amount to breach of the provisions of the said 
tul provided by the Guveranunt of India . This amount is Award . 
yet to be paid to the Government. Extension of time has to 
be taken from the Government for payment of bis interest. 

35. Mr. Kaka, the learned counsel for the management, 
It is further stated that the interest and other chuiges on relied upon the decision of the Supreme Court in 1981 
Dollar borrowings for purchase of Bocing- 747 aircraft am II L . L .J . 314 between Air - India and Norgesh Alcerza and 
vusted to Rs. 12 .06 crores for the yeur 1979 -80 . It is further others , in support of his aubmission that the two Corpora 
stated in para 34 of the wrillen stulement that us on 31- 3 - 1980 tions viz., Air India and Indian Airlines form one single 
at sunt of Rs. 104 .46 crorts was still outstanding and repay unit controlled by the Central Government under the 1953 
uble by the Corporation respect of Dollar loans taken Act. Mr. Damania , the learned counsel for the Guild , sub 
by it from forcign coinmcrcial banks for the purchase of mitted thut the workmon concerned in Indian Airlines have 
Boeing -747 airyraft. In para 36 of the written statement aio been represented by the same Union viz., ACEU and that, 
shown the anticipated rapuyments to be made of the princi therefore , no mlich importance should be given to the fact 
pal amount of the loans and anticipilled payment of interest. that the workmen in Indian Airlines have accepted the settle 
In para 37 it has been stated that thero had been increase of ment under similar terms. 1 he fact , however, romains ibat 
Rs. 4 ,69 crores in the expenditure on pay and allowances , a large number of workmen in Indian Airlines have accepted 
provident fund, bonus and gratuity during 1979 - 80 as com the settlements which are on the same terms and conditions 
pared to the previous year , In para 45 of the wrilten state as the settlement in respect of comparable categories in Air 
ment it is stated that the Corporation is forced 10 purchase 

Indiu . Thosc settlements are collectively marked as exhi 
wide bodied jets in order to remain competitive in the in bit E - 13 . The circumstance that a large number of workmen 
ternational field . It is submitted for the monagenlent that in Indian Airlines have accepted the settlements on the game 
if the Corporation spends th : carnings through payment of terins and conditions is one of the substantial circumstances 
upjustified increases in salaries and other empoluments there in favour of the management in its attempt to show that the 
would be no scope left for expansion. In short, the manage 

ACEU settlement is just and fair . 
ment has been trying to muko out the case that it is passing 
through difficult times and , therefore , the wagc revision and 

36 , Mr. Damania , thc learned counsel for the Guild , sub 
increase in allowancos , etc ., as incorporated in the ACEU mitted that one of the parties to the settlement viz ., ACEU 
settlement should be taken as just and fair . 

is also not happy with this settlement. It appears that after 

the present settlement was terminated by ACEU some time 
34 . It is pointed out for the munagement that the local after 30 - 9 - 1981, ACEU Wanted revision in emolumenty and 
number of workmen of similar categories in Indian Airlines service conditions . 
at the material time was about 10 , 000 . A strong reliance is 
placed upon the circumstance that a settlement was arrived 

In support of its demands ACEU issued a circular dated 
at on 9 - 1 - 1979 between the management of Indian Airlines 20 - 7 - 1982 . It uppcars that the Minister of State for Financo 
and the workinop in similar categorics represented by ACEU had observed that the wago proposals should be suitably 
and that settlement was exactly on the game terms in respect linked with productivity , performance and production pod 
of pay scales , etc ., as the ACEU settlement. It is pointed that any demand made by the Unions should not be accepted 
out that all the workoen of Indian Airlines bave accepted with retrospective effect. It appears that ACEU bad issucd 
that settlement. That settlement has been approved by the this circular in protest against these observations. This cir 
Central Government and implemented by Indian Airlines. cular, however , does not refer to the impugned settlement. 
In para 15 of the first affldavit of Mr. Rad it is averred that On the contrary, ACEU filed their statements in this pro 
National Industrial Tribunal consisting of Shri Justice Khosla cecdings and supported the settlement. Their learned counsel, 
for adjudication in Reference No. NIT - 1 of 1964 was set Mr. Anchan , who argued on their behalf also at the timo 
up and the Government had referred the following matter of arguments submitted that the settloment was just and 
to that Tribunal : 

fair and an award should be passed in terms thereof. 
" What relationsbip , if any should the wagc structure of 
Air India bear to the wage structurc of Indian Air 

37 . Now , I shall advert to some of the decisions relied up 
lines with reference to comparable categories of 

on by Mr. Kuka, the learned counsel for the Corporation , 
workmen performing similar functions ? " 

Mr. Kaks invited my attention to tho decision of the 

Industrial Tribunal, Maharashtra , in the case of Standard 
In dçuling with this iteni, the National Industrial Tribunal 

Drum and Barrel Manufacturing Company, Bombay 
in Part II of its Award dated 28tb January, 1966 , observed 

v . Its workman ( other than clerks) ( 1961 I L .LJ. 130 ). That 
as follows : 

Was & case where there was a joint application by the 

Company and the Union under Section 10 ( 2 ) of the I, L ). 
" I would , therefore, say that there should be parity or Act, for reference. It was argued for the Union that the 

near purity between the workmen of Air India and company had waived its right to raise a preliminary objec 
the workmen of Indian Airlines with regard to com tion as to the maintainability of the referenco. That objec 
purable categories of workmien performing similar tion was over -ruled with the following observations: - - 
functions. In the case of Air India the Flight Crew 
are cntitled to an additional Overseas Operations 

" I have shown from the two versions about the history 
Allowance to which the Pilots of Indian Airlines 

of the dispute that the company was practically 
will not be entitled. The cngineering staff of both 

forced to make a joint application for reference in 
the Corporations perform similar duties and their 

the face of a strike which had been staged by the 
wage structure should be the same.With regard to 

workmen . The procedure under S . 1042 ) is resorted 
the ground staff , the wage structure of workmen at 

to for a speedy referonce , Ty 
Bombay and at Delhi are to be the same but else 

parties appear be 

fore the conciliation officer , make an application 
whero minor differences may exist because of local 

that certain demands may be referred to an indus 
conditions." 

trial tribunal for adjudication and the reference is 

made. 
The National Industrial Tribunal in Part- II of its said Award 

And when there is a strike on , the company 

thinks it wise to bring the strike speedily to 
also stated that the two Corporations, viz ., Air India and 

an 
Indian Airlines, are both air transport industries, that both 

end by agrecing to apply jointly for a reference . 
the Corporations operate in the Public Sector and the funds 

That docs not, however , take iway from the com 
are provided by the Centrul Government and that the two 

rany its right to raise such objections as it can 
Corporations are so similar in their constitution and in their 

raiso ." 
objective that there should be not only a similarity in their 

Mr. Kaks for the man genient slibnits that the manager 
wage structure but also as wlosed a parity as it is possible ment in the instant case agreed to make a joint application 
to maintain , having regurd to the local and other conditions. under similur circumstancca . 
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38 . Mr. Kaka then invited my attention to the decision 
of the Supreme Court in Sirsilk , Ltd , and another v . Go 
vainment of Andhra Pradesh and another ( 1963 11 L . L . ), 
647 ) . It was observed thero :-- 


labour practice . This contention was rejected with the follow 
ing observations — 
" Generally speaking , this is the only method for the 

workmen to get themselves relieved from the ty 
ranny of a trade union of which they aro members , 
and for the management to establish industrial 
peace in the face of obstinate opposition from sel 
fish and misguidiog labour leaders ,” 


" Where such a settlement is arrived at between the 

parties to a dispute before the tribunal after the 
award has been submitted to Government but be 
fore its publication , there is in fact no dispute left 
to be resolved by the publication of the award . In 
Yuch a case , the award sent ! o Government may 
very well be considered to have become infruc 
tuous and so the Government should refrain from 
publishing such an award because no dispute re 
inains to be resolved by it ." 


In that case the State Government was directed not to pub . 
lish the Award in view of the binding settlement arrived at 
betwecn the parties under Section 18 ( 1 ) of the 1.D . Act 
with respect to the very mutters which were tbc subject 
matter of adjudication , 


41. Reliance is then placed on the decision of the Supreme 
Court in Hercbertsons Ltd . v . the workmen of Herbertsons 
Lid . ( 1977 L . I. C . p . 162 ). In that case the company had 
preferred an appeal to the Supreme Court against the 
award dated 4 - 3 - 1970 . The respondent no . 2 , Bombay Maz 
door Şabha, claimed to respresent the majority of the work 
men and bud submitted the statement of claior before the 
tribunal. The dispute was regarding wages and dearness 
allowance . During the pendency of this appeal before the 
Supreme Court, it appears that all the workmen of the 
company had resigned from the 2nd respondenţ Bombay 
Mazdoor Sabha, and Joined the 3rd respondent, Bombay 
General Kamgar Sabha , The company on being requested to 
do so granted recogition to the 3rd respondent, On 18 - 19 - 1973 
the company entered into a settlement with the 3rd res 
pondent, Bombay General Kamgar Sabha . The 3rd respon 
dent was substituted in the appeal before the Supreme Court 
in place of the 2nd respondent. The 2nd respondent resisted 
the petition of the company to decide the appeal in terms 
of the said settlement arrived at with the 3rd respondent. The 
Suprcmc Court made a preliminary order and sent the issue 
to the Industrial Tribunal for its finding within two months, 
The preliminary order was in the following terms; — 


39. Reliance was also placed on the decision of Amalgu 
nated Coffee Estates v . their workmen ( 1965 II L . L .J . 110 ) . 
in that case pending appcals before th3 Supreme Court, num 
ber of managements entered into settlernent with most of 
their cmployees in regard to the matters covered by the 
4ward appealed against. Some of the Unions icpresenting 
some of the employees were not parties to such settlement. 
They , bowever , accepted the payments made by the manage 
ment under the terms of such settlement knowingly and 
voluntarily . When an application was made to dispose of 
the appeal in terms of such settlement, it was opposed on 
behalf of some of the workmen that the Unions representing 
them were not parties to the settlement and hence the appeal 
must be decided on merits so far as they were concerned . 
The Supreme Court called for a finding from the Industrial 
Tribunal, Mudras, on the following issue: - 


" In view of the fact that admittedly a large number of 

workmen omployed by the appellants have accep . 
ted payments consistently with the terms of the 
agreements set up by the employers in their present 
petition, is it shown by the respondents that the 
said agrecment is not valid and binding on them ?" 


" In view of the fact that admittedly a large number 

of workmen cmployed by the appellant have accep 
ted the settlement, is it shown by the 2nd respon 
dent union that the said settlement is not valid and 
binding on its members and whether the settlement 

is fair and just ? " 
While deciding the matter the Supreme Court observed : 
" Since a recognised and registered union had entored 

into a voluntary settlement this Court thought that 
if the same were found to be just and fuir that 
could be allowed to be binding on all the workers 
even if a very small number of workers were not 
members of the majority union ," 


The Industrial Tribunal submitted the finding that in every 
estate payments were made in terms of the settlement and 
such peymenty were voluntarily and knowingly accepted by 
thc workmen . It also held that the terms of the settlement 
were fair . The finding of the Industrial Tribunal was accp 
ted and the appeal was disposed of in terms of the settle 
ment . 

40 . In the casc between workmen of Harrisons & Crus 
fleld Ltd . and Harisons and Crosfield Ltd . ( 1961 I L . L .J . 61 ) 
a single fudge of the Kerala High Court observed : 


In para 24 of this decision the Supreme Court observed 
that the question of adjudication has to be distinguished from 
a voluntary settloment. In para 25 of the decision the Sup 
rcme Court observed :- - 


" It is a well settled principle of industrial law tbat a 

minority shall not be allowed to Jeopardize the rights 
of the majority." 


“ There may be several fuciors that may influenco parties 

to como to settlement us a phased endeavour in 
the course of collectivo bargaining. Onco cordiality 
is established between the employer and labour in 
arriving at a settiçment which operates well for the 
period that it is in force , there is always a likeli 
hood of further advances in the shape of improved 
emoluments by voluntary settlement avoiding fric 
tion and uphealthy litigation . This is the quines 
sence of settlement which courts and tribunals 
should endeavour to encourage. It is in that spirit 
the settlement has to be judged and not by the 
yardstick adopted in scrutinising an award in ad 
judication . " 


Reliance was placed in this behalf on the decision of the 
Supreme Court in Amulgamated Coffee Estates ( supra ). It 
was further observed : 
" It is also the duty of the tribal to adjudicate the dis 

pute referred to him in accordance with the settle 
ment, if any, even if it be one arrived at during 

the course of the adjudication proceedings ." 
Referring to the facts of the case, it was observed in this 
caso 
" It would follow that the settlement effected between 

respondent ) and the majority of its workmen 
regarding salary and gratuity along with other 
matters and accepted by 362 workmen out of a 
total strength of 384 is binding on all the work 
mcn , " 


42 . In the cuse of Tata Engincering & Locomotive Co. Ltd . 
v . Workmen ( 1981 II L . L . J. 429 ) the Supreme Court 
observed : 


In that case the workmen represented by the petitioner 
Univn had left their trade union one aitor another and 
accepted individually the settlement which it largc majority 
had already accepted It was urged before the Iliul Comt 
that the workmen were influenced by respondent na. I to 
accept the settlement individually and that it was an air 


" A settlement cannot be weighed in any golden scalo 

und the question whether it is just and fair has to 
be answerd on the basis of principles different from 
those which came into play where an industrial dis 
puto is under adjudication . If the sottlement has 
been arrivod At by a vast majority of workmen with 
their eyes open and was also accepted by them in 
its totality . It must he presumed to be fair and 
just and not liable to bo ignored merely because a 
small number of workers were not partie , to it or 
refused to accept it or because the Tribunal thought 
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that the workers deserved margiunlly higher cmoluments than Ecttlemont This was also one of the considerations takco 
they themselves thought they did." 

into consideration by the Supicne ( ouit. in Herbertsons 

cane , On the material on record the fettlement cannot be 
43 . Reliance is further placed upon the decision of the 

said to be highly unconscionable or grosely unjust on the 
Madiag Iligh Court in Vallamalai Estate y. Workers of 

face of it. As observed in Horbertsong caso ( vide para 26 ) 
Vallanulai Fstate ( 1973 I LIJ 273 ) . That was a case where 

I would have found it difficult to accept the settlement it it 
a reference was made under Section 10 ( 2 ) of the ID . Act 

were found to be unconscionable and highly unjust . 
On a joint application by the management and the workmen 
rcpresented by staff Union . It was observed in this case 

46 . Mr. Damania , the learned counsel for the Guild , in 
that the management was not estopped from contending that 

support of his submission that social justice is a part 

The contention 
the person concerned was not a workman . 

of 

industrial law and there should be no incquality in the scales 
of the Union that it being a reference under Section 10 ( 2 ) 
of the I. D . Act, the management could not take up such a of pay and the service conditions in the same region in the 

similar industries , invited my attention to the decision of the 
contention was over -Tuled . 

Supreme Court in the case of J . K . Cotton Spinning and 
44. Now , the facts established according to me from the Weaving Milly Company Limited v . Labour Appelalte Tri 
matcrial on record are that even though intially a large num bunal of India ( 1963 II LIJ 436 ) , and pointed out to the 
ber of workmen accepted the on account payment under the Case of Shipping Corporation in particular where the old 
settlement with the Guild dated 17 - 2 - 1979 , in courso of time scales of pay aio much higher. However, as urged for the 
a vast majority of the workmen have tot only accepted the management the case of old scales of pay of Shipping Cor . 
benefits under the ACEU settlement but they had expressly poration has been an exceptional one. That Corporation is 
stated that that scttlement nay be made applicable to dow trying to rationalise the old pay scales . By and large I 
them . Further, 2763 members of ACEU Acvcepted the on find that the scales of pay and other service conditions as 
account payment under the ACEU settlement, (neo exhibit incorporated in the ACEU settlement cannot be said to bo 
E - 9 ) . Later on 2337 more workmen accpeted the ACEU not just and fair, especially in view of the financial posi 
settlement. 1943 of these 2337 workmen siated ( sep an tion of the Corporation during the relevant period . 
nexure A to exhibit E - 12 ) that the ACEU settlement be 
made applicable to them and revised salary and other bene 

47. Mr. Damanla strenuously entended that the schedule 
fits be implemented in their cave . 388 more workmen in 

to the reference required an adjudication on the demxnds 
formed the management in similar terms as per ameture 
B to exhibit F - 12 . Six more workmen also accepted the 

made by tho Guild . Ho submitted that even if a small 
ACEU settlement under annexed C * and annexure D to minority makes certain demands the reference would not be 
exhibit E - 12 . There is no cvidence adduced on behalf of be incompetent. In support of his submission he relied upon 
the Guild to show that any of these workmen were subjected 

the decisions in 1960 I LIJ 491 ( Associated Cement Cos . 
to threat or force . In fact, no any workman who accepted 

v. their workmen ) and 1979 L. I.C . 585 (Indian Oxygen Ltd . 
the ACFU celtlement is examined to prove such an allcga 
tion . I find that the ACEU seltlement is just and fair. I 

V , their workmen ). In the latter case the State Government 
have not accepted the contention raised on behalf of the had made the order of reference under Section 4K of the 
Guill that it was entered into in flagrani violation of an U . P . Act referring the disputo regarding variable dearnes 
219autrance that no soltlement would be entered into with any 

allowance for adjudication to the Tobunal, It appears that 
Union unless secret hallot was held . Tt is true that ACEU 
has not proved that it hnd the majority of the workmen 

before this reference there was already a settlement with one 
concerned on the date of the settlement. However , the Guild 

Union . The dispute was raised by another Union . The 
has also not nroved that it had the majority of membershin question roised was whether the State Government was de 
of the workmen concerned as on the date of the settlement. barred from making a reference in view of the settlement 
They have not produced any record or memhership register , entered into by the Union consisting of a majority of work . 
etc. The Guild was held to have the majority of non 

men It was held by the Supreme Court that the State Gov . 
tochnical workmen but that too as on 1 -10 - 1978 . The pre 
sent reference is in respect of non - technical and a few tech 

crniment was not debared from fiwaking a reference . The 
nical categories of workmen atau In the case of Amalga Supreme Court observed :- - 
montert Coffre Fatates ( sunta ) rending the hearing of the 
anne ile before the Supreme Court the settlement had been 

" At any rate , this was not a matter at the threshold , 
entered into A large number of workman had accepted the 

and is essentially for the Tribunal to examine on the 
pavmerts comitently with the icone of the settlement Thr 

merits of the controversy. " 
settlement having hien frund to the inst pont fuir the appeals 
were incidei in accordance with the settlement. 

Wo are in this case not concerned with the question whether 

the reference was competent. As pointed out in the case of 
45 . Tn the case of Heihertson . I til . (supra ) the workmen Indian Cable Co. Ltd . y. its workmen ( 1962 ILLJ 409) 
represented hy a certain Union left thaí Union had accept rolied upon by Mr Damania , an industrial dispute may be 
ed individually the settlement which the majority had already raised by a Union in minority also , if the dispute is one 
accepted . Relying upon the Supreme Courtą decision in the which affects workmen as a class. The question before us how 
case of Andalgamated Chffee Estalas ( supra ) , the Kerala ever is not whether the industrial dispute wus properly raised 
High Court held that it wils the duty of the Tribuual to and whether the reference is competent. The contention of 
adjudicate the dispute referred to hinu in accordance with the the management is that the ACEU seilerfient is accepted 
settlement if it be one arrived at during the course of the by a vast majority of the workmen concerned ; that only 4 
adjudication proceedings. In the case of Tala Engineering percent of the workmen have not accepted it . No, industrial 
& locomotive Co Ltd . (supra ) the Supreme Court observed dispute, thereforc, survives for the decision of the Tribunal 
that if the meltlenient his been arrived at hy a vast majority and an award should be passed in terms of the Settlement 
of the workmen and was accepted by them in its totality 

ignoring the opposition of a very small minority . The decisions 
it must he presumed to be fait and just and not liable to 

relied upon hy Mr. Damania have no bearing y this point, 
be ignored merely becausea ll number of workmen 
were not parties to it or refused to acwept it Applying the 48 . In the result, I record the settlement, exhibit F -8 , and 
principles laid down in and the observations made in the 

pa s an award in terms thereof. The settlement exhibit 1 -8 , 
decision , cited wbove I hold that the ACFU " ettlement is 

annexed hercwith shall form part of the record 
just and fair and an award should he rased in terms thereof. 
The period of operation of this settlement has already ex 

49 Award accordingly . No order as to costs . 
pired and it appears that the parties are negotiating another 

M . D . KAMBLI, Prosiding Officer 
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ANNEXURE — A 
Package offer macie by the Management of Air India 
1. Scale of Pay : Existing scales of pay will le revised as under : - - 

The revised Scales have been drawn hy merging the existing Dearness und Aduitional Dearness Allowance, 
( 1974) in the existing basic pay. 
Workmen in the existing Gr. 1 to 5 

Revised Scale of pay 


Rs. 250-5 -280 - 10 -360 


Rs. 320 - 10 - 360 - 15 - 405- 20 -425 - 25 -475 (Sr. Category ) 


Rs. 320 - 10 - 360 - 15 - 405 - 20 - 425 - 25 - 550 

( Drivers and Head Categories ) 


Rs. 100 -5 -150 - 10 -190 
Rs. 130 -5 -150 -10 -190 
Rs. 130 - 5 - 150 - 10 -200 - 15 -230 7 
RS. 150 - 10 - 200 - 15 -230 
Rs. 150 - 10 -200 - 15 -245 - 20 - 285 
Rs. 150 - 10 - 200 - 15 -245 - 20 - 345 

( Driver/Sr. Driver) 
Junior Operator/Operator 
Rs. 230 - 15 - 245 - 20 - 385 -25 -435 

( Junior Operator) 
Rs. 245- 20 -385- 25 -560 -40 -640 

(Operator) 
Workmen in the existing Gr. 6 , 12 & 14 . 
RS. 157- 10 -200 -15- 245-20-385 -25- 560 - 40 - 640 


Rs. 405 -20 -425- 25 -600 - 30 - 660 

( Sr . Drivers/ Jr .Operators) 
Rs. 425 -25-600 -30 -750 -40 -910 

( Operators) 


Rs. 320 -10 - 360 - 15 - 405- 20 -425 -25 -600 - 30 -750 -40 - 910 
( Tnis scale will stand abolished with effect from 

1 - 1- 1979 except for workmen employed prior to 
1 - 1- 1979 who do not get promoted to scale of 
525-25 -600 -30 -750 -40 -910 , for whom this scale shall 

continue as personal reference para 2 . 3 below ) 
Rs. 320 - 10 -360 - 15 -405 - 20 -425- 25 -575 
( All categories of Assistants and other categories in 

clerical cadres.) 
Rs, 525 -25 -600 -30 - 750 - 40 - 910 
(Senior category of Assistants and other senior cate 

gories in clerical cadres ) 
Rs. 600 -30 -750 -40 - 950 -50 - 1000 


Rr. 385 -25-560 -40 -720 
Rs. 435 -25 -560 - 40 -720 - 50 -870 
Carpenters, Tailors , Plumbers , Masons etc. 
Rs. 200 - 15-245-20- 385-25- 560-40-640 


Rs. 375 - 15 -405 - 20 -425 - 25 -600 - 30 - 750 -40 -910 


Plant Technicians, Overseers : 
Rs. 245-20 - 385 - 25 -560 -40 -640 

Rs. 425 -25- 600 - 30 - 750 - 40 - 910 
(Plant Technicians) 
Rs. 385-25 -560 -40 -720 -50 - 770 

Rs. 600 -30 - 750 -40 -950 - 50 - 1050 
( Sr. Plant Technicians ) 
Rs. 410 -25 -560 -40 - 720 -50 -920 

Rs. 630 - 30 - 750 -40 - 950 - 50 - 1200 . 
( Chargehand ( Transport Section ) 
Rs. 640 - 40 -720 - 50 -1170 

Rs. 910 - 40 -950 -50 -1450 
( Foremen ( Transport Section ) 

2 . In view of the merger of the existing D . A , and A . D . A . ( 1974 ) with the basic pay in the above scales of day , 
D .A , and A . D . A . (1974 ) will cease to be paid to the workinen . 
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3 . The revised scale of Rs. 320 -910) equivalent to the existing yale of puy on Rs. 150 - 640 applicable to the 
non -lecinical categories will « tand aholished from 1- 1- 1979. In its place , the following re : iscu scales of pay will be 
introduced 

(i) The cale of piy of Rs . 320 -575 un iespect of Assistants a miner clcrical categories in non - technical 

cadres. 
(ii ) the scale of pay of Rs. 525 -010 in respuelo Senior Assistants and St. Typists etc. in all clericalcategories 

to the non - technical cedie . 
Subject to the availability of vacancies only such workmen who have compleced 10 yeears of continuousservice 
in the gmde of Rs. 325 -575 and 4 years continuous service in the sans grade by the workmen who start on basic 
Yillary of Rs. 230 - in the existing scale of Rs. 150 -640 equalent to Rs. 405 - in the revisca cule of Rs. 320 -575 
would be cligible for consideration for promotion to the grade of Rs 525 -910 on the basic or Promotion Policy in 
Vogue from time in tine 
Where , hoci 

T o l the existing workmen in . workmen employed prior to 1- 1- 1979 do not get promoted 
to the scale of pin Rs 575 -910 on the basis of this understanding the will s1011c in the levned scale of pay of 
Rs. 320 -030 which will hur person to liem . 

4 . Filment . The existing ballply fixedD 10" Allowance and A D . A . ( 1974 ) will be added Ui «1110 if the 
loti so nivel culcides with a large in the l cuind scale of putt , 100 mposhmen will be fitted in that sige in the 
revnica sulu . In case of the total s.) arulled it does not cincide with the stage in the revived scale of puy, the 
wochen will has litted in the next higher sells in tile coresponding revised pay scal . The following eximples will 
illusti ile this formula ; 
[ xmplo ! Fisting basic pay Rs. 1.36) Scale of pey 

Rs. 100 -190 Fxisting 
D . A , Rs . 65 
A . D . A . Rs. 90 


Total 


Rs. 285 


- 


- - - - 


Fitment in the corresponding 
Revisca Scale 

Rs. 290 Rs. 250 - 360 - Revised 
( Since there is no stage of Rs. 285/- in the revised scale , the filment has been done :11 R . 290 ,- which is next 
lright stage in the scale ). 
Example 2 Existing Basic Pai R . 325 Rs. 150 -640 Existing 

D . A . RS, 80 
A . D . A . Rs . 120 


- 


- 


- 


Total 


Rs. 525 


- 


Fitment in the Revised Scule Rs. 525 Rs. 320 -575 Revised 
(Since the stage Rs. 525/- exists in the lovisual scale of pay the filment has licen done at this stage.) 
5. City Compensatory Allowance 

The workijien will be puiel City Compensations Allowance 14 6 % of this revived busic pay , subject 10 a maxi 
mun . of Rs 75 /- per month . This will not count for Presiden diund , Speciu Allowince , House Rent Allowance 
or any other purpose 
( . Lic -nce Fee : 

The workinen allotted residentin iic commoditLion either in the Cape rulon s own Housing Colonies or any 
houses an I Hats ledsedylub - leased and subsidised by the corporation will h chunged in 7 lile jeujeu hasic pay , 
subject to a 19 :/ Xinu of 7 ! of reusea hasic pay at the mid point of the scale. This will be effective tion 
1st April , 1975 . 
7 . Productivity Allowance : 

The working will be paid Productivity Allowance ai the following rates which will not count for P . F Special 
Allowance , HOLISC Rent Allowance or any other purpose : - 

158 ( 1 / 83 --- 11 
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Workmen in the pasi ed pay scales of : 
Non technical Categories/ Carpenter, Tailor , Plumber. Mason etc : 
Rs. 250 - 360 ) 
Rs. 320 - 475 

Rs. 201-p .m . 
Rs. 320 - 550 
Rs. 405 - 660 


Rs. 320 - 575 i 
Rs. 525- 910 
Rs. 375 -910 > 

Rs. 25 , -p .m . 
Rs. 320 - 910 
Rs. 425 -910 
Rs. 600 - 1000 
Rs. 660 -1 150 S Rs. 30 /- p .m . 
Technical Categories : 
Rs. 425 -910 ) 

Rs. 35 - ).!n . 
Rs. 600 - 1050 S 
Rs. 630 -1200 

Es. 40 /-p m . 
Rs. 910 - 1450 

Rs. 50 /-p .m . 
8 . Co.nputer Allowance : 

The following categories of workmen will be paid Computer Allowance in Rs. 30 - p .m . W . e .f. Ist langarı , 
1979 : 

(i) Traffic Assistants 
( ii ) Senior Traffic Assistants 
(ui) Chief Traffic Assistants 
(iv ) Trallic Supervisers 
( i ) Teicprinier Crerators 
( vi) Sr. Teleprinter Operators 
(vi) Chict Tele dier Operators Telex Supervisors 
(vii) All workizen in M . S . Derartment in the revised pay scale af Rs. 320 - 575, RS . 575 -9N , Rs. 320 -910 , 

As. 600 - 1000 and Rs. 660 - 1130 except Typists and Stenographers and Office Assistants roc Sr. Office 
Assistants and such others "vho do not operate the Computer Equipment. 


12 . Subjert to the approval ofs ourcini e Manila 
ment igrees in principle , to the introduction at rension 
Scheme and Group Insurance Scherre for is low amen . 


This Allowance will also be payable to any workmen of 
Other Departments in the above grades , who way be iequired 10 
actually operate the Real Time Computer Equipient. " 
workmen who are paid Computer Allowance shall not te 
enti led to Machine Allowance and where such viachine 
Allowan e is presenóly admissible , it shall stand adjusted 
against the Computer Allowance . 
9 . Wasting Allowance : 

The existing rate of Washing Allowance will be increased 
from Rs. 8 10 Rs. 15 p .m , Terms and conditions of na mint 
of this allowance shall iemain unchanged 


13. I cept where otherwise stated or im led from he 
context t e kettlerrent to be reached in Tance of these 
rroposals wil corte into force " . e.1 . 1 - 4 . 1978 and will re 
main in force till 30th September , 1981 . 


14 . The euis ing terms and conditions of service shall conti 
nue unaffecied in ofar as not all .dified by at eitler erts to to 
reached in pisuance of this inders lunding. 


10 . Variable Dearness Allowance ( A .D . 1 . 1975) 

Variable Dearness Allowance will count for the purposes 
of Provident Fund and calculation of Special Allowance. 
The terms and conditions of payment of Snecial . .van - e 
will remain unchanged . This allowance will not count for the 
purpose of rayment of House Rent Allowance or any other 
purpose except for which it is presently opplicable . 


15 . The Guild representatives would have io accept the 
terms and conitions of the Aggreements as they exist and 
as they are being followed at present except those rodified 
by the settlenient to he reached in pursrance of thes " - 
posals . 


16 . The above proposals are subject to Guild s acrer ‘:21 - 2 
of the following productivity points : 


17 . Shift Pattern : 


11. Marginal adjustment 

The employees in all the pay stages failing between Rs. 320 
and Rs. 525 in the revised scale of pay will be allowed a 
marginal adjustment of Rs. 20 p .m . The employees at the 
stage of Rs. 550, Rs. 575 , Rs.600 , Rs. 630 and Rs 650 will 
he allowed the marginal adjustment of Rs. 17 , RS. 14, Rs. 10 , 
Rs. 5 and Re. 1 respectively . The marginal adjustment 
will count as Special Allowance for all purposes . 


The Guild agrees that the shift pattern would have to ince : 
the work , operational and maintenance requirements of the 
departments from time 10 time for better and efficient utili 
sation of manpower . Any new introduction / change in the 
existing pattern will be discussed and if neej arise , may be 
referred to a Conimittee consisting of the representatives 
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from the Personnel and the concerned depaitments which 
will be discussed with the cold sepiesentaties In casc 10 
unde standing is reached between the Guild and Le Mar le 
ment representatives, the matter will be referred to the ; ledu 
of the Department who will discuss with Union representatives 
and take a decis on and endojse a copy w re Dv Managi . 
Director 


8 Duty Allowance 

The present duty allowance paid to the emplovaes at lu 
qill vc roull be enhanced to 20 pei cent of the total 
saly 


9 Washing Allowance 

All employees should he paid Washing allow ince 11 the 
rate of Rs 50 pm 


10 Cash handling allowance 

All employees who are nequired to handle wash should be 
raid cash handling allowance at the rate of Rs 10 pm 


11 D1103 Allowance 


lil employees who are requ red to duve ichi lesurits 
or who have duiving lice ice should be paid driving illow ance 
at the rate of Rs 75 pm 


18 Oicitime /work on off- Duty 

The Guild aucept the position that the Man igement has 
the right to ieque any workman to work overt lie includin : 
work on holidays or uff- days if the exigenwies of work so le 
quie Such Ovci ime oi wojhon off duty will ue euthojised 
by a Manager ( a Supei vise nominated by the Management 
in this behalt from line to time at hsc sc etion 

19 . An emilou may be called upon to work refere the 
comniencement of a shift due to eligencies of work In such 
a case he wul lt paid overume for the number of houis 
wolled by him piou to the commencement of hi hift 

20 Meal Bieaks 

The Guild would decept that break per ods ha e tu he 
llexible to suit orerat onal relle nents and handi - of whis 
Normally such bidak perlu sill fall bett can thud and 
fifth hours of duty Such breaks will be excluded from cons 
pulation of prescubed working houis rei wech dlu int 
extent the sniead over lim .ngs would be incipit If tht orei 
ationals requirements and handling a flight require the workman 
10 work duing the rest /meal duty intei val, the workman shall 
first attend to aircraft and to handling of fuhr ind a ū if 
jest /meal / tea interval only hereaii r 


12 Shift Allon anco 

The Shift ullo vance paid to all emple tes ritmien it should 
1 inced l 10 perant 11 th innn }} if Rs1 pm 


13 Tachnie il Pay 


Il employees who are paid Rs 30 pm os Tehwal Pay 
at present and who are recruited with technical qualifications ! 
hackground 75 also all Piogress Clcrks , Technical ind Sr 
Technical Assistants should be paid Technical PvR 20 
rer c ’nt of the total salary 


ANNEXURE - B 


14 Riflc Allowance 

All Chowhidars , Sr Chowhidars and Head Chek tals 
should be d signated as Security r puds and should be paid 
Kifle Allowance at the rate of Rs 50 m 


CHARTER OF DEM I VDS 
1 inteim Relief 

All e nployees should be paid Interim Relief of Rs 200 per 
month with ietiespective effect 1st April 197 


15 Picho 1 ire ailler Illo vince 

All employees who handle Radio Tiansritei liist : 1 mes 
should be pa d Rs 75 p 1 as allowance 41 , 8ment the he 
paid Rs 30 pm only 


2 Promo ions 


The standard force sho ild be ieviewed in consilton win 
the Guld by increasing the posts in the higher grade to the 
Cui nt nt 5 pe an Standard force shou d ta rešiewed einy 
alternate yeal The promotion to employees should I 
sirdi ly on the bass of seniority o « ervice 


16 Graduation /Dinlore Allowance 

111 eninloyees who re diploma holders should b n 
one insreinent in 1 . Those who are graduates as in 
crements and who hive post graduate degree should he ver 

ngements 


Conveyance Allowance 
The present conveyance allowance of Rs 35 pm fciu 10 
mmplovegs should be increased to Rs 100 pm 


4 Productivity /Ffficiency Allowance 

liem , loyees should be paid Piodh cil ny /Fthc ency 
ten ett che iate of Ro 75 


1 , 


5 


mud HR Å 
Tu 1 employees should be pro led with ple 

10 sing free of charg , Tor this pui pose ž ituble 
kousno progai me should be underidici hr the 
1990ement in cops ift t with the ld uth 

Tu to prov ji asi to 75 nei ant of the emp 

Hyyees within five veais 
thi Employees shouuld be given liberal loans for const 

111 tion of houses onad dual wher ,hna co 

erative eş without interest ; or in purpose a 
sizeable senarate fund should be established 


17 Language Allowance 

The prp Oyeps vho arr pala ciele ? Tirgu ne ullolladore 
should be paid the allowance et douhle the rule At nt 
They ar Rs 17 only 

1001tion I xling ind I wan . es 
i 

por od fearls nt on nosurg ( boh ir urd 
nd icraign ) should be } month only 11 Dier ) 

loyees should be paid duly rite allow me only 
I ho erst no nos dion po ung alo al both in 

curd ind uit ; } id he poiet, d 100 pe : 

int 
1 Themen anelserf nutation postir y noch inland 

and foreign ) she issuinpne1 and į tie n 1 st ct 
nosing should be prenared based on seriestv of 
Service in earth ? agnis in consult it in my 

vild 
19 Provident Fund 

All erployees should be given the benef . of Pola ! ? 
Fund con ” bution at the rate of 10 per cent od an equal 
amouni should be contributed by the Management The interest 
rate chould be incieased to 19 er cent urim 


c ) II employees who have beon given the benefit 

fryusing , 101d ha raid hk 125 ner cent of tne 
total salary 


5 City Compensatory Allowance 

111 employees should be paid CCA at the rate of 12 per 
ment of their total salary 


20 Overtime 


7 Airport (Hazard Allowance 

All employers should be paid airport ihnzaril H Fance at 
he rate nf Rs 50 pm . 


All employees should be paid overt re on their intal 
salary at double the rate The present rate under which the 
first half an hour not paid and the subsequent cne hour is 
rail at 1 1 / 2 times should be scrapped 


- - -- 
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21 Privilege Leuve . 

31. Temporary employecs: 
All employees should be granted the facility of encashment 

All employces who have worked in the Corporation for a 
of privilege leave on full salary and the mmimum leave period period of more than 180 days should be made permanent 
be jeduced from 15 dal to 7 days for Vailing encashment in their respective category and given proper grade . 
1 1 ility . 

32 . Increment to Senior Technicians; 
22, I Cave Travel; 

One inciement at the time of promotion from the Cille 
Leave liavel concession should be granted to all the erop gory of Technician to the category of Senior Technician l e 
loyees and their families al actual cost every year to un ! given . 
destination in India . 

33 . Machine Allowance : 
23 Employees Children . 

Machine Allowance which is paid ill present should be 
One child per employce should be given cmployment in Joubled and should be paid to all the Peons and Cleaners 
Wir - India , 

who open. te and type of Corporation Machine . 
24 . Promotion 101 lower categories; 

34 Ex-Scivicemen : 
All cmployees in the lower categories such as Peon / 

The existing rules of the Corporation he amended to provide 
( lemots possessing Jequisite qualifications stwuld be promoted 
I Clerks / Storekeepers / Catering Assistants etc , in Non 

2 incrcments to thosc " Ex - Servicemen " who have joined 
Technical catcgory and Thunee Technician els in Technical 

the Corporation after 9 years service und 3 increments to 

those who have joined 12 year s scrvice . The increments in 
categorics, 

The salary should be given lo tillions of employees 
25 . Recruitinent: 

35. Education Allowance : 
No direct iecruitment should be made at the level of Assit, 
Supdt Stores . Asst. Station Supat. Assti. l eisunnel Officer 

All cmployees should he poil an Education allowance of 
cte , und AME II and III , Inspectors, AMF liaince, Cadet 

Rs. 50 per child . 
Hit Engincei ctc . and Management should provide suitable 
vocational training to the concerned cmployees for these 

36 . Luch Allowance : 
posts . 

All staff who he required to work during the brcak period 

be paid it lunch /Neal Allowance equal to flying crew . 
20 . I lying Alkvance : 
Flying allowancc at present . 1 The inte of Rs. 5 per hour 

37 Compensation for extra hours 
should be increased and rais equal to the flying ciew , In 

Storchcepcis, Progie s Clerky and Clcuncis working in the 
Hadition proper test should be given to the employees after 

aume Department , should be brought on par with other catc 
completion of the job on par with llying crew . 

polies so far is working houis are conceined and in addition 

if they ale icquired to work beyond 36 hours a wech , they 
27 . InYlilance : 

should he paid applicablc overtime, 
111 the employces working at Airport / operational /hu / i1 . OLIS 

18 Computer Allowance: 
areas should be provided insurance cover cqual 19 flying 
creu . 

All employees to be paid Rs. 50 as Computei Allowance 

which also should be counted for the benefit of Provident 
28 . Increments for wagnations . 

Lund 
All employecs who have reached the maximum of their 

10 per cent promotion should be given 10 ull the categories 
Scule should be granted increment every alternate ye . it the 

of woskmen . 
last late of increment. 

Is the business turn -over increases, there should be recruit 
29. Transport: 

ment of staff in all cadre of Union category . 
All employees should be provide transportation from the 
nearest railway station to their place of work i.c V . T . /Chu 

39 The existing D11and DA II should be mergel in the 
chute to Nariman Point. Vile Puile to NTB . 

hasic salary and after the merger the basic pay scales should 

he revised as under: 
30 . Medical Scheme: 

40 . Variable D . A .: 
All employees should be provided transportin from the 
Scheme. The employcess covered under the FSI Scheme 

The rate of compensation in the existing D . A . Scheme 
should be withdrawn from the said Scheme. 

should be increased to Rs. 2 pei point inglead of Rs. 1, 30 


SI. 


Existing Grade 


Proposed Grade 


No. 


- - - 


- 


- 


J. Rs. 100 -5 - 150 - 10 - 190 
2 . Rs. 130 -5 -150 - 10 - 190 
? Rs. 130 -5 - 150 -10 - 200 -15 - 230 
4 . Rs. 150 - 10-200 -15-230 
5. Rs. 150 - 10 -200 - 15 -245 - 20 -285 


- - 
( 15 yrs) 
( 15 yrs ) 
( 17 vrs) 
( 15 yrs ) 


( 14 yrs) Rs. 350 - 10 -400 -15-475 - 20 - 575 

( 8 yrs ) Rs . 100 - 15-475 -20 -575 -25 - 700 
( 11 yrs ) RS . 400 -15 - 475- 20 - 575 -25 -700 - 30 -760 

17 yrs ) Rs. 430 - 15 - 475 - 20 - 575 -25 -700 - 30 - 760 
( 10 yrs ) R $ 430 - 15 - 475 - 20 - 575 - 25 - 700 - 30 - 760 -40 - - 

800 
( 13 yrsi Rs. 185 -15-530- 20 -630 -25 -755- 30 -815-40 

895 
( 10 yrs ) Rs. 515 - 15 - 530 - 20 - 630 - 25 - 755 - 30 - 815 -40 

935 


(16 yrst 


6 . Rs. 150 -10 -200 -15 -245 -20 -345 


(17 yrs ). 


7 . Rs. 230 - 15 - 245 -20 - 385- 25 -435 


( 16 yrs ) 


- - - - 


- 


- 


- - 


- 


- 
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8. Rs. 245- 20 - 385-25- 560 -40-640 

(16 yrs) Rs. 530 - 20 -630 - 25 - 755 - 30 -815 -40 -935 -50 
1035 

(17 yrs) 
9. Rs. 150-10 -200-15-245- 20 - 385-25-560 -40 - ( 24 yrs) Rs. 485-15-530- 20 -630 -25-755- 30-815 -40 
640 * * 

895 - 50 - 955 

(19 yrs ) 
10 . Rs. 385- 25 -560 -40 -720 

(11 yrs ) Rs. 755- 30-815- 40- 895 - 50 - 1095 -60 -1335 (12 yrs ) 
11. Rs. 435 -25- 560 - 40 - 720 - 50 -870 

( 12 yrs ) Rs. 815-40 - 895 -50 -1095-60- 1395-75- 1470 ( 12 yrs ) 
12. Rs. 200 -15 -345-20 -385-25-560 - 40 - 640 (19 yrs ), Rs. 500 -15-530 -20 -630-25 -755-30 -850 -40 (20 yrs) 

935 - 50 - 1085 
13 . Rs. 245 -20 -385 -25 -560 -40 -640 

( 16 yrs) Rs. 530 -20 -630 - 25- 755 -30 -815 -40 -935- 50 (17 yrs) 

1035 
14. Rs. 385- 25 -560-40 - 720 -50 -770 

(12 yrs) Rs. 755 - 30 -815 -40 - 895 - 50 - 1095-60 -1395 (13 yrs) 
15 . Rs. 410 - 25-560 -40- 720 - 50 - 920 

(14 yrs ) Rs. 785- 30-815- 40 -895-50- 1095 -60 - 1395-75. ( 15 yrs ) 

1545 
16 . Rs . 640 -40 - 720 -50 - 1170 ( Il yrs) Rs. 1095 -60 - 1395 - 75 - 1920 

( 12 yrs) 
* * Stenographers, Traffic Assistants and such other categories who start with Rs. 230 /- will be given a higher 
start of basic salary of Rs. 630 /- in the above proposed grade. 


- - 


- - 


- 


- 


- 


- 


- - - 


- 


- 


- - 


ANNEXURE = C 
CATEGORIES MENTIONED IN THE OFFER 
NON -TECHNICAL CATEGORIES 

1. Rs . 100 -5 - 150 - 10 -190 . 
1A . Rs. 130 -5 - 150 - 10 - 190 . 
2 . Rs. 130 -5- 150 - 10 - 200 -15- 230 . 
3. Rs. 150 - 10 -200 -15-230 . 
4 . Rs. 150 - 10 - 200 -15-245-20 -285. 
5 . Rs. 150 -10 - 200 -15 -245 - 20 - 345 . 
6 . Rs. 150 - 10 -200 - 15 -245- 20 -385 - 25 -560 -40 -640 . 
7 . Rs. 385 -25-560 -40 -720. 
8 . Rs. 435 -25 - 560 -40 - 720 -50 - 870 . 
9 . Rs. 230 - 15 -245 -20 - 385- 25 -435 (Jr. Operators, Yard Supervisors) 
10 . Rs. 245-20 -385- 25 - 560 -40 -640 (Operators ) 
Carpentor, Tailor, Plumber, Mason and Sub -overseers 

Rs. 200 - 15 - 245 - 20 - 385 -25 - 560 -40 -640 
TECHNICAL CATEGORIES ( In Transport, Section , Civil Works & Properties Dept., Stores Dept., & Commu 

nication Divn .) 
1. Rs. 245 - 20 -385 -25-560-40 -640 . 
2 . Rs. 385 -25-560 - 40 - 720 - 50 -770 . 
3 . Rs. 410-25 -560 -40- 720-50- 920 . 
4 . Rs. 640-40 -720-50 -1170 . 
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EXHIBIT - E -8 

FORM - H 

(See Rule 58 ) 
MEMORANDUM OF SETTLEMENT 


Naujic o Parties : 

AIR INDIA AND 

AIR CORPORATIONS EMPLOYEES UNION 
Representing Employees : 

Mr. P . V , Gole , 
Director of Personnel & Industrial Relations . 
Mr. R . M . Naik , 

Dy. Financial Controller. 
Representing Workmen : 

Mr. P. K . Majumdar, 
General Secretary, 
Air Corporations Employees Union . 
Mr. V . M . Fernandes , 
Chairmian , 
Air Corporations Employees Union 
(Air India Region ) 
Mr. B . W . Kalan , 
Regional Secretary , 
Air Corporations Employees Union 

( Air India Region ) 

SHORT RECITALS OF THE CASE 
WHEREAS the general terms and conditions of service of the workmen concerned are governed by the Settle 
ment dated 13th October, 1975 entered into between the Management and the workmco concerned as represented 
by Air Corporations Employees Union (hereinafter referred to us ACEU ), the period of operation of which expired 
on 31st March , 1978 and subsequently ACEU has terminated the Settlement by a Notice dated 1-2 -1978 ; 

AND WHEREAS thereafter ACEU submitted a Charter of Demands dated 31st March , 1978 on behalf of the 
workmen concerned to the Management which was subsequently amended by ACEŲ vide their letter dated 15th 
April, 1978 in respect of which joint negotiations were held from time to time by the Management of Air India and 
Indian Airlines with ACEU from 31st August, 1978 onwards and in respect of which conciliation procecdings are 
pending before Shri K . Sharan , Dy. Chief Labour Commissioner( C ) and during the course of conciliation proceed 
ings Air India Employees Guild (hereinafter referred to as the Employees Guild ) werealso impleaded as a party who 
finally submitted a Charter of Demands dated 30th January , 1979 and this conciliation proceedings were thereafter 
held between the Management and the workmen concerned as represented by both the ACEU as well as the 
Employees Guild ; 

AND WHEREAS discussions in respect of the Charter of Demands have been held directly between the Mana 
gement and the workmen concerned as represented by ACEU and also the Employees Guild in the course of con 
ciliation proceedings from time to time, but it has not been possible to arrive at a settlement so far mutually accep 
table to the workmen as represented by ACEU as well as the Employees Guild , although the workmen as represen 
ted by ACEU have finally agreed to the terms and conditionsmutually settled and ACEU as well as a sizeable 
number of workmen are desirous of entering into a settlement on such mutually agreed terms and conditions; 

AND WHEREAS there have been for a considerable time in the past rival claims by ACEU and the Employ 
ees Guild as regards the representation of cach of them but the verification of membership as at present is still not 
complete with the consequence that it is not possible to arrive at a final conclusion as regards the extent of represen 
tation of the workmen concerned by ACEU and the Employees Guild and the verification proceedings are likely to 
still take consideration time; 

AND WHEREAS as a consequence of adjudication of industrial disputes in the past between the Management 
and their workmen by the National Industrial Tribunal presided over by honourable Justice G . D . Khosla in Feb 
ruary , 1966 in which Indian Airlines and their workmen were also impleaded as party envisaged similarity of terms 
and conditions of service of the workmen concerned employed with Air India and Indian Airlines and as the Settle 
ments dated 18th March , 1971, 29th August, 1974 and 13th October, 1975 between the Management and the work 
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men concerned , as well as the Settlements dated 2nd June, 1971 , 10th Jan , 1972 , 15th Feb ., 1972 and 26th May, 1976 
arrived at between the Management of Indian Airlines and their workmen concerned have laid down similar terms 
and conditions of service for such workmen ; 


AND WHEREAS the Management of Indian Airlines and their workmen concerned have already arrived at 
a Settlement, dated 9th Jan ., 1979 in the course of conciliation proceedings before Shri K . Sharan , Dy. Chief Labour 
Commissioner (C ) and A . C .E . U . and a sizeable number of workmen have been insisting upon the Management to 
sign settlements on similar terms and conditions of service as are agreed upon between the Management of 
Indian Airlines and their workmen concerned ; 


AND WHEREAS there has been considerable discontentment amongst the workmen concerned of AIR India 
aſter the signing of the Settlement between the Management of Indian Airlines and their workmen concerned in the 
course of conciliation proceedings on account of similar settlement not being signed between the Management of 
Air India and their workmen ; and whereas AIR INDIA is a public utility service as defined under Industrial Dis 
putes Act, 1947 ; 


AND WHEREAS the Management of Air India are of the view that in the light of the aforementioned cir 
cumstances and the terms and conditions of service as agreed upon between the Management of Indian Airlines and 
their workmen concerned in the course of conciliation proceedings , it would be appropriate to enter into a settlement 
with the workmen concerned so that the workmen concerned are not deprived of the substantial beneſts similar 
to those which have been agreed upon by the Management of Indian Airlines and their workmen and Air India and 
their workmen concerned generally are ready and willing to accept as just and fair these terms and conditions of 
service ; 

AND WHEREAS it has not been possible for the Management and their workmen concerned to sign a settle 
ment accordingly in the course of present conciliation proceedings and as such it is considered necessary and proper 
both by the Management as well as the workmen as represented by ACEU to sign a scttlement under section 2 (p ) 
of the Industrial Disputes Act, 1947, particularly when not only the members of A . C . E . U . amongst the workmen 
concerned but also a number of other workmen concerned are willing to accept these terms and conditions of service. 


AND WHEREAS on account of the rival claims of ACEU and the Employees Guild and the unreasonable 
and exaggerated demands pressed by the Employees Guild and whereas the Employees Guild is not ready and willing 
to sign any fair and just Settlement with the Management in the course of conciliation proceedings ; 


And whereas in the circumstances and for the reasons aforementioned it is decided to enter into this Settle 
ment accordingly on this the 2nd day of February 1979 on the following terms and conditions : 


TERMS OF SETTLEMENT 
1. Scope 

1. 1 This Settlement is only in respect of categories of workmen in the underinentioned existing scales of pay, 
hereinafter referred to as Workmen . 
NON - TECHNICAL CATEGORIES : 
1 . Rs. 100 -5 - 150 - 10 - 190 . 
1A . Rs. 130 - 5 -150 - 10 - 190 . 

Rs. 130 - 5 - 150 - 10 - 200 - 15 - 230 . 
Rs. 150 - 10 -200 - 15 - 230 . 
Rs. 150 - 10 - 200 - 15 - 245 - 20 - 285 . 
Rs. 150 - 10 -200 - 15 - 245 - 20 - 345. 
Rs. 150 -10 - 200 - 15 - 245 - 20 - 385 -25 - 560 -40 -640 . 
Rs. 385 -25 -560 - 40 - 720 . 
Rs. 435 - 25 - 560 -40 - 720 -50 - 870 . 
Rs. 230 - 15 - 245 - 20 - 385 - 25 - 435 (Jr. Operators. Yard Supervisor). 

Rs, 245 - 20 - 385 - 25 - 560 -40 - 640 (Operators ) 
Carpenter , Tailor, Plumber, Mason and Sub Overseers 
11. Rs , 200 -15 - 245 -20 -385 -25 -560 -40 -640 
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[PART 1 - Sec. 300 ] 
TECHNICAL CATEGORIES (Plant Technicians, Sr. Plant Technicians, Works Inspector, Chargehand & Foreman ) 
12 . Rs. 245-20 - 385 - 25 -560 -40 -640 . 
13 . Rs. 385-25 -560 -40 - 720 - 50 - 770 , 
14 . Rs. 410 - 25 - 560 - 40 - 720 - 50 - 920 . 
15 . Rs. 640 -40 - 720 - 50 -1170 , 


Fanno 


2 . SCALES OF PAY : 

2 . 1. The parties agree that the existing scales of pay shall stand revised as under . The revised scales have been 
drawn up by merging existing Dearness and Additional Dearness Allowance ( 1974 ) in the existing basic pay : 
Workmen in the existing Grades 

Revised scale of pay 
1. Rs. 100 -5 - 150 - 10 - 190 . 

Rs . 250 -5 - 280 - 10 - 360 . 
IA . Rs. 130 -5 - 150 - 10 - 190 . 

Rs. 130 - 5 - 150 - 10 - 200 - 15 -230 . 
Rs. 150 - 10 - 200 -15- 230 . 

Rs. 320 - 10 -360 - 15 - 405 - 20 -425- 25 -475 (Sr. Category ). 
Rs. 150 - 10 - 200 -15- 245- 20 - 285 
Rs. 150 - 10 -200 - 15 - 245 - 20 -345 (Driver ) 

Rs. 320 - 10 - 360 - 15 . 405- 20 - 425 -25 -550 (Drivers and Head 

Categories). 
6 . 150 - 10 - 200 -15-245 - 20 - 385- 25 -560 - 40 -640 

Rs. 320 - 10 - 360 - 15 -405 -20 -425 - 25 - 600 - 30 - 750 -40 - 910 . 
( This scalc shall stand abolished with effect from 1- 1 . 

1979 except for workmen employed prior to 1- 1-1979 
who do not get promoted to scale of Rs. 525 - 25 - 600 
30 -750 -40 -910 , for whom this scale shall continue 

as personal reference para 2.3 below ). 
Rs. 320 - 10 - 360 - 15 - 405 -20 -425 - 25 - 575 . 
( All categorics of Assistants and other categories in 

clerical cadres). 
Rs. 525 - 25-600 - 30 - 750 -40- 910 . 
(Senior category of Assistants and other senior cate 

gories in clerical cadres ). 
Rs . 385- 25 - 560 - 40 -720 

Rs. 600- 30 -750 -40 -950 -50 - 1000 . 
Rs. 435-25 -560 -40 - 720 - 50 - 870 

Rs. 660 -30 -750-40-950 -50 -1150 . 
Junior Operator /Operator 
9 . Rs. 230 -15 - 245 - 20 -385 -25 - 435 

Rs. 405 -20 -425 -25-600 - 30 -660 
(Junior Operator/ Yard Supervisor ) 

(Sr. Drivers /Jr. operators). 
10 . Rs. 245 - 20 - 385 - 25 -560 - 40 -640 

Rs. 425- 25 - 600 -30 -750 -40- 910 . 
(Operator) 

(Operators) 
Carpenters, Tailors , Plumbers , Masons, Mukadams and 

Sub -Overseers 
11. Rs. 200 - 15 -245 - 20 -385 - 25 -560 -40 -640 

Rs. 375 -15-405 - 20 - 425-25- 600 - 30 - 750 - 40 -910 
Plant Technicians, Communication Technicians 
12 . Rs. 245 -20 - 385 - 25 - 560 -40 -640 

Rs . 425- 25 -600 - 30 -750 -40 - 910 . 
(Plant Technicians, Communication Technicians) 
13 . Rs. 385- 25 -560 - 40 -720 - 50 -770 

Rs. 600- 30 - 750- 40 - 950 - 50 - 1050 
(Sr. Plant Technician ) 
14 . Rs. 410 - 25 -560 -40 -720 - 50 -920 

Rs. 630 - 30 -750 -40 -950 -50 -1200 . 
Charge Hand ( Transport Section ), 

Works Inspector. 
15. Rs. 640 -40 -720 -50 -1170 

Rs. 910 -40 -950- 50- 1450 . 
Foreman ( Transport Section ) 

2 .2 The parties agree that in view of merger )of the existing 1 . A . and the A . D . A . ( 1974 ) with the basic pay in 
the above scales of pay , D . A . and A . D . A . ( 1974 ) will cease to be paid to the workmen , 
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2 . 3 The parties agree that the revised scale of Rs. 320 - 910 equivalent to the existing scale of pay of Rs. 150 -640 
applicable to the non -technical categories shall stand abolished with effect from 1- 1 - 1979 . It is further agreed 
that in its place , the following revised scales of pay shall be introduced : 

(i) The scale of pay of Rs. 320 -575 in respect of Assistants and other clerical categories in non - technical 

cadres . 
( ii ) The scale of pay of Rs. 525 - 910 in respect of Senior Assistants and Sr. Typist etc, in all categories in the 

11017 - technical cadres . 


2.4 It is agreed that subject to availability of vacancies only such workmen who have completed not less than 
10 years of continuous service in the grade of Rs. 320 -575 and 4 years continuous service in the same grade by the 
workmen who start on basic salary of Rs. 230 /- in the existing scale of Rs. 150 -640 - equivalent to Rs . 405 - in the 
revised scale of Rs. 320 -575 would be cligible for consideration for promotion to the grade Rs. 525 -910 on the basis 
of seniority subject to rejection of unfit according to Promotion Policy as applicable from time to time. 


2 .5 It is agreed that where however any of the existing workmen i.e . workmen employed prior to 1- 1 - 1979 
do not get promoted to the scale of pay of Rs. 525- 910 under this Settlement, they will continue in the revised scale 
of pay of Rs. 320 - 910 which will be personalto them . 
3 . FITMENT : 

3. 1 The existing basic pay, dearness and additional dearness allowance ( 1974 ) will be added up and if the 
total so arrived at coincides with a stage in the revised scale of pay, the workman will be fitted in that stage in the 
revised scale . In case the total so arrived at does not coincide with a stage in the revised scale of pay, the workman 
will be fitted at the next higher stage in the corresponding levised pay scale . The following examples illustrate this 
formula : - 
Example 1 Existing basic pay Rs. 130 Scale of Puy 
D . A . 

Rs. 65 Rs. 100 - 190 Existing 
A . D . A . 

Rs. 90 


Rs. 285 


Fitment in the corresponding 
Revised Scale 

Rs. 290 Rs. 250 -360 Revised 
( Since there is no stage of Rs. 285 /- in the revised scale , the fitment hs been done at Rs. 290 /- which is next higher 
stge in the scale ). 
Example 2 - Existing Basic Pay Rs. 325 Rs. 150 -640 -Existing 
D . A . 

Rs. 80 
A . D . A . 

Rs. 120 


Rs. 525 


Fitment in the Revised Scale Rs. 525 Rs. 320 - 575 Revised . 
(Since the stage of Rs. 525 /- existing in the revised scale of pay , the fitment has been done at this stage). 
4 . CITY COMPENSATORY ALLOWANCE 

4 .1 The workmen shall be paid city compensatory allowance (4 , 6 % of the Revised basic pay, subject to a 
maximum of Rs. 75 /- per month . This will not count for P . F ., special allowance , H . R . A . or any other purpose . 
5. LICENCE FEE 

5. 1 The worknen allotted residential accommodation cither in the Corporation s own Housing Colonies or 
any houses and flats lcased /Sub - leased and subsidised by the Corporation will be charged a 7* % of revised basic 
pay subject to a maximum of 71 % at the mid point of the scale . This will be effective from 1st April, 1978 . 
6 . PRODUCTIVITY ALLOWANCE 

6 . 1 The workmen shall be paid Productivity Allowance at the following rates which will not count for P . F , 
special allowance , house rent allowance or any other purpose : 
Workmen in the revised pay scale of : 
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Non - Technical Categories/Carpenter , Tailor, Plumber , Mason , Communication - Technician /Sub Overseer 

Rs. 250 - 360 
R . s 320 -475 

Rs. 20 /- per month 
Rs. 320 -550 
Rs. 405-660 
Rs. 320 -575 
Rs. 525 -910 

Rs. 25/- per month 
Rs.1575-910 
Rs. 320 -910 
Rs. 425 - 910 
Rs. 600 - 1000 

Rs. 50 /- per month 
Rs. 660 - 1150 


tagad 


– 


Rs. 35/- per month 


| 


Technical Categories 

Rs. 425 -910 
Rs. 600 - 1050 
Rs. 630 - 1200 
Rs. 910 - 1450 


Rs. 40 /- per month 
- Rs. 50 /- per month 


7 . Computer Allowance 

7.1 It is agreed that the following categories of workman shall be paid Computer Allowance @ Rs. 30 /- per 
month with effect from 1st January, 1979 : 

(i) Traffic Assistants 
( ii ) Sr. Traffic Assistants 
( iii) Chief Traffic Assistants 
(iv ) Traffic Supervisors 
(v ) Teleprinter Operators 
(vi) Sr. Teleprinter Operators 
(vii) Chief Teleprinter Operators/ Telex Supervisors . 
(viii) All workmen in M .S . Department in the revised pay scale of Rs. 320 - 575 , Rs. 525 -910 , Rs. 320 -910 . 

Rs. 600 - 1000 and Rs. 660 - 1150 except Typists & Stenographers and Office Assistants and Sr. Ofice 
Assistants and such other who do not operate the Computer equipment, 


7.2 This allowance will also be payable to any workman of other Departments in the above grades, who may 
be required to actually operate the Real Time Computer cquipment . The workmen who are paid Computer 
Allowance shall not be entitled to Machine Allowance and where such Machine Allowance is presently admissible , 
it shall stand adjusted against the Computer Allowance , 


8 . Washing Allowance 

8.1 The existing rate of Washing Allowance shall stand increased from Rs. 8 /- to Rs. 15 /- per month . Terms 
and conditions of payment of this allowance shall remain unchanged . 
9 . Variablc Dearness Allowance ( A . D . A . 1975 ) 

9 .1 It is agreed that the Variable Dearness Allowance will count for purposes of Provident Fund and cal 
culation of special allowance. The terms and conditions of payment of special allowance will remain unchanged . 
It is further agreed that this Allowance will not count for the purpose of payment of house rent allowance or any 
other purposc except for which it is presently applicable . 
10 . Marginal Adjustment 

10 .1 It is agreed that the employees in all the pay stages falling between Rs. 320 and Rs. 525 in the revised 
scales of pay shall be allowed a marginal adjustment of Rs. 20 per month , The employees at the stage of Rs . 
550 , Rs. 575, Rs. 600 , Rs. 630 & Rs. 60 shall be allowed the marginal adjustment of Rs. 17, Rs. 14 , Rs. 10 , Rs. 5 
and Rs. 1 respectively . The marginal adjustment will count as Special Allowance for all purposes . 

11. The workmen agree that they would attend to all duties connected with or incidental to Real Time Com 
puter System . 
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12. It is agreed that the arrears of payment arising out of this settlement effective 1st April, 1978 , will be paid 
as early as possible , but not later than 30th April , 1979 . 


13 . Subject to the approval of the Government, the Management agrees in principle, to the introduction of 
a Pension Scheme and Group Insurance Scheme for its workmen . 

14 . Except where otherwise stated or implied from the context, the whole of this Settlement comes into force 
with effect from 1st April, 1978 and shall remain in force till 30th September, 1981 . This Settlement shall continue 
thereafter, unless it is terminated by cither party by giving notice of two inonths in writing to other party. 


15 . The existing terms and conditions of service shall continue unaffected insofar as they are not modified 
by this Settlement. 


16 . Shift Pattern 

The union agrees that the shift pattern would have to meet the work , operational and maintenance require 
ments of the departinents from time to time for better and efficient utilisation of manpower. Any new introduc 
tion / change in the existing pattern will be discussed and if need arise , may be referred to a Committee consisting 
of the representatives from the Personnel and the concerned departments which will be discussed with the union 
representatives . In case no understanding is reached between the Union and the Management representatives , 
the matter will be transferred to the Head of thic Deptt. who will discuss with Union representatives and take a 
decision and endorse a copy to Dy . Managing Director, 


17. Overtime/work on off Duty : 

The Union accepts the position that the Management has the right to require any workmen to work over 
time including work on holidays or off days if the exigencies of work so required . Such overtime or work on off 
days will be authorised by a Manager or a Supervisor nominated by the Management in this behalf from time to 
time at his discretion . 


18 . An enıployee may be called upon to work before the commencement of a shift due to exigencies of work 
In such a case he will be paid overtime for the number of hours worked by him prior io the comencement of the 
shift . 


19 . Meal Breaks : 

The Union accepts that break periods have to be flexible to suit operational requirements and handling of 
flights. Normally such break periods will fall between third and fifth hours of duty . Such breaks will be excluded 
from computation of prescribed working hours per week and to that extent the spread over timings would be 
increased . If the operational requirements and handling a flight require the workman to work during the 
rest /meal duty interval, the workman shail first attend to aircraft and to handling of flight and avail of rest / 
meal/tea interval only thereafter. 


20 . General : 

The Management will from time to time lay down the duties and responsibilities of cach category of 
workmen and the workmen shall perform all such duties and also dụties incidental and ancillary thereto . 


21 . The Union agrees to the necessity ofmeasures of rationalisation and theManagement s right to introduce 
such measures including the introduction of Real Time Computer etc . so as to improve the Corporation s overall 
standards of efficiency , to reduce costs, and step up its productivity in the larger interest of the Corporation and the 
Country . 


22. The workmen agree that all the demands raised on their behalf in the aforementioned Charter of Demande 
by the Union are fully and finally settled by this Settlement, and further agree that during the currency of this 
Settlement, they will not raise any further demands involving financial commitments , 


23. The Union agrees to observe constitutional mcars and to eschew agitational steps and or concerted action 
or any other means which may have the effect of interrupting or disrupting the work of the Corporation and or other 
normal functioning of various sections and departments and / or the operation of the service of the Corporation 
which may have the effect of causing delays to the Corporation services or inconvenience to its passengers or 


public . 


- 


- 


- - 
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24. This settlement is subject to approval of the Government of India . 
Dt. 2nd February, 1979 
Representing Workmen 

Representing Employer 
( P . K . Majumdar ) 

( P . V . Gole) 
General Secretary 

Director of Personnel & 
Air Corporation s Employees Union 

Industrial Relations 
(V . M . Fernendes ) 

( R . M . Naik ) 
Chairman 

Dy . Financial Controller 
Air Corporations Employees Union 
(Air India Region ) 

(B . W . Kalan ) 
Regional Secretary 
Air Corporations 
Fmployees Union 

Air India Region 
Witnesses from Union : 

Witnesses from Management : 
( 1) ( A . K . Yadav ) 

( 1) ( K . A . Sapat) 
Branch Secretary , 

Industrial Relations Manager , 
A . C .E . U ., Delhi Branch 

Air India , Bombay . 
(2 ) ( G . C . Kundu ) 

(2 ) (S . M . Puri) 
Branch Secretary , 

Personnel Officer, 
A . C .E .U ., Calcutta Branch 

Air India , New Delhi 
(3) (A . R . Balasubramaniam ) 

Branch Secretary , 
A . C .E .U ., Madras Branch 

[No. L - 11011 (8 )/ 79 - D . II( B ) 
HARI SINGH , Desk Officer 
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